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OCCWIACKMIA COK3 NPOMbILLMEHHUKOB 1 NpeanpuHMMa-
Tenen NpoAo/mKaeT ny6nmkoBaTe MaTepuanbl NpoeKkTa
PCIM «bnbnnoteka kopnopaTuBHbLIX NPAKTUK KOMMA-
HUIA coLManbHO HanpaBneHHocTK». CerogHsa Mbl npeana-
raem Baiuemy BHUMaHUIO BbINyCK TEMATUHECKOr0 COOPHMKA
«370p0BbE HA paboyem MecTe», KOTOPbIA Ny6iMKyeTcs npu
yyqactum MexayHapogHoi oprannsauuu Tpyga (MOT).
lpencTtaBneHHbIn Bawemy BHuMaHuto C60pHUK Kopnopa-
TWUBHBIX NPAKTUK ABNAETCA NPUMEPOM peannu3auum npuHum-
nos CounanbHON XapTii POCCUIACKOr0 BU3HECA, KOHBEHLMA
1 pexomengauuin MOT.

B C6opHMKe NpefCcTaBneH NPakTUY4eCKMA ONbIT KOMNa-
HUIA Pa3NINYHbIX 0TPACNEN 3KOHOMUKM, OTPAXALLMIA aKTUB-
HOE Y4acTue KOMMAHWIA B peLleHnn 06LLeCTBEHHO-3HAYUMbIX
npo6rem no nojnep>Xke 340poBbs, (YOPMUPOBAHUIO U MPO-
LBVXEHWIO NPUOPUTETOB 3L0POBOro 06pasa XM3HMU, COKpa-
LLieHNI0 NPOM3BOLCTBEHHOIO TPaBMaT3ma 1 npogeccuo-
HanbHOM 3a60/1€BaEMOCTH, PA3BUTUI0 KALLPOBOr0 NOTEHLM-
ana. Heo6xo4MMO OTMETUTb W OMbIT NOCMEAHUX NET, Koraa
KPYMHbIe Kopropawuuu, KOMNaHum Manoro u cpegHero 6us-
HEeca akTUBHO BKJHOHAIOT B KOPNOPATMBHYIO NPAKTUKY BOM-
poCbl NPOTUBOAENCTBUSA COLMANBHO 3HAYMMbIM 3a60/1€Ba-
HUAM U 3MUZEMUAM, KOTOPblE OCTAKOTCA B LIEHTPE BHUMAHNSA
rocynapcrea u MOT.

PCIM noaaepXuBaeTt AaHHyK0 NPAKTUKY KOMMNAaHWA, Jyy-
LLIME U3 KOTOPbIX CTAHOBATCA NO6eLUTENAMU TPALULUOHHOIO
Bcepoccuiickoro KoHkypca PCIIM «Jlyyiune poceuiickue npea-
npuaTus. JuHamuka, 3heKTUBHOCTb, OTBETCTBEHHOCTb.

lpe3ugeHT Poccurickoro corosa
MPOMbILLIEHHUKOB U NpeanpuHuMarTenen
A. LIOXUH

President of Russian Union
of Industrialists and Entrepreneurs
A. SHOKHIN

ussian Union of Industrialists and Entrepreneurs is con-

tinuing to publish materials of the RSPP project Library

of Corporate Social Practices. Today we bring to your
notice the Collection of materials Health at the Workplace be-
ing published with participation of the International Labour
Organization (ILO).

This Collection of Social Practices is an example of how
principles of the Social Charter of Russian Business, ILO con-
ventions and recommendations are realized.

The Collection of materials presents experience of com-
panies in different industries reflecting their active participa-
tion in solving social problems of health maintenance, pro-
motion of healthy lifestyle priorities, reduction of industrial in-
juries and occupational diseases, human resources develop-
ment. In the recent years large corporations and small and
medium-sized businesses have been actively solving the prob-
lems of socially significant diseases and epidemics, which re-
main in the spotlight of the state and the ILO; this experience
should be paid attention to.

RSPP supports this corporate practice; the best compa-
nies are awarded prizes in the traditional All-Russia com-
petition Best Russian Enterprises. Dynamics, Effectiveness,
Responsibility organized by RSPP.

At~



MuHucTp 3apaBooxpaHeHns U counasribHoro
pa3sutus Poccurickou ®egepauyun
T. FOJINKOBA

Minister of Health and Social Development
of the Russian Federation
T. GOLIKOVA

3[)aH1A YCIIOBUIA [iNS YBENNYEHUA YUCIEHHOCTM HACENEHNS
1 NPOJOIKUTENbHOCTU XKN3HU HA OCHOBE (hOPMUPOBAHUSA
MEXaHWU3MOB NPUOGBLLIEHUS TPKIAH K BELEHWO 340p0BOr0 06pa-
32 XKU3HU, 00bEANHAKOLLMX YCUINA TOCYAAPCTBA, MyHULMNANY-
TETOB, HEKOMMEPHYECKMX OPraHn3aLui, rpaxaaH, CpeacTs Mac-
COBOI1 MHCDOPMALMK, ABNSIOTCA NPUOPUTETHLIMM A5 0BLLECTBA.

MwuHuncTepCcTBO 34PABOOXPAHEHMS 11 COLMANTBHOTO Pa3Bu-
Tus Poccurickorn ®efepaunn peanusyeT npuopuTeTHbIA HaLm-
OHarbHbIiA NPOEKT «340p0BLE», CTapTOBaBLLKIA B 2006 rogy,
a ¢ 2009 ropa — nporpammy no hoOpMMPOBAHMIO 3L0POBOr0
o6pasa XusHu «3goposas Poccus».

0co60e BHMMaHME Npyn 3TOM YAENAeTCA NOLAEPKKE NHU-
L1aTUB, COAEMCTBYIOLLMX (DOPMUPOBAHWIO U NPOJBUKEHNIO
NPMOPUTETOB 30P0OBOr0 06Pa3a XXM3HW, 0606LLEHMIO 1 pac-
NPOCTPAHEHWIO NYHLLIEr0 ONbITA, NPAKTUK U CTAHAAPTOB (hop-
MUPOBaHMS 340POBOr0 06pa3a XU3HMU.

[N aTOr0 eXXeroHO NPOBOANTCS BCEPOCCUINCKUIA KOHKYPC
«Poccuinckas opraHn3aLms BbICOKON coLmanbHOM 3 dekTns-
HOCTU», OCHOBHas 3a[ia4a KOTOPOro — PacnpoCTPaHeHne onbIiTa
NyYLUMX POCCUACKNX NPELNPUATAIA U OPraH3aLmin no cokpaLLe-
HWI0 NPOWU3BOLCTBEHHOMO TPABMATM3Ma U NPOCHECCUOHATTLHON
3a6011eBaeMOCTH, YOPMUPOBAHNIO 30POBOI0 06pasa XM3HM,
YHaCTUIO B PELUEHNN COoLManbHbIX NPo6iem TeppuTopui, pas-
BUTWO KOPNOPATUBHOW 6NaroTBOPUTENLHOCTU U pyTie.

Wtorn nposeaeHHoro B 2010 rofy KOHKYpca 1 HEKOTOpPbIE
nyywmne NpakTUKK NpeacTasneHbl B pamkax npoekta PCMN
no MHEOPMUPOBaHWIO COOBLLIECTBA O BKNaze 613Heca B CO-
LiMarnbHbIe BONPOCH! NoJ Ha3BaHuem «bubnuorteka kopnopa-
TWBHbIX MPAKTUK COLMANBLHON HANPaBIEHHOCTU» U CTPAHU-
Liax faHHOro c60pHuKa.

CH60pHMK «300p0OBbE HA pabo4eM MeCTe» NMOCBSALLEH pe-
LUEHWO OAHOI 13 BaXKHEWMLLKX AN1s rocynapcTea 1 06LLecTsa
3afa4. MuHsgpascoupassutua Poccun BoipaxkaeT yBepeH-
HOCTb, 4TO NPEACTaBNEHHbIN COOPHUK GYOeT N0 AOCTOMHC-
TBY OLIEHEH YnUTaTeNAMM, NPAKTUKA KOMMAHWIA 10 NOLAEPXKE
3[10P0BbSA PAOOTHNUKOB BYAET Pa3BMBATLCS, a NYBIMKALMA UX
NPOLOIKEHA W B Apyrinx udganusx PCII.

BHaCTOFILLLee BpeMs BOMPOCh! YKpenneHus 340p0Bbs, CO-

ditions for population growth and extended life expec-

tancy through establishing mechanisms to encourage
healthy lifestyle among citizens based on combined efforts
of the state, municipalities, non-profit organizations, citizens
and mass media are a social priority.

Ministry of Health and Social Development of the Russian
Federation is implementing the priority national project Health,
which started in 2006, and the programme for healthy lifestyle
promotion Healthy Russia, which started in 2009.

Furthermore, special emphasis is put on supporting initia-
tives to promote healthy lifestyle, to generalize and disseminate
best practices and standards of healthy lifestyle promotion.

For these purposes, the All-Russia competition for the
Russian Socially Responsible Organization is held annually.
It is aimed at determining the best practice of Russian enter-
prises and organizations dealing with effective reduction of
industrial injuries and occupational diseases, healthy lifestyle
promotion, solving social problems in their territories, pro-
moting corporate charity and others.

Results of the competition held in 2010 and some other
best practices are presented in the frameworks of the Library
of Corporate Social Practices, the RSPP project for informing
the public about social contribution of business, and in this
collection of materials.

The Safety and Health at Work including Healthy Lifestyle
collection of materials is aimed at meeting one of the most im-
portant objectives for the state and society. Ministry of Health
and Social Development of the Russian Federation expresses
confidence that this collection of materials will be fully appre-
ciated by readers, that corporate practice of promoting em-
ployees’ health will continue to develop and it will be further
published in other editions of the RSPP.

s,

At present, the issues of health promotion, ensuring con-
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Knauf

Hemeukuit ctanpapt

PYMMNA KHAY® CHI //
KNAUF GROUP CIS

KHAY® - mexpyHapofHas KOMnaHus, 0CHOBaHHas

Ha NyYLWHX NPUHLMNAX CEMERHOoro GuaHeca U cymeBLLan
COXPaHWTb 3TH LLEHHOCTM, HECMOTPSA Ha rNo6anbHbIi
macLuTa6 ceoei gedaTenbHocTh. CerofgHs MexayHapofHas
rpynna KHAY® aBnseTcsl O4HUM U3 KpYyNHErLux
npon3BoauTENeN cTpolmaTtepuanos B Mupe. 3a 17 net
ceoeil geatenbHocty B Poccun KHAY® nonHocTbio
MOfiepHU3NpOBasa UK 3aHOBO NOCTPOUNA 15 KPYNHbIX
npeanpuaTuid. Mpoaykuua oTBe4YaeT MUPOBLIM
craHpapTtam akonoruu. B Poccuu Ha npeanpuatuax
KHAY® pa6otaet 6onee 6 TbicY 4ENOBEK.

A-p FEPA JIEHTA
FeHepanbHbI
ynpaBrsioLNi
Ipynna KHAY® CHIr

Dr. Gerd Lenga
CEO
KNAUF Group CIS

KNAUF is an international company based on the best
principles of family business that have been preserved
even with the global scope of its activities. Today

the International Group KNAUF is one of the biggest
manufacturers of construction materials in the world.
Over the 17 years of its activities in Russia, KNAUF has
modernized or built 15 large plants. The products comply
with international environmental standards. KNAUF’s
plants in Russia employ more than 6,000 workers.

YyacTHuK
CouuanbHoi
XapTum
poccuitcKoro
Guaxeca

JKOJorus
PABO4EI0 MECTA

YYLIMM BblpaXKeHWeM NPUHLMNOB COLMUANbHOM OTBETC-
TBEHHOCTU 613Heca KomnaHusg CYMTaeT CO34aHMe Ho-

BbIX KQ4€CTBEHHbIX Pa604MX MECT, COOTBETCTBYHOLLUX
He TOJIbKO COBPEMEHHbIM Tpe60oBaHNAM NMPOU3BOACTBEHHO-
ro npouecca, Ho U CambIM BbICOKUM CTaHZapTaMm 3KOM0ruu
1 6e30MacHOCTM ycnoBuit Tpyaa. CocTosHe 340p0OBbA CO-
TPYLAHWKOB ABNAETCA OLHUM U3 npuopuTeTos onpmsl KHAYOD.

1o HalLemy MHeHWI0, yH0BIETBOPEHHOCTh MEPCOHANA YC-
JI0BUAMN TPyAA Ha paboyem MeCTe ABJISETCS 3a10M0M Ka4ec-
TBEHHOI 0 BbIT0JIHEHUS UM CBOUX JIOJIKHOCTHbIX 0053aHHOC-
Teil. 3[0p0BbE Y6/10BEKA SBSETCS OCHOBHbIM NHAUKATOPOM
YPOBHS1 KA4€CTBA €0 XU3HEHHbIX YCII0BUI, B TOM YUCIIE N HA
paboyem MecTe, rge OH NPOBOAUT MOYTU 10JI0BUHY CBOEV aK-
TUBHOW XU3HY.

Moz akonorunes paboyei cpesbl Mbl MOHUMAEM: TUTHE-
HYy pabo4ero mecta, B TOM 44C/1e 3alUNLEHHOCTb OT BPES-
HbIX [/151 310P0BbS (DAKTOPOB BHELLHEN U BHYTPEHHEN CPes;

WORK-PLAGE
ENVIRONMENT

principles of social responsibility is to create new high-
quality workplaces which comply not only with state-of-
the-art production process requirements but also the highest
standards of safety and environment protection. The health
of KNAUF’s employees is the one of the company’s priorities.
We believe that the workers’ satisfaction with their workplace
environment is the best guarantee that each worker will perform
their work to the highest standard. A person’s health is the main
indicator of an individual’s quality of living, including the quality of
his/her workplace where he/she spends half of his/her active life.
A clean working environment includes the following
aspects: workplace hygiene, including protection from

The company believes that the best way to implement the



OCHaLLieHHOCTb HE0OX0ANMbIM 000DPYH0BAHNEM, COOTBETC-
TBYIOLUM COBPEMEHHbBIM TEXHUYECKUM U IKOTIOTUHECKUM
CTaHAapTam, a TaKxe TPe6OBAHUAM 3PrOHOMUKY U KOMGDOP-
Ta; 671aronpPUATHBIN MCUXOIOMNYECKUIA KITUMAT B KOJIJIEKTY-
Bax Komnauuu.

[MpuMepoM 03HA4eHHOro NOAX0AA ABNAETCSA NporpaMma
«JKonorus pabo4ero mecta», KoTopas NpoOBOAMTCS
Ha npegnpuaTuax komnadun KHAY® CHI ¢ 2008 roga.

Llenb nporpammbl — NOBbILIEHME Ka4ecTBa paboTbl nep-
COHana nocpeacTsoM POPMUPOBAHUA 3KONOTUYHON 1 6€30-
nacHomn paboyeii cpefbl. [1eMcTBIUE NPOrpamMMbl HE OrpaHm-
4eHO Cpokamu. [Ins oLeHKM ee 3(PPEKTUBHOCTI €XXEroHo
NOZBOAATCA NPOMEXYTOYHbIE UTOTK NyTeM c6opa 1 aHannsa
NHGopMaLmm ¢ LanbHenllen KOpPeKTUPOBKOA NPOrpaMmbl.

B pamkax JoCTKeHUs Lenm nporpammel 66111 onpegerne-
Hbl 1 BbINOJIHAKOTCA 3afa4n No CneayowWwmnm HanpasneHnam:
 0XpaHa Tpyaa, 6e30MacHOCTb NPOM3BOLACTBA;
* 3KONnorus pabo4ero NPOCTPaHCTBA;
* MeAULMHCKOE 06ecneyeHme;
* 3710pPOBbIN 06pa3 XU3HU.

OxpaHa Tpyaa,
6e3onacHOCTb NPOU3BOACTBA

 BHegpeHbl eauHble CTaHAAPTHI M TPe6OBaHUSA B 0651aCTy
0XpaHbl Tpy#a u 6e30MacHOCTV NPON3BOACTBA Ha Npef-
npuaTusx Komnasuu.

« OcyuwiecTBneHa aBTomMaTu3auns Npon3BOLCTBEH-
HbIX MPOLECCOB HA BCeX y4acTkax. [lpumepom Moxet

outdoor and indoor health risks; necessary equipment
complying with the latest technological and environmental
standards, ergonomics and comfort requirements; and a good
psychological climate within the company’s teams.

An example of such an approach is the Clean
Workplace program which has been implemented in
KNAUF’s CIS plants since 2008.

The program’s target is to enhance the quality of the em-
ployees’ work through the creation of a safe and clean work-
ing environment. The time period of the program is not limit-
ed. To evaluate the program’s efficiency, intermediate results
are reviewed annually by collecting and analyzing data with
subsequent adjustments to the program.

To achieve the program’s targets, several tasks were de-
fined and are being performed in the following areas:

« occupational safety and health, industrial safety;
 working environment;

» medical care;

« healthy life.

Occupational Safety and
Health, Industrial Safety
- Uniform standards and requirements in occupational
safety and health (OSH) and industrial safety have been
introduced at the company’s plants.

CNYXWUTb MOJEPHU3aLMSA KPYNHeilllen B EBpone runco-
BOW WaxThl B . HOBOMOCKOBCK, Tynbckol 06s1. 8 2009
rogy. bbino NONHOCTLIO 3aMeHeHO cTapoe 060pyao-
BaHWe, HOBbI aBTOMATM3NPOBAHHbLIA KOMMNEKC N03-
BOJINA NOBLICUTL IPAEKTUBHOCTL JOObIYN TMNCOBO-
r0 KaMHs, 06eCrneyunB LONOMHUTENbHYIO 6830NaCHOCTb
TpyAa B LWaxTe.

« PaboTHMKM B 06513aTeNIbHOM NOPAAKE 06eCcneYnBaT-
A CpefCcTBaAMU UHAUBMAYANbHON 3aLLUMTLI HA PABO4MX
MecTax, UMeroLLmxX hakTopbl BPELHOCTU AN 340P0BbS.
Hanpumep, B MeCTax C NoBbILLIEHHbIM LUYMOM BblAAI0T-
ca 6epyLun 1 HayLIHWKKU ANS 3aLMThl OPraHoB Cnyxa, a
[NA 3aLNTbl OT MENIKNX YaCTUL runca, Nnpucagok 1 nbiu
BbIAAIOTCA UHANBUAYANbHbIE PECNNPATOPbI, YCTAHABIIM-
BAKTCA B NOMELLEHUSAX LOMOMHUTENbHbIE COBPEMEHHbIE
BEHTUNIALIMOHHbBIE CUCTEMbI, NPOM3BOANTCS PerynapHas
BNaXKHas y6opKa TeppuTopui.

« Bce coTpyaHMKM KOMNaHUM 0643aTeNIbHO NPOX0AaT 06Y-
YeHue OXpaHe TPyaOa, TexHUKe 6e30MacHOCTH, ITUKE B3a-
MMOOTHOLLEHMIA B KONIEKTMBE. Ha TeppuTopumn HaHece-
Hbl HE0OX0MMbIE PA3METKU, YCTAHOBIEHbI OTPaXAEHMS,
3HAKM JOPOXHOr0 JBUKEHUS U 3HAKU, Npefynpexnato-
Lme 06 onacHOCTW. B noMeLLeHNAX BbleneHbl MecTa ans
0TAbIXa, MPUEMa NULLK, U T. A.

HAunHamuka 3atpar B pamKax nporpamMmmbi
Ha npepnpuaTusix rpynnsl B Poccuun
Expenses profile within the program
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Labor safety budget (in m. rubles,

« The automation of production processes on all sites has
been completed. It is exemplified in the modernization
of the largest European gypsum mine in Novomoskovsk
in the Tula region in 2009. Old equipment was replaced
completely. The new automated complex allowed
enhancing of the efficiency of gypsum rock production,
providing improved occupational safety at the mine.

« The workers are compulsorily equipped with personal
protective equipment at any workplace affected by factors
dangerous for health. For example, workers working in
places with high noise level receive earplugs and ear caps
for hearing protection. In order to protect the respiratory
organs against gypsum particles, additive agents and dust
workers receive personal respirators, additional modern
ventilation systems are installed in premises, and wet
cleaning of areas is done regularly.

« All workers of the company must undergo training in
occupational safety and health, and ethics of relationships

HEALTH AT THE WORKPLACE @ 310POBbE HA PABOYEM MECTE igF
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« B x0pe nporpaMmbl npofomkanack artectauns pabouux
MECT, 0 pesynbsraTam KOTOpoi 6b110 onpegeneHo 6onee
OBYX TbICSAY PABGOTHUKOB C YCTAHOB/IEHHBIMI NbroTamu.

B pamkax nporpamMmbl 66111 YBENNYEHbI 3aTPaThl HA OCY-
LLIECTB/EHNE Mep, HANPABIIEHHbIX HA OXpaHy Tpyda. Pacxogbl
Ha 9Tu uenu B 2010 rogy Boipocnm no cpasHenuto ¢ 2008 ro-
nom Ha 108%, no cpasHeHuto ¢ 2009 rogom Ha 114%, u cocta-
Bunmn 131,2 mnH. py6.

OKonorusa paéo4ero npocTpaHcTBa

 BbipaboTaHbl einHble TPe6OBaHNS K 3Kosoruu paéoye-
o MPOCTPAHCTBA OOMCHBIX NOMeLLeHNil. OcyLlecTBneHa
PEKOHCTPYKLMS U NepeocHaLLleHne NoMeLLeHUi 1 pabo-
41X MECT AN YMEHbLUIEHUS BIUAHUA BPESHbIX (DAKTOPOB.
YcTaHoBIEHbI 06513aTeNbHble NePepbIBbl A NPOBELEHNs
NPOW3BOACTBEHHON MMMHACTUKL. BbiferneHbl nomeLLe-
HUS ANS NCUXONOrMYECKOi pasrpy3ku U CHATUA CTPec-
ca. B uenax akoHOMuUmM pabo4yero BPEMeHU 1 YMeHbLLe-
HUS YTOMNIEMOCTW NPOBEEeHa ONTUMU3aLUmMs CTaHaap-
THbIX NpoLieayp.

e MuHUMKU3UPOBAHO OTPULIATENBHOE BANSHUE 3NEKTPO-
MarHuTHbIX Nosen Ha pa6oyem MecTe: onTUMU3aLmen

within teams. The production area has all necessary

markings, fencing, road traffic signs and other signs

pointing out possible dangers. There are areas for
relaxation, refreshment, taking meals etc.

» During the program, the attestation of workplaces
continued and, as a result, more than 2,000 workers were
identified as entitled to benefits.

Under the program, the budget for occupational safety and
health measures was increased. In 2010, OSH expenses in-
creased by 108% compared with 2008 and by 114% compared
with 2009 and amounted to 131.2 million roubles.

Working Environment

- Unified requirements as to the cleanliness of working
environment in office premises have been implemented.
Premises and workplaces have been reconstructed and re-
equipped in order to reduce the impact of dangerous factors.
Special breaks are introduced for industrial gymnastics. Areas

pacnpezeneHns 3HepronoTpe6neHus, opraHnyHbIM pac-
NONOXEHNEM 3NTEKTPUYECKMX CETEI, TEXHONOrMYecKo-
ro 060pyaoBaHus, TPAHCOPMATOPOB, CUII0BLIX Kabe-
nei; NCMONb30BaHNeM MOrMOLLAIOLLNX 3KPAHOB B 30HAX
MNOBbILLEHHbIX (DOHOB; OTKITHOYEHUEM HEUCTONb3YEMbIX
npu6opos.

lpon3BoanTcs 3ameHa ycTapesLLero 060pya0BaHus (KOM-
MbOTEPOB, O(PUCHON 1 BbITOBOI TEXHWUKM) HA 060pYA0Ba-
HUE C YNYYLLEHHbIMI XapakTepucTukamu.
OCyLLEeCTBNSAETCA CHIKEHME LUYMOBOr0 (hOHa B OPUCHBIX
NOMeLLeHNAX. B 0Taenke ncnomnb3yTcs LUYMONOrnoLa-
Lne matepuansl. B kabuHeTax, B KOTOPbIX pacronaraer-
cs 60onee YeTbipex paboymx MecT, yCTaHaBIMBAKOTCA [0-
NOJTHUTENbHbIE NIerkue neperopogku. MNposoguTcs npo-
(bunakTka n YMCTKa KOHAULMOHEPOB 1 NPUGOPOB, UMe-
tOLLIMX BEHTUNATOPBI.

MpoBomATCA AONONHUTENbHbIE MEPONPUATUAS MO YNy4LLe-
HUI0 3Konorun. COTPyaHNKN 06ECNEYMBAKOTCA YMCTOR M-
HepanbHO BOJOM. BbieneHsl cneunansHble NOMeLLeHNs
[Ns NpoBeJeHNs BCTPeY, COBELLAaHNIA, NeperoBopoB 1 T.
n. MomeLLeHUs Ans npuema NuLLM OCHaLLeHbl Heo06Xoam-
MbIM 060pyL0BaHMEM. J1amnbl AHEBHOrO CBETA 3aMeHe-
Hbl Ha CBETOAMOHbIE MU J00O0PYL0BaHbI CTabunnsa-
TOPaMU, CHKAIOLLMMM MYNbCALMIO.

have been prepared where workers can alleviate stress and
psychological tension. In order to save working time and
mitigate tiredness, standard procedures have been optimized.
The negative effects of electromagnetic fields in workplaces are
minimized by optimizing energy consumption; appropriately
placing electric mains, technical equipment, transformers and
voltage cables by using absorbing screens in areas with high
pollution levels; and by disconnecting unused equipment.
0Old equipment (computers, office and house equipment) are
being replaced with equipment offering improved performance.
Noise levels are being reduced in office premises. The offices
are finished with noise absorbing materials. In premises
containing more than four workplaces, additional light
partition walls are installed. Air conditioners and equipment
with ventilators are cleaned and checked regularly.
Additional measures are taken to provide for a cleaner working
environment. Workers are provided clean mineral water.
Special premises are equipped for meetings, negotiations
etc. The premises for taking meals contain all necessary



MenVILWIHCKoe OGCHV)KI/IBaHVIe
n cTpaxoBaHune

KomnaHus coTpyaHWYAET € Ny4LWMMU MeLULMHCKUMU YY-
PeXAEHUAMM B pernoHax npucytctems. MegnyHkTel Ha npes-
NPUATUAX OCHALLEHbI PU3NOTEPANeBTUYECKUM W IpYrUM Me-
OUUMHCKUM 060pyn0BaHUeM. PabOTHUKU MOTYT 06patuThCs
33 MeJULWHCKOM 1 NpodhnNIaKTUHECKON NOMOLLBIO, HE MOKU-
[as TeppuTopumn npeanpuaTus. PaboTtHnkam Komnanum npe-
LOCTaBNAETCA LONONHUTENIbHOE CTPax0BaHWe 0T HecyacT-
HbIX CNy4aes, pasMep WHAMBMOYANbHOIO NOKPLITUA COCTaB-
nset 100 TbIC. €BPO 1 JOBPOBOSILHOE MELULIMHCKOE CTPaxo-
BaHWe, C BOSMOXHOCTbIO BbIG0OPA J1IE4E6HOI0 y4peKLeHus.
B cnoxHbIx cnyyasx, ecnu COOTBETCTBYIOLLEE Ka4ECTBEHHOE
NeveHne HeBO3MOXKHO OCYLLECTBUTL B Poccum, COTpyaHUKN
MOTYT ObITb HAMpaBJieHbl HA NIe4eHne 3a Py6exom 3a cyer
cpencTs Komnavuu,

3A0poBbIv 06pas3 XU3HU

KHAY® copfeiicTByeT 310p0BOMY 06pa3y XWU3HU He TOMb-
KO Ha pabote. KomnaHus cnoco6CTBYET OpraHnu3aLmn Kynb-
TypHOro gocyra pa6oTtHukos ([loceLleHne my3ees, Teart-
POB, UCTOPUYECKMX AOCTONPUMEYaTeNbHOCTEN). AKTUBHOE
yqactne KHAY® npuHumaet B JHAX HEMELKO-POCCUIACKON

HAnHamuka npon3Bo[CTBEHHOro TpaBMaTu3ma
Industrial injuries profile

L

Number of days off work due to industrial injuries

equipment. Daylight lamps are replaced with LED lamps or
equipped additionally with stabilizers reducing pulsation.

Medical Care and Health Insurance

The company maintains relations with the best medical in-
stitutions in the regions where its offices are opened. Medical
stations at the plants are equipped with physiotherapeutic and
other medical equipment. Workers can apply for medical or
preventative services without leaving the plant. The company’s
workers have additional insurances policies against accidents
with an individual insurance coverage of 100,000 euros. They
also may benefit from voluntary medical insurance and may
go to a medical institution of their choice. Where high-qual-
ity treatment is not available in Russia, workers may be sent
abroad for treatment at the company’s expense.

Healthy Life

KNAUF supports a healthy lifestyle both at work and off work.
The company contributes to the cultural leisure of workers (visiting

KynbTypbl, KOTOpbIe NpoBoasTcsa yxe 13 net nogpsaa. MNpu
noAnepxke upmsl Ha npegnpusatuax Komnaxum B Poccun
Ha [06POBOMbHLIX Ha4anax CyLLeCTBYHT CaMOfesATeNbHbIE
MY3blKanbHbI€ KONEKTUBbI U CNOPTUBHbIE KOMaHSb!. B pam-
Kax nogpasfeneHuii KomnaHum npoBoAaTCcs CrOPTUBHbIE
MeponpuaTua, Kpome Toro cotTpyaHuku KHAY® BeicTynatot
Ha COPEBHOBAHMAX peruoHansHoro yposHs. B 2010 roay
Ha cnapTakuaze TPyAoBbIX KONNEKTUBOB Ha Ky6oK rnasbl
KpacHoropckoro MyHuLunansHoro 06pasosaqus B 061LeK0-
MaHAHOM 3a4eTe komanga KHAY® 3aHsna BTopoe MecTo cpe-
KN 22 KOMaHA-y4acTHUL,. PaboTHUKKN KoMnaHuu BbICTynu-
N B PA3NNYHBIX CNOPTUBHBIX AUCUUNANHAX: MUHUGYTOON,
6ackeT60n, NPLDKKK B ANWUHY, LWAXMaThl, 4apTC U pYrux.

Pe3ynbTaTbl Nporpammbi:

* Konn4ecTBO HECYACTHbIX CNy4aes B CBA3U C HECOONOe-
HUeM paboTHMKaMK TPeBOBaHMIA OXpaHbl TPYAA C Havyana
[JelicTus nporpamMmel cokpatunock B 2010 rogy no cpas-
HeHuto ¢ 2008 rofom Ha 40 %.

* Konu4ectso 3a60neBaHUI BEPXHUX ObIXaTeNbHbIX NyTeN
YMEHbLINIOCH Ha 22 %.

* YBENNYMNOCH KONUYECTBO COTPYAHWUL, YLWIEAWNX B Je-
KPETHbII OTMYCK, 4TO FOBOPUT 0 BO3POCLLUEM Y HUX YYBC-
TBE YBEPEHHOCTMW 1 CTabUNbHOCTH.

« Pesynbratbl onpoca yooBNeTBOPEHHOCTLIO YCI0BUAMM
TPyZa nokasanu, 410 paboTHUKM BbICOKO OLLEHWBAIOT 3a-
60Ty KOoMnaHuu. B 4acTHOCTH, OHW 0TMEYaK0T BO3POCLLNIA
YPOBEHb COLMANBHOrO CTPAX0BAHUS, YITY4LUEHUE MEXTNY-
HOCTHbIX OTHOLLIEHUIA, YNy4LleHe opraHusaunm padoTsl
1 YCNOBWIA TpyAa. /]

museums, theatres, historical sights). KNAUF takes part in organiz-
ing German and Russian Culture Days, held each year for the last 13
consecutive years. With the company’s support, several amateur
sport teams and musical bands are active at its plants in Russia on
avoluntary basis. Sports events are held at KNAUF’s plants. Also,
KNAUF employees take part in regional competitions. In 2010, the
KNAUF team placed second among 22 teams participating in an
Olympics to win the Cup for the Head of the Krasnogorsk Municipal
Entity. The company’s workers competed in various sports such as
five-a-side football, basketball, long jump, chess, darts etc.

Program Results:

« Since the program was launched, the number of accidents in
connection with workers’ non-compliance with labour safety
requirements decreased by 40% in 2010, compared with 2008.

 The number of upper respiratory airways diseases decreased
by 22%.

« There was an increased number of women taking maternity leave,
which shows that the workers feel increased confidence and stability.

« The results of a work environment quality opinion poll have
shown that the workers highly appreciate the company’s care.
In particular, the respondents note the increased level of social
insurance, improved interpersonal relations, work organization
and environment. WA
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[MAYKOWN

0AO «JIYKOUN» //
LUKOIL

0AO «JIYKOWAJT» - ofiHa M3 KpYNHEMLMX MEXAYHAPOAHBIX
JHepreTM4ecknX Komnanui. OCHOBHbIE BUAbI
AeATenbHOCTH - pa3Befika U pa3paboTka MecTOPOXAEHMIH
He)TH 1 rasa, NPOM3BO/CTBO U peanusauus
He(pTenpoAyKTOB, HE(NTEXMMUYECKON NPOAYKLUK

U anekTpo3aneprun. Ha npegnpuaTtusax Ipynnel

«JIYKOWN> Tpyautcs okono 150 Tbic. Yenosex.
Komnanus pa6otaer B 60 pernoHax Poccuu u 6onee

yem 40 3apy6exHbIx cTpaHax. B cTpyKTYpy KoMnaHum
BX0AAT 9 HedhTenepepabaTbiBaloLLNX 3aBO/0B.
CobiToas cetb TYKOWNa npesbiwaet 6,7 Thic A3C

1 oxBatbiBaeT 46 pernoHoB P®, 25 ctpan EBponbl,
bantum u CHI, a Takxe 13 wrartos CLLA.

AJIEKMEPOB
BAruT
tocy®oBuY
lpe3ngeHT
OAO «JIYKOWJT»

VAGIT
ALEKPEROV
President of LUKOIL

LUKOIL is one of the major international energy
companies, whose core activities are the exploration and
development of oil and gas fields, and the production
and marketing of petroleum products, petrochemical
products and power. LUKOIL Group employs 150,000
people and operates in 60 Russian regions and more
than 40 other countries. The company boasts 9 oil
refineries and a sales network consisting of more

than 6,700 petrol stations in 46 Russian regions, 25
European countries, the Baltic states, the Commonwealth
of Independent States and 13 states in the U.S.A.

i THE
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OXPAHA TPY[]A
U 340P0BbA
PABOTHUKOB

TUBHbIM Y71EHOM 06LLECTBA U LOOPOCOBECTHLIM Y4ac-

THWUKOM PbIHOYHOTO X0351cTBA. CoYeTas fBe 3Ti MuC-
cuu, Komnauus ctpemntcs paboTtarb no cambIM NepesioBbiM
CTaHAapTam, NpU3HaeT CBOK OTBETCTBEHHOCTb 32 CO3JaHue
KOMCHOPTHBIX U 6e30MaCHbIX YCNOBUIA TPYAA U COXPaHEHUe
3[10pOBbA CBOUX PABGOTHUKOB.

Peanuays cBoto muccuio, KomnaHns pa3smBaeT CUCTEMY
COLMabHON 3aLMThl PabOTHUKOB, KOTOPas CNOCO6CTBYET YK-
PereHnio KopropaTueHOro Ayxa u ABNSETCA OCHOBOMN yCneLw-
HOW NPOU3BOACTBEHHON aedTenbHOCTU. B 2002 roay npuHAT
«CoumanbHblit kogeke 0AQ «JTYKOWS1», perynsipHo 3aknio-
yatotca Cornawenms mexay pabotoparenem u npodo6nb-
euHeHremM Komnanuu, B TOM Y1CTe MeXAY NpeanpusTusmu
Mpynnbl «JIYKOWIT» 1 ux npodhcoto3HbIMU OpraHu3aLusmm.

B cooTBeTCTBMM C NPUHLMNAMMU W NONOXKEHUAMMN ITUX
[NOKYMEHTOB peanusyertcs 0fjHa U3 CaMblX 3Ha4UMbIX NPO-
rpamm — «OxpaHbl TpyAa 1 340P0OBbS PABOTHUKOB>.

Llenu nporpammbi — 06ecneyeHne JOCTOMHBIX YC-
NOBWIA TPyAa, NOAAEPKKA U nponaraHia 340poBoro o6pasa
XW3HU, NPODECCUOHANBHOE U INYHOCTHOE pasBuTUe paboT-
HUKOB 6€3 yLiepba cBOeMy 3[0POBbLI0.

OAO «JTYKOWJ1» sBnsieTcs 0TBETCTBEHHBIM KOPOpa-

OCCUPATIONAL
SAFETY AND HEALTH

AOQ LUKOIL is a responsible corporate citizen and a
0 good-faith participant in the market economy. With

these two missions in mind, the company seeks to
comply with the highest standards and recognizes its respon-
sibility for creating comfortable, safe working conditions and
protecting the health of its employees.

To do this, the company is developing a system of social secu-
rity for its employees which contributes to strengthening corpo-
rate spirit and provides the foundation for successful production
activities. In 2002, the Social Code of LUKOIL was adopted.
Collective agreements are regularly concluded between the em-
ployer and the company’s trade union organization, including
LUKOIL Group’s enterprises and their trade union organizations.

In line with the principles and terms of these documents,
one of the most significant programmes is Occupational Safety
and Health.

The programme’s goals are to ensure decent working con-
ditions, and to encourage and promote a healthy lifestyle and
professional and personal growth of employees without neg-
atively affecting their health.



OcHoOBHble HanpaBrieHnsi paboTbl
e OpraHu3aums cucTembl NPOMbILLIEHHON 6830NaCHOCTM
1 OXpaHbl TPyAa Ha paboyem MecTe;
* npodounakTika 3aboneBaHnii N 0Ka3aHue MeanLMHCKON
NOMOLLY;
 Noaaep>xaHue 340poBoro 06pasa XMU3Hu paboTHUKAMM.
Mo KaXXA0MY U3 3TUX HAMpaBJIeHWiA BEAETCS cucTemaTu-
Yyeckas paboTta u peannayetcs KOMNIEKC MeponpusaTuii.

OpraHu3auusa cucTemMbl
NPOMbILLSIEHHOW 6€30MacHOCTU
M OoXpaHbl Tpyaa Ha paboyem mecTte

B 2001 rogy «Cuctema ynpaBiieHWsi NPOMbILLSIEHHO
6e30NacHOCTbLI0, OXPAHOW TPYAA U OKPYXatoLLeit cpeabl»
cepTudmumMpoBaHa Ha cooTBeTcTBUe TpeboBaHmam OHSAS
18001 v eXXerofHO NMPOXOAMT HAL30PHbINA ayauT.

Hawm npuoputeTsl no o6ecneyeqHunto 6e3o0nacHoCTy Tpyaa
onpegeneHsl [onuTMKoN B 06/1aCTU NPOMBILLIEHHOI 6830-
NacHOCTK, OXpaHbl TPyaa 1 OKpyxatoLLen cpelpl B XXI Beke,
KOTOpas HanpasfieHa Ha COOJIAeHNe NPUHLKUNA Npuopu-
TEeTa COXPAHEHUs XU3HU W 300POBbS PABOTHNKA NO OTHO-
LUEHMIO K pe3ynbTatam npov3BOACTBEHHON AeATeNIbHOC-
. B pamkax Monutnku paspabarbiBaoTcs U peannsyoTcs

The main areas of work are:
- to organize an occupational safety and health management
system in the workplace;
- to prevent diseases and to provide medical services;
« 1o encourage a healthy lifestyle among employees.
Measures are taken to ensure that each of the above ar-
eas is being followed through on with a range of activities
being provided.

Organizing an occupational
safety and health management
system in the workplace
In 2001, an occupational safety and health (OSH) and envi-
ronmental protection management system was certified for com-
pliance with OHSAS 18001 standards, and it is audited annually.
Our priorities in ensuring occupational safety and health
are determined by the Policy in the Field of Industrial Safety,

COOTBETCTBYIOLLE KOPNOPATUBHbIE NPOrpamMMbl, KOTOPbIE
NPMHUMAKOTCH CPOKOM Ha MATb JIET U NePecMaTpuBaoTCs
M0 UTOram BbINOJTHEHNA NPUHATLIX 0643aTenscTs. 2010 rog —
3aKMYUTENbHBIA Fof peanuaauun Nporpammsl NPOMbILL-
NEHHOi 6e30MaCHOCTH, YNYYLLEHNA YCNOBUA 1 OXPaHbl TPY-
43, NpeaynpexaeHns n NMMKBUAALMIA YPE3BbIYAHBIX CUTYa-
Lmit Ha npeanpuatuax 0AO «NTYKOWN» Ha 2006-2010 rogel
(c 06bEMOM (DMHAHCMPOBAHMS NPOrPAMMHbIX MEPONPUATUIA
B NPOrHO3HbIX LeHax B 2006-2010 rr.— 26,71 mnpg py6.).
ExxerofiHo Ha cpuHaHcuposaHme meponpuaTuin Mporpammbl
KomnaHus Bbigenser 5—-6 mnpg pyo.

OCHOBHble pe3ynbTartbl
peanunsaunu lNporpammbl:

— @opmMupoBaHue y paboTHUKOB opraHu3auuin pynneol
«[TYKOWI» kynbTypbl 630MacHOCTI, 06y4eHue, no-
rOTOBKA W MOBbIWEHUE KBanngmKaumm paboTHUKOB
B 06/1aCTN MOXAPHON 6€30MACHOCTN U OXPaHbl TPy-
na. ®uHancupoBaxue coctaBuno 156,25 MiH py6. unm
3,3% 0T 06LMx 3aTpar Ha BbINONHeHe Mporpammel.
B 2009 rozy okono 30 Tbics4 pabOTHNKOB OpraHu3aLmi
pynnbl NPOLLAK NOAFOTOBKY W aTTeCTauuio B 06nacTu
MOXXapHOI 6€30MaCHOCTY U OXPaHbl TPYAa;

— 06ecneyeHne pabOTHNKOB CEPTUCMLIMPOBAHHBIMI CPEAC-
TBAMW NHANBMAYAIbHON 3aLUTbI N HAANEXKALLMMM CaHM-
TapHO-6bITOBLIMU 1 11E4E6HO-NPOPUNAKTUHECKUMU YCIIO-
BuAMU. OuHaHcposanue — 723,6 MiH py6. unn 15,1 %
0T 06LwmX 3atpar Ha [porpammy. 3a C4eT NOBbILLEHUS
NPOU3BOACTBEHHOI ANCLMNAMHBI U NPUMEHEHUS COBpe-
MEHHbIX CPEACTB MHANBMAYANbHOI 3aLLNThI CYLLECTBEH-
HO CHU3WNIOCb KOMMYECTBO MUKPOTPABM, MOMYYEHHbIX

Occupational Safety and Health and Environment Protection in
the 21st century, which is designed to prioritize worker safety
and health above the results of production activities. As part
of the policy, corporate programmes are developed and im-
plemented as five-year plans and revised as the commitments
are fulfilled. 2010 marked the final year of the implementa-
tion of the Programme of Industrial Safety, the improvement
of working conditions and OSH, and the prevention of emer-
gencies at LUKOIL enterprises for 2006-10 (the programme
was financed to the estimated tune of 26.71 billion roubles
for this period). Each year the company allocated 5 billion to 6
billion roubles to fund the implementation of the programme.

The main results of the programme
implementation were:

— Fostering a safety work culture among LUKOIL Group or-
ganizations’ employees, with education, training and up-
grading of skills for fire safety and occupational safety and
health workers. The funding for these activities amounted
to 156.25 million roubles, or about 3.3% of the total cost
of the programme. In 2009, about 30,000 employees of the
Group’s organizations took retraining courses and passed
attestation in the field of fire and occupational safety;

HEALTH AT THE WORKPLACE @ 310POBbE HA PABOYEM MECTE igF
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pa6oTHuKamu (c 66 cnydaes B 2008 rogy o 30 cnyyaes
B 2009 rogy unu Ha 54,5%).;

— OpraHu3auns oxpaHbl 340p0Bbs pPaGOTHUKOB B COOT-
BETCTBWUM C rOCYAAPCTBEHHLIMW U KOPNOPATUBHbLIMU
ctaHpaptamu. ®unancuposadue — 180,4 MIH pyo6. unu
3,8 % 0T 061Lmx 3aTpat Ha [porpammy. Mo cocTosaHUIO
Ha 01.01.2010 Konn4ecTBO PabOTHUKOB, 3AHATLIX HA aT-
TECTOBAHHbIX PaB0O4MX MECTaxX C ONTUMANbHLIMK 1 JOMNYC-
TUMbIMM YCNOBUAMU TPYLA, COCTaBUINO 31742 4enoBeka,
3aHATBIX HA Pabo4nX MecTax ¢ BpeHbIMM YCIIOBUAMU TPY-
4a cocTasuno 57262 yenoseka. OpraHusauyusimu Fpynnoi
«JTYKOWAN» npoomkeHa pa6oTa no ceptdukauum pa-
60T no oxpaHe Tpyaa, Tak 8 2009 rogy 80 nogpasgene-
HUAMM ObINW NONYYeHbI CepTUdUKaTLl 6630NaCHOCTY;

— CoBepweHCTBOBAHWE YNPaBieHNs NPOMBbILLIEH-
HO 1 NOXKapHOM 6e30NacHOCTbLIO 1 OXPaHoi Tpyaa.
HopmarneHo-npasoBoe 1 OpraH13aumoHHOe 06ecneyeHue.
®uHancuposaHue — 270,86 MH py6. unu 5,7 % ot 06LLMX
3arpar Ha [porpammy. B 2009 rofly 06ecrneyeHo BbInosHe-
HWe HOPMATUBHbIX TPEOOBAHNIA MO NOXapPHOI 6e30MacHOCTK;

— [MpenynpexneHne n NUKBUAALMS YPE3BbIYANHBIX CUTY-
aumit. ®uHancuposanme —2152,9 miH py6. unu 45 %
0T 06LWmx 3aTpart Ha lMporpammy;

— CospaHne efuHOI cMcTeMbl KOPNOPATUBHOTO KOHTPONS
32 c06NI0fEHNEM TPEBOBaHMIA NOXaPHOI 6e30MaCHOCTY U OX-
paHbl Tpyaa paboTHUKAMM NOAPSAHLIX OpraHu3auni, npu-
BIIEKaeMbIX Ha 0OLEKTbI OpraHuaaLuii [pynnbl «YKOWST».
Pa6oTb! no ;laHHOMY HanpasneHuto MporpaMmbl, Tak e Kak
1 B 2008 rogy, npou3soaunuch 6e3 3atpar.

OBHMM M3 JeiCTBEHHbIX MEXaHU3MOB 06ecneYeHmns
NPOMbILLIIEHHOW 6€30MaCHOCTU U OXpaHbl TPYAa ABNAETCA

— Providing employees with certified personal protective
equipment and proper sanitary and medical facilities and
preventative conditions. The funding was 723.6 million
roubles, or 15.1% of the total cost of the programme.
Improved production discipline and the use of modern
personal protective equipment substantially reduced the
number of minor injuries (from 66 cases in 2008 to 30
cases in 2009, a drop of 54.5%);

— Organizing health protection in accordance with state
and corporate standards. The funding amounted to
180.4 million roubles, or 3.8% of the total cost of the
programme. As of Jan. 1, 2010, the number of workers
employed at certified workplaces with optimal or per-
missible labour conditions stood at 31,742; those in
workplaces with hazardous working conditions num-
bered 57,262. The organizations of LUKOIL Group are
continuing their efforts to certify occupational safety
and health, with 80 divisions being issued safety cer-
tificates in 2009;

— Improving the management of industrial and fire safety
through regulatory and organizational support. The fund-
ing amounted to 270.86 million roubles, or 5.7% of the
total cost of the programme. Fire safety requirements
were complied with in 2009;

CuUCTeMa KOpropaTWBHOIo Haf3opa, NpeaycMarpusaioLLas
NpOBeLeHNe KOMNEKCHbIX NPOBEPOK C y4acTUeM NOAroToB-
NeHHbIX ayanTopoB (paboTHUKKM KomnaHuu), creumanucTos,
npeAcTaBuTenei npodco3Horo 06beanHerns. 3a 2009 roa
YnpasneHnem npoMbILINEHHON 6€30MaCHOCTU U 3KOJI0-
rv B opranuzaumsax Mpynnsi «JIYKOWI» 6bin0 nposeaeHo
10 KOMNNEKCHBIX NPOBEPOK.

B 2009 rogy opranusaumsmu [pynnsl 66111 paspaboTaHb
nnaubl MmeponpuaTtuit Ha 2010-2014 rr. no ycTpaHeHWo Ha-
PYLLUEHMIA HOPMATUBHbIX TPEBOBAHUIA B 06NACTU NOXAPHON
6€30MacHOCTY 1 OXpaHbl Tpyaa.

Pe3ynbTatbl KOMMNIEKCHbIX
npoBepoK COCTOSIHUSI OXpaHbl Tpy[a
U NPOMbILLJIEHHON 6e30MacHOCTH

BbisiBieHME 6ObLLEro YMCa HapyLLEHWiA B 06nacTym npo-
MbILLTEHHON 6830MaCHOCTM 1 0XpaHbl TPYAa CTano pesynbra-
TOM paboThl KOPMOPATUBHOMO HaA30pa Ha NPOChecCcuoHanb-
HOW OCHOBE.

B uenax yctpaHeHus BbISBIIEHHbIX (DaKTOPOB CTapeHns
060pyL0BaHNA HA BONLLUNHCTBE NPeanpuATUA KomnaHuu
Oblna peannaoBaHa IHBECTUUMOHHAS NporpamMmma no moaep-
HU3auMn 060pyL0BaHUS.

OpHWUM 13 NOKa3aTesnen BbICOKON PE3yNbTaTUBHOCTI (PYH-
KLMOHMPOBaHMs «CucTeMbl ynpasieHns NpOMbILLEHHOI Ge-
30MaCHOCTLIO, OXPAHO TPYLA U OKPYXXAKOLLEN CPebl» ABNS-
eTCS CHUXXEHWE KONUYeCTBA HECYACTHBIX CIy4aes Ha Npous-
BOZCTBE B opraHuaaumsax pynnbi «/TYKOIA». Takoii pesysb-
TaT JOCTUTHYT HECMOTPS Ha TO, 4TO 3a 3TOT NEPUOS B COCTaB
KomnaHuu BX0AuUNU HOBbIE NPEANPUATUS C PA3HbIM YPOBHEM
COCTOSIHMS OXpaHbl TPyAA U NPOMbILLIEHHOW 6630MaCHOCTW.

— Preventing and eliminating accidents. The funding
amounted to 2,152.9 million roubles, or 45% of the total
cost of the programme;

— Creating an integrated system for corporate monitor-
ing of compliance with fire and occupational safety and
health rules to include contractors involved in operation
LUKOIL Group’s facilities. Like in 2008, work in this area
of the programme did not involve extra expenditure.

One effective mechanism to ensure occupational safety
and health is the system of corporate supervision that en-
visages comprehensive audits by company-employed pro-
fessional auditors, specialists and trade union representa-
tives. The comprehensive audits were carried out in 2009 by
the Industrial Safety and the Environment Directorate in the
LUKOIL Group organizations.

In 2009, the Group’s organizations developed plans for ac-
tivities for 2010-14 to eliminate breaches of fire and occupa-
tional safety and health requirements.

As a result of professional corporate supervision, a large
number of irregularities in the field of occupational safety and
health have been revealed.

To eliminate the factors of equipment ageing, an invest-
ment programme to modernize the equipment has been car-
ried out at most of the company’s enterprises.
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3artpartbi Ha BbirosiHeHne lporpammel, MJIH py6en*

Expenditure on the Programme, million roubles*

* HekoTOpoe CHUXeHue 3atpar 06bACHAeTCS
3aBepLUEHeM MEPONPUATHIA N0 3aKymKe 060py-
[0BaHUA UNK CneuMaTepuanos, He TPebyLwmnxX
MOBTOPHOTO BIIOXXEHUS CPEACTB.

* A slight drop of expenditure is due to the
completion of the purchase of equipment or

special materials that do not require follow-up

Pe3ynbTatbi KOMI/IEKCHbIX MIPOBEPOK COCTOSAHUSA OXpaHbl
TpyAa U NPOMbILLJIEHHOU 6e30MacHOCTH

Results of comprehensive audits of occupational safety

Number of comprehensive audits

Average number of violations revealed in a single audit

Number of irregularities in the field of occupational
safety and health

/IcTOYHMK: AaHHble KomnaHuu
Source: Company data

AunHamuka Konm4yecTBa N HacToTbl HECHACTHbIX CJly4aeB
B poccurickmux opraumn3aumnsax Fpynnsi «J1YKOWUJT»

Dynamics of the number and frequency of accidents
at LUKOIL Group organizations in Russia

- Yucno nornbmx

Number of dead

- Yucno nocTpagasLumx

Number of injured
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YACTI0 [TOCTPALABLUNX (ven.) NUMBER OF VICTIMS
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HAunHamuka konn4dectsa u 4acToTbl
HEeCc4YacTHbIX CJlyHaeB B POCCUICKUX
oprannzaumsix [pynnei «JIYKOWJT»

CambIM CNOXHBIM 1 TPEGYIOLLMM NOCTOSAHHBIX YCUANIA OC-
TaeTcs (DAKTOP HapyLLIeHWiA npasi 6630MacHOCTU U NMPON3-
BOJICTBEHHOI AMCLMNINHBI CO CTOPOHbI CaMiX PabOTHUKOB
KomnaHuu v noapsaHbIX opraHu3auuii. [ns BocnutaHus y pa-
60THMKOB 60/Nee 0TBETCTBEHHOIO OTHOLLEHUS K CBOUM 008-
3aHHOCTSAM UCMOMb3YHTCA PasHble NOAX0[bI: CUCTEMA KOHT-
pons; 06y4eHune, NoAAepXKaHNe HABbIKOB U NPOBEPKA 3HAHUI;
B3aMMOJENCTBME C NPEACTaBUTENSMM NPOCICOO3HBIX OpraHu-
3aLuil; opraHmsaunsa CopeBHOBaHNIA MeXAY TPYAOBbIMU KO-
nekTueamu v ap. BeeaeH psag kopnopaTUBHbLIX HOPMATUBHBIX
aKTOB, HamNpaBJieHHbIX HA 06ecneyYeHne NoXapHou 6e3onac-
HOCTW 1 OXPaHbl TPYAA, U PSS KOPNOpaTUBHbIX TPEGOBaHNIA,
npeabsBseMblX K paboTHUKAM NOAPAAHbIX OPraHn3aLuni,
NpUBNEKaeMbIX Ans paboTbl HA NPOU3BOACTBEHHBIX NNOLLAJ-
kax opraHuaauuii Fpynnsi «/TYKOAT».

Mpodmunaktnka sa6onesaHnmn
M OKa3aHue MeAULIMHCKOW NOMOLLM.

Mo aaHHomy Hanpasnenuio B JIYKOWI peanuayiotca me-
ponpuaTUA N0 OPraHWM3auum Kak NPeBeHTUBHbIX Mep, TaK

One indicator of the effective functioning of the System
of Industrial Safety, Occupational Safety and Health and the
Environment Protection is a drop in the number of industrial
accidents at LUKOIL Group organizations. This was achieved
despite the fact that the company acquired new enterprises
with varying levels of occupational safety and health during
this period. The biggest challenge, requiring constant effort,
is the violations of safety rules and production discipline by
company employees and contractors. Various methods are
used to encourage employees to have a more responsible
attitude to their duties: a monitoring system; training and
maintenance of skills and knowledge tests; interaction with
trade union organizations’ representatives; competitions be-
tween work groups, etc. A number of corporate regulations
have been introduced to ensure fire and OSH as well as cor-
porate requirements for the workers of contracted organiza-
tions that operate on the production sites of LUKOIL Group
organizations.

1 HanpasJieHHbIX HA YCTPaHeHWe NOCNeACTBUIA HACTYNNUB-
Lero HebnaronpuaTHoro cny4as. Tak, 8 2010 rogy B uensx
NpoUNaKTUKL 3a60NeBAHNIA 1 YNy4LLIEHNS 340P0BbA pa-
60THUKOB B OpraHuaaLusx Mpynnsl «/TYKOW» nposogunachk
LONONTHMTENbHAA aucnadcepusaums. Mo ee pesynsratam co-
TPYLHUKIA MO NPOIATU JanbHEeRLLne NIe4eHmre No nporpam-
Mam 0653aTe/bHOro 1 J06POBOSIbLHOr0 MEAULMHCKOrO CTpa-
XOBaHUA. B yaaneHHbIX pernoHax fedatensHocT Komnanuu,
B KOTOPbIX OTMEYAEeTCA HEXBATKA OTHESNbHbIX CNeLnanucToB
MeOMULWHCKOro npodouns, NOMUMO NpeaBapuTeNbHbIX, Nepu-
OANYECKMX 1 yriy6neHHbIX 0CMOTPOB Pa6OTHUKOB NPOBO-
OUINCh LieneBble 06CNe0BaHMsA CUNaMU Bble3HbIX Meau-
LIMHCKKX Bpurag.

Kpome T0ro, ons coTpyaHNKOB KomnaHum 6biim opra-
HU30BaHb! NIEKLUN, NOCBALLEHHbIE BONPOCAM BbISIBIEHUSA
1 NPpOHUNAKTMKY PAAA COLMANBHO — 3HAYUMbIX 3a6one-
BaHM. EXXeroHo NpoBOANTCA KamnaHms no BakLMHALWK
MPOTMB rPMNNa, Knewesoro aHueanura u apyrux 3abo-
nesaHuit. OxBaT 3TON akumm coctasnsaeT 6onee 54 Tbic.
paboTHNKOB.

B NIYKOV/T HanaxeHa cucTema 0Kas3aHms nepBu4HOil Me-
[IMKO-caHuTapHoi nomowun. Mo ganHbim 2010 roga Ha ee
npeanpuaTuax yHkumnoHuposano 6onee 100 MeanyHKTOB
1 34paBNYHKTOB, OCHALLEHHbIX HE06X0AUMbIM 060pYa0Ba-
HUEM U MeMKaMeHTaMMU.

Pa6oTH1KKM opranuaaumit Tpynnbi «JIYKOWS1» o6ecneye-
Hbl JO6POBOMbHLIM MEJULMHCKUM CTpaxoBaHuem. Ero npo-
rpamMmmamu oxsaveHo 6onee 90 % pabOTHUKOB.

B cnyyasx gnuTenbHOro unm TsKenoro 3aéonesaHus pa-
O0THMKAM, HYXXAIOLLMMCS B HEO6X0LMMOM JIeHeHUM, OKasbl-
BAETCA afipecHas MeJuLMHCKas NOMOLLb.

Disease prevention and
medical assistance
In this area, LUKOIL is organizing measures to both prevent
and eliminate the consequences of accidents and diseases. Thus,
in 2010 as part of the effort to prevent diseases and improve em-
ployees’ health, the organizations of LUKOIL Group carried out
additional outpatient medical checkups. Based on its results, the
employees had the opportunity to be treated under mandatory
and voluntary medical insurance schemes. In remote territories
with a shortage of certain medical professionals, targeted medi-
cal checks of workers were carried out by outside medical teams,
in addition to preliminary, periodic and in-depth health checks.
Lectures on the detection and prevention of socially signifi-
cant diseases were organized for employees. Annual vaccina-
tions again influenza, tick-borne encephalitis and other diseases
are carried ot. This service covers more than 54,000 employees.
LUKOIL has a system of primary medical assistance. As of
2010, its enterprises had more than 100 medical and health cen-
tres equipped with all necessary equipment and medical supplies.
The employees of LUKOIL Group organizations have access
to voluntary medical insurance, an option utilized by more than
90% of the workforce. In the event of a prolonged or serious
iliness, targeted medical assistance is available to employees
who need it.



3A0poBbIK 06pas3 XU3HU

OAHOM 13 BaXHbIX KOPNOPATUBHbIX LEHHOCTE ABNA-
eTcs 3L0pOoBbIA 06pas Xu3HU. Hapagy ¢ MeponpuaTus-
MW MEJULMHCKOr0 Xapakrepa 60/1bLI0e BHUMAHUE yae-
naeTca opraHusauun uUsKynbTypHO-0340POBUTENBHOM
paboTbl ¢ cOTpyAHUKAMuU KoMnaHum n YneHamu ux ce-
Meli. [1ng 3TOro peannsyercsa KOMNNEKC MeponpuaTuil
no OpraHMsauun pas3nuyHblX BULOB cnapTakuag, copes-
HOBAHWIA, CNOPTUBHbIX NPA3JHUKOB U PA3BUTUIO MACCO-
BbIX BUJOB cnopTa.

OpraHn3auus 1 npoBeAeHNe CNOPTUBHbLIX COPEBHOBAHNIA
CTanv TpaguLnoHHbiMK 3a 20 NeT cyLecTBoBaHus Komnanuu
1 NONY4AOT NOLAEPXKKY U OTKNUK B KOnnekTmeax. OgHumu
13 Hanbonee MacWTabHbIX MEPONPUATUIA, HAMPABNEHHbIX
Ha nonynapusayuno UsnM4eckon KynsTypbl U MacCOBO-
ro cnopTa, ABNAOTCA MeXAyHapoaHble CnapTakuagbl pa-
60THUKOB pynnbl «/TYKOWIT». KomnaHust 0Ha U3 nepebix
B CTpaHe BOMNOTWMA UAEK O BO3POXIAEHWM cnapTakmam-
Horo aBwxeHus. Mepeas CnapTtakuaga 6bina opraHn3osa-
Ha B 2001 rogy B AcTpaxaHu, nocnegytwouimne — B [epmu,
KanuHuurpage, Koranoime. B prHanbHbIX COpeBHOBA-
HUAX NOCNeHeN cnapTakuadbl MPUHANN y4acTUe OKOJO0
350 yenosek u3 9 KomaHg, TPaLMLUOHHO CHOPMUPOBAH-
HbIX M0 TePPUTOPUANIEHOMY NPUHLMNY NPUCYTCTBUA. [TATaq

{
LAEWDL JII6ENY] . *

Healthy lifestyle

A healthy lifestyle is an important corporate value. Along with
medical services, organizing physical culture and health work
with company employees and their families is a major priori-
ty. To this end, a variety of measures have been introduced, in-
cluding different types of Spartakiads (Olympic-style contests
introduced during Soviet times), competitions, sporting events
and group sports.

Over the past 20 years, sports competitions have become
part of the company culture and are met with enthusiasm
from employees. One of the major events aimed at popular-
izing physical culture and group sports are the international
Spartakiads of LUKOIL Group. The company was among the
first in Russia to revive the Spartakiad movement. The first
Spartakiad was organized in Astrakhan in 2001, followed by
Spartakiads in Perm, Kaliningrad and Kogalym. The finals of
the most recent Spartakiad involved about 350 athletes and
9 teams, usually formed based on territorial presence. The

CnapTakuaga paboTHIKOB opraHuaaLmit [pynnsl «JIYKOWNST»
npoigert netom 2011 roga 8 Mepmu.

B 2010 roay cocTosinucb KOpnopaTuBHbIE COPEBHOBA-
Hus Ha Ky6ok Mpesugenta 0AO «JTYKOWST», nocBaLwéH-
Hble 65-netuto Mobeabl, B KOTOPbIX NPUHANK y4acTUe OKO-
no 300 cnopTCcMeHOB.

Xopowwumu Tpaguumusmu JIYKOIAI, KoTopble Takxke nony-
42I0T NOLAEPXKKY B KOMNEKTUBAX, CTanu CeMeMNHble U CrOpTUB-
Hble NPa3aHNKN: «J1yKoINoBCKas NbbKHs», «Mlana, Mama, i —
CMOPTMBHAA CEMbSi», @ TAKXXE KOPNOPATWBHbLIE YEMINOHATBI
Mo MUHK-ChyTOOIY, BONEN60Y, CTPUTOONY, TMPEBOMY CrOp-
Ty, aDMPECT/IVHTY, JIErKON aTNeTUKe, NNaBaHuio, Liaxmaram,
NepeTarmBaHunIo KaHata u HaCToNIbHOMY TEHHUCY.

B pervnoHax csoen aeatensHOCTU KomMnaHus CTpouT COB-
PEMEHHbIe CMIOPTUBHbIE KOMMIIEKChI, CTAAAMOHbI, 6aCCEMHbI,
CMOPTMBHbIE NIIOLLAMKN, KOTOPbIE KPYITIbli 0L AOCTYMHbI XN-
TeNAM peruoHa. A coTpyaHukam Komnanuu npefocTaBnifercs
BO3MOXXHOCTb PerynspHo noceLat apeHayemble CropTus-
Hbl€ 3anbl U 6ACCeliHbI, HA NbIFOTHBIX YCNOBUSAX NPUO6peTaTh
4NeHCKIE aBOHEMEHTbI B BeAyLLue OMTHECC-KITYObI.

TOrm MOHUTOPMHIa CUTYaLMK NOKA3bIBAIOT, Y4TO OLLYTK-
Mble Pe3ynbTaTbl MHOFONETHEN Nporpammbl «OxpaHbl Tpy-
[1a ¥ 3[0POBbS COTPYLHMKOB» JOCTUraOTCA 6narogaps cuc-
TEMATU4eCKOi peann3aLmnn BCeX BblLUENepeyncneHHbIX Me-
ponpuATUA B KOMMNNEKCE, 4TO CNOCOOCTBYET YKPENNEeHUIO
KOpPNopaTUBHOIO Ayxa U ABNSAETCSA OCHOBOM YCMELUHON Npo-
N3BOACTBEHHOI aeaTensHocTh. OAQ «JTYKOIA» HamepeHo
COXPaHATb B CBOEI [eATEeNbHOCTM peanus3auuto 3Toi Kop-
NOpaTUBHOM NPAKTUKIN B Ka4€CTBE OAHOr0 U3 MPUOPUTETHbIX
HanpasneHuit. /]

Fifth LUKOIL Spartakiad will take place in Perm in the sum-
mer of 2011.

The Corporate LUKOIL President’s Cup competitions held
in 2010 and dedicated to the 65th anniversary of victory in
World War Il involved about 300 athletes.

Among the good traditions fostered by LUKOIL are family
and sporting events such as “LUKOIL Ski Trail” and “Dad, Mum
and I: A Sporting Family”, as well as corporate championships in
minifootball, volleyball, street ball, weight-lifting, arm-wrestling,
track and field, swimming, chess, tug-of-war and table tennis.

In the regions where it conducts its activities, the com-
pany builds modern sports complexes, stadiums, swimming
pools and sports grounds to which the inhabitants of the re-
gion have year-round access. Company employees can regu-
larly use rented gyms and swimming pools and acquire sub-
scriptions to leading fitness clubs at discount rates.

Monitoring of the situation has revealed considerable prog-
ress in the implementation of the Occupational Safety and Health
Programme over many years. It has been achieved due to con-
tinued engagement in all the above activities, which strength-
ens the corporate spirit and forms the basis of successful
production activities. LUKOIL is determined to preserve that
corporate practice as a priority area of its activities. ¥
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®UHAHCOBAS KOPMOPALNSA

®WUHAHCOBAS
KOPIMOPALMA «YPAJICUB» //
URALSIB FINANCIAL
CORPORATION

®uHaHcosas Kopnopauus <YPAJICUB» - ogHa

U3 KpYNHEALUX POCCUMICKNX (hMHAHCOBbIX rpynn,
npefocTaBnALIas CBOUM KNMEHTaM LUPOKUIA CNEKTp
thuHaHcoBbIX yenyr. B cTpykTypy duUHaHcoBO#
Kopnopauuu BXOAAT KOMMEpYecK1ii 6aHKOBCKMA,
NN3UHIOBbIA, UHBECTULMOHHO-OAHKOBCKUA CY6XONAUHIY,
ynpaBneH1e akTMBaMM W YacTHbIA 6aHK. [0 cocToAHUIO
Ha 1 mona 2010 roaa ceTb npogax Kopnopauuu
BKno4aeT 468 Touek B Poccum 1 3a py6exom,

rae o6cnyxusarotcs 3,4 MIH KNUEHTOB.

mycJsimmoB
UJib4AP
PABUJIbEBUY
naBHbI
ynpaBrsioLni
ANpeKTop

ILDAR
MUSLIMOV
Chief Executive
Officer

URALSIB is one of Russia’s largest financial groups -
providing its clients with a wide range of services.
The Financial Corporation structure includes
commercial, banking, leasing and investment banking
sub-holdings, as well as asset management and a
private bank. As of July 1st, 2010, the Corporation’s
sales network included 468 outlets in Russia

and abroad serving 3.4 million customers.
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NPOrPAMMA
Nno 340POBOMY
OBPA3Y XU3HU

naronosyyue COTPYAHUKOB — OM3M4ECKOE, IYXOBHOE,
B COLMANbHOE — ABNAETCA OJHON U3 OCHOBHbIX LIEHHOC-
Tel KOpnopaTuBHOM KyNnbTypbl @UHAHCOBO KOpropa-
umn «YPAJICB». B pamkax BHyTpeHHel coLnanbHoii no-
NUTUKK, yTBEPXAeHHON B 2007 rofdy, HenpepbIBHO BeLeT-
cs lporpamma no 30poBOMY 06pasy Xmn3Hu. B ee ocHo-
BE — CTpateruu BcemupHoi opraHn3aumm 3apaBooxpaHeHns
1o 340p0BOMY 06pasy Xu3Hu. Hapagy ¢ MH(HOPMUPOBaHUEM
COTPYZHUKOB B NPOrpammy U3Ha4anbHo 3aKnazblBanoch pas-
BUTWE B KOJIIIEKTVBE OPUEHTALMM HA 3L0POBbLINA 06Pa3 XUSHU.
lporpamma fBNAeTCH UHTErpanbHOM, Tak Kak Hanpasne-
Ha KaK Ha NPOMNaKTUKY MHOrUX 3a60neBaHuit, hakTopa-
MU puUcKa PasBuUTUA KOTOPBIX ABNAIOTCA: HU3KAA PU3KNYec-
Kas akTUBHOCTb, M36LITOYHBIN BEC, KYpEHWe, He340pOBOE
nUTaHWe, NOBbILLEHHOE apTepuanbHOe AaBIIEHME.

AKTyanbHOCTb NporpaMmmbi

B Kopnopauuu 6b1510 NPUHATO PeLLEHNe eXeroaHo npoBo-
Antb «MOHUTOPUHT 340P0OBLSA>» NO PACMNPOCTPAHEHHbIM (Pak-
TOpam pucka B oopme onpoca COTPYAHUKOB. B Hayane pea-
nn3aunm Nporpammel 66111 NONTY4eHbI CNeAytoLne AaHHbIe:

» Huskas gpusnyeckas aktupHoctb. 0kono 90 %

COTPYAHMKOB Kopnopaunum ucnbiTbiBaam HeA0CTaTOK

HEALTHY LIFESTYLE
PROGRAM

is a key component of URALSIB’s corporate culture.
Under its Domestic Social Policy (approved in 2007), the
Company continuously pursues its Healthy Lifestyle Program.
This program relies on healthy lifestyle strategies developed
by the World Health Organization. Together with improving
awareness, the program initially entails encouraging employ-
ees to focus on healthy lifestyles.
This integrated program aims at preventing many diseases
which have risk factors including: low physical activity, being
overweight, smoking, malnutrition and high blood pressure.

E mployees’ well-being — physical, spiritual and social —

Program Relevance

The Corporation resolved to carry out Health Monitoring
of the most common risk factors via an employee survey. The
Program’s initial stage yielded the following results:

» Low levels of physical activity. Approximately 90
percent of employees were underactive in their work places.



(bm3nyeckoit akTUBHOCTU Ha paboyem MecTe. [1pn aTom
TONLKO Y 16 % MYXH4UH U 9 % XKEHLLMH pu3mnyeckas ak-
TUBHOCTb B CBO6OAHOE OT PaboThl BpeMs HaxoAawnach

Ha YPOBHE, HE06X04UMOM [N NOLAEPXKAHUSA 340POBbS.

UN36bITOYHBIN BeC. 58 % MYX4UH 1 21 % XEHLLINH

MMenu N3BbLITOYHYI0 Maccy Tesa u cTpaganu oxupe-

HUEM.

KypeHue. Kaxablil TDETUII MYy>X4UMHA 1 Kaxaas na-

Tas XKEHLIMHA KYpPUIIK, HO Npu 3TOM 0K0M0 60 % 13 HMX

XOTenu 6pOCUTb KYPUTb U YXKEe NMbITannch 3T0 CAeNath.

Hecb6anaHcupoBaHHoe nutaHue. KpaitHe HU3KOe

noTpe6ieHne OPYKTOB U OBOLLIEIA: B CpeLiHEM COTPYLHU-

Kn enu pyKTbl U 0BOLLM OfMH pas B JeHb. U Ha aTOM

(hoHe — 4pe3mepHOe NOTPe6IIeHNe COMN 1 XXUPOB, B TOM

YUCIIE B XKMPHOM MOJIOKE.

- lMoBbIlLEeHHOE apTepunasibHOe AaBJ/ieHUe.
Y 26 % COTpYAHUKOB 1 17 % COTPYAHWL, 3TOT NOKa3aTenb
ObIN BblLLE HOPManbHbIX 3Ha4eHMid. [puyem ecnu cpean
MOJIOfbIX COTPYAHUKOB J0NS CTPAfAOLLNX NOBbILLIEH-
HbIM [aBjieHueM cocTasnana B cpegHem 13 %, 1o cpe-
L1 COPOKANATUNETHUX TaKNX ObINO YXKE OKONO TPETK.
HecmoTps Ha Cepbe3HOCTb BO3MOXXHbIX MOCNEACTBUIA,
KOHTPONMUPOBA/W CBOE [aBJIEHWE C MOMOLLbIO NEKAPCTB

Dremons

BcraHb co cBoero kpecna!

E>xegHeBHasi 30-Tu
MUHYTHasi yMepeHHasi
pusnyeckas

aKTUBHOCTb CHUXKAEeT
Bawu puck 3a6onetb
cepAeYHO-CoCYANCTbIMU
3abonesaHusMy!

CaiT CouMansHoM NOAMTIKIA
http://bk /SP/Common /FramesetSocPol.html

Only 16 percent of men and 9 percent of women maintained
physical activity at the necessary level to maintain health;
Overweight. 58 percent of men and 21 percent of
women were overweight and considered obese;
Smoking. One out of three men and one out of five
women smoked. However, 60 percent of them wanted to
quit smoking and were attempting to do so;
Malnutrition. Low consumption of fruits and vegetables:
on average, most employees had fruits and vegetables one
time per day. To make a bad situation worse, employees
overused salt and fat, in particular, rich milk;

High blood pressure. 26 percent of men and 17
percent of women suffered from hypertension. Among
young employees 13 percent had hypertension, whereas
approximately one-third of 45-year old employees had
hypertension. Despite dangerous risks, only 40 percent of
men and 52 percent of women with high blood pressure
used drugs to control their blood pressure.

Bcero 40 % mMyX4uH 1 52 % XXeHLWNH, UMEBLLMX NOBbI-
LLEHHOE apTepuasnbHoe JaBieHune.

MeponpuaTtusa

lMporpamma 6bl1a pasgeneHa Ha NAaTb HanpasneHui
no (paktopam pucka. 1o 3Tum HanpasneHusm Kopnopauus
cTana perynspHo npoBOAUTbL Pa3NYHbIe aKLUKM, 0XBaTbIBa-
towue Bce opuckl B 6onee yem 40 pernoHax Poccuu.

loBbiweHne ¢hu3n4eCcKo aKkTUBHOCTHU

B pamkax «KomaHIHbIX CNOPTUBHLIX MEPONPUATUIA» pa-
GOTHUKM MOTYT 6€CNNATHO OAWUH pa3 B HeLeNto 3aHUMarhb-
CA UTPOBbIMMW BUAAMU criopTa (Bonei6onom, qytT6onom,
6ackeT60s10M), noceLlatb 6acceiiH U TPeHaXepHble 3arbl.
ApeHzioBaHo 319 nnowagok, Ha KOTOPbIX 3aHMMAEBTCSH 0KONO
4 TbIC. COTPYAHMKOB, 4TO COCTaBNAET 26 % 0T 06LLEro yncna.

C 2007 roma npoBofuTCs exerogHas «Hegens dmsnyec-
KOl aKTUBHOCTU», BO BPEMS KOTOPOI COTPYAHUKMN OTKa3bl-
BAKOTCA OT N0ONb30BAHUA NMITOM B N0Nb3Y X0b0bI N0 NECT-
HULe, NPOBOAAT TMMHACTUKY B 0hucax. bbinm pazpabotaHsl
cneumanbHble AeCATUMUHYTHbIE KOMMNEKChI (hM3NYECKMX Y-
PaXXHEHUIA, KOTOPble MOXHO NPOBOAUTL NPAMO Ha paboyem

e

Ty A

Efforts

The Program was broken down into five areas based on
risk factors. The Company launched various regular cam-
paigns focused on these areas covering all offices in almost
40 Russian regions.

Increasing Physical Activity

Employees who participate in the Team Sport Events pro-
gram may once a week play sports (volleyball, football and
basketball) and visit a swimming pool and fitness center free
of charge. The company has leased 319 facilities where 4,000
employees (26%) can play sports or work out.

Since 2007 the Company organizes annual Physical Activity
Weeks. Employees renounce the lift for walking up and down
the stairs and do gymnastics straight in the office.

The Company has developed special ten-minute workout
programs which employees can engage in at their work place
(Office Exercise, Office Yoga and Office Pilates). Descriptions

HEALTH AT THE WORKPLACE @ 3[10POBbE HA PABOYEM MECTE igF
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mecTe («3apagka ans oguca», «OdmcHas nora», «flunatec
ans ouca»). Mx onncaHns u JeMOHCTPALNOHHbIE BULEO-
POSUKW JOCTYNHbI HA BHYTPEHHEM nopTane.

Bo mHorux cpunuanax coTpyaHUKM NpoBOLAT CnapTakm-
aflbl, TYPHUPBI, KOHKYPCbI, BENOnNpo6eriu.

«Hefenu om3n4eckom akTUBHOCTM» 3aBEPLUAIOTCA «J1eC-
THUYHBIMU NPO6aMU» — NOALEMOM MELUKOM Ha HECKOJbKO
3TaXel ¢ NocneayoLwmumM KOHTPOSIEM ObILLKLA U apTepu-
aNbHOro JaBneHns. Takum 06pasom OLEHUBAETCS CTENeHb
(p1314ECKOI TPEHUPOBAHHOCTHU. 72 % U3 765 COTPYAHUKOB,
NPUHABLLKX Y4aCTLE B YETBEPTOMN N0 CHETY KaMMaHWUK No yBe-
NNYEHNI0 PU3NYECKOI aKTUBHOCTY B Mae — uioHe 2010 roga,
noKasanu pesynbTaT «0TAnM4YHo». 370 Ha 10 % 6onblue, H4em
no utoram akumw, npowepgwein 8 2009 rogy. 3Ha4MmbIM
otnunymem kamnanum 2010 roga ctano 1o, 4T0 MHULKMATK-
Ba M0 NPOABWXEHNIO (DU3NYECKOI aKTUBHOCTU LIArHyNna
3a npegens! Kopnopauuu: cOTPYOHUKW CTanu BOBJIEKATb

%Ovow\v\ OBPA3 x,,

"y,

BHUMAHMUE!
KOHKYPC!

1 okT6ps-30 HOAGps 2008 r.

http://bk/SP/Common/FramesetSocPol.html

and video demonstrations are available on the Company’s in-
tranet site.

Many branches host sports contests, tournaments, com-
petitions and bike rides.

Physical Activity Weeks are completed with “stair tests” —

walking several blocks up stairs followed by measuring short-
ness of breath and blood pressure to assess employees’ phys-
ical fitness. During the fourth campaign (held in May/June
2010), 72 percent of the 765 employees participating in the
program to promote physical activity achieved excellent re-
sults. This is a ten percent improvement from the campaign
conducted in 2009. The 2010 campaign had a special scope,
extending outside corporate limits: employees brought in fam-
ily members, customers and partners and invited sponsored
boarding school children.

B COOTBETCTBYIOLLME MEPONPUATMA YNIEHOB CBOUX CEMEI,
KJIMEHTOB W NapTHEPOB, NOALLEHYIO LLIKONY-UHTEpHAT.

Mo utoram «Hepenu YU3NYeCKO aKTUBHOCTU» BbIST Bbl-
OpaH cambli aKTUBHbIA (hMNUan KOMNaHUM 1 Cambli TPEHU-
POBaHHbIA COTPYAHUK. [106eAMTENN NONYYUNN NPU3bI: 0CPUC-
HOE CMOPTUBHOE 060PYL0BAHNE U JEHEXHOE BO3HArpaxze-
HUWe B pasmepe 4 TbiC. py6Ie.

3[opoBbii Bec

Llenbio kamnaHmm «340pOoBLINA BEC!», NpOBOAUBLLEACS
¢ 1 ceHTa6ps no 31 okta6psa B 2009 n 2010 rogax, 6bin0
0Ka3aHue NnoMoLLM COTPYAHUKAM B CHUXKEHUN U3OLITOYHO-
ro Beca, B (0OpMUPOBaHWUM 3L0POBLIX NPUBLIYEK B MUTAHUU
1 06pase Xu3Hu. Llenesoii ayamtopuei KaMmnaHum sBnsT-
CSl COTPYOHUKM C UHAEKCOM Macchl Tena (MMT — oTHoLweHune
BECa B KUNOrpammMax K pocTy B MeTpax B kBagpare) 6osnee
26. Takum COTpYAHUKAM NpefiaraeTcs 3a Bpems KamnaHum

dbm
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COpocbTe NULIHUIA Bec
U BblUrpanTe

50 000 pyoGneii!
1 ceHTa6ps - 31 okTa6ps 2009 r.

hitp://bk/SP/Common/FramesetSocPol.html

The most active branch and the most physically fit em-
ployee were selected at the end of the Physical Activity Week.
Winners received prizes — sports equipment and bonuses in
the amount of RUR 4,000.

Healthy Weight

The Healthy Weight campaign, which was conducted from
September 1st to October 31st, 2009 and 2010, was focused
on helping employees reduce excess weight and encouraging
healthy nutrition and living habits. The Campaign’s target au-
dience includes employees whose body mass index (BMI) —
which is defined as an individual’s body weight in kilograms
divided by the square of his or her height — exceeds 26. During
the Program, the goal for these employees is to reduce their



cHu3utb VIMT Ha aBe efuHuMLbl. BCeM peLLmnBLLINM KOHTPON-
pOBATb CBOW BEC HAMPABNAOTCA 6YKNEThl C PEKOMEHAALMS-
MW 10 CHVXXEHWIO BECa, 340POBOMY NMUTAHNIO U IM3NYECKOIA
AKTUBHOCTH, ©XXeHeLleNbHO UHGhopMaLmMs 0 Xoe KamnaHuu
1 JONOSTHUTENbHbIE PEKOMEHZALMM PACCHINAKTCA MO 3NEKT-
POHHOI NOYTE. Y4ACTHUKU KAMMAHUW MOTYT MONYYUTb KOH-
CyNbTaLMI0 OMbITHOrO AMETONO0ra Ha CneynansHoM opyme,
CO3[aHHOM Ha BHYTPUKOPMNOPATUBHOM mopTane.

B kamnanuax npunanu yqactme 6onee 500 4enosek.
Onpegpenenne nobegmTenen NPoOBOAMNOCH B ABYX rpyn-
nax y4acTHUKOB: ¢ ucxogHoiMm UMT o1 26 go 30 u 60/1b-
we 30. B cnucoK (pMHANMCTOB BKITHO4ANUCh TOMLKO Te,
yein UIMT 32 Bpema KamnaHum CHU3UINICA Ha fiBe 1 60-
nee efuHMUbI. YCnewHo BbIgepXaBLine UCnoiTaHue co-
TPYAHUKW MONy4anu Harpagy B AeHexHoi popme: rnas-
HbIA NpuU3 cocTasnsan 50 Teic. py6rei, NOOWPUTENbHbIE —
no 4 TbiC. pybnen.

www.takzdorovo.ru

Okww\cvs

YHaCTHUK NPOrPamMMbl

NPOABU
bCKYIO BOJIIO -
nonyvyuilb
MPCKOE 31J0POBbE

31

2010

%
[eHb oTKasa
OT KypeHwusi.

HaBceraa.

AaBanTe Meumbcn! © 88002000200

BMI by two units. Those who decide to control their weight
receive booklets with weight loss advice and information on
healthy diets and physical activity, together with weekly up-
dates on the campaign and additional advice sent via e-mail.
Campaign participants may consult a qualified nutrition spe-
cialist at a specific forum hosted by the corporate web site.

The campaigns involved 500 participants. Winners were
identified in two groups — participants with an initial BMI of
26 to 30 and those with a BMI exceeding 30. The finalist list
included only those employees whose BMI declined two or
more units during the campaign. Successful employees re-
ceived monetary awards: first prize totaled RUR 50,000 and
runner-ups received RUR 4,000.

Within two months, Healthy Weight participants re-
duced their weight between 5 and 21 kilograms. 86 em-

60
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Y4acTHNKaM KamnaHum «310pOBbIii BeC!» 3a Aa Mecsua
YOanocb CHU3UTbL BEC HA 0T 5 A0 21 Kkr. BeinonHunu ycnosue
KaMnaHuu — CHU3UN BEC Ha [Be efMHULbI UHAEKCA MACChl
Tena 1 npoLunm B punan — 86 Yenosek unu 17 % u3 saperuc-
TPUPOBAHHBIX Y4aCTHUKOB.

®OTO Y4aCTHMKOB 10 U NOCNe KaMNaHWK1, UX UCTOPUM,
CTUXMW, YaCTYLLIKU PA3MELLAIOTCA HA BHYTPUKOPNOPATUBHOM
noprane.

Bopbba c KypeHnem

KamnaHun, npu3BaHHble NOMOYb COTPYAHUKAM 0TKa3aTb-
cs 0T KypeHus, nposoasTca ¢ 2008 roga. Tak, 8 2008 1 2009
rofax, B Mae, npoLuna akums nog no3yHrom «bpock KypuTh
1 no6eaun!». B kamnanum npuHANK y4acTue 0Kos10 CEMUCOT
KypsLWnX cOTpyAHMKOB B 92 ropoaax Poccum, cpeau Hux
63 % cocTaBun My>XX4uHbl U 37 % — XEHLLMHbI, CPedHUR
Bo3pacT — 30 neT. Y4aCTHUKM OOJKHbI BbINN 0TKA3aTbCH

PacnpocTpaHeHHOCTb KypeHUsi
U NonbITOK 6POCUTb KYPUTH
cpeau coTpyaHnkoB @K «YPAJICUB »

Percentage of smokers and quitting
attempts by URALSIB employees

\

2007 2008 2009 2010
= DI(NPOCMPAHeHHOCMb KypeHus (Percentage of smokers)
==o==[Joneimku 6pocums Kypums (Attempts to quit smoking)

ployees or 17% of registered participants met the campaign
requirements.

Photographs of participants pre- and post- campaign, their
stories, poems and folk rhymes are posted on the corporate
intranet site.

Anti-Smoking Campaign

Campaigns to help employees quit smoking have been held
since 2008. In May 2008 and 2009, the Company conducted
the Quit Smoking and Win campaign which involved approxi-
mately 700 employees from 92 Russian cities. Participants, on
average, were 30-years old; 63 percent were men and 37 per-
cent were women. The Campaign called for quitting smoking
for at least one month. To encourage this effort, the Company
established a series of awards, including: main awards of RUR

HEALTH AT THE WORKPLACE @ 3[10POBbE HA PABOYEM MECTE igF
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OT KypPeHMs o KpanHeit mepe Ha oanH mecau. MoTueauwei
LNA 0TKa3a 0T KypeHus Oblnn Harpagbl: rmasHble npusbl —
150 TbIC. 1 100 ThiC. py6rei, NOOLWpPUTENbHbIE — NOAAP0Y-
Hble CepTudnKatbl Ha Cymmy 4 ThiC. pybneit Kaxabln unm
NOAApKM B IEHEXHON hopMe, a TaKkxKe (PNaLl-KapThl, Karb-
KYNATOPbI-4aCbl, BUSUTHULLbI.

B mae 2010 rofa B pamMkax BCEPOCCUICKON aKuuu
«31 mas — [leHb 0TKa3a 0T KypeHus. Hascerga» B Kopnopauuu
npoLuna kamnaHus «Hekypsawmit oouc». B ee 0cCHoBe 66110
CO3[aH1e B KO//EKTBE 06CTAHOBKM NOAJEPXKU COTPYAHUKOB,
Xenawmx 6pocnTb KypuTb. OCO6EHHOCTbIO KaMNaHUK CTana
BO3MOXXHOCTb PErMCTPaLMm B HEll U HEKYPALLUX COTPYAHMKOB.

MNoapasgneneHus-no6esuTenu Nony4unn LeHexHole npu-
3bl Ha Npuo6peTeHne 0hMCHOrO CNOPTUBHOrO 060PYLOBa-
HUS MU HA yNyYLLIeHe YCNOoBUIA 0(PUCHOTO BbiTa. Kaxaomy
COTPYLHMKY, 6POCUBLUEMY KYPUTb, Bbina BPy4eHa UMEHHas
rpamota OT pykoBoAcTBa Komnanuu.

B uenom, 3a Tpu rofia npoBejeHns Kamnauuin no 6opo6e
C KypeHuem B Kopnopavuu nofnHOCTbI0 0TKa3anuch 0T Bpej-
HO npuBbI4KKM 6onee 350 KypunbLLKoB. 3 3apernctpupo-
BaHHbIX B KamnaHum «bpock Kyputh 1 nobegm!» ycnewHo
ynanocs 6pocutb Kyputh 45 % y4acTHUKOB. bonee ycneLwu-
HbIMM ObINIM MYXXYUHBI: CPEAN HUX C CUrapeToi paccTanuch
64 %, cpeau XeHLWmH — 36 %. B kamnaHun «Hekypawmii
odouc!» npuHsanu yyactme 2133 cotpyaHukos B 16 dunna-
nax. 13 Hux kypunbLunkos — 642 yenoseka, unm 30 %. Cpean
KYpALUX COTPYLHWUKOB, 3apPerucTpupoBaBLUNXCS B aKLuu,
40% 6pocunu.

B anBape 2011 roga ®K «YPAJICUB>» caenana o4epen-
HOIA War: pacnopsXeHnem [MaBHOro ynpasnstLLero anpek-
TOpa COTPYAHWUKAM 6bIfI0 NOMHOCTLIO 3aNPELLEeHO KypeHue

150,000 and 100,000, runner-up awards of RUR 4,000 gift
cards or monetary prizes, flashcards, watches with calcula-
tors and business card holders.

In May 2010, the Company conducted the Non-Smoking
Office campaign as part of the all-Russian campaign “May 31 —
No Tobacco Day — Forever.” It focused on creating a team spir-
it to encourage employees who wanted to quit smoking. The
Campaign registered non-smoking employees.

Winning departments received monetary awards which
were allocated for purchasing sports equipment or upgrading
office conditions. Each employee who quit smoking received
a personal certificate of merit from corporate management.

In total, 350 employees quit smoking during the three years
of the anti-smoking campaign. Of registered participants in
the Quit Smoking and Win campaign, 45 percent successful-
ly stopped smoking. Men appeared to be more persistent: 64
percent of men and only 36 percent of women said no to to-
bacco. A total of 2,133 employees in 16 branches took part
in the Non-Smoking Office campaign; of this, 642 or 30 per-
cent were smokers. 40 percent of registered smoking partic-
ipants quit the habit.

In January 2011, URALSIB launched another anti-smok-
ing effort: an order issued by the Chief Executive Officer com-
pletely prohibited smoking in all office buildings, furthermore,

BHYTPW 3aHnit Kopnopauuu, a Mecta ans KypeHnus 4oJKHbI
ObITb 060PYA0BaHbI HE 6NIMXKe [BaALATX METPOB OT BX0Ja.

3pnopoBoe nutaHune

C uenbto CTUMYNUpOBaTL COTPYAHWUKOB NOTPEONATDL
6onblue 0BOLEN N )PYKTOB Gbiia pazpaboTaHa Kamna-
Hua «[19Tb pa3 B AeHb». [Iporpamma BKAOYana Tpu KOM-
noHeHTa. MepBblii — 06pa30BaTeNIbHbIA: HA BHYTPEHHEM
noprasne 1 Yepes exeHeeNbHYH PACChINKY N0 3J1IEKTPOH-
HOI NOYTe COTPYLHUKM nonyyanu WHGOpPMaum o 340-
pPOBOM NUTAHMKU. BTOPOI — KOHKYPC 340POBbIX peLen-
TOB: COTPYAHUKM OTNPaBNANM opraHusaTopam pewen-
Tbl 671104 3 0BOLLEA U (DPYKTOB. BbiNo NoNMy4eHo 0KO-
no 150 peuentoBs. ABTOpPbI ABEHAALATU CAMbIX YAA4HbIX
ObINU HArpaXeHbl MOOLLPUTENbHBIMU NPU3aMu, a Npea-
NOXeHHbIe UMK 61110a GbIIN BKNIOYEHbI B MEHIO KOPMO-
patuBHOro Kadhe. TpeTuil KOMNOHEHT — eXXeHeeNbHble
Tematuyeckue [JHW 300pOBOr0 NUTAHMA, NOCBALLEHHbIE
pasHbiM 0BOLAM U (PpPyKTaM, B KOPNOPaTUBHOM Kade:
«0pa kabaykam!», «Busat canat! Busar» n ap. Bo Bpe-
M 3TUX aKLUA 6bIM OPraHnu30BaHbl BUKTOPUHbLI C BOM-
pocamu no 340pOBOMY MUTAHUIO.

B pamkax [ByxHe[enbHOi akumm «Bpemsa Butamu-
HOB» B KOPMOPATUBHbIX CTOJIOBbIX CBEXEBbIKATbIE COKU

COMnpoOBOXAEeHNEe NPoeKTa
o 350poBOMY 06pa3y XU3HN

Award for URALSIB Healthy
Lifestyle Communications

smoking areas must be located at least 20 meters away from
building entrances.

Healthy Diet

The Company developed the Five Times a Day campaign
to encourage its employees to eat more vegetables and fruits.
The program is based on three components. The first one is
to raise awareness: employees got information about healthy
nutrition on the corporate site and via weekly direct mail. The
second component involved a healthy recipe contest: employ-
ees sent vegetable and fruit dish recipes to the hosts. In total,
150 recipes were received. The authors of the 12 best reci-
pes won prizes and their recipes were included in the corpo-
rate café menu. The third component involved holding week-
ly Healthy Diet Days in the corporate café dealing with specif-
ic fruits and vegetables, such as Ode to Marrows or Lettuce
Forever! Campaigns conducted quiz shows with questions
related to healthy nutrition.



npegnaranucb no ce6eCcTOMMOCTM (CHUXEHUE LEHbI
C 75 po 35 py6neit 3a nopumio). B pesynstate ux notpe6-
NeHwe BO3POCO B O4MHHagLUaTh pas go 4180 nopunii exe-
OHEBHO, a NOCJIe BO3BPALLEHMS LIEH Ha MPEXHWIi YPOBEHb
KONUYECTBO €XEeHEBHO 3aKa3bIBAEMbIX MOPLMIA CTABUb-
HO B [Ba pa3a NpeBbILAET CPeAHEe KONMYECTBO 40 aKLMN
(802 npotms 387).

Mo AaHHbIM MOHUTOPUHIA 3A0POBbLSA, NPOBEAEHHOI0
B 2010 rony, 43 % COTPYAHWUKOB YAANoCh MOBLICUTL NOT-
pe6rieHne PPYKTOB U OBOLLENA.

KoHTponb apTepunasbHOro gaBsieHusi

[ins npefoTBpalleHns CepAeyHo — COCyaMCTbIX 3aborie-
BaHWit HE06X04UMO CBOEBPEMEHHO BbISBNIATbL MOBbILLIEHHOE
apTepuanbHoe AasneHne u 3ateM 3 EeKTUBHO ero KOHTPO-
nuposartb. B 2009-2010 roaax 6bi1a nposejeHa 06pas3osa-
TenbHas kamnauus «KoHTpoNMpymn cB0e apTepuarnbHoe aB-
neHue». CneumanbHO BbINyLLEHHbIE 6YKNETbI 1 nakarbl pac-
NPOCTPaHANNCH N0 0hnUCaM 1 BbINN Pa3MELLEHbI HA BHYTPEH-
HeM nopTare. EXKeHeleNlbHO Ha NPOTSXXEHUM BYX MecsLeB
M0 3NIEKTPOHHOI NOYTE pacchinanacb MHOPMALKUs 0 KOHTPO-
ne [aBMeHuns, HeMeLMKaMeHTO3HbIX MEeTOAax ero KoppekLmm
1 NPOOMNAKTUKE OCMOXHEHWIA apTepruanbHOM runepToHUM.

Bo Bcex ogmcax 6binu co3aaHbl «Yronku 340p0BbS»,
LNS KOTOPbIX 6bI1M 3aKYNeHbl aBTOMaTU4ECKNE TOHOMET-
pbl, ANTEYKU NEPBOIA MESNLIMHCKON NOMOLLM, @ TAKXKE BECHI.
3HayeHus IMT Bbiwe 25 ABRAOTCA (PaKTOPOM puUcka no-
BbILLEHWA apTepmanbHOro AaBNeHns, a Takxe paja cep-
LE4YHO-COCYLMCTBIX, OHKONOrMYeCcKMx 3a605eBaHNin u ca-
XapHoro aua6eta. Takum 06pa3om, COTPYAHUKN NOy4u-
N BO3MOXXHOCTb B NI060N MOMEHT KOHTPOJINPOBaTh CBOE

During the Time for Vitamins two-week campaign, corpo-
rate cafes offered fresh juice at cost (cutting prices from RUR
75to RUR 35 per serving). As a result, consumption increased
eleven times to 4,180 servings per day, and the daily demand
for juice after the campaign continues to exceed average con-
sumption prior to the campaign two times (802 vs. 387).

According to data from 2010 health monitoring, 43 percent
of employees upped their fruit and vegetable consumption.

Blood Pressure Control

To prevent CVEs, it is necessary to detect high blood pres-
sure in a timely manner and efficiently control it. In 2009-2010,
the Company successfully conducted the Control Your Blood
Pressure campaign. Specially issued booklets and posters
were distributed to offices and were posted on the corporate
intranet site. During the two month program, employees re-
ceived weekly mailings that contained information on blood
pressure control, drug-free modalities for its correction and
preventing hypertension complications.

All offices organized Health Areas with Company provid-
ed blood pressure sensors, first-aid kits and scales. When
BMI exceeds 25, it becomes a risk factor for CVI, cancer and
diabetes. Therefore, at any time, employees are able to con-
trol their blood pressure and risk factors that cause it to rise.

apTepuanbHoe LaBnieHue 1 hakTop pucka, cnoco6CTByHO-
LLLMiA 8r0 NOBbILLEHNIO

C uenbto 60nee akTUBHOIO BOBNEYEHUA COTPYLHUKOB
NPOBOAWINCHL BUKTOPUHBI N0 BONPOCAM, OCBELLABLUUMCS
B paccblnkax. Y4acTBOBaBLUUM BO BCEX BUKTOPUHAX W Ha-
6pasLUNM HauboNbLUIEE KONNYECTBO 6aNIIOB ObIIN BPYHEHbI
noowlputenbHble npussl. B 2010 rogy aTumMu BUKTOPUHAMY
6b110 0XBaveHo 60nee 400 COTPYLHMKOB.

3apaencTBoBaHHbIE pecypchbl

3arparbl Ha peanu3auunio BCex NPOEKTOB N0 3L0P0BO-
My 06pasy xu3uu B 2010 rogy coctasunm 28 mnH pyo6-
nen. CpepcTtea ObIN BbIAENEHbI U3 YUCTON NpMbLIIN
Kopnopauun.

LoCTUrHyTble pe3ynbrathl

Mo faHHLIM 04epeHOro MOHUTOPUHIA 340POBLSA, NPO-
BefeHHoro B anperne 2010 roga, 3a rog 38 % cranu gusm-
Yecku 60nee akTMBHbIMU, 40 % cTanm ynotpeonaTh 60nbLUe
(PPYKTOB 1 0BOLLEN, 22 % CHU3MNK NOTpebneHune conu, 35 %
CHU3UNK NoTpeb6rieHne XMPOB U caxapa, 9 % oTkazanuch
0T KypeHus. Moytn 95% COTPYLHWUKOB CHUTAKOT NPOBeje-
HUe NporpaMm no 340p0BOMYy 06pasy Xu3Hu B Kopropauuu
HEo6X0AUMbIM.

B 2010 rogy ®K «YPAJICB> cTana nobeautenem B Kop-
NopaTUBHOK HOMUHALMM BCepoccUiicKoro KOHKypca npoek-
TOB M0 NPOLBVKEHMIO 3L,0POBOr0 06pa3a XN3HN «340p0oBas
Poccus», nposepenHoro Munagpascoupassutus Poccun. Fa

To attract participants, the Company hosted quiz shows
on issues addressed in the mailings. Quiz participants with
the most points received awards. In 2010, more than 400 em-
ployees participated in quizzes.

Resources

In 2010, the costs of implementing all health projects stood
at RUR 28 million. Funds were allocated from the Company’s
net profit.

Performance

Recent regular health monitoring, which was conduct-
ed in April 2010, showed that during the year 38 percent
of employees increased their physical activity, 40 percent
began eating more fruits and vegetables, 35 percent re-
duced fat and sugar consumption and 9 percent stopped
smoking.

In 2010, URALSIB was the corporate winner of the All-
Russian Contest of Health Promotion Projects “Healthy
Russia” which was hosted by the Russian Ministry of Health
and Social Development. W

2
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Pocculickue
YKenesHble gopoau

7

0AO «POCCUNCKME
XENE3HbIE JOPOIW» //
JSC RUSSIAN RAILWAYS

OAO «Poccuiickue XenesHble JOpOru» BXOAUT B MUPOBYHD
TPOWKY NUAEPOB XeNe3HOA0POXHbIX KOMNaHHIA U eXerofHo
nepeso3ut cBbiwwe 1,3 Mnpa naccaxupos U 1,205 mnpA T.
rpy3os. B komnaHui paboTaloT 0K0s10 1 MAH COTPYAHNKOB.
JKcnnyaTauuoHHas ANMHA XeNe3HbIX 10POr cocTaBnseT
85,2 TbIC. KM; NPOTSXXEHHOCTb 3NEKTPUCHMLIMPOBAHHBIX
NUHWIA - 42,9 Tbic. KM; 0N B rpy30060poTe TPaHCNOPTHOM
cuctembl Poccum - 43 %; fons B naccaxupoobopore
TpaHcnopTHoW cucTeMbl Poccuu - 41 %.

SAKYHUH
BJIAONMUP
UBAHOBUY
lpe3ngeHT
OAO «PXX1»

VLADIMIR
YAKUNIN
President of
JSC Russian
Railways

JSC Russian Railways is one of the world’s three

leading railway companies, carrying more than 1.3 billion
passengers and 1.205 billion tonnes of freight annually.
The company employs about 1 million people.

The company’s total working mileage covers

85,200 kilometres, of which 42,900 kilometres is electrified
track. The company accounts for 43 percent of Russia’s
total freight traffic and 41 percent of its passenger traffic.

Y4acTHUK i <,
Coaon 5@\"2 Global Compact Network
pocCHitcKoro {\) -11} Russia

Guaxeca 7~

3[10POBbLE
HA PABOYEM MECTE

paboTHWKOB. Peanuaauns NoONUTUKN OCYLLECTBNSETCS B CO-
0TBETCTBMM €O CTpaTernem yny4eHus 340poBbs paboTHU-
KoB Ha nepuoa Ao 2020 roaa v NOAMTUKOW B 06/1aCTH OXpaHbl TPY-
114, 3aLLNUTbI OKPYXaOLLEN CPeAbl U MPOMBbILLNIEHHOR 6€30MaCHOCTH.

«CTparerns yny4weHuss 340poBbsi pab60THUKOB
OAO «P)X[» Ha nepuog ao 2020 roaa», yTBepX[eHa B fe-
kabpe 2010 ropa (manee — Ctpaterus) u COOTBETCTBYET PEKOMEH-
Jaumam MexXLyHapoaHbIX 9KCNepToB B 06/1aCTI OXPaHbl 340POBbA
11 3[paBOOXpaHeHNs

OcHoBHbie 3afaq4n CTpaternu: obecneyeHne npogeccnoHanb-
HOrO 3[0POBbS U AOArONETUS PABOTHUKOB KOMMAHWN 1 MELULMHC-
Koe o6ecrneyeHne 6e30MacHOCTV NePeBO30YHOr0 NPOLIECCA HA XKe-
NE3HOA0POXXHOM TPaHCNOpTe.

B yncne meponpuaTuii no peanusauum Ctparerum npesycmot-
peHa pa3paboTka KOMNNEKCHO Nporpammbl «340p0OBbIA 06pa3
KUSHN».

0co6eHHOCTM pabOoTbl HA XKENE3HOA0POXXHOM TPaHCMopTe 06YC-
NOBMMBAIOT MHYIO CTPYKTYpPY 3a60/18BaEMOCTM MO CPABHEHUIO C 06-
LLIEPOCCUIACKOIA, 4TO TPEBYET paspaboTKM CreLnanbHbIX METOANK Npo-
(prUnakTMKN, AMarHOCTUKN U NIEYEHIUS, BXOLALLNX B NOHATUE «TPaHC-
nopTHas MeauLMHa».

[TpohunakTMyeckoe HanpaeneHne AeATeNbHOCTI Herocyaapc-
TBEHHbIX yupexaeHuin 3apasooxpaHeHus OAQ «PXK[» BkntoYaeT
ANCNaHcepu3aunio, UMMyHONPOMUNAKTKY, pa3BUTME CUCTEMBI
Mep MO CHUXEHUIO PUCKOB ANs 340POBbS U MOTMBALMM Ha dhop-
MUpPOBaHWE 3[0POBOr0 06pa3a XM3HW PaBOTHUKOB KOMNAHUU, NPO-
W3BOACTBEHHYIO MEAULIMHY...

" 0nMTUKa KoMnaHuu HanpasfieHa Ha coXpaHeHue 340p0BbS

HEALTH AT WORK

Itis carried out in accordance with the Strategy for Employees’
Health Improvement to 2020 and policy in the sphere of OSH
and environmental protection.

The Strategy for Employees’ Health Improvement to 2020 was adopt-
ed in December 2010 (hereinafter referred to as the Strategy) and is in
line with recommendations of international OSH and health care experts.

The Strategy has the following objectives: to ensure occupation-
al health and longevity for company employees and medical support
to ensure railway traffic safety.

Itis envisaged to develop a comprehensive Healthy Lifestyle pro-
gramme in the frameworks of the Strategy implementation.

Peculiarities of railway traffic stipulate different illness patterns
when compared with general Russian trends; thus, special preven-
tative, diagnostic and treatment methods included in the notion of
medicine for transportation should be developed.

Preventative measures of JSC Russian Railways’ nongovernmen-
tal health care institutions include health checks, immunizations, re-
duction of health risks and promotion of a healthy lifestyle among
company employees, and occupational medicine. ...

The company policy is aimed at maintaining employees’ health.



OucnaHcepusauus

OCHOBHbIMM LieNsMM UCMAHCEPM3ALMMN ABASIOTCS: NPEAYNPex-
JEHVe 1 paHHee BbISBNEHNE 3a601eBaHUIN Pa3NIMYHOr0 XapakTepa,
B MEPBYI0 04epeb, CEPAEYHO-COCYANCTbIX 3a60N1EBAHWIA, U BO3-
MOXHOCTb NIaHNPOBAHNA 1 NPOBEAEHNS KOMMNIEKCHBIX NPOUnak-
TUYECKUX MEPOMNPUATUI MO CHKEHMIO YPOBHSA 3a60/16BaEMOCTU He-
VHEKLUNOHHbIMM 60N1E3HAMM HA OCHOBE AWHAMUYECKOro Habntoge-
HUS 32 COCTOSHNEM 3[40POBbS PABGOTHMKOB; CO3[aHNE CUCTEMbI Mep
M0 CHYXKEHWUIO PUCKOB ANst 3[0POBbS PA6OTHUKOB.

C 2006 roga NnpoxoanT eXerofHas aucnaHcepusanms Bcex
paboTHMKOB. PabOTHMKK pacnpefensaoTca no rpynnam 340po-
Bbfl: «NPaKTUYECKN 340POBbIE», «UMEIOLLNE PUCK PA3BUTMS 3a-
60NeBaHNA», <HYXXAAKLLNECS B JONONHUTENBHOM 06Cef0BaHN,
neYeHnn B aMBynaTopHbIX YCAOBUAX», «HYXAAKOLLMECs B LONOA-
HUTEIbHOM 06CNeA0BaHNM W NIEYEHNN B CTALMOHAPAX», «HYX-
NaLLKnecs B 0Ka3aHUN BbICOKOTEXHONOTMYHON MEAULIMHCKON
NOMOLLN».

MoTuBauus 3040poBOro obpasa
XXU3HU paboTHuKoB OAO «PXX»

B 2007 roay B OAO «PXX[]» 6bina Ha4aTa peanu3aums nporpam-
Mbl, HaNpPaBNeHHON Ha MOTUBALMIO 300POBOr0 06pasa XU3H1 paboT-
HukoB OAOQ «PXX[», Lenblo KOTOPOW SBNSIETCA CO3[aHNe CUCTEMDbI
CTUMYNOB, HanpaBeHHbIX Ha 06ecneqeHne 6e30MacHOCTI ABUXKE-
HUS NOE3[0B, NOBbILLEHNE 3KOHOMNYECKON 3CDCEKTUBHOCTN Npo-
LIeCCOB YNPaBMeHNUs 1 NPOM3BOACTBA.
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Health Checks

Health checks are mainly aimed at early detection of different dis-
eases, in particular cardiovascular diseases, and at having an opportuni-
ty to plan and organize comprehensive preventative activities to reduce
non-infectious disease incidence using case monitoring of employees’
health and a system of measures to reduce health risks facing employees.

Since 2006, all employees have undergone annual health checks.
Employees are divided into the following health groups: apparent-
ly healthy, at risk of disease, in need of additional examination and
outpatient care, in need of additional examination and treatment in
hospitals, or in need of high-tech medical care.

Promoting a Healthy Lifestyle Among
Employees of JSC Russian Railways

In 2007, JSC Russian Railways launched a programme focusing
on healthy lifestyle promotion among its employees aimed at creat-
ing an incentive system to ensure safe railway traffic and increased
economic efficiency of management and production processes.

Employees volunteering to eliminate negative health factors may
participate in the programme. The following criteria are used to as-
sess results:

YyacTHUKamn nporpaMmmbl MOrYT CTaTb PAGOTHWUKMW, JO6POBOIIb-
HO U3bABMBLLNE XEeNaHue rapaHTMpoBaTb UCKYEHNE BANAHNS
HebnaronpuATHbIX PaKTOPOB HA COCTOSIHWE CBOEro 30POBbA.
Kputepuamu oLeHKn MoTusauuu Sensetcs:

* CHWKEHWe OCHOBHbIX (DAaKTOPOB PUCKA Pa3BUTUS 3a601eBaHMI
(oTKas oT KypeHus 1 ynoTpebrieHns ankorons, NpounakTnka
060CTPEHUI XPOHUYECKMX 3260N1EBAHNIA, KOHTPOSb MACChI Tena
B npeaenax puanonorniecknx Hopm);

* CBOEBPEMEHHOE NPOXOXEHNE ANCMAHCEPHOr0 OCMOTPA;

* OTCYTCTBIE 060CTPEHUI XPOHUYECKINX 326011EBAHWIA B TEYEHWE r03;

 MNPOXOXAEHNE 0340POBUTENbHLIX MeponpuaTin 1 pas B rog,
B CAHATOPHO-KYPOPTHBIX W APYrUX 0340POBUTENbHbIX Y4PEXx-
JEHUAX;

NS pabOTHUKOB TOKOMOTUBHbIX BpUraj — OTCYTCTBUE OTCTPa-
HEHUI 0T paboTbl N0 MEAWULMHCKMM NOKa3aHWUAM NpU NpoXox-
JeHUn 0693aTeNbHbIX NPePeincoBbIX MeAULMHCKUX OCMOTPOB.

NmmyHonpogpunakTnka

EXxerofHo opraHusylTcs npogunakTM4eckine NpUBMBKM Npo-
B rpunna okono 400 Tbic. pabOTHNKAM, CBA3AHHbIX C ABUXE-
Huem noe3fos. B cesoHe 2010/2011 roaos KO3 ULMEHT anun-
eMnonornyeckomn acheKTUBHOCTM BakLMHaLum cocTasun 91 %.
PaboTHMKam, o6ecneynBaioLiMm 6e30MacHOCTb ABMXKEHUS N0E3-
[10B, 6ECNNATHO BbIAAOTCA 3PEKTUBHbIE NPOTUBOBUPYCHbIE Npe-
naparbl. Pesynerar: 8 2009 rofy faxe B Nepuoj naHaemuu rpunna
A (H1N1)/KanuchopHus/2009 3a601eBaeMOCTb XENE3HOA0POXKHN-
KOB Obl/1a B 2 pasa HWXe, YeM B LIEIOM 10 CTPaHe.

- Reduction in key risk factors of disease onset (giving up smoking
and alcohol, preventing chronic illness aggravation, weight
control within the physiological range);

« Timely health checks;

« No chronic illness aggravation during the year;

« Participation in recreational activities once a year in resort and
other health institutions;

« For workers of engine crews — no dismissals from work for medical
grounds indentified during compulsory pre-trip medical check-ups.
Immunizations
Flu vaccinations are organized every year for about

400,000 workers dealing with railway traffic. In 2010/11 — 91 % of
workers were vaccinated. Employees responsible for railway traffic
safety get free effective anti-viral medication. As a result in 2009,
even in the course of the swine flu (H1N1)/California/2009 pan-
demic, incidence among railway employees was twice as low as
at the national level.

Every year, JSC Russian Railways’ nongovernmental health insti-
tutions organize vaccination against tick-borne encephalitis for about
100,000 workers in 40 occupations at risk of being infected in the
course of working in hot spots.
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EXKerofjHo HerocyaapCTBEHHbIMU YYPEXAEHNAMMN 34PABOOXPa-
HeHus OAQ «PXX[1» npoBoAsTCA NpoMnakTyeckme NpUBMBKM
OT BUPYCHOrO KneLeBoro aHuedanumta okono 100 Tbic. paboTHU-
Kam 40 npodreccroHanbHbIX KaTeropuii, MMEKLLUX PUCK 3apaXEeHMS
B NPOLIECCE NPON3BOACTBEHHON EATENILHOCTI B MPUPOAHBIX 04arax.

lMpounsBofcTBeHHas MeguLNHA

CucTema npon3BOACTBEHHON MEANLIMHBI HA XXEIe3HOA0POX-
HOM TPAHCMOPTE COXPaHMMACh W B HACTOSALLEE BPEMS Pa3BUBALT-
cq. B 2010 rogy co3aaHa  (YHKLNOHUPYET KOOPAUHALIMOHHO-YN-
paBNiEHYECKas BEPTUKANb, NPEACTABMEHHAS LIEHTPANTbHON 1 Permo-
HaNbHBIMI KOMUCCUSIMU 1O OXPaHe TPyaa 1 300POBbA PabOTHUKOB
0AQ «PXX[1», nHXeHepHO-Bpa4e6HbIMN BpUrafami B CTPYKTYPHbIX
noapasgenennsax dounnanos OAQ «PXK[».

Oco6as ponb B 370N paboTe OTBOANTCA COBEPLUEHCTBOBAHNIO
[eATeNbHOCTU UHXeHepHO-BpadebHbIX 6purag (aanee — VIBB), co-
3[1aHHbIX Ha npeanpuaTusx ewe 8 2005 roay. B HacTosLLee Bpems»
pyHKUMOHMPYIOT oKono 1600 6purad, B COCTaB KOTOPbIX BXOAAT
cneunanncTbl N0 0XpaHe Tpyaa W NPOMbILUNEHHONW 6e30MacHOCTH,
yNpaBfeHMo NepCOHANOM, MeAULMHCKNE PaBOTHUKK, NpeaCcTaBuTe-
NN NPOCHCOIO3HOM, HAYYHbIX OPraHn3auuii.

BB nmeeT npaBo BHOCUTb NPeASIOXKEHUs N0 COBEPLUEHCTBO-
BaHMI0 PaboThbl B 0651aCTW OXPaHbl TPYAA W 3L0P0BbS PAGOTHUKOB;
0 MPWUOCTAHOBIEHMM PABOT B y4aCTKax U Liexax, rie BbIsBMEHbI 0Nnac-
Hble AN1S XKU3HU 1 3[0POBbs PaBOTHNKOB YCNOBMSA TPyaa; 0 Npu-
BNEYEHUN K AUCLMNINHAPHOI OTBETCTBEHHOCTM M O NOOLLPEHMN
PabOTHMKOB.

Occupational Medicine

The system of occupational medicine on railway transport has
been maintained and is being developed presently. In 2010 a coor-
dination and management hierarchy was established and is now in
force, represented by the central and regional OSH commissions of
JSC Russian Railways, and engineering physician teams in struc-
tural units of JSC Russian Railways affiliates.

Special emphasis is placed on strengthening engineering physician
teams (EPhT) which were created at enterprises as early as in 2005. Presently
there are about 1,600 teams consisting of OSH, HR specialists, medical
professionals, representatives of trade unions and research organizations.

EPNT are entitled to make proposals aimed at improving OSH
activities; laying off work at units and workshops in case hazardous
working conditions for employees’ health and life are detected; and
taking disciplinary measures and rewarding workers.

JSC Russian Railways Policy in the Sphere

of Occupational Safety and Health (OSH),

Environmental Protection, and Industrial Safety
In 2008, the company developed JSC Russian Railways Policy in

the Sphere of OSH, Environmental Protection and Industrial Safety

Monutuka OAO «PXX[» B 06nacTu oxpaHbl
TpyAa, 3almTbl OKpYXaloLLen cpebl
M NPOMbILLIEHHOM 6e30MacHOCTU

B Komnanun B 2008 ropy paspaboTaHa u peanuayetcs MonuTika OAO
«PXX[» B 0611aCTV OXpaHbl TPYAA, 3aLLMTbI OKPYXXAKOLLEN Cpefbl 1 npo-
MbILLINEHHOI 6e30nacHocTy (aanee — MonuTuka), kotopas pacnpocrpa-
HSIETCA Ha BCe ounmansl 1 CTPYKTYpHble noapasaeneqns 0AQ «PXK[».

lMonnTnka HanpasneHa Ha PeLLEeHne CREAYILNX 3a8a4:

 MOCTOSIHHOE YNy4LIeHne YCNOBUIA U OXpaHbl TPYAa, 3alunta

OKPYXQKOLLER CPe/ibl U NOBbILLEHNE YPOBHS NPOMBbILLIEHHOA

6€30MacHOCTM 3 CYET COBEPLUIEHCTBOBAHNSA TEXHOMNOMMYECKNX

NpOLECCOB, TEXHNYECKOr0 OCHALLEHMS, MOBbILIEHUS YPOBHSA
KBanucmkaLmm nepcoHana;

* 06€ecrneyeHne 3KONOrN4eCKoil U NPOMbILLIIEHHON 6e30MacHOCTH
Ha COBPEMEHHOM YPOBHE Pa3BUTUA HAYKW 1 TEXHUKM;

* C03JaHne 3(MEKTUBHOIO NIAHUPOBAHNA 1 peanusaunm npo-
rpamm B 0611aCTN OXPaHbl TPYAQ, 3aLLNTbI OKPYXKAIOLLE/ CPeabl
1 NPOMbILLIEHHOW 6€30MACHOCTY;

* MOBbILWEHNE 3P DEKTUBHOCTM NPOIUNAKTUHECKMX Mep N0 CO6-
nofieHNo Tpeb0oBaHNI HOPM OXPaHbl TPYAA, 3KONOTrMYECKoi
1 NPOMBILLMEHHON 6e30MacHOCTH;

* CHWXKEHME NOTEHUMANbHbIX PUCKOB B 06/1aCTM OXPaHbl TpyAaa,
3aLLNTbI OKPYXKAIOLLIEN CPefibl U MPOMBILLNEHHO 6630MacHOCTH
npw OCYLLECTBAEHUM NPOM3BOACTBEHHON AEATENbHOCTY;

* BOCMUTaHWE KOPMOPATUBHON KyNbTYpbl 6630MacHOCTM TPYAa, OT-
BETCTBEHHOMO OTHOLLEHUS K NPUPOJE U 3L,0POBb0 PABOTHUKOB.

Ynyywenue ycnosuii pyaa B OAO «PXX[»
Improving working conditions
in JSC Russian Railways
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In 2006-2010 working conditions will be improved at 197.6 workplaces

(hereinafter referred to as the Policy) which is now being realized in
all branches and structural units of JSC Russian Railways.
The policy is focused on the following objectives:

- to facilitate the constant improvement of working conditions and
occupational safety and health, environmental protection and to
achieve a higher level of industrial safety due to production methods
development, equipment upgrading and advanced training for the staff;

- to ensure that environmental and industrial safety is in line with
the latest science and technology development;

- to establish effective planning of programmes in the sphere of
OSH, environmental protection and industrial safety;

« to achieve higher effectiveness of preventative measures aimed
at observance of regulations in the sphere of OSH, environmental
protection and industrial safety;

- to reduce potential risks in the sphere of OSH, environmental
protection and industrial safety in the course of production activity;

- to cultivate the corporate culture of OSH, responsible attitude to
the environment and employees’ health.

OSH Management System
The OSH management system in JSC Russian Railways is based



Cuctema ynpaBneHus oxpaHou Tpyga (CYOT)

Cucrema ynpaenenus oxpaHoi Tpyaa 8 OAQ «PXK[1» opueHTnpoBa-
Ha Ha MexayHapoaHble ctanaapTbl. C 1 okTa6ps 2008 r. B KomnaHuu
BBEZEH B JeiicTene CtaHaapt «Cuctema ynpasneHns oxpaHon Tpy-
na B 0AO «PXX[». [lokymeHT pa3paboTaH B COOTBETCTBUN C MEXAY-
HapoaHbiMm cTangapTamu ILO — OSH 2001 n OHSAS-18001. B Hem
He TONbKO JOKYMEHTaNbHO 0(hOPMITIEHA YKE CTIOXKMBLLIASICA CUCTEMA
YNpaBneHus, HO 1 BKITHOYEHbI HOBbIE 31IEMEHTbI B COOTBETCTBUN C TPe-
60BaHNAMU MEXLyHapOLHbIX CTaHAAPTOB. BbICTPOEHA YETKAsA CTPYKTY-
pa CYOT, npu KOTOPOIA Ha KaX40M YPOBHE YNpaBneHus onpeaeneHsl
3afia41 B 0611aCTM 0XpaHbl TPyAA U 0653aHHOCTY AOIKHOCTHbIX JINL,

B uiensix BbISIBNEHNS 3MIEMEHTOB CUCTEMbI OXPaHbl TPYAA U MPOMBILL-
NeHHOM 6e30MacHOCTW, TPEBYHOLLINX YITyYLLIEHWS, pa3paboTaH cTaHaapT
CTO P> 1.15.005-2009 «Cuctema BHYTPEHHEr0 ayauTa ynpasneHus
OXpaHoii TpyLa M NPOMbILLNEHHON 6e30nacHoCcTbio B OAQ «PXK[».

O6y4yeHne n HopMmaTUBHOE obecrneyeHne

B HacTosLLee Bpems B Komnanum co3faHa 6a3a HopMaTuBHbIX 1 opra-
HW3ALMOHHO-METOANHECKIX AOKYMEHTOB N0 OXpaHe TPyaa, KoTopas BKTH-
yaet 6onee 200 AOKYMEHTOB, NPaBMI 1 MHCTPYKLWIA MO OXpaHe Tpyaa.

B cTpyKTypHbIX noapasaeneHusax unnanos 0AO «PXK[» opra-
HW30BaHO 06y4eHMe PaBOTHNKOB KOMMAHWN MO BOMPOCAM OXPaHbl
TPpyLa, (PYHKLMOHUPYIOT YTONKM M KABUHETBI N0 OXpaHe Tpyaa, oc-
HaLLEHHbIE 06Y4aKLLMMM 11 IK3AMEHALMOHHBIMI KOMMNEKCaMU, Ha-
FAAAHBIMI NOCOBUAMN 1 TpeHaXKepamu. Kpome TOro, BO BCEX XKenes-
HbIX AOpOrax AeiCTBYIOT NepeaBKHbIE LIeHTPbI 06y4eHNs — «BaroH

VYpoBeHb cMepTenbHOro TpaBMaTu3ma
B OCHOBHbIX OTpacisix 3KoHoMuku P® 3a 2009 ron
(no aaHHbIM MuH3ApascoLpa3BUTUS)
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on international standards. On 1 October 2008 the company put into
operation a Standard on OSH Management System in JSC Russian
Railways. The document was developed in compliance with the in-
ternational standards ILO — OSH 2001 and OHSAS-18001. It not only
documented the already established management system but also in-
troduced new elements in compliance with international standards.
A well-defined structure of OSH Management System was built, set-
ting specific OSH objectives and determining responsibilities of ex-
ecutive officers at every level of management.

In order to identify those elements of the OSH system which
have to be improved, the Internal Auditing System for OSH in JSC
Russian Railways Standard (Russian Railways Standard 1.15.005—
2009) has been developed.

Training and Safety Compliance
Presently the company has a database of OSH regulations and guide-
lines consisting of more than 200 OSH documents, rules and instructions.
OSH training for staff is organized in structural units of JSC
Russian Railways affiliates; in addition there are OSH corners and
rooms equipped with training and testing materials, information leaf-
lets and training simulators. Furthermore, there are mobile training

0XpaHbl TPyAa», OCHALLEHHbIe COBPEMEHHbIMI aBTOMATU3NPOBaH-
HbIMI 06Y4aIOLLMMM KOMMNEKCAMN.

KoHTpoJsb cocTosAHUSA paboyunx
MeCT U yCnoBum Tpyaa

B uenax 06beKTUBHOW OLEHKW COCTOSAHWUA YCNOBWUIA Tpyaa
B KomnaHun npoBoanTcs atrectaumus paboymx MecT no yCroBusm
TPyAa, pe3ynbraThl KOTOPOIA CTAHOBATCA OCHOBOIA ANS OLEHKN PUCKOB
npoeccUoHanbHbIX 3a601eBaHUA 1 TPAaBMUPOBAHNA PABOTHNKOB.

MuHucTepcTBom nyTer coobLieHns Poccuitckon Oeaepavuu
B 1998 r. npoBefeHKe atTecTaumm pabo4nx MecT 6bIsio OPraHnN3o-
BAHO Ha BCeX NOABEAOMCTBEHHbIX npeanpuatuax, u 8 2002 rogy
)KeNe3HOA0POXHbIA TPAHCMOPT CTan NepBoii 0TPACbio, B NOTHOM
o6beMe 3aBepLUMBLUEi aTTecTaumto. 10 pesynbratam aTTectaumm pa-
604MX MECT €XKerofHo pa3pabaTbIBaOTCA M PeannayTcs Meponpu-
ATNS N0 YNYYLIEHWIO YCNOBWIA Tpyaa.

YnyuwieHune ycnoBui U oxXpaHbl Tpyaa

OfHUM W3 BXXKHENLIMX HAaNPaBNeHNii B 06eCneveHni 300P0BbIX
11 6e30MacHbIX YCNOBWIA Tpyaa B KoMNaHuu gBSeTCS peannsauns
CPeAHECPOYHbIX U FOA0BbLIX NPOrpamMmm Mo ynyyLleHuto yCnoBuit
1 OXpaHe Tpyaa, KOTOPbIe BKIIKYAKT MEPONPUATUA NO: nNpesy-
MPeXAEeHUI0 HECHACTHbIX CY4aeB; YNYYLIEHNIO YCNOBWIA TPYAa,
CaHNTapHO-6bITOBbIX YCNIOBMIA M NpeaynpexaeHnto 3abonesa-
HWI Ha NPOM3BOACTBE; 06YYEHUIO N NponaraHae BOMNPOCOB OX-
paHbl Tpyaa. B 2010 roay Ha peanu3auuio AaHHbIX NPOrpaMm m3-
pacxofo0BaHo 0KoNo 6 Mapa pyénei, B Tom ducne 317 mnH py6-
neit 3a CYET LEHTPANM30BAHHbIX MHBECTULMIA. Peanusauns npo-
rpamm no3Bonuia ynyywuTs ycnosusa tpyna 6onee 170 Tbicay
Kene3HOA0POXKHUKOB N CHU3UTb YPOBEHb NPON3BOACTBEHHOIO
TpaBMaTu3ma. /]

centres on all railways called OSH Carriage equipped with modern
automated training facilities.

Supervision of Work Places
and Working Conditions

In order to evaluate working conditions objectively the company
organizes assessment of work places with respect to working con-
ditions whose results are used to conduct risk assessment of occu-
pational diseases and employees’ injuries.

In 1998, the Russian Federation’s Railways Ministry organized
assessment of work places in all affiliated enterprises, and in 2002,
railway transport became the first industry where assessment was
completed. Assessment results are used annually to develop and car-
ry out activities aimed at improving working conditions.

Improvement of Working
Conditions and OSH

One of the company priorities in ensuring healthy and safe work-
ing conditions is implementing medium-term and one-year pro-
grammes aimed at improving working conditions and OSH includ-
ing the following activities: prevention of accidents; improvement
of working and social facilities and prevention of occupational dis-
eases; and OSH training and awareness-raising activities. In 2010,
the company spent about 6 billion roubles on these programmes in-
cluding 317 million roubles by means of centralized investment.
Implementation of programmes made it possible to improve work-
ing conditions of more than 170,000 railway workers and reduce the
occurrence rate of industrial injuries. /]
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28 METAANOVHBECT

XONAUHr
«METAJUIOUHBECT> //
METALLOINVEST

«METAJUIOMHBECT> - oAvH U3 KPYyNHEMLLUX rOpHO-
MeTannypruyeckux xonauuros Poccuu, Bnageer
KPYNHEALMMKU B MUPE 3anacamu XenesHoin pyabl. fAsnserca
KPYNHEeALMM NPON3BOJUTENIEM XENE30PYAHOIH NPOAYKLUH

B CHI (wecToii - no Xxene3opyaHoMy Cbipblo B MUpE,

NATLINA - N0 CTaNbHOW NPOAYKUMK B POCCHK, eAUHCTBEHHBIN -
no ropsye6pukeTupoBaHHomy xene3y B Espone u CHI).

B cocTaB XonauHra BXoAAT BEAYLLHUE NPeANpUATHS
ropHof00bIBaloLLei U METANNYPruyeckon oTpacnei Poccuu:
OAO «MuxaitnoBCcKMiA FOPHO-060raTUTENbHBIA KOMOUHAT>,
0AO «Jle6eanHckni ropHo-060raTUTENbHbIIH KOM6MHAT>,
OAO «OCcKONbLCKUIA 3NEKTPOMETaNNYPru4eckuii KombuHar>,
0AO «Ypanbckas cTanb». 06L1as YUCIEHHOCTb Pab0THUKOB
npeanpuaTuil Xonaunra npesbiwaet 62 000 yenosek.

rOTAINOB

SAYAPA
JIEOHU[4OBUY
reHepanbHbIN
Anpektop YK
«METAJIJ/IOUHBECT>

EDUARD POTAPOV
CEO of Management
Company
Metalloinvest

METALLOINVEST one of the largest Russian steel and
mining holdings, owner of the largest iron ore reserves in
the world, owner of the world-largest deposits of iron ore in
the world, the largest producer of iron ore products in the
CIS (The six largest producer of iron ore in the world, the
fifth largest producer of steel products in Russia, the only
producer of metallized raw materials in Europe and CIS)
Holding unites the leading enterprises of the Russian
mining and steel industries: JSC «Lebedinskiy GOK», JSC
«Mikhailovsky GOK>~, JSC «Oskol Electric Steel Works»,
(OEMK), JSC «Ural steel». Number of employees - 62 000.

GUCTEMA OBECMNE4YEHUA
3[0P0BbA

U BE3ONACHOCTHU

HA PABOYEM MECTE

poBefieHne B3BELLEHHON, OTBETCTBEHHOMN COLMANbHOM
" MOSIUTUKN — HEU3MEHHAsA TPaauLIUs U NPUHLKN KOPNo-
paTMBHOrO ynpasneHus B XonauHre «MeTannonHBecT».
[leaTenbHOCTL NO BONPOCaM 370p0BbA 1 6€30MacCHOCTH
Tpyoa B XONAWHIe Peann3yeTcs B pamMmkax NPUHATON Ha Kax-
[om npeanpuatum «fonutnkn B 061acTu Ka4ecTsa, 0XpaHbl
OKPYXXatoLLLei Cpefibl, 0XpaHbl Tpyaa U NPOMBbILLMEHHON 6e30-
MacHOCTW» 1 0XBaTbIBAET HECKONIbKO HanpaB/eHuit:
* 0XpaHa Tpyaa, NpoMbILLeHHas 6e30MacHOCTb 1 3KONOTus;
* NpohuNakT1Ka 3a601eBaeMoCTy, Ne4eHne 1 0340pOoBIe-
HWe paboTHUKOB,;
* (hOPMUPOBAHUE KYIbTYPbI OTBETCTBEHHOIO OTHOLLEHMS
K 3[0POBbLIO 11 6E30MaACHOCTW.

Mpepnpuatus XonauHra paspabarbiBatoT COGCTBEHHbIE
nporpammbl, ¢ y4eTOM CneLupuku AeaTeNbHOCTA U Teppu-
TOPWUM NX PacnosioXKeHus, 4yTo ob6ecne4nBaeT 60MbLIYI0 UX
3(h(heKTMBHOCTb. OTAENbHbIE MPOrpaMMbl M0 COMNACOBAHMIO
C pabOTHMKaMU B paMKax KONNEKTUBHOrO JOroBopa pacnpo-
CTPAHSAIOTCA U HA 4YIEHOB UX CEMEN, BETEPAHOB U NEHCUOHE-
pOB, CO3/1aBast AONOJIHUTENbHbIE YCNOBWUA NPOU3BOAUTENb-
HOro Tpyaa paboTHUKOB.

OCCUPATIONAL HEALTH
AND SAFETY SYSTEM

the permanent tradition and principle of Metalloinvest
corporate governance.

Occupational health and safety activity in Holding is real-
ized according to the “Policy of Quality, Environmental pro-
tection, Process safety and Occupational health”, adopted at
each subsidiary, which includes several sectors:

The considered corporate social responsibility policy is

« Occupational health, Process safety and Environmental
protection

« Prevention of sickness, Workers treatment and recovery

« Culture of responsible attitude to health and safety

Holding’s subsidiaries develop their own programs, consid-
ering production and location specifics which provides higher
efficiency. Several programs, according to collective agree-
ment, spreads on employees families, retired workers and vet-
erans, which provides additional support for efficient work.



OxpaHa Tpyaa, NpomMbILLNIeHHas
6e30MacHOCTb U 3KOJIOrus

Pa6oTa no oxpaHe Tpyaa v NpoMbILLIEHHON 6e3onac-
HOCTW HanpasJ/ieHa Ha yNny4lleHune YCroBuin Tpyaa u npo-
M3BOACTBEHHOr0 ObITa, CHUXXEHWUE aBapunHOCTU U NPOU3-
BOJZICTBEHHOr0 TPaBMaTu3ma, 06LLen n NpogeccoHanbHom
3a60/1€B2EMOCTH.

Ha 60rbLUMHCTBE NPeanpuaATMiA XoNnauHra 3ta paboTa opra-
HW30BaHa Ha 0cHoBe cTanaapTa OHSAS 18000: 2007 «Cuctembl
MeHePKMEHTa 30p0BbS U 6e30MacHOCTM — Tpe6oBaHNS».

Takue BbICOKME TPEBOBAHUA K OPraHu3aLm JeaTenbHOCTH
B C(pepe OXpaHbl TpyAa W 340P0BbS 00YCNOBEHbI, C OAHON CTO-
POHbI, BLICOKMM YPOBHEM pUCKA Ha NPeANPUATUSX (N0 NTOram
artectauuu 6onee 70 % pabo4mx MeCT HaXOAATCS B YCNOBU-
X BO3[eNCTBUA BPEAHbIX (DAKTOPOB), @ C APYroil — cTpareru-
YeCKUMW TPeBOBaHUAMI YNYYLLIEHWS YCIOBMIA M OXpaHbl TPyda.

Ha npeanpuatnax XonavHra B Te4eHNe HeCKObKIUX neT
nocnesoBaTeNbHO Peanu3yeTcs KOMMIEKC MEpOnpuUaTuiA,
BKIHOYaOLLNIA:

* NPOBEJEHNE PerynapHbIX MeLULUHCKUX OCMOTPOB pa-
6OTHUKOB;

« 006ecneyeHune 3aLuTbl 0T BO3AEICTBUA BPELHbIX U Onac-
HbIX NPOU3BOACTBEHHbIX (PAKTOPOB U CHWKEHMSA UX
YPOBHS;

Occupational health, Process safety
and Environmental protection

The Occupational health and Process safety activities are
aimed at improvement of work conditions, lowering of the ac-
cident rate and professional and general sickness rate.

The most subsidiaries of the Holding manage these activ-
ities according to OHSAS 18000:2007 “Occupational Health
and Safety Management System” standard requirements.

Such high requirements to occupational health manage-
ment results from high risk factor at subsidiaries (according
to attestations, more than 70 % of workplaces are hazard-
ous) and from strategic requirements to increase occupa-
tional health and work conditions.

In last years, Holding’s subsidiaries realize consecutive
complex of measures, including:

» Regular employees physical examinations
« Provision of protection and reduction of hazardous factors.

* COBEpLLEHCTBOBAHUE TEXHOMOMMYECKUX NPOLIECCOB, MOEp-
H13auma 060pya0BaHNA, MEXaHU3aLma Tpyaa, BHEAPeHMe
CUCTEM JUCTAHLMOHHOIO (aBTOMATUHECKOr0) YNpaBieHuns;

* MpOBeJeHue aTTecTaLyy pabo4mx MECT no YCIoBMAM TPyLa;

+ 00ecneyeHne HOpManbHOro KIMMaTUYeCKOro pexmuma
TPyZa 1 0CBELLEHNS;

* OpraHu3auuio MecT OTAbIXa U NUTaHUA,

* C03/aHWe aBTOMATU3UPOBAHHON CUCTEMbI MOHUTOPUH-
ra v KOHTpons;

« 00y4eHne pabOTHMKOB MO BOMPOCaM 0XpaHbl 1 6e3onac-

HOCTU TPYAA, NPOBELEHUE NHCTPYKTAXA,;

+ MOTMBALMIO NEPCOHANA K OTBETCTBEHHOMY OTHOLLEHUID

K CBOEMY 3[10P0BbI0 1 6€30MacHOCTH Tpyaa.

ExkerofiHo Ha npeanpuaTusax XonanHra npoBoanTCS arTec-
Tauma paboymx mect no ycnosmam Tpyaa. K koHuy 2010 roga
Ha TPEX U3 4YeTbipex NpeanpuATUiA XonguHra aTTecToBaHo
100 % pabo4nx mecT. Pe3ynbTaTbl aHann3a 1 OLEeHKU CocTo-
SHMA 0XpaHbl M 6e30MacHOCTW TPYAQ, aTTecTaunn paboymx
MECT CnyXaT 0CHOBaHWEM [ (POpMUPOBAHMS Meponpus-
TWiA COrnalleHns No oxpaHe Tpyaa, 3aKNK4aeMoro B pamkax
KONNEKTUBHbIX JOTOBOPOB.

Ha npeanpuatuax XonguHra He pexxe 04HOr0 pasa B Tpu
mecAaLla cneuranbHONn KOMUCCUE MPOBOAUTCS MOHUTOPUHT
COCTOSIHUSA 0XPaHbl TPyAa, HA OCHOBE Pe3yNLTaToB KOTOPOro

Modernization of production process, implementation of
automatic control systems and processes mechanization.
Conduction of workplace conditions attestation.
Provision of normal climate and light conditions.
Relaxation and food provision

Automatic monitoring and control system

Work safety instructions and trainings

Motivation for responsible attitude to occupational health
and work safety.

Holding’s subsidiaries conduct annual workplace condi-
tions attestation. To the end of 2010100 % of workplaces at
3 of 4 Holding’s subsidiaries were certified. Results of analy-
sis and estimations of work safety are used to form the Work
Safety Agreement, that are concluded within the bounds of
Collective Agreements.

Special commissions are conducting quarterly work safe-
ty monitoring at Holding’s subsidiaries. The results of the
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OCYLLIECTBIIAETCA KOPPEKTUPOBKA MEPONPUATUI EXEr0fHbIX
nporpamm no oxpae Tpyaa. OTYETHOCTL N0 TPABMATU3MY 1 aBa-
PUAHOCTY eXXeHeeNIbHO PAaCCMATPUBAETCA AMPEKTOpamMK npes-
NPUATUIA 1 ©XXEMECAYHO YNPaBNALLEN KOMNaHWen XoNaunHra.

OpraHu3auusa cucTemMbl
ynpaeJieHnsda puckamu
Ha npumepe OAO «OCKONbCKUMN
aneKTpomMeTannypruieckum
KOMOUMHaT»
OcHOBHas 3aaa4a CMCTEMbI YpaBeHMs 0XpaHol Tpyaa
1 NPOMBILLNEHHON 6830MaCHOCTHIO — CHUXKEHWE NPOU3BOJC-
TBEHHOI0 TPaBMaTK3ma 3a CHeT nepexoda 0T pearnpoBaHus
Ha CTPaxoBble Cryyau K ynpasneHuo npodeccuoHanbHbl-
MM puCKamu.
OCHOBHbIE 3NMEMEHTbI CUCTEMbI:
 YCTpPaHeHne NCTOYHKKA ONACHOCTK;
 NpefoTBpaLleHne 40CTyNa NepcoHana B 0nacHyt 30Hy;
* 1ICNOJNb30BaHNE 6e30MaCHbIX TEXHUYECKIX YCTPOIACTB, Ma-
Tepuanos, TEXHOMOMNIA;
* COBEpLUEHCTBOBAHME 6e30NacHbIX METO40B M NPUEMOB
BbINOJIHEHNA PaboT;
 OCYLLUECTB/IEHNE BM3YaNlbHOr0 1 aBTOMATU3NPOBAHHOI0
KOHTPONSA TEXHNYECKNX NapamMeTpoB;
* MNpUMeHeH1e 6r1I0KMPYIOLLMX YCTPOMCTB, CrieLmarnbHOM 1 aBa-
PUIAHON CUTHANW3aLWK, NpeaynpeXxxaatoLLnX Haanuceit,
o MWUHUMU3AUMSA CTENEHU TSKECTU BO3MEMCTBMA ONACHOC-
TW Ha NepcoHan;
* 1ICNOJSIb30BAHWE U COBEPLLEHCTBOBAHME CPEACTB MHAUBU-
AyanbHO 3aLLUUTbI.

monitoring are used to adjust Work safety programs. The ac-
cident reports are examined weekly by managing directors
and monthly by management company.

Organization of risk management
system by the example of JSC
«Oskol Electric Steel Works»

The main task of occupational health and process safe-
ty system is lowering the rates of accidents by moving from
reactions to the accidents to professional risk management.

Main elements of the system:

« Disposal of the source of the danger

« Dangerous zones access prevention

« Utilization of safe facilities, technologies and materials

« Development of safe processing methods and techniques

« Visual and automate control of technical parameters

« Utilization of blocking devices, special and emergency
signaling systems, caution boards.

« Minimization of the hazardous impact on the workers

« Utilization and development of personal protection
equipment

In 2006 the risk management and evaluation system
was implemented at the plant. According to the system,

Ha Kom6unate B8 2006 roay BHeapeHa METOAMKA OLIEHKN
1 ynpasnieHns puckamu. B cOOTBETCTBUM C METOANKON 6bIn
OLLEHEH PUCK MO KaXXI0MY NPOM3BOLCTBEHHOMY (haKTOpy Onac-
HOCTU ANs BCeX AOMKHOCTeR 1 npodpeccuii Ha KombuHare,
a TaKXXe CTOPOHHUX OPraHu3aLuii, y4acTBYOLLMX B ero Npoms-
BOZCTBEHHOM eATeNbHOCTU. Pe3ynbTarhl OLEHKN 1 Knaccugu-
Kauuu pucka 1oBoasTCs 4o paboTHNKOB KombuHata n paboTHK-
KOB NOLPALHbLIX OPraHn3auuii 1 SBNAOTCA OCHOBOI AN nna-
HUPOBAHWA W BbINOMHEHNS MEPONPUATUIA MO CHIKEHUIO PUCKA.

MpocunakTnka 3abonesaHun, nevyeHue
M 030poBJieHue paboOTHMKOB

lMpodhmnaktnka 3a60neBaemMoCcT paboOTHUKOB Npesnpu-
ATWI 1 UX 03J0POBNEHNE ABNIAETCH OJHON U3 BAXHEMLINX
3a/1a4 CoLManbHOM NONNTMKN XONANHSa.

OCHOBHbIe MeponpuATUS: NEPUOANYECKME U YTITYOeHHbIE
MeAULUHCKUE OCMOTPbI; LOCTYNHAs MeMULMHCKAs NOMOLLb
Ha paboyem MecTe; CUCTEMA NMUTaHWS; LLIKObI 340P0BbS; CUC-
Tema 03[10POB/EHMS; KOPNOpaTUBHbIE KOHKYPChI 1 NPpemMuu;
MH(OPMALMOHHO-PEKNAMHbIE KAMMNaHWUU.

Menuko-npounakTu4eckne KOMNNeKchbl NpeanpuaTnii
COCTOSAT U3 3A4PaBNYHKTOB, NOJIMKIMHNK, am6ynatopuii, npo-
(punaktopues, cCaHaTOPUEB W JETCKUX 03J0POBUTEIbHbIX

the every production danger risk factor was evaluated for
all positions at the plant, including third parties, involved in
production process. The results of classification and evalu-
ation are brought to attention of workers and third parties,
and used as a base for planning and performing measures
to reduce a risk.

Disease prevention,
treatment and recovery

Subsidiary workers disease prevention and recovery are
one of the main tasks of Holding’s social policy.

Basic measures: regular and special physical examinations,
access to medical care at workplace, feed system, schools of
health, recovery system, corporate competitions and awards,
informational campaigns.

Healthcare complexes of subsidiaries consist of aid posts,
polyclinics, ambulance stations, preventoriums, health centers



narepeii. 3T0 COBPEMEHHbIE, XOPOLLUO OCHALLEHHbIE, MHOIO-
NPOUIbHLIE MEANLUHCKIE YHPEXAEHUS, NO3BONAOLLME OCY-
LLeCTBNATb JIe4e6HO-AMArHOCTUYECKYI0, NPOGNNIAKTUHECKYHO
1 03,0POBUTESIbHYIO 1eATENbHOCTb.

[elicTeyioLLme HA TePPUTOPUAX BCEX NPELNPUATNIA 34paB-
MYHKTbI NO3BONAIOT HA pabO4eM MEeCcTe CBOEBPEMEHHO BblsiB-
NATb DAKTHI HAPYLLEHNA 300P0BLA Y PAOOTHUKOB, 3HAYNTENb-
HO CHU3UTb YacTOTY 060CTPEHMI XPOHUYECKIMX 3a60/1EBAHUNA,
a TaKXe, Npyu HeO6X0AMMOCTM, OKa3blBaTb ONEpPaTUBHYO Me-
AVNLNHCKYHO NMOMOLLb.

Mepnuko-npocunaktndeckumu LeHtpamm (ganee MIILL)
NPOBOAMTCS aHann3 3a60/1eBaeMOoCTI pabOTHUKOB, OPraHn3y-
eTCcsa npodonnakTuyeckas pabora ¢ paboTHUKaMu KomnaHum,
NOABEPXXEHHbIMI 3a601eBaHNAM, NPOBOAATCA MEANULMHCKINE
OCMOTPbI 1 OpraHu3yeTcs Heo6X0ANMOE JIeYeHNe, exXerogHas
BaKLMHALMA NPOTUB rpumnna, a TakXxe B COCTaBe ayaMTOPCKNX
KOMUCCWIA N0 0XpaHe Tpyaa NpoBOANTCH KOHTPOMb COCTOAHMS
pab6oymnx mect. Mo peaynbratam Nepuoanyecknx MeauLmnHe-
KNX OCMOTPOB 1 aHanu3a 3a60s1eBaeMOCTM pabOTHUKAM Bbl-
[AK0TCA PeKoMeHJauum no nepesogy Ha apyryto pabory, uc-
NONb30BAHMIO NPOrpaMM 30POBbLSA, peann3yeMblx Ha 6a3e
CMOPTMBHO-0340POBUTESIbHBIX 3aJ10B B LieXax U ropoacknx
LIeHTpax, 34paBnyHKTax, a TakXKe Bbl4ATCS HanpaBJieHNs
Ha CaHaTOPHO-KYPOPTHOE JIeYeHue.

and children’s health camps. All these modern, well-equipped
and multiple-discipline institutions allow to carry diagnostic,
prevention and recovery activities.

Aid-posts at all subsidiaries enable to timely detect health
accidents, lower the chronicle disease rate, and provide first
aid in case of need.

Healthcare centers are carrying out the analysis of work-
er’s sickness rate, providing prevention measures for risk
groups and necessary treatment, annual vaccination against
flu. They also form audit commissions to control workplace
safety.

Regular physical examinations and analysis of disease
rates are used to give out recommendations for work trans-
fers, participation in health programs based on gyms at work-
shops and town centers and assignations to health resort
treatment.

For example, at Oskol Electric Steel Works developed a
special heart disease prevention program, based on a network

Hanpumep, Ha OCKONbCKOM 3/1eKTPOMETanypru4eckom
KomM6MHaTe Mo UToram aHanu3a 3abonesaeMocTi pas3paboTa-
Ha 1 peanu3yeTcs Ha 6a3e LWKONbI 340P0BbS 34PABMNYHKTOB
«[Tporpamma no NnpodnNaKkTUKe r1nepToHNYECKOR 60N1e3HN»,
BKJTH0HAOLLIAA UHC(HOPMALIMOHHbIE, MOTUBALMOHHbIE, KOHCYNbTa-
LIMOHHO-06Y4ar0LLMe, aKTUBHbIE MEPOnpuUATUA NS pa6OTHUKOB.

bonble BHUMaHUA HA NpeanpuaTUaX XonguHra yaens-
etcs pa6oTe no 60pb6e ¢ BPeAHbLIMU NPUBbLIYKAMU, B OCHO-
Be KOTOPOW NPUHLMN «CMOPT KaXAblA AeHb». ExxerogHas
KopnopatusHas cnaprakmaza nposogurcs no 16 sugam cnopra
1 NPOBOAMTCA B Te4eHWe rofa. Ha npegnpusatun peanusyercs
10 100 cnopTMBHBIX NporpaMm 1 pAGOTHUKOB W YNIEHOB UX
Cemen, HepaboTaloLLMX NEHCUOHEPOB, CTYAEHTOB NPounib-
HbIX Y4€6HbIX Y4PeXaeHNiA. B 4acTHOCTU, O4HUM U3 3HAYUMbIX
KYNbTYPHbIX COBbLITUIA B ropozie HOBOTpOULIKE CTana Tpaguuun-
OHHas ropoAcKas cnapTaknaga — TypHup «Ypanbckas Cranb»
NPOTWUB HAPKOTUKOB». Y11CN0 Y4ACTHUKOB CMIOPTUBHbIX MEPON-
PUATURA, peanu3yembix Npu NOLAEPXKKE NPeanpuaTUs, pactet
C K&X[bIM rogoM. bonbLuoe BHUMaHKe BONpocam 340p0BOro
06pasa Xn3Hu 1 cBO6OMbI OT BPEAHbIX NMPUBbIYEK U 33BUCK-
MOCTU yAensioT kopnopatmeHble CMIA 1 CMU r. HoBoTpouuka.

[loCTYyNHOCTL rOpAYero NUTaHKs, Ka4ecTBo 06CNYXMUBAHUS
1 c6anaHcUpoBaHHOE MEHI B CTOJI0BbIX — BXKHOE Hanpassie-
HUe 0XpaHbl 300POBbA HA NPeLANPUATMAX XONANHa, CTOMOBbLIE

of Aid-posts. It includes informational, motivation, consulting
and training activities for workers.

The great attention is paid to healthy lifestyle and perni-
cious habits prevention based on “sport every day” princi-
ple. The annual Corporate Spartakiada includes 16 different
sports and held through the year. The subsidiary realizes up
100 sport programs for workers, their families, retired per-
sons and students.

Annual town Spartakiada “Ural Steel” against drugs” be-
came a significant culture event in Novotroitsk town. The num-
ber of participants is increasing every year. The great atten-
tion to questions of healthy lifestyle and freedom from perni-
cious habits is paid by corporate and local media.

One of the important healthcare priorities is the avail-
ability of hot meals and balanced diet in dining rooms,
which are well-found with modern equipment (combi
oven-steamers, convection ovens) that provides a wide
choice of meals for every taste. Composition of menu
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KOTOPbIX 060PYL0BaHbI COBPEMEHHBIM BbICOKOMPOU3BOAUTENb-
HbIM 060PY0BaHWEM, NO3BONSIOLLNM BHEAPUTbL HOBbIE TEXHO-
NOruy NPUroToBNEHNs 61110/, PaCLLIMPUTL ACCOPTUMEHT U Y4eCTb
0CO6EHHOCTW NPUrOTOBNEHUS NULLKM (MAPOKOHBEKTOMATI, KOH-
BEKLIMOHHbIE neyu 1 T.4.). [pn cOCTaBNeHUM MeHI0 y4UTbIBAET-
CSl 3HEPreTMYecKan LeHHOCTb paLnoHa fie4e6Ho-NpodunakTy-
4eCKOro NuUTaHus, pa3paboTka v BeLleHNe KOTOPOro OCYLLEeCT-
BnsaeTcs Meanko-npochunakmn4eckKumim LEHTpamm NpesnpusaTuii
XonauHra. B uensx noBbILLeHNs 06LLEN YCTONYNBOCTI OPraHu3-
Ma, CHUDKEHS CE30HHbIX 3a601eBaHNIA PAGOTHUKOB B CTONOBLIX
OpraH130BaHbl BUTAMUHHbIE CTOJbI C PACLUMPEHHbLIM BKIHOYe-
HWEM B PaLMOHbI HATYpanbHbIX OBOLLEN U (PPYKTOB.

B 2011 roay no nHMuUMaTMBe ynpasnstoLlei KOMNaHmm
XONnguHra Ha ero NPeanpuUATUAX NNaHupyeTcs NPOBECTU KOH-
KYpC CTOJIOBbIX, MO UTOram KoToporo 6yaet chopmMupoBaH
KOPNOPaTUBHbINA CTAHLAPT OPraHn3auumn NuTaHus.

B TeyeHme rofa paboTHUKM 1 YNeHbl UX CEMEl UMEIOT BO3-
MOXHOCTb BOCMOJ1b30BaThCA 0340POBUTENBHBIMU NPOrpaMmma-
MU, peanu3yeMbiMm1 KaK Ha coLuabHbiX 06beKTax npeanpu-
ATUIA PeKPeaunoHHO-BOCCTAHOBUTENBHOIO NPOUNS, Haxoas-
LLMXCA Helaneko 0T ropofioB, rae PacnooXeHbl NpeanpusTus,
TaK U B CAHATOPHO-KYPOPTHbIX Y4PeXaeHusax Poccuu u cTpaH
CHT. Becb koMnnieKc 0300pOBMTENbHbIX NPOrpamm Ans pa-
GOTHUKOB M YNEHOB UX CEMEN TPALULIMOHHO PUHAHCUPYETCS

considers the food value of the ration and conducted by
specialists of healthcare centers. Special “Vitamin ta-
bles” with fresh fruits and vegetables are arranged to
boost the overall immunity of workers and decrease sea-
sonal sickness rate.

In 2011 Holding Management Company has initiated a
“Dining Rooms Competition” at subsidiaries, which will help
to create a corporate nutrition standard.

Through the year employees and their families have an
opportunity to participate in health programs realized at re-
sorts near subsidiaries and throughout Russia and CIS. All
health programs are backed by subsidiaries by direct financing
and voluntary social insurance. Despite the recession conse-
quences — drop in production, subsidiaries continue to fulfill
their obligations to work safety and health programs.

The general budget of health and medical services provid-
ed to employees and their families exceed 300 min rubles in
2008 and 2009 and 400 min rubles in 2010.

npeanpuaATUEM NyTeM NPAMOro OMHAHCUPOBAHUA U UHCTPY-
MEHTOB J06POBONILHOr0 MENULMHCKOrO U COLMANBHOrO0 CTpa-
X0BaHus. HeCMOTPS Ha KPU3MCHbIE SBNIEHUS — PE3KOE CHIUXKE-
HUE LIEH 1 CNPOCA Ha NPOLYKLMIO, NPEANPUATIS NPOAOMKUIN
BbINONHEHWE 063aTeNbCTB N0 0XpaHe 340p0BbA M 6e3onac-
HOCTYW TPYfa, a TakXe 03[40POBMUTESIbHbIX NPOrpamMm.

06Lmit 6101KET CAaHATOPHOro 1 Ne4e6HO-0340POBM-
TEeNbHOro 06CNYXNBaHUA PabOTHMKOB M UX AeTell COCTaBuIl
B 2008 1 2009 rr. okono 300 mnH py6nei B rog, a 8 2010 —
0Ko1o 400 mnH py6nei.

EXKerofiHo B caHaTopusx 1 NpochmnakTopusx npeanpuaTuii
OTAbIXaeT 1 NonpasnseT cBoe 340p0Bbe 60see 14 Tbicay pa-
60THUKOB 1 5000 geTeri.

dopmMmupoBaHue KyJbTypbl
OTBETCTBEHHOr0 OTHOLUEHUS
K 340pOBbI0 U 6€30MacHOCTH

Oco60e 3Ha4eHMe B NPOhUNaKTUHECKOA paboTe Ha npef-
NpUATUAX YOeNsaeTcs POPMUPOBAHUIO KYNbTYPbl OTBETCTBEH-
HOr0 OTHOLLIEHUA K CBOEMY 3[10p0BbI0 1 6e30NacHOCTY Tpyaa
Ha BCEX YPOBHAX, B TOM YWCNE U HA YPOBHE OTAENbHbIX N0J-
pasgeneHunit. Ha kaxxnom npeanpustu XonamHra exxerogHo
NPOBOSATCA KOHKYPChI BLICOKO COLManbHOM 3GhheKTMBHOC-
TV Cpeay NofpasfieneHnii, pe3ynstarbl KOTOPbIX Y4UTbIBAKOTCA
Nnpu BPYHEHWUN eXXErogHoN npemun XonamHra «4enosek roga».

KoHkypc «logpasgeneHne BbICOKOU
coumnanbHOMN IghheKTUBHOCTU»

B OAO «MuxainnoBCKUin ropHo-060raTuTeSbHbIA KOM-
OuUHaT» OpraHn3aums u NpOBEAEHNE KOHKYPCA BO3NOXEHbI

Annually more then 14 000 employees and 5000 chil-
dren comes to health resorts and recreation centers of the
subsidiaries.

Building the culture of responsible
attitude to health and safety

Building the culture of responsible attitude to health and
safety at all levels is the special priority of preventive activity
at subsidiaries. Every subsidiary annually holds the compe-
titions of social effectiveness between divisions. Results are
used at Annual “Employee of the Year” Award.

“Best Social Effectiveness
division” competition
At JSC “Mikhailovsky Mining and Dressing Plant” the com-

petition is held by a special commission. Short-list is an-
nounced on Metallurgist Day. The competition is held in two
stages since 2009. It is aimed to involve the work collectives
to development of work conditions and process safety. The
award is presented in following nominations:

« Best organization of work and process safety

« Best developed and green area

- Best workplace keeping



Ha CneLnanbHO CO3JaHHy0 Komuccuto. MpeasaputenbHble
UTOrM NOABOAATCA B UKOME KO [IHI0 MeTanypros.

KoHKypC npu3BaH BOBMEYb TPYLOBbIE KONMEKTUBbI B pabo-
Ty M0 COBEPLLUEHCTBOBAHWIO YCNOBUIA TPyaa U 6€30MacHOCTH
npou3BOACTBa, 1 nposoauTcs ¢ 2009 roga (B 2 aTana B Te-
YeHue roga) no cregyoLum HOMUHALNAM:

« Jlyywas opraHusauus oxpadbl TpyLa u NPOMBbILLIIEHHON
6e30nacHoOCTK;
« Jly4wee 6naroycTpoincTBO, 03€/1EHEHIE 1 CAHUTAPHOE CO-

CTOSIHWE 3aKPENIeHHbIX TEPPUTOPUIA;

« Jlyywee cogepxaHue 6bITOBbIX U MTPOM3BOACTBEHHbIX MO-

MELLLEHUIA, pabOYMX MECT.

KonnekTusbl, HabpasLume HaN6osbLLEe KONUYeCTBO 6an-
OB 32 BECb NEPUOZ NPOBEAEHNS KOHKYPCA, NOOLLPSAIOTCS Npe-
MUell, Ha CyMMYy KOTOPOW NpuoBpeTaroTes TeEXHNKA, 060pyLo-
BaHWe U UHBEHTAPb ANS PeLIeHns BONPOCOB MO YNy4LUEHNO
YCNOBWiA Tpyaa, 6bITOBbIX YCI0BUIA. PabOTHIUKAM, BHECLUUM
HaMBONbLUMIA NINYHbINA BKNAL, NPUCYXAAIOTCH NePCOHaNbHbIE
Npemuu, a TaKXXe OHU HOMUHUPYIOTCA Ha KOPNOPATUBHY!IO Mpe-
MU0 «HenoBek rofa», BPy4aemylo B iekabpe KaXAoro roja.

MTonoXeHne 0 KOHKypCe ABNAETCA 4acTbto 10N10XeHNs
06 onnare TpyAa v NpemMnpoBaHns paboTHUKOB KombuHara.

BobLUYO OTKPBLITOCTb M NONYNAPHOCTL KOHKYpCY npm-
[aeT ero OCBELLEHMe Ha CTPaHWULLAX KOPNOPaTUBHOI ra3eThbl.

The collectives with maximum scores are receiving a bonus
that is used to buy equipment to improve working and life con-
ditions. Employees, who made great personal contribution, are
receiving a personal bonus and are nominated for “Employee
of the Year” Award, that is hold at the end of every year.

The Competition is included to the Compensations And
Benefits Policy. It’s popularity and transparency is greatly
provided by corporate media.

In addition to divisional competitions JSC “Ural Steel” also
holds competitions within workshops in production culture,
occupational health, process and fire safety between sections,
shifts and offices. The new Standard is being developed to
help employees to keep workplace in a good order and solve
existing problems.

Corporate and local media are actively involved into
the process of building the responsible attitude to health
and work safety besides the material and non-material
motivation.

Ha OAQ «Ypanbckas Ctanb» JONOMAHUTENbHO K KOHKYP-
Cy nojpasfeneHunii npoBOAATCH BHYTPULIEXOBbIE KOHKYPCbI
Mo KynbType Npou3BOACTBA, OXpaHe Tpyaa, MPOMbILLNEH-
HOW 1 NOXXapHOW 6e30MacHOCTM MEXAY y4acTKamu, CMeHa-
Mu, ciyx6amu nogpasgeneHuii. PaspabarbiBaerca ctaHgapt
npeanpuATUA N0 NPUEMKE — CLA4Ye CMEH, Bbla4e 3ajaHns
nepcoHaUy Liexa no HaBeeHuI0 NopAaLKa Ha Pabo4mnx MecTax
1 TEPPUTOPUM CTPYKTYPHBIX NOApasaeneHnii. Bee atu mepon-
pUATUS NMO3BOJNIAT PELUMTL CYLLECTBYIOLLE NPOBIIEMbI B CO-
JepxaHun paboyux MecT v TEpPUTOPUIA.

®OopMUPOBAHUIO KYNLTYPbI U CTUMYNUPOBAHUIO OTBETC-
TBEHHOI0 OTHOLLEHUS PABOTHUKOB K CBOEMY 3[J0POBbIO 1 6e-
30MacHOCTY TpyAa Hapajy C MHCTPYMEHTaMu MaTtepruansHoro
1 HEMATepManbHOro CTUMyNUPOBaHNUA CNOCOBCTBYIOT U KOP-
nopatueHble 1 ropofckue GMU, KoTopble y4acTBYOT B Npo-
BEJEHUN PEKNaMHO-MH(DOPMALMOHHBIX KAMNAHWIA N0 AaH-
HOW Teme.

CucTema oxpaHbl 30,0p0Bbs U 06ecnedeHns 6e30nacHoC-
TV PaBOTHMKOB Ha BCEX NPeanpuaATUAX X0NanHra npu3saHa
06€CMneYnTb BbICOKMI YPOBEHb NPON3BOANTENILHOCTY TPYLA,
CHXEHE NPOM3BOLACTBEHHbIX PUCKOB, CBA3AHHbIX C BO3MOX-
HOCTbH) HaHeCceHus yLep6a XU3Hu 1 340P0Bbi0 PABOTHUKOB,
NOAPALYMKOB 1 NOCETUTENEN.

Pesynsratom cucTeMHOI paboTsl No 06ecneveHunto 6e3o0-
MacHOCTM W COXPaHEHWIO 3[0POBbs PAGOTHUKOB 3a NOCHEHNE
4 rofa CcTano 0TCyTCTBME POCTA, a Ha pPALe NPeLnpUATUIA CHU-
XKEeHMe YPOoBHSA TpaBmaTm3ma u 3abonesaemoctu B 2010 rogy
Ha 20 % k nokasatenam 2009 roga. WA

Occupational health and work safety systems at all
Holding’s subsidiaries have mission to provide the high level
of labour productivity and to decrease accident rates.

All these measures allowed to stop growth of accident rates
at all subsidiaries in last 4 years and even provide 20% de-
crease in accident and sickness rates in 2010 at several sub-
sidiaries comparing to 2009. /]
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CAXAJIVH 3HEP XU
WHBECTMEHT KOMMNAHWU NTAL. //
SAKHALIN ENERGY
INVESTMENT COMPANY LTD.

Komnanus «Caxanui Ineppxun NHBecTmenT Komnanm
Jitp.» ABNAETCA ONepaTopom KpynHeiLlero KOMNIeKcHoro
Hed)TerasoBoro npoekTa «GaxanuH-2» n BefeT
pa3pa6oTky MunbTyH-AcToXCKOro HedhTAHOro U JlyHcKoro
rasoBoro Mectopoxpaesui B 0XoTCKOM MOpe Ha ceBepo-
3anape ocTpoBa Caxanuu. Peanu3aums npoekTa
BbIBOAWT POCCUIACKHUIA Fa3 HAa HOBbIE MEXAYHAPOaHbIE
pbIHKW. YucneHHocTb nepcoHana -1848 yenosexk.

rAJIAEB
AHOPEU
TETPOBUY
naBHbI
UCTIOJIHNTEJIbHBIN
ANpeKTop

ANDREI]
GALAEV

Chief Executive
Officer

Sakhalin Energy is the company which operates the largest
comprehensive oil and gas project - Sakhalin-2 - and is
developing the Piltun-Astokhsky oil field and the Lunskoy
gas field in the Sea of Okhotsk, northwest of Sakhalin
Island. The project allows Russian gas to enter new
international markets. The company employs 1,848 people.

oBALCo,

& 4,

@y Global Compact Network
¥/ Russia

O0XPAHA 3[10P0OBbA
COTPYAHUKOB

axanuH 3Hep,U,)KI/I>> 0oCyLlecTBNAET CBOO [eATelb-
<< HOCTb B COOTBETCTBUU C BbICOKUMW CTaHAapTaMun

6e30nacHoOCTH, 3a60TACH 0 30POBbE CBOMX COTPYA-
HUKoB. OxpaHa Tpyaa u 6e30MacHOCTb nepcoHana Ha pabo-
YeM MecCTe ABNAITCA BONPOCaMu nepBoo'-lepenHoﬁ BaX>XHOCTW.
Co6ntoaeHne TpeboBaHMIA OXpaHbl TPyAA U 3A0POBbSA, Npeso-
CTaB/EHME COLManbHOro naketa, Bkntoyatowiero [AMC, co3aa-
Hue yCﬂOBI/II7I ana 3aHATUN CnopToMm, KOMMJieKCHas nporpamma
no npopunakTuke 3a6onesaHunin u nponaraHfe 340p0Boro 06-
pasa XXWU3HU — 3TO XapaKTepHbIe YepThl OTBETCTBEHHOIO OTHO-
LLIEHNA KOMMNAaHUK K CBOUM COTPYAHMKAM. Komnanus npumeHsaeT
CTPYKTYPUPOBAHHbIA NMOAXOA K OXpaHe 340P0BbS NepcoHana.

Lenv nporpammbi:
o NPoUNaKTMKa 3a60N1eBAHNIA 1 YNyHLLEHWE 3[0POBbA pa-
O0THWUKOB U YNIEHOB WX CEMEIA;
* nponaraHja 3fopoBoro 06pasa XusHu;
« 06ecreyeHue Jocyra v 0Tabixa paboTHUKOB, Y1EHOB UX CEMEN.
B KomnaHuu pa3paboTaHbl 1 yTBEPXKOEHbI BHYTPEHHUWE
CTaHZapTbl B 0651aCTU OXPaHbl 340P0OBbA U TUrMeHbl TPyaa,
B TOM 4WCNE: 3KCTPEHHOE MENLIMHCKOE pearupoBanue, per-
NaMEHT OpraHu3auni MenLMHCKUX 0CMOTPOB, OLEHKA pyUCKa
3[0POBbI0, MeIMLIMHCKME TPe60BaHUs Ans NOAPAS4UKOB, Npe-
JynpexxzaeHune 3n0ynoTpe6neHns ankoronem 1 ncuxoakTms-
HbIMW BeLLecTBaMu 1 Npoyne. Co6MI0aeHNE YKa3aHHbIX CTaH-
[apToOB BEJET K BO3MOXHOCTU aHanu3upoBaTb nokasaTenu

OCCUPATIONAL
SAFETY AND HEALTH

akhalin Energy conducts its activities according to high oc-
Scupational safety and health standards and is concerned

about the health of its employees. Occupational safety and
health are treated as priorities. The company’s responsible atti-
tude towards its employees can be measured by its complying
with occupational safety and health standards, providing a social
package including voluntary health insurance, providing condi-
tions for sports activities, running a comprehensive preventative
programme and advocating a healthy lifestyle. The company uses
a structured approach to protecting the health of its personnel.

The goals of the programme are:
« to prevent disease and improve the health of employees and
members of their families;
- to advocate a healthy lifestyle;
« to provide leisure and health facilities for employees and their
families.

The company has developed and approved internal occupa-
tional health standards including: emergency medical help, rules
for organizing medical checkups, health risk assessment, medi-
cal requirements to contractors, prevention of abuse of alcohol



(o6Lias 4acToTa peructpupyembix NPOECcCMoHanbHbIX 3a-
60/1€BaHU U 4ACTOTA PErUCTPMPYEMbIX NMPOECCUOHaNb-
HbIX 3a00/16BaHMIA C YTPATOI TPYLOCNOCOBHOCTM) C LieNbio
NPUHATUS Mep M0 YNy4LIeHUI0 YCII0BMIA TPyOa U Npoduniak-
TUKe 3260/1eBaeMOCTU NPOECCMOHANBHLIMU BONE3HAMU.
AHanu3 faHHbIX 1 CPABHEHME C NMOKa3aTenamm gpyrux KoM-
NnaHnii HedpTera3oBOro CeKTopa NoATBepPXXaaeT apdeKTmB-
HOCTb BHEJPEeHNA CTaHLAPTOB B 06/1aCTW OXPaHbl 340P0BbS.

MNokasarenu 6e3onacHocTn Komnanum 3a 2010 rog 3Ha4u-
TeNbHO NPEBbICUNIM aHANOorM4Hble nokasarenu 3a 2009 rog.
Konn4ecTso NponCLLIECTBMIA, BbIPAXXEHHOE C UCMNOJIb30BAHM-
€M TaKuX Nnokasartesiei, Kak 06LLas 4acTota perucrTpupye-
MbIX npoucwecTsuii (O4PIT) 1 yacToTa TpaBM C BPEMEHHON
notepe Tpygocnoco6Hoctu (YTBIMT), cHu3unock npubnu-
3utenibHo Ha 50 %. B 2010 rogy atu nokasartenn coctaBu-
nun 0.57 n 0.21 cooTBETCTBEHHO. B X0[e BbINOIHEHMS paboT
Ans Komnauum He 6b110 3aperucTpupoBaHo HU OHOMO Chy-
yasi C NieTanbHbIM UCXOLOM Ha NPOU3BOACTBE.

Mpodunaktnka sa6onesaHnmn
M ynydlieHue 340poBbs
pPaboTHUKOB U YJIEHOB UX CeMeun

KoHTponb 340p0BbS PAa6OTHUKOB U UX 030POBIIEHNE

and psychotropic substances, etc. Adhering to these standards
makes it possible to analyze indicators (the overall frequency of
registered occupational diseases and the frequency of registered
occupational diseases leading to disability) in order to take mea-
sures to improve working conditions and prevent occupation-
al diseases. The analysis of these data and comparison with the
indicators of other oil and gas sector companies justifies the ef-
fectiveness of the introduction of occupational health standards.
The company’s occupational safety and health indicators in 2010
are much better than similar indicators in 2009. Over this time, the
number of incidents measured by indicators such as the overall fre-
quency of registered accidents or the rate of injuries leading to tem-
porary disability has dropped by some 50%. In 2010, these indica-
tors stood at 0.57 and 0.21, respectively. Not a single death due to
occupational accidents has been registered in the company.

Preventing disease and improving the
health of workers and their families
Monitoring the state and improvement of workers’ health is

ABNAETCSA OQHOMN 13 HaUbOree BAXHEMLLNX 3324 COLManbHOM
MONUTUKU KOMNaHUK. bonesHb nerye npefynpenuTb, Y4eMm Bbl-
neyuTb. AMEHHO NO3TOMY NepBOCTENEHHbIE Mepbl MPOrpammbl
MeMLMHCKOro 06ecneyeHns HanpasreHbl Ha npeaynpexnie-
HWe, paHHee BbISBNEHUE M NPOCUNAKTIUKY 3a60/eBaHuiA. OfHON
13 Mep, 06eCNe41BAKOLLNX BbINOHEHWE 3TOI 3a4a4n — Nepuo-
[NYEeCKue MeAULIMHCKIE OCMOTPbI, KOTOPbIE 0653aTeNbHbI AN
BCEX COTPYLHMKOB, PaBOTaOLLMX KaK HA NPOU3BOLCTBEHHbIX
06beKTax, Tak 1 B ogomcax. 06bem 0643aTenbHbIX Npeasapu-
TeNbHbIX 1 NEPUOANYECKUX MEAULIMHCKIX OCMOTPOB PacLUMpeH
C Y4ETOM OnbITa MUPOBOIA Kapanonoruu. [ing Bcex COTpYyAHU-
KOB OMpeLeneHHON BO3PACTHOI rPynMbl NPOBOANTCS OLIEHKa
puUcKa passuTUA 0CTPOro KOPOHAPHOro cuHapoma. Ha 2011 rog
paspaboTaH psg MeponpusTUiA, HaLeneHHbIX Ha NOBbILLEHNe
OCBE[JOMJIEHHOCTMN COTPYAHWKOB B OTHOLLIEHUW (PAKTOPOB, KO-
TOPbIE MOTYT NPUBECTM K 3a60/1€BaHNAM CepAeYHO-COCYanC-
TOM cuctembl. COTPYAHMKAM, OTHOCALLMMCSA K Fpymnne pucka,
NpeAnaralTcs KOHCYNbTaLMM CNeLnanncToB, pa3padarbiBaeT-
CSl MIHAMBULYANbHbIA NNaH MEPONPUATUIA MO CHKEHUIO PUCKA.

Co3spaHa opraHm3aums SKCTPEHHOr0 MeLULIMHCKOrO pea-
rnposaHus. Ha 0CHOBaHMM OLEHKM cUTyauumn, KomnaHus npu-
HANA Mepbl N0 CHUXEHMIO PUCKOB Pa3BUTUSA CEPbE3HbIX 0C-
NOXHEHWI Npu pasBuTUK 3a60neBaHNA 1 TpaBM: 0b6ecrnede-
HUE CTPOrX BPEMEHHbIX PErNaMeHTOB Ha KOXXA0M U3 3TarnoB
pearnpoBaHus, NpefoCcTaBeHne BCero He06xoaAMMoro 06opy-
[0BaHUA 1 MaTepuanos, 06y4eHune 1 ONOBELLEHME nepcoHana
KomnaHuu 0 Mepax B3anMoencTeus B Cry4ae HeOTI0XHON
MeMLMHCKON CUTyaLuu.

Ha Bcex o6bekTax Komnanum 060pyaoBaHbl MELYyHKTbI,
B KOTOPbIX AEXYPAT Bpayu. IT0 CNELManmnCThl, MPOXOAALLME
perynspHyto CTaXXupoBKy B Poccuun 1 3a py6exom.

one of the key social policy tasks of the company. A disease is
easier to prevent than to cure. That is why priority medical sup-
port measures are aimed at the prevention and early detection
of diseases. One measure that contributes towards this end is
periodic medical examinations that are mandatory for all em-
ployees, no matter whether they work at production facilities
or in offices. The range of mandatory preliminary and regular
medical checkups has been expanded based on the experience
of world cardiology. The risks of acute coronary syndrome are
assessed for all workers within a certain age group. A num-
ber of measures aimed at increasing the employees’ aware-
ness of factors that may lead to cardiovascular diseases have
been developed for 2011. Employees in the risk group are of-
fered specialist consultations and individual risk reduction
plans are developed.

An emergency medical response group has been created. After
assessing the situation, the company took measures to reduce the
risk of serious complications after diseases and injuries: stick-
ing to a strict schedule at each stage of the response, providing
all the necessary equipment and materials, training and instruc-
tion of company personnel on combined actions in the event of
a medical emergency.

All the company’s facilities have medical centres manned by
specialist doctors who regularly upgrade their skills and knowl-
edge in Russia and abroad.
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3A0poBbIK 06pa3 XU3HU

Moowpss cTpemneHue nepcoHana K nojaepxxaHuo gu-
314eCKOI (hOPMbI, B MaHbI N0 0XpaHe 340p0Bba KoMnanum
11 BCEX OTZENI0B BK/OYeHa nporpamma no nponaraHze 3fo-
pOBOro 06pasa XX13HW 1 NONynapu3aLmum cnopTUBHO-0340-
POBUTEJTbHBIX MEPONPUATUIA. COTPYAHNKM NPUHUMAIOT Y4ac-
TWE B CMIOPTUBHBIX MEPONPUATUAX 11 COCTA3AHMSAX KK BHYTPY
NoApa3zesieHui, Tak U Ha KOPNopaTMBHOM ypoBHe. MHorue
COTPYAHUKM NPUHUMAIOT Y4ACTUE B OTKPbITHIX YEMMNOHATAX
Nno pasHbIM BuAam cropra. [Ing noanepxku 340p0oBoro 06-
pasa X13HuW BbI1 MOCTPOEH CNOPTUBHO-03L40POBUTENbHbIN
KOMMMEKC 419 COTPYAHUKOB KomnaHuu.

Co6CTBEHHbI CNOPTMBHO-0340P0OBUTEbHBLIA KOMMEKC
B K0>KHO-CaxanuHcke, B KOTOPbIA BXOAWUT CNOPTUBHLIA 3an,
nnasaTenbHblii 6acCeiiH, yT60NbLHOE NOSe U TEHHUCHbIE
KOPTbl, Pa3nnyHble CNOpT3asbl 1 CNOPTNIOLAAKN HA YAANeH-
HbIX 06bEKTaX, NOb3YeTCA OrPOMHON NONYNAPHOCTLIO Y CO-
TPYLHUKOB KOMNaHUM 1 4neHoB ux cemei. Ha 6ase cnopTtms-
HO-03[,0POBUTENLHOTO LIEHTPA [ENCTBYIOT Pa3NUyHbIe Crop-
TUBHbIE CEKLNN. 3aHATWUS NPOBOAAT ONbITHLIE UHCTPYKTOPSI.
CneumanbHble Nporpammbl LOCTYNHbI ANS LeTeN COTPYAHMKOB.
B nononHeHue K cnoptusHomy LeHTpy B KDXHO-CaxanuHcke
CMOPTUBHbLIE COOPYXXEHUS U TPEHAXEPHbIE 3abl OCTYMHbI
B KQXJOM BaxTOBOM MOCENKE U NOCTOSHHOM XXUNOM KOM-
nyekce 4N COTPYLHWKOB NPOU3BOLCTBEHHOIO KOMMeKca

«CaxanuH dHepaXXu»
cepbe3HO OTHOCUTCA
K npoGneme CNUL

Bbl He MoXkeTe 3apa3uTbca BI/N/CHVIJ],,
oTNNBas Boay U3 Yy)XXon ByTbLIKM,

HO 3HaeTe N Bbl O peanbHbIX

puckax 3apaxeHus?

OrBerbl Bbl HalAeTe HA

http://sww.shell.com/ep/epr/sakhalinenergy/
hses/health/healthwareness.html

Healthy lifestyle

To encourage personnel to be physically fit, the occupational
health plans of the company and all its divisions include a pro-
gramme of advocating a healthy lifestyle and bringing more em-
ployees into sports and health activities. The employees take part
in sporting events and competitions both within divisions and at
the corporate level. Many employees take part in open champion-
ships in various sport disciplines. A sports and health complex for
company employees has been built to promote a healthy lifestyle.

Very popular among company employees and their family
members is the company’s sports and health complex in Yuzhno-
Sakhalinsk which includes a gym, a swimming pool, a football
pitch, tennis courts and various training arenas at remote facili-
ties. The sports and health centre runs various sports groups.
The training sessions are supervised by experienced instructors.
Special programmes are available for employees’ children. In ad-
dition to the sports centre in Yuzhno-Sakhalinsk there are sport-
ing facilities and fitness centres at every camp for rotation pro-
duction teams and at the permanent residential complex for the
Prigorodnoye production facility employees in the city of Korsakov.

«npuropoaHoe» B r. Kopcakoe. COTPYOHUKN NPEACTABUTENb-
CTBa, NPOXMBAtOLLMe 3a Npefenamu CaxanuHa, nonyyawT ae-
HEXHYI0 KOMMEHCcaLuio 3a onnary aboHeMeHTa B CopTKIybax.

NHdopmuposaHne n npochmnnakTuka
couuanbHO-3Ha4YUMMbIX 3a6oneBaHun

B KomnaHum peanu3yoTcs nporpaMmbl, HanpasieHHbIe
Ha NPOCHMNAKTMKY aIKOronm3Ma U HapkoMaHun 1 NoBbILLIEHNE
OCBEAOM/IEHHOCTH O BPEAE aNKOrons u HApKOTUKOB. 3TH NPo-
rpaMmbl pa3paboTaHbl ¢ UCMOMb30BAHNEM HAY4YHbIX MaTepU-
anos u npw cogeiicteum O6LLECTBA aHOHUMHBIX QKO 0IMKOB
r. KOxHo-CaxanmHcka. KoHTponb Tpe3BOCTM NPOM3BOAMTCS
Ha PerynspHoi 0CHOBE Ha BCex 06bekTax KomnaHuu, BKO-
Yas nepcoHan oducos. PaspaboTaHa n BHeapeHa nporpamma
BbI6OPOYHOr0 NPOBEAEHUSA aHANN30B HA HANUYME 3anpeLLeH-
HbIX NCUXOTPOMHbIX BELLECTB B GUONOTMYECKUX XKUOKOCTAX.

COTpYAHMKM aKTMBHO NPM3bIBAKOTCA K 0TKA3y OT Kype-
Hus. Kaxablin rog, 31 mas otmeyaetcs BcemupHbin eHb bes
Tabaka. B atot geHb B 2010 roay, Kak 1 B npeapblayLLmMe roapl,
OblIM NPOBEAEHbI COBPaHUA COTPYAHUKOB 19 06CYXAEHUs
npo6nemsl Ta6a4HON 3aBUCUMOCTM, KYpUIbLLMKAM Npeana-
ranuch 6ecnnartHble BpadebHble KOHCYNLTALMU U KYPCbl Nieye-
Hus. [pOBOANUTCS Cepbe3Has nponaraHaNCTCKas kKamnaHus, Ha-
npasfeHHas Ha nponaraHfy 0Tkasa oT KypeHus. VicnonbaytoTes

Sakhalin Energy
takes AIDS seriously

You cannot catch HIV/AIDS by drinking
from someone's water bottle, but are you
aware of when you are exposed to HIV/AIDS?

\ o

For more information please take a look at
http://sww.shell.com/ep/epr/sakhalinenergy/
hses/health/healthwareness.html

The staff of the representative office who live outside Sakhalin get
compensation for the cost of their membership in sports clubs.

Awareness activities and prevention
of socially significant diseases

The company implements programmes to prevent alcohol
and drug abuse and enhance awareness of the harm related to
these substances. These programmes have been developed on
the basis of scientific materials and in collaboration with Alcoholics
Anonymous in Yuzhno-Sakhalinsk. The employees of all the com-
pany facilities, including office personnel, are regularly tested for
sobriety. A programme of random screening for narcotics has
been developed and introduced.

Employees are urged to give up smoking. Every year on May
31, World No Tobacco Day is observed. On that day in 2010, like
in previous years, employees met to discuss the problem of ad-
diction to smoking and free consultations and treatment were
offered to smokers. A massive propaganda campaign has been
implemented to encourage employees to give up smoking. The



WH(OPMALIMOHHbIE NNaKaTbl, [Ae Camn COTPYAHWKM BbICTYNALOT
[MaBHLIMY FeposiMI UCTOPUIA 0TKA3a OT KYpPeHus, pacnpocTpa-
HSAOTCA NUCTOBKM, CTUNIN30BaHHbIE NMofapku. PaspaboTaHa
Cepua cnewnanbHbIX NPe3eHTaunii ¢ CoBeTamu cnewmanmc-
TOB M C MHCDOPMaLWeil 0 Bpefe TabakoKypeHus 1 ankorons.
3abonesaHus, NepeaatoLLMecs nosoBbIM MyTem, BKIYas
BY/CTINM, oTHeCeHbI K npo6nemam 0XpaHbl 30p0OBbS, CO-
LMaNbHOIA cdoepbl U penyTaunum, 1 HaxoasaTcs B BEAEHUN NPo-
rpamMmbl, pean13yeMoin KoMnaHnein COBMECTHO ¢ GaxannHCKoM
06nacTbio 1 MyHuumnanutetamn. OCHOBHas LieNb NporpaMm
«GaxanuH SHepmKu» B 0THOWeHUM BUY/CITAL/3MMI - 03-
HAaKOMWUTb C NPo6N1eMON, pa3BesTb ONACEHUs U NONOXNUTENb-
HO NOBMUATL HA U3MEHEHWE NOBefeHUs. B paMmkax JaHHOro Ha-
NpaBfieHNs PerynapHo BbILENAOTCA CPEACTBA Ha NOALEPXKKY
pernoHanbHbIX NPOrpamm Mo OCyLLECTBeHNO nomoLuy BNY-
MHCMUMPOBAHHbLIM 11 NPOBEAEHNe CaHUTAPHO-NPOCBETUTENb-
CKoW paboTbl. COTPYAHMKY 0TAeNa 30paBOOXpaHeHNs KomnaHum
NPUHUMAIOT Y4acTue B PeroHanbHbIX KOHPEPeHLUUAX Nno Tema-
Tndeckum npobnemam BIY/CTINa. Komnanns akTMBHO y4acTsy-
€T B NPOBeJeHUN MH(POPMALIMOHHBIX CEMUHAPOB, 06Pa30BaTeb-
HbIX NporpamMm no npegoTepatieHnio BAY/CIIAL/3MN cpean
COTPYOHWKOB W, B CNy4ae He06X0AMMOCTH, CPeay 4IIEHOB WX Ce-
Meil U MECTHOr0 HaceneHus. Ha uHtepHet-caite Komnanuu ans
CBOBOHOr0 NONb30BaHUA COTPYAHUKAMU UMEOTCH 06pa3oBa-
TeNbHble MOAyNK «4T0 JoMmKeH 3Hatb 0 BY/CTINe kaxapiin?»
n «BWY/CMNIAL v 3a6oneBaHns, nepeaBaeMble NOMOBbIM MYTEM.
Bonpoce! n oTBeTsI». Meponpusitus, nposegeHHble 8 2010 rogy,
BK/H04aNIN B Ce65 npoBeaeHue BbicTaskm «Victopus CMINL a3bl-
KOM nnakara» u pacnpocTpaHexue 1 aekabps s MexayHapoaHbIii
AeHb 60pb6bI o CMIL cpeam COTPYAHMKOB MHPOPMALMOHHOTO
c006LLEeHNs 06 uctopum anugemun BUY 8 Poccun. B cTonosbix

campaign uses posters which publicize success stories of employ-
ees who have given up smoking and leaflets and stylized gifts are
distributed. A series of presentations containing specialist advice
and information on the hazards of smoking and alcohol abuse has
also been developed.

Sexually transmitted diseases, including HIV/AIDS, are treated
as occupational health, social and reputational issues and are su-
pervised under the programme the company is implementing joint-
ly with the Sakhalin region and its municipalities. The main aim of
the Sakhalin Energy programme on HIV/AIDS/STD is to increase
awareness of the problem, dispel undue fears and have a positive
impact on behaviour change. Under this programme, funds are reg-
ularly allocated to support the regional programme of assistance
to people living with HIV and for awareness work, and members
of our health unit take part in regional conferences on HIV/AIDS.
The company is actively involved in information seminars and ed-
ucational programmes on HIV/AIDS/STD prevention for employ-
ees and, if necessary, for members of their families and the local
population. The company’s Internet site provides free access for
employees to educational modules “What should everyone know
about HIV/AIDS?” and “HIV/AIDS and sexually transmitted diseas-
es. Questions and Answers”. Actions carried out in 2010 included
an exhibition called “AIDS history in posters”. As usual, on Dec. 1,
World AIDS Day, all employees received information on the history

KomnaHum 6ecrnnarHo pacnpocTpaHAnuch 6YThIIKK C NUTLEBON
BOZJOM 1 CTUNN30BAHHBIMUN HAKNeiKamu.

Pesynbratbl Mporpammbi:

* YBENUYEHUEe KONU4ecTBa paboTHNKOB, BeLyLLnX 3L0p0-
Bblil 06pa3 XXM3HMK;

 00513aTeNbHbIE NEPUOSNYECKNE MEULIMHCKIE OCMOTPbI
BCEX COTPYAHMKOB;

* TMOBbILLEHWE JOCTYMHOCTM 1 Ka4€CTBA MEAULIMHCKOI NOMOLLM;

* YMEHbLLEHWE KONNYeCTBA COTPYAHUKOB, BPEMEHHO HETPY-
J10CNOCO6HbIX N0 60ME3HN;

* MNPUOGLLEHUE COTPYOHUKOB KOMMAHUM U YNEHOB UX CEMEN
K 06LL,EKOPrOPATUBHBIM LIEHHOCTAM, YCTAHOBIEHME KOP-
NOPaTMBHbIX TPAZMLMNA.

Yennusa KoMnaHuiy BbICOKO OLIEHUBAKOTCA aKLIMOHepamm, poc-
CUACKUM 1 MeX[yHapOAHbIM 3KCNePTHbIM CO06LLeCTBOM. BoT
[laNeKo He NOJHbIN NepeyeHsb NpusHaHHbIX yenexos B 2010 rogy:

* Hnumatuebl KomnaHuu B 065actit NpounakTukm 3a6o-
NeBaHWI 1 nponaraHabl 340p0OBOro 06pasa XusHu 6binu
oTmedeHbl Ha VI Bcepoccuinckom ghopyme «340p0Bbe Ha-
MM — 0CHOBA NpoLBeTaHns Poccun» Harpagoin «3a BKnag
B Pa3BUTWE 340P0OBOro 06pasa XM3HU»;

« Komnanus npowna aygut OHSAS 18001 v nony4una cep-
TUOMKAT HA COOTBETCTBME CTAHLAPTY MO YNPABMEHUIO OX-
PaHOM 3[10pOBbA 1 6€30MACHOCTLIO NepcoHana.

+ KomnaHus crana naypeatom BCEPOCCMICKOI0 KOHKypca
«Jlyywme poceuiickne npeanpusaTus». «GaxaniH JHepmKIm»
3aB0EBaNTA MEXAYHAPOAHYH0 MPEMUIO 32 YCrexX B NPOU3BOAC-
TBEHHOI [eATeNbHOCTHA, NPUCY»Kaaemyto [pynnoi No pyKoBOAC-
TBY paboTamm Ha ckBaxxuHax (TPPC) koHuepHa «LLlenn». g

of the HIV epidemic in Russia, and drinking water bottles with styl-
ized stickers were freely distributed in the company’s canteens.

Results of the Programme:

« more employees have adopted a healthy lifestyle;

« mandatory regular medical checkups of all employees;

« easier access to and higher quality of medical assistance;

« reduced number of temporary disability cases due to disease;

 company employees and members of their families adopt
corporate values, and corporate traditions are established.
The company’s efforts have won praise from its shareholders

as well as Russian and international expert communities. The fol-
lowing are just some of the Company’s successes in 2010:

« The company’s initiatives in disease prevention and promoting
a healthy lifestyle have earned it the award For Contribution
to the Promotion of the Healthy Lifestyle at the VI All-
Russia Forum “Health of the Nation is the Basis of Russia’s
Prosperity”.

« The company passed an OHSAS 18001 audit and received a
certificate of compliance with OHSAS standards.

« The company won a prize at the national competition of “Best
Russian Enterprises”. Sakhalin Energy won an international
prize for production performance awarded by Shell’s Wellbore
Integrity Management Group. ¥4
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3A0 «KOMMNEKCHBIE
JHEPTETU4ECKMUE
CUCTEMbI» //

CJSC INTEGRATED
ENERGY SYSTEMS

3A0 «KOMMNMEKCHbIE AHEPTETUYECKWE

CUCTEMbI» - kpynHe#wasn B Poccun yacTHas
KomnaHus, Bxoaut B Fpynny «PeHoBa» Pa6oTaer

B c(hepe aNeKTPOIHEPreTUKU 1 rasopacnpenenexus

¥ 3aHUMaeT 5 MecTo No YCTaHOBNEHHOW MOLLHOCTH
CPeay ANEeKTPOIHEePreTMYECcKUX KOMNaHui

W SBNAETCA KpyNHeiLwMm B Poccuu npou3BoguTenem
Tennoso# aHeprun. OcywecTBNAET ynpasneHne

B 4-X TEPPUTOPHAbHbIX FEHEPUPYHOLLMX KOMNAHUAX

1 6-TM 3Heproc6bITOBLIX KOMNAHMSAX.

Mpeanpuatua Cy6xonaudra FA33KC o6enyxusatoT 6onee
4 MAH (hM3MYeCcKMX NUL U NOYTH 21 ThbIC. NPEANPUATHA.

OJIbXOBUK
EBFEHUNA
HUKOJIAEBUY

reHepanbHbIA
ANpPeKTop

EVGENY
OLHOVIK
CEO
IES-Holding

IES-Holding is the largest Russian private power

supply and gas distribution company and is part of the
RenovaGroup. The company is the fifth-largest power
supply company in Russia in terms of installed capacity
and the largest Russian heat producer. It manages

4 territorial generating companies and 6 regional retail
energy companies. Enterprises of GAZEKS serve more than
4 million individual clients and almost 21,000 companies.

JKOJiorus TPvaA -
OCHOBA KGO

Heca npeanosnaratoT Cepbe3HOE BHUMAHNE He TOJb-

KO OnepauuoHHON 3P EKTUBHOCTU NPeanpuATuiA,

HO 1 MpUHLMNAM KOPNOPaTUBHON COLMANbHON OTBETCTBEH-
HocTu (KCO). Ha TeXHONOrn4ecKn CroXXHOM 1 ONAacHOM Npo-
U3BOJCTBE, TAKOM KaK rasopacrnpegesneHue v akcnnyarauus
CUCTEM ra3oCHa6eHuns, 0C06eHHO BOCTPe60BaH KOMMNEKC-
HbIA NOAX0[, KOTOPbIN BKITKOYAET NPOMBbILLEHHYI0 6e30nac-
HOCTb, OXpaHy TpyAa U 3L0p0BbSA PaBOTHUKOB, NOCTOAHHOE
NOBbILLEHWE KBAaNUdUKaLMK NepcoHana, 6osee Toro — BOBJIe-
YeHue camnx paboTHUKOB NPESNPUATMS B MacLUTabHOe B3a-
MUMOJENCTBME C JIOKANbHbIMI COO6LLECTBAMMU, HALENEHHOE
Ha NoBbILLIEHKE 06LLen 6e30NaCHOCTU NONIb30BAHMSA ra3oM.
Bnepebie HEO6XOAUMOCTb NPOrpamMmmbl «JKoso0rus
TpyAa — ocHoBa KCO» (Komnnekca 613Hec-npakTuk)
B C(pepe pa3BuUTMA IKOOrUW TPyAa NosBUIaCL B KOMMNa-
Hum OAO «YpanbCKue ra3oBble CETU» B CBA3M C CO3[AHUEM
eflMHOro npeanpuatus, kotopoe B 2006 rogy 06beauHUN0
9 pasnuyHbIX NpesnpuaTuin, pabotawLLux B cdpepe rasoc-
HabxeHns CeepanoBckoi obnacti. Ha npeanpuatusax cy-
LLleCTBOBANIM COBCTBEHHbIE NOAX0bI K BONPOCAM MPOMbILL-
NeHHoi 6e30NacHOCTM, 0XpaHbl TPyAa U 340P0BbA Pa6OTHU-
KOB, 4aCTO He COOTBETCTBYIOLLME APYr APYry UNU He 0TBeYa-
loLLMe Tpe60oBaHUAM 3aK0Ha. [103TOMY rMaBHbIMU Hanpasse-
HueM paboTbl KOMNaHWK CTaNO BbIABAEHME NTYYLIMX NPAKTHK,

M HHOBALMOHHOE PA3BUTME U 33[a41 MOJepHU3aLUu 6us-

WORKING
ENVIRONMENT IS

A PRIORITY FOR
CORPORATE SOCIAL
RESPONSIBILITY

nnovative development and business modernization en-
Ivisage that serious attention should be paid to both an en-

terprise’s operational efficiency and to the ground rules of
corporate social responsibility. Technologically sophisticated
and hazardous productions such as gas distribution and ser-
vicing gas supply systems in particular require an integrative
approach which includes industrial safety, occupational safety
and health (OSH), and constant advanced vocational training
of employees; moreover the employees themselves should
be involved in large-scale cooperation with local communities
aimed at increased safety of gas use in general.

Initially, the need for the Working Environment as
a Priority for Corporate Social Responsibility
programme (a set of business-practices) in the sphere of



UX YHUpUKaLma n QOpMUPOBAHNE eJUHOI0, KOMMIEKCHO-
ro nogxoaa. B manbHemwem nosyyeHHbliA onbIT 6b11 pac-
NPOCTPAHEH Ha Apyrue ra3osble KoMnaHun KIC-XonauHra.

B 2006 rofy 6b1n NpoBeieH MOHUTOPUHT COCTOAHUS NPO-
MbILLIEHHON 6€30MacHOCTW U 0XPaHbl TPYAA HA PasfnyHbIX
NPeanpuaTMsX, BOLIEALLNX B COCTaB «YPabCKUX ra30BbIX Ce-
Tel». bbinn paspaboTaHbl eNHbIE NOM0XKEHUS U CTAHAAPTbI
MO OTAENbHbLIM HanpaBneHuaM, CPOPMUPOBAH JONTOCPOYHbIN
nnaH meponpusTtuit Ha 8 net (¢ 2007 no 2015 rr.). Bueapexue
nporpammbl Hadanocb B 2007 rogy. bein co3gaH eanHblii
TexHNYecKuiA COBET ra3oBbix KoMnaHuin KIC—XonanHra, KoTo-
PbIi B35/ HA Ce65 (PYHKLNN KOOPAWHALMM NPOrpaMMbl B pam-
Kax BCEro razoBoro 6u3Hec — Hanpasnesus. boina sanyueHa
peanu3auus nporpaMmbl 1 ee OTLAEMbHbIX HanpasneHuii B Apy-
WX razopacnpeaennTenbHbIX opraHudauusix KIC—Xonamtra.

BoNbLWNHCTBO MeponNpUATMIA NPOrpaMmbl He npeanona-
rano 0TAenbHbIX UM CYLLECTBEHHbIX 3aTparT U peannsyeTcs
B pamMKax TeKyLMX 6H0>KETOB N0 HANpaBieHUAM WK ¢ npu-
BNeYeHeM (DUHAHCOBbLIX PECYPCOB U3 BHELLHUX UCTO4YHUKOB,
Hanpumep, cpeactea ®oHAa 0693aTeNbHON0 MeAULMHCKOro
CTpax0BaHuUA NS NPOBESEHIUs AUCnaHCcepu3aLmin PAGOTHNKOB.

EAMHCTBEHHLIM UCKITIO4YEHWEM CTANI0 BHEAPEHUE re0uH-
(hOpMALMOHHBIX CUCTEM W TEIEMEXaHWKU, KOTOpPbIe NOT-
pe6oBanu otaenbHoro 6tomkerta. MeponpuaTtus no paéote

working environment development was realized in the com-
pany 0JSC Urals Gas Distributing Networks due to the estab-
lishment of a joint enterprise which, in 2006, united 9 differ-
ent companies in the gas supply sector in the Sverdlovskaya
region. The enterprises had their own approaches to issues
of industrial safety and the occupational safety and health of
their employees, and very often they contradicted one anoth-
er or the law. That is why the main emphasis of the compa-
ny was to identify and adopt best practices, unification and
development of a single comprehensive approach. At a later
stage the lessons learnt were extended to other gas compa-
nies of IES-Holding.

In 2006, monitoring of industrial safety and OSH was car-
ried out at different enterprises included in the Urals Gas
Distributing Networks. Common guidelines and standards in
certain areas were developed and a long-term action plan for
8 years was designed (from 2007 to 2015). The programme
was introduced in 2007. The Common Technical Council of

C HaceNeHnemM (OMHAHCUPOBANIUCH U3 CeLUanbHbIX CTaTeil
PR-6t01XeT0B.

Lleneson aygutopueit nporpammbl cTanu Bce paboTHm-
K1 NpeanpuaTuin: pYKOBOACTBO, NPOU3BOACTBEHHbIA NEPCo-
HaJl, afMUHUCTPATUBHBINA 1 OCOMCHBINA nepcoHan. Bee oHu,
TaK WM NHa4e, OKa3anuch 3afeiicCTBOBaHbI B NporpamMme,
TaK Kak ee yCrnellHas peanusauns npegnonarana cepbes-
HOE U3MEHEHME NPUBbIYHbIX NOAX00B, LLEHHOCTEeN, Kopro-
paTUBHOI KynbTypbl. OTAENbHOA aynuTOpPUen CTann YieHsl
cemeli paboTHUKOB, KOTOPbIE BLICTYNUNU CBOEOOPA3HbIMU
KOMMYHUKATOpamu 4Nns BHELUHUX COOBLLECTB: XUTenei ro-
pOJL0B U paiioHOB, NPeCTaBMTENel OpraHoB BlacTu U Mec-
THOr0 CamoynpasJieHus.

Peanusauusa nporpaMmmbl

BaxHyl0 KOOPAMHUPYIOLLYIO POSib B NPOLECCe pea-
nu3auuu nporpamMmel UrpaeT ynpasnstoLwasn KoMnaHus
K3C — XonauHr.

MaBHoi Npo611emMoi BHYTPEHHEr0 XxapakTepa CTano Hemno-
HUMaHMEe He0BX0AMMOCTM U3MEHEHWNIA CO CTOPOHbI NEPCoHa-
na u paxe 0TaenbHbIX pykoBoauTtenei. OLHAKO 3TN CNOX-
HOCTM BbIIN YCNELIHO NPeoosieHbl C MOMOLLbI0 aKTUBHOA
pa3bACHUTENIbHO paboTbl, @ CaMoe rMaBHOe — C NOMOLLbHO
BOBJIEYEHUs PabOTHMKOB B NMPOLECC NNAHNPOBAHMA U pea-
nusaumn nporpammel. llporpaMma BKIIOHAET ClegytoLue
HanpasneHus:

* CUCTEMa NPOWU3BOLCTBEHHOr0 KOHTPONS;
e MepOonpuATUS N0 CHUXEHWIO aBapUItHOCTH,
+ BHepeHue reonHMOPMaLMOHHbLIX CUCTEM U TENeMe-

XaHUKH;

Gas Companies in the IES-Holding was created. It assumed
the responsibility for coordinating programmes in the frame-
works of the whole gas business area. The programme and its
separate areas started to be implemented in other gas distri-
bution organizations of IES-Holding.

The majority of the programme activities did not imply
special or significant expenditure and are implemented under
existing budgets for different areas or with the help of fund-
raising from external sources, for example from the Fund of
Compulsory Medical Insurance to organize health checks for
the staff.

The only exception was the introduction of geo-informa-
tion systems and telemechanics which required a separate
budget. Activities with the participation of local communities
were financed as special PR-budget items.

The programme was focused on all workers of the en-
terprise: its management, factory personnel, administrative
and office staff. All of them to some extent participated in
the programme as its successful implementation required
the introduction of considerable changes into approach-
es, values and corporate culture. A special target audience
was the employees’ family members who became some
kind of communicators for external communities: citizens
of towns and districts, representatives of authorities and
local government.

HEALTH AT THE WORKPLACE @ 3[10POBbE HA PABOYEM MECTE igF
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* Y4e6HO-TPEHMPOBOYHbIE 3aHSTUS C NEPCOHANOM, NOBbI-
LieHMe KBanuuKaLuum CoTpYaHUKOB;

* MONNTUKA N0 OXPaHe TPyaa W 310POBbS;

« 9KOMOrMUs N 0XpaHa OKPYXXAKOLLEi CPeabl;

* Da3BUTME KyTbTYPbI NONIb30BAHNA Fa30M B GbITY Y HACENEHMS.

Cucrema npom3BoACTBEHHOro KOHTPOJIs

B ra3oBbIx KOMNaHWsX 1 ra3opacnpeienuTenbHbIX opra-
Hu3auuax K3C-XonanHra npoBoanTCs YeTbIPeXcTyneHya-
Thlil NPOM3BOLCTBEHHbBIA KOHTPOSIb HA OCHOBE MOCTOSAHHbBIX
1 PerynsipHbIX NPOBEPOK, BbINOMHAEMbIX CNYX60/ Npoun3-
BOACTBEHHOr0 KOHTPONS.

Meponpustns no CHUXeHno aBapunHOCTN

B 2010 r. TonbKo Ha 06beKTax CMCTEMbI razopacnpeje-
NeHns, KOTOPbIe HAaX0AATCA Nof ynpasnieHnem «Ypanbckux
rasoBblX CeTen», NpoBefeHbl B NONHOM 06bEME KanuTasb-
Hble PEMOHTbI Ha 124 06bekTax Ha o6wyto cymmy 110 mnH
pyo.

B nocneaHue rofabl yaenseTcs 0co60€ BHUMaHKE 3amMeHe
OTKMI0YaOLLMX YCTPONCTB, IMKBMAALMN Fa30BbIX KONTOALEB,
a Tak)xe MOZEpHU3aLUmnK 06bEKTOB 3N1EKTPOXMMUYECKON 3a-
wutkl. G 2008 roga BHeAPSETCS HOBbIA METOA ANATHOCTU-
pOBaHWS NOA3EMHbIX Fa30NPOBOAOB, KOTOPbIA NO3BONMI

Programme Implementation

The managing company IES-Holding plays an important co-
ordinating role in the process of the programme implementation.
The main internal problem concerned the fact that staff
and even some managers failed to understand that changes
were necessary. However these difficulties were successfully
overcome with the help of awareness-raising activities and,
most importantly, by involving employees in the process of
planning and implementing the programme. The programme
consists of the following parts:
« the system of industrial control;
« activities aimed at reducing accident risk;
- introduction of geo-information system and telemechanics;
- training sessions for personnel, advanced vocational
training for staff;
 OSH policy;
- environment protection;
- promotion of gas use culture among the population.

COKpaTuUTb 06beMbI 3eMNIAHbIX paboT 6onee 4em B 100 pas
BO Bpemsa ANarHoOCTUKN U PEMOHTOB.

BHeppeHne reonHgpopmaLMOHHbIX
cUCTEM U TesleMexaHUKu

C 2006 rofa noatanHo BHeAPSETCA M MCNONbL3YeTCA
FeomHhopmaumoHHas cuctema (MC), nossonstowas npo-
BOLMTb MPOCTPAHCTBEHHbIA aHANU3 N MOAENMPOBAHNE WH-
XKEHEpPHbIX CeTen, cofepxallas efuHyto 6a3y no 06bekTam
rasopacnpegenurefibHoii ceTu.

B 2008 roay 6bina paspaboTaHa nporpamma no TexHu4ec-
KOMY NMepeBOOPYKEHNIO U MOLEPHM3ALMK, KOTOpas Npeano-
naraeT LEeHTPI30BaHHOE YNpaBnieHne NPON3BOACTBEHHBIMN
MPOLECCaMI; MHTErPALMI0 CUCTEM ONOBELLEHUS PA3HOT0 YPOB-
HS; DOCTIKEHNE SKOHOMUM PECYPCOB 3a CYET NOAAEPKaHMS
ONTUMANbHbIX PEXUMOB JKCMyaTauumn; 06ecreqeHne TeXHO-
NOrNYeCKMX NapameTpoB (OYHKLIMOHUPOBAHNS CUCTEM a30c-
HabxeHus. C 2010 roaga pa3pabatbiBaloTCsa AONTOCPOUHbIE
nporpaMmbl NePCNeKTUBHOrO Pa3BUTIS CUCTEM ra30CHabXe-
HUS! PErNOHOB.

lpoBegeHue y4e6HO-TPEeHUPOBOYHbIX
3aHATWI C NepcoHanom

B 6onbwunHcTBE razoBbix KomnaHnuit KIC-XonanHra
CO3/aHbl 1 paboTarT CO6CTBEHHbIE YHEeOHbIE NOMUMOHBI,
Ha KOTOPbLIX B MaKCUMabHO NPUBIMKEHHBIX K PeanbHOC-
TN YCNIOBMSAX NMPOXOANT 06y4eHNe OCHOBHbLIM BIUAAM ra3o-
onacHbIx pa6or. Tak, Ha nonuroxe B r. HxHWi Tarun B Te-
yeHue 2009-2010 rogax nposefeHbl KPYMHOMACLLUTAOHbIE
Yy4e6HO-TPEHUPOBOYHbIE 3aHATUSA C MPUBNIEYEHNEM Npej-
cTaBuTenei cneucnyxo, PoctexHagsopa, MYC. Ha yqe6HoM

The System of Industrial Control

Gas companies and gas distribution organization of IES-
Holding conduct four-stage industrial control on the basis of
constant and regular checks by the industrial control service.

Activities Aimed at Reducing Accident Risk

In 2010, 124 gas distribution facilities managed by Urals
Gas Distributing Networks underwent full capital repairs which
totalled 110 million roubles.

In recent years, special attention has been paid to replacing
shutdown devices, eliminating gas wells, as well as modern-
izing electrochemical protection facilities. Since 2008, a new
method of testing underground gas pipelines has been intro-
duced, resulting in more than tenfold reduction of the exca-
vation work volume in the course of testing and repairing.

Introduction of Geo-information
Systems and Telemechanics

Since 2006, the Geo-information System has been gradu-
ally introduced and used. It consists of a common database
of gas distribution facilities and makes it possible to conduct
dimensional analysis and modelling of engineering lines.

In 2008, a programme of technical re-equipment and
modernization was developed. This programme envisag-
es centralized industrial control, the integration of alarm



nonuroHe 4ena6MHCKroprasa exerofHo Npoxonut uHan
KOHKypca npod)mMacTepcTBa paboTHUKOB ra3oBblX KOMMNa-
HWIA XonguHra.

lNogroToBka u rnosbiLLIeHNE
KBanuukaLumn coTpynHNKoB

Ha 6ase npennpuatil (PYHKLUMOHUPYIOT COOGCTBEHHbIE
LleHTpbl 06y4eHus, KOTOPbIE 3aHUMAKOTCS NaHUPOBAHUEM
NOCTOSHHOrO 06y4eHUs nepcoHana; NnoaroToBKOW U nepe-
NOAr0TOBKOM, 06y4€HUEM BTOPLIM NPOECCUAM W MOBbILLE-
HUEM KBanudukaunm paboyux; noBbllLEHUEM KBanuduka-
LMW PYKOBOAUTENEN, CMeLnanucTos.

lNpodbeccnoHanbHoe 06y4eHne pabo4mnx NpOBOLAT Npeno-
[aBaTeniu U3 Yucna pykoBoLMTENeN 1 CneLmanncTos npes-
NPUSATUIA, 2 K NPOM3BOACTBEHHOMY 06Y4EHUI0 NPUBMEKAIOT-
A KBanucmumposaHHble paboume.

B 60NbLLIMHCTBE TEPPUTOPUANBHBIX MOAPA3LENEHUIA ra3o-
BbIX KOMMNAHMIA UMEIOTCA Y4eOHble KNACChl C AeACTBYIOLLMM
rasoBbiM 060pYL0BaHNEM, @ TAKXe 060PYLOBAHHbIE TEXHU-
YeCKUe KabUHeTbl, rae NPOXOAAT NpeLaTTecTalnoHHas nojg-
roTOBKA W atTecTauns paboTHUKOB.

lMonutnka no oxpaHe Tpyna
Y 3[10pOBbsi PA6GOTHUKOB

ExxerofHo pa3pabatbiBaloTCs U yTBEPXKAAOTCA MEPOn-
PUATUA MO OXpaHe TPyAa M SKONOruM, COBMIOAEHMIO NoXap-
HO 6e30MacHOCTW. BeleTcs KOHTPONb 0CBOEHUA AEHEXHbIX
CPEACTB HAa AaHHble MEPONPUATUS.

OpraHn3oBaHbl MeANLNHCKME OCMOTPbI Pa6OTHUKOB
B N1e4e6HO-NPOPUNAKTUYECKUX YIPEXKAEHUAX, KAK 3a CHET
COOGCTBEHHbIX CPEACTB MPEANPUATUIA, TaK U B pamKax

systems at different levels, resource saving via maintaining
optimum operating conditions, and securing the techno-
logical parameters of gas supply system operation. Since
2010, long-term programmes for the prospective devel-
opment of regional gas supply systems have been under
development.

Training Classes
for Personnel

The major gas companies of IES-Holding have estab-
lished their own training grounds where staff practises ma-
jor types of hazardous gas work in a realistic environment
scenario. Thus, in 2009-10, major training classes with the
participation of special service agents, representatives from
the Federal Service for Environmental, Technological and
Nuclear Supervision and the Emergency Situations Ministry
were organized on the training grounds in Nizhniy Tagil.
Every year, professional skill competition finals for IES-
Holding gas companies’ employees are held on the train-
ing grounds of Chelyabinskgorgaz.

Advanced Vocational Training

Enterprises have their own training centres that deal
with the continuous planning of staff training, vocation-
al training and retraining, second profession training and

®efepanbHON NPOrpaMmmbl AONOMHUTENIbHON AMCNAHCEpU-
3auum paboTarLLnx rpaxaaH.

C uenbio OLEHKWN BAMSHUA NPON3BOACTBA HA Cpeay
06MTaHMA 4eN0BEKa U ero 340P0BbLE NPOBOAUTCS NPO-
W3BOJCTBEHHbI KOHTPOJIb 32 COBMIOEHMEM CaHUTap-
HbIX NPaBMW/ Ha rpaHuLe CaHUTAPHO-3aLMTHOMN 30HbI,
B 30HE BNUAHWA NPOU3BOACTBEHHbIX NNOLAJ0K, HA pa-
604UX MecTax.

AHanM3npyoTcs 06CTOATENLCTBA U NPUYMHBI HECYAC-
THbIX CNy4Yaes, pa3pabatbiBalOTCA U BHEAPAKOTCA NpPO-
(punakTuyeckue MeponpuaTus no ux NpeaynpexneHuio,
npoBOAUTCH 0643aTeNibHOE COLManbHOe CTpaxoBaHue
paboTHMKOB.

ExxeroiHo NpoBOAATCA CNOPTUBHbLIE COPEBHOBAHUA Cpe-
I1 Pa6OTHWUKOB OTAENbHbIX NOAPA3LEeNeHui, Pa3HbIX Npea-
NPUATUIA ra30B0ro 6U3HEC — HANPABIIEHUA, OPTraHU3YOTCA
KOHKYPCbI NPOHeCcCMOHANIbHOr0 MacTepcTBa, peannsyoT-
CA couuanbHblie nporpaMmbl. Bee co6bITMA 0CBELWAKOTCS
B €XXEMECSHYHbIX BbINyCKaxX KOPNOpaTUBHOI ra3ethbl «[a3oBbli
JKenepT», KOTOpPas ABNSETCA COCTABHOM HaCTbH 06LLEKOP-
nopatuBHOM «lazeTbl K3C».

3Kosiorns n oxpaHa oKpyxarowjen cpegbl

B rasosbix komnaHuax K3C-Xonauura, neicTeyer
3Konoruyeckas nonuTmkKa, OCHOBaHHAsA Ha NMpUHUMNAX
KOPNOPaTUBHOM COLNANbHOW OTBETCTBEHHOCTU, O4HUM
U3 HanpasNeHnit KOTOPOW cTana opraHn3auma CUCTeM-
HOrO yNpaBieHnsa NPUPOLOOXPAHHON AEATENbHOCTbIO.

Paspa6otaHo «[1of0XeHne 0 Npon3BOLCTBEHHOM 3KOJI0-
rM4eCKOM KOHTPOJIE», N03BONAOLLEE YCTAHOBUTL COOTBETC-
TBME AEATENbHOCTU NPeanpuATUA 1 ero noapasaenieHnii

advanced training of factory workers as well as managers
and professionals.

The vocational training of factory workers is conducted by
managers and professionals. Qualified factory workers are in-
volved in providing in-plant training.

The majority of territorial divisions of gas companies have train-
ing rooms with operational gas equipment and equipped techno-
logical rooms for personnel appraisal and preparation for that.

Occupational Safety and Health (OSH) Policy

Every year, activities in the sphere of OSH, environment
and fire safety are developed and adopted. Financial resourc-
es disbursement for these activities is controlled.

Medical checks of employees are organized in medical and
preventive treatment institutions. The costs are paid from the
enterprises’ own funds and as part of the federal Programme
of Additional Medical Examinations for Employed Population.

The industrial control of compliance with sanitary rules is
carried out on the border of sanitary-protection zone, in the
zone of production sites’ influence and at workplaces in or-
der to assess the influence of production facilities on human
environment and health.

The circumstances and causes of accidents are analyzed;
preventive measures are developed and taken; and employees
are provided with compulsory social insurance.

HEALTH AT THE WORKPLACE @ 3[10POBbE HA PABOYEM MECTE igF
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CYLLECTBYIOLLMM NPUPOAOOXPAHHBIM TPE6OBaHMAM, Onpe-
[eNnTb CTeneHb JOCTMXKEHWUA NOCTaB/IEHHbIX Lenen, ad-
(beKTMBHOCTbL PaboTbl BCEM CMCTEMbI YNpaBJieHNs U Bbl-
ABUTb 3KONOrm4eckne npobnemsl. KoopanHaumuio pabot
1 KOHTPOJIb BbINOMTHEHMA NPUPOLOOXPAHHBIX MEPONpPUs-
TUN OCYLLECTBNAKT CrelnansHble 0TAeSbl N0 0XpaHe TPy-
[a 1 3Kosoruu.

PasButue KynbTypbl 6€30MnacHoro
nosib30BaHUsl ra3om B 6bITY

B cBSAI3M C pOCTOM 4ncna aBapuin U NHUMAEHTOB C Npu-
POLHLIM U CXWKEHHbIM Fa30M, KOTOPbIE MPOMCXOANN
Ha CUCTeMax BHYTPMAOMOBOr0 rasoBoro 060pyaoBaHus,
B 2009 rogy K3C-XonauHr nHmunmupoBan paspaboTky 1 3a-
nyck KoMniekcHOW MHPOPMaLUOHHO-06pa30oBaTesibHOA
nporpamMms| Ans HaceneHms nNo PasBuUTUIO KyNbTypbl 6830-
NacHOro nosb30BaHWA ra3om B BbITY.

Ha ocHoBe uMetoLlerocs onbita 6bi1 pa3paboTaH cooT-
BETCTBYIOLLMIA BHYTPEHHUI PernameHT, ero peannsauunio Ko-
OPAVHUPYIOT COBMECTHO TEXHUYECKME CIyXObl U NOfpa3ae-
NeHMs No CBA3AM C 06LecTBeHHOCTbI0 KAC-XonguHra, oT-
LeNbHbIX ra30BbIX KOMMAHWIA.

[a30Bble KOMNAHUN 06PATUANCH K MECTHBIM ayLuTOPN-
AIM, XXUTENAM CBOUX FOPOJO0B 1 PaiOHOB Yepe3 COBCTBEHHBIX

HET3A TOTE3OBATES
TR3ORY ETM QOLIKG-
THHOTD BI3PACTA

Annual sport competitions are held for employees of certain
divisions and different enterprises of the gas industry; profes-
sional skill competitions are organized; and social programmes
are implemented. All events receive coverage in monthly issues
of the corporate newspaper Gas Expert, which is an integrated
part of the corporate-wide Newspaper IES.

Environment Protection

Gas companies of I[ES-Holding pursue environmental pol-
icy based on the principles of corporate social responsibili-
ty including an environment protection management system.

Regulation on Industrial Environmental Monitoring has been
developed which makes it possible to assess whether the activities
of enterprises and their divisions comply with the existing environ-
mental regulations, to determine to what extent the stated objec-
tives have been achieved, to evaluate how effective the whole man-
agement system is, and to identify which environmental problems
exist. There are special departments for OSH and environment
protection, coordinating and supervising environmental activities.

paboTHUKOB, KOTOPbIE HA PEerynspHOA OCHOBE BEAYyT pasb-
ACHUTENbHYI0 PaboTy C COCeasaMU, pa3faloT TeMaTU4EeCKue
NNCTOBKM 1 Kanenaapu. Cpean fetein paboTHUKOB OpraHi-
30BaH CNeLunann3npoBaHHbIil KOHKYPC PUCYHKOB «[lo6pble
COBETbI N0 6830MaCHOMY NMONb30BAHUIO Fa30M».

LoCTUrHyTble pe3ynbrathl

Mporpamma pa3BUTMSA 3KONOrUKM Tpyaa B ra3oBbixX
kKomnaHusax K3C—XonanHra no3Bonuna BbIBECTU Npej-
NpUATMA HAa KA4eCTBEHHO HOBbIA YPOBEHb, B TOM HUCNE
C TOYKM 3pEHNs 340P0OBbS PabOTHMKOB M 6€30MaCHOCTH
Ha NpoOKU3BOACTBE.

 OxpaHa Tpyga v 340p0BbA PAaBOTHNKOB CTANN BaXKHbLIM
(hakTopoM (POPMUPOBAHNSA, PA3BUTUA KPENKOWA KOPMO-
PaTUBHOM KyNbTYpbI, NOAAEPXAHWUA CNIIOYEHHOCTH KOJI-
NeKTUBA 1 TPYLOBOW MOTUBALUK.

« PerynspHble y4e6HO-TPEHMPOBOYHbIE 3AHATUS NONY-
YatoT Camble BbICOKNE OLEHKN CO CTOPOHbI PYKOBOAM-
Tenen noapasgeneHnii PoctexHaasopa un YnpasneHuit
MYC no rpaxxaaHCKOM 3alynuTe 1 NoXKapHoW 6esonac-
HOCTM.

« CucTema noAroToBKM U NepenoaroToBKN Kagpos nos-
BOJISIET NOAAEPXUBATH BICOKUI YPOBEHb Npoeccu-
OHannu3Ma paboTHUKOB, UX TOTOBHOCTb K pas3peLleHunio
CaMbIX PasHbIX HELTATHbIX CUTyauuii. [epef ra3oBbiMm
KomnaHusimMu K3C-XonanHra He cTouT npo6nema 06HOB-
neHns Kappos. CyLiecTBYOLWNIA NOPAROK NOLrOTOBKN

Promotion of Safe Gas Use
Culture in Everyday Life

Due to an increased number of accidents with non-associ-
ated and liquefied natural gas which took place in internal (in-
house) gas facilities in 2009, IES-Holding started developing
and introducing a Comprehensive Information and Education
Programme for the Population to Promote a Culture of Safe
Household Gas Use.

Special internal procedural rules have been developed on
the foundation of gained experience; their implementation is
jointly coordinated by the engineering services and PR divi-
sions of [ES-Holding and gas companies.

Gas companies turned to local communities, residents of
their towns and districts via their own employees who regular-
ly participate in awareness-raising activities with neighbours,
and distribute issue-related leaflets and calendars. A special
children’s drawing contest for Good Advice on Safe Gas Use
has been organized among employees’ children.

Achieved Results

The programme of promoting the working environ-
ment in IES-Holding’s gas companies made it possible to
take the company to a breakthrough level including the sphere
of OSH.



CMeLnanncToB 1 couuanbHbIX rapaHtuinl obecnednsaet
NPUTOK MOMOAbIX COTPYAHMKOB.

Cuctema Nnpon3BOACTBEHHOIO KOHTPONS rapaHTupyeT
6e3aBapuitHy0 paboTy ra3oBoro 060pyL0BaHNS U CUC-
TeM ra30CHabXeHNs, CHUXKEHNE Yucna aBapuinHbIX 3a-
SIBOK, YMEHbLUEHNE KONMUYECTBA HECHACTHBIX CNy4aeB
1 6ecnepe6bOHy0 Nofady rasa NPOMbILLTIEHHbIM NOT-
pebuTensm 1 HacesleHno.

HoBoe 060pyaoBaHue No3BONNII0 066CNEYUTh HAZIEXHOE
OTK/H04€EHMe ra3onpoBo0B, COKPATUTL BPEMS TMKBMAA-
LMK aBapui, COKpaTuTL 06LeM BbIGPOCOB rasa u 06ec-
ne4ymTts 6€30MacHOe NPoU3BOACTBO PaboT, NOBbLICUTL 6e-
30MacHOCTb ra30CHaBXeHNs, NPefOTBPATUTL LIeSblil Psg
aBapuil M UHUMOEHTOB.

feoMH OpPMaUNOHHbIE CUCTEMbI U TeeMexaHnka
JaloT BOSMOXHOCTb NOJly4yaTb ONepaTuBHYO U A0-

1 BPEMEHHbIX CXEM ra3ocHabxeHus noTpebutenei,
onpefenaTb TEXHUYECKME XapaKTepUCTUKM ra3opac-
npefenuTenbHbIX CUCTEM U Np.

9K0N0rm4ecKne n NPpMPOJOOXPaHHbIE MEPONPUATUAS
NO3BOMAOT CBECTU K MUHUMYMY HEraTUBHOE BO3[eliC-
TBWE NPOU3BOACTBEHHbLIX 06bEKTOB NPeAnpuaTuil
Ha NPUEerawnLLyo CenuTebHy0 TEPPUTOPUIO U OKPY-
XKaloLLyto cpeay.

AKTMBHas paboTa C pa3HbIMM BO3PACTHLIMU KaTeropu-
AMMN PaBGOTHUKOB W HaCesIeHUs NO3BONSET YXKe B Teye-
HME HECKOJIbKWUX JIET CUCTEMHO CHMXXATb 06LLee Kosn-
YECTBO aBapuii M MHUNAEHTOB C ObITOBLIM ra3om, ag-
(beKTUBHO NpefOTBpaALLATb HEraTUBHbIE NOC/EACTBUS
BO3MOXHbIX C60€ B paboTe BHYTPUAOMOBOr0 ra3oBo-
ro o6opynoBaHus.

Bo mHorom 6narogapst BHeLpEHWo NPUHLMUNOB KOPMoO-

CTOBEPHYI0 MH(pOPMALMIO O COCTOSAHMN rasopacnpe-
LeNnNTeNbHbIX CeTel, onpeaenstb 6anaHcoByo npu-
HaANeXHoCTb ra3onpoBoj0B, NnpopabaTbiBaTh CU-

pPaTUBHOM COLMANbLHON OTBETCTBEHHOCTW CErofHs ras3o-
Bblit 6U3HEC KIC—XonamHra cTan BTOpbIM nocne faznpoma
Ha pblHKe razopacnpeaenedns Poccun. W

Tyauuto npu nokann3auunn n nnksnpgaunmn aBapvu7|
N WHUMWOEHTOB C onpefeneHnemMm To4eK OTKIKOYeHUA

OSH became an important factor in building and
developing a strong corporate culture, team building
and improvement of motivation at work.

Regular training classes are highly valued by heads of divisions
at the Federal Service for Environmental, Technological and
Nuclear Supervision and departments of the Emergency
Situations Ministry for civil defence and fire safety.

The system of personnel training and retraining makes it
possible to maintain a high level of staff professionalism and
their readiness to cope with various contingency situations.
Gas companies of [ES-Holding do not face the problem of
high employee turnover. The existing system of vocational
training and social benefits ensures an inflow of young
workers.

The industrial control system guarantees the uninterrupted
operation of gas equipment and gas supply systems, the

New equipment made it possible to ensure safe shutdown
of gas pipelines, to reduce the time for accident response,
to decrease the gas blowout volumes and to guarantee
safe performance, to improve safety of gas supplies,
and to prevent a whole range of accidents and incidents.
Geo-information systems and telemechanics give an
opportunity to receive current reliable information
about gas distribution networks, to determine the
balance inventory of pipelines, to work out situations in
the case of a localized accident and its response by
determining shutdown points and temporary schemes
to supply gas to consumers, to evaluate specifications of
gas distribution systems etc.

Environmental activities allow for minimizing the
adverse impact of industrial facilities on the adjacent
residential areas and environment.

Active work with employees and population of different age
groups makes it possible to make a systematic reduction
of the total number of accidents with household gas as
quickly as in several years, to prevent the adverse impact
of domestic gas equipment possible failure.

Thanks in large part to the introduction of social respon-
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decrease in outage complaints, a reduced number of
accidents and failure-free gas supply to industrial users
and households.

sibility principles, today the gas business of IES-Holding
ranks second after Gazprom on the Russian gas distribu-
tion market. mA
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a
CeBepcTanb

0AO «CEBEPCTAJlb» //
SEVERSTAL

OAO «CeBepcTanb» - MEXAYHApOAHAs BEPTUKaNbHO-
MHTErpMpoBaHHas ropHO-MeTannypruyeckas Komnasus,
aKLuW KOTOpOM npepcTasneHbl B Poccuickoi
Toprosoii cucteme (PTC) u Ha JloHgoHcKoi hoH0BOK
6upxe (LSE). KomnaHus KOHLEHTpUpYET CBOE
NPoOM3BO/ICTBO HAa NPOAYKTAX BbICOKOW A06aBNEHHON
CTOMMOCTM W YHUKaNbHBIX HULLEBbIX MPOAYKTAX.
AKTMBbI KOMNaHUW HaxoadATcs B Poccuu, YkpauHe,
Kasaxcraue, UTanuu, ®panuumn, CoeanHenHbix LLiTaTax
u B Achpuke. B 2010 roay CesepcTanb npoussena
14.7 MANH. TOHH CTanu 1 3acMkcupoBana BbIpyuKy

B pa3mepe 13.57 mappa. ponn. CLUA. EBITDA komnanuu
B 2010 ropy coctasuna 3.3 mnpa. gonn. CLUA.

MOPLALLOB
AJIEKCEN
AJIEKCAHOQPOBUY
reHepanbHbIA
AUpeKTop

ALEXEY
MORDASHOV
Chief Executive
Officer

We are an international vertically integrated steel and
mining company whose shares are traded on the Russian
Trading System (RTS) and the London Stock Exchange
(LSE). The company concentrates on high added value
and unique niche products. The company has assets in
Russia, Ukraine, Kazakhstan, Italy, France, the United
States and Africa. In 2010, Severstal produced 14.7 million
tons of steel and posted profits of $13.57 billion. The
company’s EBITDA in 2010 amounted t0$3.3 billion.

KOMIMJIEKCHAS
NPOrPAMMA
«3[J0POBbLE GEBEPGTAJIU>

0N — 9TO OJiHA U3 OCHOBHbIX LEHHOCTE KOMNAHUK
" «CeBepcTanb». YKpenneHne 340p0BbsA NepcoHana —

OAiHA M3 MPUOPUTETHBIX 3334 COLNANLHOA NOANTUKN
gcex npeanpustuin OAQ «CesepcTans».

Poct 3a6onesaemocTyn HaceneHus B Poccuu sBnsieTca Ha-
n6onee 0CTPON MEANLIMHCKON U COLMANbHO-9KOHOMUYECKOI
npo6nemoit. Mo AaHHbIM MeAcaHyacTy HepenoseLKoro MeTan-
nypruyeckoro kombuHata OAQ «Cesepctanb» (YepMK OAQ
«Cesepcranb») B 2002 rogy no npu4nHe 601e3HN eXXeAHEBHO
He BbIXoAuno Ha pa6oty 6onee 1000 paboTHUKOB KOMGUHATA.
B cBs3u ¢ atum B 2002 Ha HepMK paspaboTaHa KoMniiekc-
Has nporpamma «340poBbe «CeBepcTanu», esibro KOTOPOii
ABMAGTCA YNy4LUEHUE COCTOSAHUSA 340P0BbA PABGOTHUKOB. [ns
ynpasneHns nporpammoii co3aaH KoopanHaunoHHsii CoBer,
KOTOPbIiA BO3rNABNAET ANPEKTOP COLNANBHO-6bITOBOTO KOM-
nnekca YepMK OAQ «CesepcTanb».

C 2010 roga nporpamma peanu3yetcs U Ha Apyrux
npeanpuaATUAX KOMNaHuuM B Yepenosue, oxaaTbiBas 6onee
40000 coTpyaHMKOB.

3apgauun nporpammsbi
* YKpenneHue 340p0Bbs PABGOTHUKOB, CHUXEHUE YPOBHS 3a-
ﬁoneBaemocm, WHBANIMAHOCTN U CMEPTHOCTK Cpean HUX;
* YBEe/NYEHME JOCTYMNHOCTM 1 Ka4eCTBa MeANLIMHCKON NOMOLLK;

SEVERSTAL
HEALTH
COMPREHENSIVE
PROGRAMME

everstal’s workforce is one of the company’s main assets,
Sthat is why its employees’ health is a high priority. Improving

the health of the staff is the key element of the social policy
at all OAOQ Severstal enterprises.

Growing morbidity among the Russian population is one of the
most alarming medical and socio-economic problems. According to
data provided by Cherepovets Steel Mill OAQ Severstal’s medical
centre, every day in 2002 more than 1,000 of its employees failed to
report to work for health reasons.

With this connection, the plant developed a comprehensive pro-
gramme called Severstal Health, aimed at improving its workers’
health. A Coordinating Council headed by the director of the OAQ
Severstal Social Welfare Complex has been created.

Since 2010, the programme has been implemented not only at
the Cherepovets Steel Mill, but also at other company enterprises in
Cherepovets, covering 40,000 employees.



* YKpenneHue nepBmM4HOro 38eHa 34paBooXpaHeHns, co3aa-
HUE YCNOBWIA AN OKa3aHUs 3P EeKTUBHOI MeJULUHCKON
NOMOLLM HA JOrOCNUTanbHOM 3Tarne;

* passutue NpoUNaKTU4ECKON HaNPaBIIeHHOCTU 3PaBo-
OXpaHeHwus;

* YOOBNETBOPEHUE NOTPEOHOCTU PABGOTHUKOB B BbICOKOTEX-
HOJIOrMYHbBIX BUAAX MEAULMHCKON MOMOLLM.

HanpaBneHus peanusayuu nporpammbi

e MeJNUMHCKOE 06CNYXMBaHWE (MPOUNaKTUKa 1 NeveHne
3a60neBaHNi MeTaNypros);

* paboTa MHXeHepHO — Bpade6HoIt Gpuraabl (paspaboTka
1 NpOBeLeHNe MeponpUATUIA, CBA3AHHbIX C OXPAHOM 310-
pOBbSA PABOTHUKOB HA pabo4em MecTe);

« 006€ecneyeHne nosIHOLEHHbIM NUTaHWeM PaboTHUKOB;

+ 03[10pOBJIeHNE pabOTHUKOB CpeAcTBaMu (PU3NYeCKOm
KYNbTYpbl 1 CNOPTA;

* UHPOpPMALIMOHHOE 06ecneyeHune 1 nonynapusaums 3no-
poBoro o6pasa xu3Hu 8 GMIU.

MeauuunHckoe o6cnyXuBaHue

BbiCOKOKBANMMULMPOBAHHYIO MEANLIMHCKYIO NOMOLLb
COTPYAHMKAM NpeanpuaTus B Yepenosue OKasblBaeT

The tasks of the programme are:

» to improve workers’ health, reducing morbidity, disability and
mortality; to make medical assistance more accessible and
to improve its quality;

« to strengthen the primary healthcare level, creating conditions
for effective outpatient medical assistance;

« to develop the preventative branch of health care;

« to meet the needs of employees for high-tech types of medical
assistance.

The programme is implemented in
the following areas:
- medical services (prevention and treatment);
- operating an engineering and medical team (planning and holding
occupational health activities in the workplace);
« providing employees with nutritious meals;
« improving employees’ health through physical activities and sports;
- information support and promotion of a healthy lifestyle in the
media.

MeAMUMHCKOE yupexaeHue «MeacaHyactb «CeBepcTanb».
B coctas meacaHyacTu Bxoaut 6onee 50 penbaliepckux
3[1PaBMNYHKTOB, KOTOPbIE PACMOJI0XKEHbl HEMOCPELACTBEHHO
Ha npomnnowagke YepMK OAQ «Ceepctanb» (13 13 Hux
paboTaKT B KPYrroCcyTO4HOM PEXUME), iBe NONUKIUHUKMY,
CTaUMOoHap 1 POLMUIbHBIA [OM C XKEHCKOW KOHCYNbTalUMen.

MonuknuHuka meacaHyacT «Cesepcrans» — 3T0 pasBu-
TOe M0 CTPYKTYpe NepsuyHOe 3BeHO aMByNnaTopHOIA NOMOLLW
M0 0Ka3aHWo MeJULIMHCKUX YCNYT, B KOTOPOM NPOBOLATCS:

— OCMOTP, KOHCYNbTaUNs 60SbHbIX U BbINOHEHWE Bpaye6-

HbIX HA3HAYEHUN;

— 0Ka3aHue HeoTI0XKHOW MeJULUHCKOWA NMOMOLLW;

— NPOBefeHuNe NPeACMEHHbIX MeJULIMHCKUX OCMOTPOB;

— NPOBefeHuUe NPOUIAKTUHECKMX NPUBUBOK;

— CaHWUTAapHO — NPOCBETUTENLCKAs paboTa;

— @XerofHas BakumuHaums npotus rpunna u OPBU 1 mMHo-

roe apyroe.

NoCTOSAHHOE COBEPLUEHCTBOBAHME MaTepuanbHOM 6asbl
MO3BOMSET 3HAYUTENBHO YNYYLUNTL YCIIOBUS NIEYEHNs MeTan-
nypros. EXXerofjHo npeanpuaTue BbIAENAET Ha NPUoBpeTeHIe
HOBOro 060pynoBaHNa Ansa mefcanyactu 6onee 60 MiH py6-
nen. OTKPbITbl KABMHETbI YAAPHO-BOMTHOBOW IMTOTPUNCUMN,
na3epHoil Tepanun, OTAENEHUs YIbTPA3BYKOBOW U JHLOCKO-
MUYECKON ANarHOCTUKW. BBefeHbI B 9KCNIyaTaLmio aHrmor-
pacyn4ecKnit KOMNNEKC 1 AAepHO-MarHUTHbIA TOMOrpad.

B megcaH4acTy opraHn3oBaHbl
U BEeACTBYIOT NPOrpamMmmbi:
— «becnnarHas Bblfa4a nekapcTe» paboTHUKAM, COCTOS-
LLMM Ha AMCMAHCEPHOM y4eTe ¢ 3a60oneBaHnamMm opra-
HOB KPOBOOOPALLEHUA 1 XKENYA04HO-KULLIEYHOO TPAKTA.

Medical services

Employees of the Cherepovets enterprise are provided
with skilled medical assistance through the medical institution
Medsanchast Severstal. This medical centre comprises more than
50 primary medical assistance centres located on the industrial
sites of OAO Severstal (13 of them work around the clock), two
polyclinics, a hospital and a maternity home with a maternity con-
sultation centre.

The Severstal polyclinic offers a structured primary level of out-
patient medical services which provides:

— checkups, patient consultations and fulfilment of physicians’

assignments;

— delivery of emergency medical assistance;

— medical checkups before the start of a work shift;

— preventative vaccinations;

— sanitary and educational work;

—annual vaccinations for flu and acute respiratory diseases,

among others.

The treatment of metallurgists is benefiting significantly from
the constant improvement of the available equipment. The enter-
prise annually allocates more than 60 million roubles for purchas-
ing new equipment for the medical centre. Among the new services
are shock wave lithotripsy, laser therapy, ultrasound and endoscopic
diagnosis. An angiographic complex and nuclear magnetic tomog-
raphy have been introduced.
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- «[lncnaHceproe HabnwoaeHue». ExerogHo HabnogaeT-
cs 6onee 12 ThiC. YenoBex.

¢ 1999 r.: «lLIkona caxapHoro aua6erta». B pamkax Likonbl
paboTHikam 3a cyeT cpeacts HepMK OAOQ «CesepcTanb» 6ec-
NMaTHO BbIJAIOTCA TeCT-Nonocku. 06y4eHo 6onee 489 paboTHU-
KOB. «PykoBOANTENb>. EXXErOAHO B CTALMOHAPHBIX YCIIOBNAX
NpoXomaT TpexaHesHoe o6¢cnenosanmne fo 130 pykosoaumTe-
nen KOMNaHWK, Nocne KOToporo, B ciy4ae He06X0AMMOCTH,
NPOBOANTCS NEYeEHMe.

¢ 2004 r.: «<ApTepuanbHas runeptoHus». 26 enbaLiep-
CKUX 3LpaBnyHKTOB (60/ee NOM0BUHbLI OT 06LLEro Yucna)
3a CHeT CPESCTB KOMMAHUM OCHALLEHO annaparamm aBToma-
TUYECKOr0 M3MepeHus AasneHns. EXXerogHo BbinonHseTcs
6onee 46 TbIC. U3MEPEHNIA apTepUaNbLHOro AasneHns. B pe-
3ynbTare peanusauum JaHHON NPorpamMmbl, ¢ 04HON CTOPOHI,
YBENMYNA0CH KONMMYECTBO BbIABNIAEMbIX CITy4aeB 3ab0onesaHuit
OpraHoB KpoB00OpaLLEHMs Ha paHHeil cTaauu, a ¢ Apyroi cTo-
POHbI — 3 CYET CBOEBPEMEHHOIO NPUHATIAS MEp M0 JIe4eHUI0
3a60neBaHNS HA PaHHEl CTaauyM CHN3MNACh BSIUTENbHOCTb
npe6biBaHnsa paboTHUKA Ha 60NbHUYHOM niucTe (¢ 11,2 gHeit
10 11 aHen). O6Lee CHYKEHNE NPOJOMHKUTENBHOCTI BPEMEH-
HOM yTparbl TPYAOCNOCOBHOCTY PaBOTHMKOB MO 3a60/1eBaHM-
AM OpraHoB KpoBoo6pateHus coctasnset 16,4 %.

¢ 2005 r.; «04Has n 3a04Has WKONbI apTepUaNbHOI M-
nepToHUU». B pamkax nporpamMmsl paboTHUKKW, COCTOALLME
Ha JMCNAHCEPHOM Y4YeTe C JaHHbIM 3a60N1eBaHNEM 00yHa-
l0TCA «MpaBunam nosegeHusi». 06y4eHo bonee 523 yenosex.

¢ 2007 r.: «LLllkona no CHWXeHuto Beca».

MegnuumHckoe o6cnyxuBaHue pa6o4yux CTPOUT-
€Sl N0 LexoBOMy npuHumny. LlexoBble TepaneBTbl Be-
YT npuem amOynatopHbiX 60MNbHbIX B MOAUKANHUKE

The medical centre is running the
following programmes:

— Free distribution of medication to workers under observation in

connection with cardiovascular and digestive tract diseases.

— Outpatient observation centre. More than 12,000 patients are

observed every year.

Since 1999, the following programmes have been implemented:
“Diabetic’s school”. The school issues free test strips to employees of
OAO Severstal and has trained 489 workers to use them. “Manager”.
A three-day period of tests on the inpatient basis administered to
130 company executives with subsequent treatment, if necessary.

Introduced from 2004: “Arterial hypertension”. 26 medium-lev-
el medical centres (more than half of the total number) have auto-
matic blood pressure measurement kits provided by the company.
More than 46,000 blood pressure tests are administered every year.
The implementation of that programme, on the one hand, has in-
creased the number of cardiovascular cases revealed at an early
stage and on the other hand, by introducing modern methods of
treatment at an early stage reduced the sick leave time of workers
from 11.2 days to 11 days. The total duration of temporary disability
of workers due to cardiovascular conditions has dropped by 16.4 %.

Since 2005: “Day and correspondence school for arterial hyper-
tension”. Under this programme, workers registered as suffering
from this disease are taught the proper rules of behaviour. To date,
523 people have received this instruction.

n no rpaduky — B 3apaBnyHkTax. O pesynbratax paboTbl
(nokasatensix 3a601eBagMOCTY U NPOBELEHHON Npodunak-
TUYeCKOi paboTe) exxemMecs4yHo MHDOPMUPYETCA aaMUHUC-
Tpaums Lexa.

bonblioe BHumaHne Ha OAO «CeBepcTanb>» yaenseTcs
OXpaHe MaTepuHCTBA W AeTcTBa. K ycnyram paboTatoLmx
Ha NPeanpUATAN XEHLLUMH — YHUKATbHbIA Ne4e6HO-LMarHoc-
TUYECKNIA KOMMJIEKC, BKITIOYAOLLNIA B CEOS XEHCKYIO KOHCY/b-
TalUUI0, aKyLLIEPCKNiA CTALMOHAP M TMHEKONOrM4ecKoe OTaene-
Hue. PoaunbHbIA fOM PaboTaeT no NPUHLUUNY COBPEMEHHbIX
KITMHWYECKMX LiEHTPOB. B aKyLLepckom cTaunoHape exeroj-
HO poxaaetcs 6onee 1900 getei. B nocneponoBbiin nepuog
BeJeTcA naTpoHax no cucreme «Matb u guta».

C 2003 roga Ha npeAnpusTAN BHeAPEHA NporpaMmma passu-
TWUS CTOMATONIOMMYECKONA MOMOLLN B YCIIOBUAX NPOMMNNOLLAA-
Ku, 6narogaps KoTopoi A0CTYNHOCTb 6ecnnaTHon cToMarono-
rnyeckoii nomowyy pa6otHukam YepMK OAO «Cesepcranb»
yBenuyunaco Ha 41 %.

OxpaHa 300poBbsl Ha pa6oyeM MmecTe

Ha npoTsxeHuu paga neT Ha KombuHate 3P EKTUBHO
pa6oTaeT UHXeHepHo-BpadebHas 6puraga (MBB), B npouec-
ce paboTbl KOTOPOM YCTaHABMBAKOTCA NPUYNHBI 3a60J1eBa-
eMOCTU, OMpPefeNifAeTcs U KOHTPONUPYETCH KOMMNEKC Heo6-
XOAMMbIX Mep N0 YKPenneHuo 340p0BbS NepcoHana u oue-
HUBAKOTCA AOCTUTHYTbIE Pe3ynbTathl paboThbl Nogpasgene-
HUIA NO OXpaHe 340p0BbA PaboTHUKOB. ExxeroaHo VIBG 06-
cnepytot go 10 noapasgeneHuii, no pesynsratam KOTopbIX
pa3pabartbiBAOTCA KOMMNEKCHbIE NPOrpaMmMbl Meponpus-
TUA NO CHUKEHNIO 3a60/16BAEMOCTN C BPEMEHHOIN yTpaToi

Operating since 2007: “Weight reduction school”.

Medical services are provided to workers according to factory di-
visions. Workshop therapists receive outpatients at the polyclinic and
at the health centres according to a schedule. The results of this work,
the sickness rate and preventative measures are reported to the work-
shop administration every month.

OAO Severstal attaches great importance to mother and child protection.
Female employees have the use of a unique treatment and diagnostic com-
plex that includes a women’s consultation centre, and maternity inpatient and
gynaecology departments. The maternity home operates as a modern clini-
cal centre. The inpatient department sees more than 1,900 babies born every
year. The Mother and Child system provides support in the post-natal period.

Since 2003, the enterprise has had a programme to develop dental
services on the grounds of the plant, which increased the accessibil-
ity of free dental assistance for the workers of OAQ Severstal by 41 %.

Occupational health

For a number of years, the plant has been running an effective en-
gineering and medical team which identifies the causes of diseases,
determines and monitors a range of ways to improve the health of its
personnel and assesses the results of the occupational health activi-
ties of the plant’s various divisions. The engineering and medical team
annually audits up to 10 units, the results then being used to develop
comprehensive programmes to reduce the rate of diseases that lead
to temporary disability. An industrial safety programme is developed



TPYyAOCNOCO6HOCTN. EXKerofHO pa3pabaTtbiBaeTCs U YTBEPX-
[AeTCs reHepanbHbIM AUPEKTOPOM Nporpamma 6e3onacHoc-
TV Npom3BoAcTBA. Cymma 3aTpat Ha BbINOMHEHKE 3anfaHu-
POBaHHbIX MeponpuaATuiA coctasnset 6onee 300 MnH B rog,.

C 2010 ropa Ha npeanpuaTusx ouBn3noHa «Gesepcranb —
Poccuitickas Ctanb» komnaHun «GeBepcTanb», NPUHAT eun-
HbI CTAHAAPT COLMANbHO-ObITOBbIX YCNOBKMIA. Lienb cTaH-
[apTa — cO3[aHune Ha npeanpuaTuaX aAMBu3noHa «GesepcTanb
Poccuiickas CTanb» couuanbHO-6bITOBLIX YCNOBNUIA, 06ecne-
YMBAKLLMX MOBbILIEHWNE YPOBHS KYNbTYypbl MPON3BOACTBA,
coxpaHeHue 30p0Bbsi pa6OTHUKOB, CHUXXEHWE npodeccu-
OHanbHbIX 3a6071€BaAHIIA, NOBbILLIEHNE NPON3BOANTENIbHOC-
TV TPyAa, AONONHUTENbHON MOTUBALMW 1 NPUBNEKATENb-
HOCTM TpyAa.

O6ecne4yeHue NOsIHOLEHHbIM MUTAaHUEM

CoxpaHeHuno 300p0OBbs N0AEHA, paboTaoLmMx B MeTan-
NYPruu, XopoLuemy camo4yBCTBIUIO, MaKCMManbHOM Npogos-
XKUTENIbHOCTM XWU3HU, NPEOA0NEHNI0 TPYAHbIX AN OpraHms-
Ma CUTYaLMiA, CBA3AHHBIX C BO3ENCTBUEM CTPECCOBbIX (hak-
TOPOB CNOCOGCTBYET NPAaBWIbHO OpPraHN30BaHHOE NUTaHKe.

O6beanHeHne «LexoB nuTaHus» — ato 40 npegnpuaTnii
MUTaHUA, PaCnoNOXeHHbIX NPAMO B NPOMbILLIEHHO 30HeE.
/X rnaBHas 3afadya — 06ecneymTb BbICOKOE Ka4eCcTBO NPUro-
TOBJIEHMS NULLKM 1 ee c6aNaHCMPOBAHHOCTb HA OCHOBE BHe[-
PEHUS COBPEMEHHbIX TEXHOJIOrMYECKMX NINHUIA, C MAKCUMaSlb-
HO YLO6HbLIM AN1 METanypros CepBMcoM, NMpuenKeHHbIM
K pabo4emy MecTy.

Mo aaHHbIM MeacaHyacTy «CeBepcTanb» 3a NocneaHue 5 net
NPOM30LLIIO CHUXKEHNe 3a60NEBaHNIA XXeNTyA04YHO-KMNLLEYHOr0

annually and approved by the director-general. More than 300 mil-
lion roubles a year is spent to finance these activities.

In 2010, the enterprises of the the Severstal Russian Steel division
of Severstal adopted a single social and welfare standard. The aim of
this is to create social and welfare conditions that enhance production
culture, protect the health of workers, reduce occupational disease rate,
raise labour productivity and contribute to motivation and job satisfaction.

Provision of proper nutrition

Well-organized meals help maintain the health and well being of
metallurgical workers, prolong their lives and help them overcome
stressful situations.

The “catering association” comprises 40 catering enterprises across
the industrial sites. Their main task is to provide balanced, nutritious
meals through the introduction of modern production lines with conve-
nient service located close to the workplace.

According to the Severstal Medical Centres, the last five years have
seen a 47.1% decline in the rate of digestive tract diseases among OAO
Severstal workers. More than 15,000 workers have meals at the enter-
prise’s canteens every day.

Treatment and health improvement at
sanatoriums and holiday resorts

Treatment and health improvement at sanatoriums and holi-
day resorts occupies a special place in the range of treatment and

TpakTta y pabotHuko OAO «Cesepctanb» Ha 47,1 %. bonee
15 TbICY METANYProB eXe4HEBHO NOCELLAT CTOMOBLIE CBOE-
ro NPeanpuATHA.

CaHaTopHO-KypoOpTHOe
neyeHue n 0300pPOBIIEHNE

B komnnekce ne4e6HO-NpOPUIAKTUHECKNX MEPONPUATHIA,
HanpaBsneHHbIX HA YKPenneHue 340p0BbS Yesl0Beka, 0c060e
MECTO 3aHUMAeT CaHaTOPHO-KYPOPTHOE NIeYeHne 1 0340P0B-
neHue. Bospems npoBefjeHHOe BOCCTAHOBUTENBHOE NeYeHne
MO3BOMAET CHU3UTL BPEMEHHYIO HETPYAOCNOCOBHOCTb Y KaX-
[10r0 NPONEYeHHOro 60/1bHOr0 40 5 AHEN 1 B JaNnbHenwwem
3HAYNTENbHO YMEHbLUUTL PUCK OCNOXHEHUA U 060CTPEHMIA.
ExxerogHo Ha npeanpuatim soigensetca o 150 mMiH pyo6nei
Ha CaHaTOPHO-KYPOPTHOE NeYeHne METaNYpPro. 1 UX JeTed,
KOTOPbIE NPOXOAAT 0340POBNIEHNE B MEAULMHCKOM KOMIEK-
ce «PogHuK» 1 Apyrux 3apasHuLax Poccun.

MeaunumHCKNiA KoMNeke «POAHMK», NPUHAANEXaLLNiA KOM-
OKHATY, BKNKYAET B Ce6S CaHaTOPUA-NpochnakTopui 1 peaou-
NUTALMOHHBIIA LIEHTP, TJe eXerofHo NonpasnsioT CBOE 340p0-
Bbe 40 6000 meTannypros. OCHOBHbIE 33241 KOMMIEKCA: Npo-
(PUNAKTUKA, PAHHASA TOYHAA JUATHOCTMKA, HEMEAMKAMEHTO3HbIE
METOZbl NIe4eHNs, (HOpMUPOBaHUE Y NALWEHTOB NPeACTaBNEHUS

preventative activities. Restorative treatment administered early on
reduces the duration of temporary disability of every patient to an
average of five days and diminishes the risk of complications and
aggravations. The enterprise earmarks up to 150 million roubles ev-
ery year for the treatment of employees and their children at sana-
toriums and holiday resorts, notably at the medical complex Rodnik
and other health centres in Russia.

The Rodnik medical complex, which belongs to the plant, com-
prises a preventative treatment sanatorium and a rehabilitation cen-
tre which caters to 6,000 employees every year.

The main tasks of the complex are:

 prevention;

« early and precise diagnosis;

« non-medicinal methods of treatment;

« educating patients in a healthy lifestyle.

The centre has a powerful diagnostic base comprising a clinical-
biochemical laboratory which offers more than 100 different types of
tests. There are rooms for functional diagnostics and ultrasonic tests
of internal organs. These have unique state-of-the-art equipment for
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0 3[10p0OBOM 06pa3e XMU3HW. B yypexaeHnn cpopMmpoBaHa
MOLLHAA AuarHocTu4eckas 6asa, CocTosLLas U3 KNMHUKO-61o-
XUMU4EeCKOI nabopartopuu, rae BeinonHaTes 6onee 100 Buaos
aHanu3oB. PaboTaloT KabUHETbI PYHKLMOHANBHOWM ANArHOCTH-
Ku, Y3 CKaHMPOBaHNS BHYTPEHHIUX OpraHoB. KabuHeTbl OCHa-
LLIeHbI YHUKAITbHOIA annapartypoii NocnesHWX NoKONeHUn, nos-
BONIAHOLLIEI TPOBOAUTL KOMMIEKCHOE 06Cnej0BaHMe OpraHu3ma
KaK C Liefibio JUarHoCTUKM, TaK U 1 KOHTPONA 3a NPOBOAM-
MbIM neveHneM. OCHOBOMONAratoLWmUm NPUHLMNOM fie4e6HO-
ro npowecca sBIAeTCa MHANBMAYANbHBIA NMOAX0L K KOKIOMY
60nbHOMY. PaboTHUK NpeanpuaTus onna4usaet Tonbko 10 %
0T CTOUMOCTW NYTEBKU (COrNacHo KonnekTuBHOMY Or0BOpY).

B pamkax peanusauuu KOMMIEKCHOW nNporpammol
«3mopoBbe Gesepctanu» B okTabpe 2005 r. BBEJEH B 3KC-
niyarauuio ne4e6HO-0340POBUTENbHbIN LIEHTP B YCII0BU-
ax npomnnowaaku JNMU-2 (cdunuan m/k «<PogHuk»). bonee
400 meTannypros NpoOXOAST fie4eHne, Haxo4sach B TEPPUTO-
puanbHoii 65M30CTH OT paboyero Mecta.

®dU3KYNbTYPHO-0340POBUTESIbHbIE
nporpaMmb|

OAHMM M3 rNaBHbLIX HanNpaBfieHWA peannaauyun npo-
rpammbl «340poBbe Cesepctanu» ABNSETCH 0340POBNEHNE

all-round tests both for diagnostic purposes and for monitoring sub-
sequent treatment. The main principle of the treatment process is
a case-by-case approach to patients. Under the collective employ-
ment contract the worker pays only 10 % of the cost of staying at
the Rodnik medical complex.

As part of its comprehensive Severstal Health programme a treat-
ment and health centre, LPTs-2 (a branch of the Rodnik medical com-
plex) was opened on the industrial site in 2005. More than 400 met-
allurgists get treatment close to their workplace.

Physical activity and health programmes

One of the main areas in implementing the Severstal Health pro-
gramme is improving the health of employees and members of their
families by involving them in physical culture and sports activities.

Every structural unit of the Severstal Russian Steel division has
part-time instructors. The employees have a modern sporting base
that comprises the Metallurg Stadium, a physical culture and health
complex, the Almaz Ice Arena, the Physical Culture House with a

TPYASLLMXCA U Y4NEHOB UX CEMeN cpeacTBamu PU3n4ecKon
KYNbTYpbl U cnopTa.

B Kaxaom CTPYKTYpHOM nojpasfefieHuu JuBnu3in-
oHa «CesepcTanb Poccuiickasg CTanb» akKTMBHO pa-
60TaT UHCTPYKTOPA-METOAMCTbI HA O6LLECTBEHHbIX
Hadanax. K ycnyram meTannypros npefocTaBifeT-
CA COBPEMEHHO OCHalleHHas cnopTuBHas 6asa: cTa-
anoH «Metannypr», (U3KyNbTYPHO-0340P0OBUTENb-
HbIl KOMNNEKC, NeA0BbIA Komneke «Anmas», «Q0M
®u3KynbTYpbI» C NaBaTeNibHbiM 6aCCEAHOM 1 3anamu
ang 3aHatuin hutHecom, feopely Cnoprta, CTPENKOBbIN
TP, CMOPTMBHbLIA KOMNAEKC «K)6UNenHbIi», NbKHAsA
6a3a Cc 3aropofHbIM cTaguoHoM. Ha npoBeaeHne cnop-
TUBHO-MAaCCOBbIX MEPONPUATUIA €XXEr04HO BbIfeNAeT-
cs 6onee 28 mnH py6nen.

Knto4eBbiM U MPUOPUTETHLIM HanpaBneHnem 0340-
POBUTENIbHOW NPOrpammbl SBNAETCA BHYTpULLEXOBAA
CNOPTUBHO-MaccoBas paboTa, HanpasfieHHas Ha MaKCU-
MasibHOe MPUBJiIeYeHME PABOTHUKOB K 3aHATUAM (PU3U-
4eCKON KyNbTYpOW U CNOPTOM, A TaKXE Ha nonynspusa-
{10 30p0OBOr0 06pasa XW3HU cpefyn paboTHUKOB Ou-
BU3noHa «Cesepctanb Poccuitckas Ctanb». Ha npepn-
NpUATUAX NPOBOAATCA CnapTakuagbl CPeau ANpexkLun,
LLeXO0B, Y4aCTKOB 1 CKBO3HbIX 6purag, padorawnLmx
Mo rpacpmky HenpepbIBHOT0 Npon3soacTea. [lposoadTcs
KOHKYpCbl: «Tpona 340poBbsi», «JIbDKHA 340P0BbS»,
MHOXECTBEHHbIE TYPHUPbI U CNOPTUBHbIE NPA3AHUKN.
CTumynupoBaHue pykoBOACTBOM Y4aCTHUKOB U opra-
HW3aTOPOB, CBOEBPEMEHHOE pearupoBaHne Ha 3anpochl
pabOTHMKOB NONOXMUTENBbHO BANAIOT HA OOLLWIA pesynb-
TaT. EXXerogHo Ha YepenoseLKOM MeTanypru4eckom

swimming pool and fitness rooms, a Sports Palace, a shooting gal-
lery, the Yubileiny Sports Complex, a skiing base and an out-of-town
stadium. The plant allocates more than 28 million roubles for mass
sports activities every year.

The most important element of the physical activity and health
programme is mass sports activities within workshops aimed at in-
volving the maximum number of workers in physical exercises and
sports activities and promoting a healthy lifestyle among the work-
ers of the Severstal Russian Steel division. The enterprises conduct
competitions among management units, workshops, sections and
teams that work under a continuous non-stop schedule. Among the
competitions held are the Health Path, the Health Ski Trail, numer-
ous tournaments and sport events. The fact that management en-
courages participants and organizers of these events and promptly
reacts to the employees’ requirements contributes to a positive over-
all result. The Cherepovets Metallurgical Plant organizes more than
250 general mass sports events a year and runs 145 health groups
that involve more than 4,000 employees.

The company has two recreation bases which annually cater
to more than 20,000 employees and members of their families.
Employees and members of their families pay only 20 % of the cost
of using these facilities.

The Torovo rest house is popular among metallurgists be-
cause it is comfortable and cosy and offers traditionally high qual-
ity services. It has a fitness centre, a tennis court, a game centre,



Kom6uHate nposoaaTca 6onee 250 06w mMX CNOPTUBHO-
MaccoBbIX MeponpuaTuin, pabotatot 145 0300p0OBUTENb-
HbIX TPynn ¢ 0XBaTom 60siee 4 ThiCAY PabOTHUKOB.

Kom6uHaT cOLepXuT ABe BELOMCTBEHHbIE 6a3bl OT-
LbIXa, rOe UMEIOTCH TPEHAXKEPHbIA 3aJ1, TEHHUCHBINA KOPT,
BOJHAA CTaHUUS, eCTb BOSMOXHOCTb UrpaTh B BOJIEM6GON
1 3aHUMATbCH 030POBMTENIbHON TMMHACTMKONW. Ha 6ase
oTAbIxa «PowwnHO» cuCcTeMaTMYeckn NpoBOAATCS cnapTa-
Kuagbl 1 Npas3fHUKW Cpeau Npou3BOACTBEHHbIX Gpuraf,
[Hn 300p0BbLA U Apyrue MeponpuATAA NO 3afBKaMm Tpy-
LOBbIX KONJIEKTUBOB.

ExxerofHo Ha 6asax 0TAbIxa OTAbIXAKOT U 0340paBNBa-
toTca 60nee 20 ThiCAY METaNNypros U YNeHOB UX CEMEI,
B TOM YUCNEe B JIETHWIA Nepnoj opraHn3yercs otabix 60-
nee 3 Toicay aetei. Mpuyem fons onnatbl Ans paboTHUKOB
Kom6uHaTa 1 4neHoB ux cemeit coctasnset 20 % ot cToU-
MOCTW NYTEBKN.

MNHopmaumoHHOe conpoBOXXeHne

Heo6x0anMbIM HanpasfieHWeM peanusauun nporpam-
Mbl «30poBbe GCeBepcTanu» ABASETCS MHOPMALMOHHOE
COMPOBOX/EHUEe NPOBOAUMBIX MEPONPUATUR, HArMAaHASs
arutaums n o6patHas CBA3b C pabOTHUKAMU NPEANPUATHS.
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[TpodomxumensHocms ympamel 8pemeHHoL HempydocnocobHocmu
Ha YepMK 0AQ «Cesepcmarne» (Ha 100 pabomarowjux 8 Yenosexko/0Hsx)
Duration of temporary disabifity at 0AO Severstal (in man-days per 100 employees)

facilities for volleyball and gymnastics, and a well- equipped aquat-
ic station.

There is a multipurpose arena that is used for conferences, sem-
inars, lectures, discotheques and film screenings.

The Roshchino recreation base, located 70 kilometres out-
side Cherepovets on the shores of the Rybinskoye artificial lake,
is popular among metallurgists and members of their families be-
cause it provides everything for good rest. The base hosts more than
20,000 guests every year (during the summer it also organizes rest
and health activities for more than 3,000 children).

The base regularly hosts Spartakiads (Olympic-style contests that
began in the Soviet era) and contests between production teams,
Health Days and other events that work collectives apply for.

Information support

One indispensable part of the Severstal Health programme is in-
formational support of the events being held, promotion and feed-
back from the enterprise workers. The plant annually holds a contest

Ha Kom6uHaTe eXXerofHo NpoBOAUTCS KOHKYPC «Ha nyyiiee
CTPYKTYPHOE NofpasfefieHne No peanusaumy nporpamMmmbi
«3p0poBsbe CesepcTany», N0 UTOram KOTOPOrO BbISBAKOT-
CS 5 NyYLUNX KONNEKTUBOB AN NOOLLPEHMS NMPUKA30M reHe-
panbHOro AupekTopa.

PerynspHo uneHbl KoopauHaumoHHoro CoeTa no peanu-
3auun NporpaMmbl BbIE3XatoT Ha BCTPEYM C TPYLOBLIMU KOJI-
NEKTMBaMM C LieNbio MHG)OPMUPOBAHUS O peanusavun npo-
rpaMmbl 1 NONy4eHNA 06paTHOI CBA3K OT PAa6OTHUKOB M0 CY-
LLECTBYIOLLMM NPO6IeMam B KONEKTUBAX.

Pesynbratbl peanusauun nporpammbl NpesCcTaBisoT-
CS Ha KOPNopaTWBHOM nopTane aAmen3noHa «Cesepcranb
Poccuitckas Ctanb», a TakxKe perynsipHo 0CBELLAIOTCS B KOP-
nopatuBHbIX u3gannsax u CMU r. Yepenosua.

Pe3ynbTatbl nporpammsi

3a nepuop CyLLeCTBOBaHMS NporpaMmbl 326051eBaEMOCTb
pa6otHukoB OAQ «CeBepcTanb» CHM3uUNach Ha 27,1 %, a nep-
BWYHbIN BbIXOJ HA UHBANUAHOCTL YMeHbLLUNUNICA A0 48 %.

O6ecneyeHne paboTHMKOB 61aroNpUATHLIMI YCNOBUA-
MM TPYAa, 3a60Ta 0 3A0POBbLE NEPCOHANa — O4HO W3 rNas-
HbIX YCII0BWIA YCTOMYNBOr0 PasBuTUA KomnaHuu. Moatomy
OCHOBHOIA 3aga4yeil nporpaMmsl «310poBbe CesepcTann»
Ha 6ygyLlee ABNAETCA NepPexof K CUCTeMe OXpaHbl 3[0p0-
BbS METayproB, 0CHOBAHHOW HAa NPUOPMTETE 340POBOI0O
06pasza XXn3HU. /]

to identify the structural unit that best implements the Severstal
Health programme. Five top units are awarded citations by execu-
tive order of the director-general.

Members of the programme’s Coordinating Council have regular
meetings with work collectives to conduct information conferences
on the programme’s progress and to get feedback from workers on
the problems that exist within the collectives.

The results of the programme are posted on the corporate site of
the Severstal Russian Steel division and get regular coverage in cor-
porate publications and media in the city of Cherepovets.

Results of the programme

Since the programme was launched, morbidity among Severstal
employees has dropped by 27.1 % and the disability rate has dropped
by 48 %.

Providing favourable working conditions and concern for the
health of employees is a key condition for the company’s sustained
development. Therefore the main task of the Severstal Health pro-
gramme in the future is to adopt a system of health protection based
on the priority of a healthy lifestyle. /]
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HOPUJIbCKUA HUKESb

0AOQ «'MK .
«HOPWbCKWUWN HUKEJb» //
0JSC MMC NORILSK NICKEL

OAQ «'MK «HOpUNbCKMIA HUKENb>» — KpYNHEeHLIMiA

B MUpE NPOM3BOANTESb HUKENS U Nannapus, OqUH

U3 KpYNHEALIMX NPOM3BOANTENEIH NNATHHBI U MEH.
Mpou3BoAcTBEHHbIE NOAPa3aeNeHus pynnbl HaxoaATCA
Ha TPeX KOHTUHEHTAX B NATH CTpaHax Mupa - Poccun,
Asctpanuu, botceane, ®uHnaHguu u HOAP.

CTP)XXAJIKOBCKUMN
BJIAQUMUP UIrOPEBUY
FeHepanbHbI
AUNPeKTop —
lpeacenartens
lpaBneHuns
VLADIMIR
STRZHALKOVSKY
General Director —
Chairman of the
Management Board

Norilsk Nickel is the world’s largest producer of nickel
and palladium and one of the leading producers of
platinum and copper. The group’s production facilities
are located on three continents and in five countries:
Russia, Australia, Botswana, Finland and South Africa.

YyacTHuK
CouuanbHoi
XapTum
poccHitcKoro
Guaxeca

KOPTOPATHBHAS
CMCTEMA YNIPABJIEHUS
NPOMbILUNEHHO
BE30NACHOCTbIO

M OXPAHO 3[10POBbS
PAGOTHUKOB

MK «HopunbCkuit HUKeNb>» UMEET B CBOEN CTPYKTYpPE rop-
rHoe, 060ratTuTensHOe U MeTanypru4eckoe npom3BoLC-

TBA, XKENE3HOLOPOXHbIA 1 aBTOTPAHCMOPT, HA KOTOPbIX
3KCNNyaTUpyeTcs 60/bLLIOE KONMYECTBO ONACHbLIX NPOU3BOAC-
TBEHHbIX 00LEKTOB. [103TOMY KOMNanus yaenser 3HaquTenb-
HOE BHUMaHWe BONpocam 06ecreqeHuns npoMbILLTIEHHON Ge-
30MaCHOCTW, OXPaHbl TPYAA U COXPAHEHUS XXU3HU 1 3[0POBbLA
Y4aCTHWUKOB CBOEN NPOWU3BOACTBEHHOI LeATENbHOCTH.

B 2006 roay paspa6oTtaHa un ogobpeHa lpaBneHnem
KoHuenuus KopnopaTUBHOW CUCTEMbI YNPABNIEHNS NpPO-
MbILLNEHHOW 6€30MaCHOCTHIO M OXPAHOM 3[0P0BbS, B paM-
kax kotopon B 2008 roay yteepxnaeHa Monutuka 0AO «IMK
«HopUnbCKMit HUKeNb>» B 06/1aCTX NPOMbILLNEHHON 6e3onac-
HOCTU 1 OXpaHbl Tpyaa.

Monutuka npoBo3rnaiaeT NPUHLMN NPUOPUTETHOCTH
XMW3HW 1 30pP0BbA PAGOTHUKOB MO OTHOLLEHMIO K pe3ynbra-
Tam NPOU3BOLCTBEHHO EATENbHOCTW W eKNapupyeT 3aunTe-
pecoBaHHOCTb PyKOBOACTBA KOMNaHMM B CO34aHUM 3[40POBbIX

THE CORPORATE
OCCUPATIONAL
SAFETY AND HEALTH
MANAGEMENT SYSTEM

he structure of Norilsk Nickel MMC includes mining, pro-
Tcessing and production of metals, and rail and vehicle

transport operations where a large number of hazard-
ous machines, materials and chemicals are used. This is why
the company places special emphasis on the occupational
safety and health of its employees.

The Concept of the Corporate Occupational Safety and
Health Management System was developed and approved by
the board of directors in 2006. In accordance with the con-
cept, the Occupational Health and Safety (OSH) Policy of 0JSC
MMC Norilsk Nickel was adopted in 2008.

The company’s OSH Policy prioritizes employees’ life and
health over operational performance and declares the interest
of the company’s management in creating safe and healthy
working conditions for all employees, and in maintaining sus-
tained employee motivation for safe workplace behaviour.



11 6€30MacHbIX YCII0BUIA TPyAa Ans BCeX PaboTHMKOB KomnaHuu
1 hopMUPOBAHUK Y PA6OTHMKOB YCTONHUBOIrO MOTUBALMOH-
HOro MexaH13Ma 6e30nacHoOro NoBeJeHUs Ha NPOM3BOLCTBE.

Llenu lNonutukn:

e CO3[aHMe 3[0POBbIX N 6e30NacHbLIX YCNOBUIA Tpyaa
32 CYET AOCTMXKEHNUS YPOBHSA NPON3BOACTBEHHbIX MpPO-
LLeCCoB, COOTBETCTBYIOLLEr0 COBPEMEHHOMY COCTOSHMIO
TEXHUKN N QOCTUXKEHNAM HaYKMK;

« (DOpMUpPOBaHMeE y PaBOTHUKOB KOoMNaHWK yCTORYMBOrO Mo-
TMBALMOHHOIO MexaHn3ma 6e30MacHoro NoBeeHns Ha npo-
3BOACTBE, PA3BMTUE HABLIKOB NIIOAEN NpeaBnaeTb 1 npe-
Aynpexxaartb BOSHUKHOBEHWE UHLMAEHTOB HA NPOMU3BOLCTBE.

CucTtema ynpasrieHus MPOMbILLIEHHON
6e30nacHOCTbIO U OXpaHOU TpyAaa

[nq poctmxenus uenei Monutukn paspadoTtaHa n yH-
KunoHupyet «Cucrema ynpaBneHus NpoOMbILLAEHHOI 6e-
30MaCHOCTbIO U OXpaHom Tpyaa» (ganee GCuctema), KOTo-
pas yCTaHaB/IMBAET OCHOBHbIE HANPaBIEHNS AeATeIbHOCTH
B 0611aCTV NPOMBbILLUNEHHON 6€30MacHOCTM 1 0XPaHbl Tpyaa:
yNnyyLIeHne YCNoBMiA Tpyaa, NpeLynpexxaeHne aBapunHoc-
TW, TpaBMaTu3ma, NpoheccuoHanbHo 1 061ein 3abonesae-
mocTu. Cuctema npeaycMaTpuBaeT Kak euHCTBO AeNCTBNIA
noapasaeneHunin Komnanum, Tak 1 B3aMmMocBsA3b CO Cnyxo6a-
MU rOCYAapCTBEHHOr0 HAA30pa U KOHTPONS, NPeSCcTaBnUTeNb-
HbIX 06LLECTBEHHbIX OPraHn3aLnii, MeAULIMHCKUX Y4pex-
LeHWiA, TeppuTopuanbHbIx opraHos defepanbHoil Cnyxo6bl
N0 HaA30py B chepe 3aluTbl NpaB NOTpeduTeneit u 6naro-
nosy4us 4Yenoseka.

Policy Aims:

« To create healthy and safe working conditions by bring-
ing production processes in line with latest scientific and
technical achievements;

» To promote sustainable motivation mechanism for em-
ployees’ safe behaviour at work, to develop people’s skill
of predicting and preventing industrial accidents.

The Corporate Occupational Safety
and Health Management System

To achieve policy aims, The Corporate Occupational Safety
and Health Management System has been developed and is in
force (hereinafter referred to as the System). It sets the key
areas of activity in OSH that is the improvement of working
conditions, prevention of accidents, injuries, occupational
and other morbidity. The system envisages both unity of ac-
tion among the company divisions and interaction with the
state services of supervision and inspection, representatives
of nongovernmental organizations, medical institutions and
territorial bodies of the federal service on customers’ rights
protection and human well-being surveillance.

A multi-tiered system of OSH monitoring and control has
been organized and operates in the company divisions. On the

B KomnaHun opraHn3oBaHa u qoyHKLUMOHNPYET MHOTOCTY-
NeHYaTas CUCTeMa MOHUTOPUHIA U KOHTPONS COCTOSHUA 0Xpa-
Hbl TpyZa B nofpaszenenusx Komnanuun. Ha nepsom ypoBHe
00bLEKTOM KOHTPONS SBNIAETCA OpraHm3aums pabovero MecTa,
KOHTPOJTb OCYLLIECTBNIAGTCS C Y4aCTUEM YNOMHOMOYEHHbIX JIULL
Mo oxpaHe Tpyaa. Ha BTopom 1 60nee BbICLUNX YPOBHAX KOHT-
pOJib OCYLLECTBNSAETCS CeuuanbHbIMU KOMUCCUAMM N0 NPo-
MbILLSIEHHOI 6e30MaCHOCTM 1 0XpaHe TpyAaa, Co34aBaeMbIMU
B LIeXax W Ha YPOBHE OTAESIbHbIX NPEANPUATUIA C y4acTUEM
npeacTaBuTenen paboTHUKOB U agMUHUCTPALNM.

B npouecce peanusauum Komniekca Mep no ynyyLieHno
CuCTEMBI MOXHO BbIAENUTL OCHOBHbIE MPOBNEMbI, C KOTOPbI-
MU CTOSTKHyNach Komnanus:

* MNPEHedpeXnTenbHOE OTHOLLEHUE NMOCTPajaBLUNX K CO6C-
TBEHHOW 6€30MaCHOCTK, HapyLLeHne paboTHUKAMM Tpe-
60BaHUN HOPM, NPABUIT U UHCTPYKLUUIA NO OXpaHe Tpyaa
1 NPOMBILLIEHHO 6830MacHOCTY;

* HW3Kas TPyLOBaA LUCLMNINHA OTAENbHbIX PA6OTHUKOB
1 ocnabneHne Tpe60BATENLHOCTU MO €€ COBMIAEHUIO
CO CTOPOHbI PYKOBOAUTENEN;

* Hey[0BNeTBOPUTENIbHAA OpraHu3aumnsa 6e3onacHoro npo-
13B0/CTBA paborT.

B Liensax nosbILLEHNUA TMYHOW OTBETCTBEHHOCTU KaX[0-
ro paboTHuKa faeicTByeT «KHUXKA 06 OTBETCTBEHHOCTY pa-
60THMKA 32 HapyLUeHWe TpebOoBaHWI 0XPaHbl TPyAA NPU Bbl-
MOJSTHEHNN TPYLOBbLIX 0653aHHOCTEN» C OTPbIBHBIMU TaNOHa-
MU. 32 KaXX[0€ HapyLIeHue NpeaycMOTPEHO N3bATUE 0JHO0
3 TJIOHOB, C COOTBETCTBYHOLUMM NPUBMEYEHNEM K AUCLMN-
NINHAPHOWN OTBETCTBEHHOCTU M CHUXXEHUEM NOKa3aTenen npe-
MUPOBaHUA. B Liensx maTepuanbHoro CTUMYNMpPoBaHMs Kon-
NEKTUBOB U OTHENbHbLIX PAOOTHUKOB, JOOUBLUNXCS BbICOKUX

first level, organization of the work place is supervised with the
participation of safety representatives. On the second and high-
er levels, control is exercised by special OSH commissions es-
tablished in workshops and at the level of individual enterpris-
es with participation of employees’ representatives and admin-
istration officials.
To analyse the measures needed to improve the System, the
following key problems the company faced may be identified:
« The injured neglected their own safety; employees violated
requirements of OSH regulations, rules and instructions;
 Work discipline of certain workers was lax and manag-
ers did not take enough measures to ensure discipline; or
« Safety at work was not organized at a satisfactory level.
In order to strengthen the personal responsibility of each
employee, the Book of Employee’s Liability for Violating OSH
Requirements at Work with tear tags is used. For every viola-
tion, one tear tag is removed with the corresponding disciplin-
ary penalty and lower bonus payment. The company’s main
production sites are regularly inspected in compliance with
the adopted regulation in order to use financial incentives for
teams and individual workers having achieved high indicators
of OSH preventive work. Following this, inspections winners
and workers having contributed to OSH improvement receive
monetary rewards.
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nokasareseii B npouIakTU4eckon pabote no NPOMbILLNEH-
HOI 6e30MaCHOCTU 1 OXPaHe TPyAa Ha OCHOBHbIX NPOU3BOLC-
TBEHHbIX NNoLiajkax Komnanuu perynsipHo npoBogATCA CMOT-
Pbl B COOTBETCTBUU C YTBEPXAEHHbIM [TonoxeHuem. o uto-
ram CMOTPOB OCYLLECTBNSAIOTCS BbINaThl MaTepuasibHOro BO3-
HarpaxaeHus nobeauTenam u paboTHMKaM, BHECLIMM 3Ha-
YUTENbHbINA BKNAL B YNy4LLeHe COCTOAHUSA 0XpaHbl TPYAA.

Haunnas ¢ 2009 roga, 8 Komnanun gencteyet Komuter
Mo NpouUNaKTMKe NPOU3BOACTBEHHOr0 TPaBMATU3MA, 3aja4a-
MU KOTOPOTO AB/IAETCS PErynsipHoe pacCMOTPeHe BONPOCOB Co-
CTOSIHWS NNPOV3BOACTBEHHOTO TPABMATU3Ma, BbINOHEHUS Mepon-
PUSATUIA, HAMPABMEHHbIX HA CHYXKEHIE ero YPOBHS, @ TAKKe 3acny-
LUMBAHWE OTHETOB PYKOBOAMTENEN CTPYKTYPHbIX NOAPA3LENeHNIA.

EXXerofiHo 19 NOBLILLIEHNS YPOBHS 6€30MaCHOCTW NPOU3-
BOJICTBEHHbIX 06LEKTOB B KOMMaHMN OCYLLECTBNAETCA 3ame-
Ha [eMCTBYIOLLEN TEXHWNKI HA 60S1ee COBEPLUEHHYHD, 4TO N03-
BOMSET CHU3UTb BO3JEICTBUE BPELHbIX M OMACHbIX (PAKTOPOB
NPOM3BOLCTBA HA PAGOTHUKOB.

PerynapHo nposofauTca atTectauns pabo4ymx mecrt.
Mo utoram atrectaumn onpeaensTcs pa3mepbl KOMMeHca-
LKA 32 paboTy BO BPEAHBIX YCNOBUAX, HEOBX0AUMOCTb 06€C-
neyeHus paboTHMKOB KOMNaHWW CneLogexaon u cpeacTsa-
MW UHAUBUAYANbHOM 3aLLNTI, Ie4e6HO-NPOUNAKTUYECKUM
nuTaHuem 1 monokom. B TeyeHme 2010 ropa B nogpasaene-
Husx KomnaHum 6bina nposegeHa artecraums 3123 paboumx
MECT, 3aTpathl cocTaBunu 6onee 7,5 MnH py6.

B cooTBeTCTBUM C TPEBOBAHMSMM OTPACNEBbLIX HOPM pa-
60THUKM KoMnaHuy 06ecrneqnBaroTCs Ka4eCTBEHHON CreLo-
LeXI0A N CepTUULNPOBAHHBIMI CPELCTBAMMU MHANBUIY-
aNbHO 3aLNTbl, KOTOPLIE CO3JA0T HEOOXOAUMYH 3aLLM-
Ty OT BPELHbIX U ONACHbIX NPOU3BOACTBEHHbLIX (haKTOPOB.

Since 2009, the Committee for Prevention of Industrial
Injuries has been operating in the company. It is aimed at reg-
ular consideration of issues concerning industrial injuries and
organizing activities aimed at decreasing the number of indus-
trial injuries as well as at presentation of reports by the heads
of structural divisions.

Every year, to increase the safety level of industrial facil-
ities the company upgrades its operating equipment, which
helps reduce the impact of hazards on employees.

Work places are regularly assessed. Following the as-
sessment, compensations for working in harmful conditions
and the necessity to provide company employees with uni-
forms, personal protective equipment, healthful and dietary
meals and milk are decided upon. In 2010 3,123 work places
were assessed in the company, which amounted to 7.5 mil-
lion roubles.

In accordance with requirements of sectoral regulations
company employees receive uniforms of high quality and cer-
tified personal protection equipment, which provide the nec-
essary protection from hazards. Costs to finance these pro-
visions totalled 473 million roubles in 2010.

Following compulsory health checks, in the case an
occupational disease is suspected employees under-
go rehabilitation and are transferred to another job not

3aTpatbl Ha PMHAHCMPOBAHWE 3TUX MEPONPUATUAI COCTABM-
nn 473 mnu py6nen (2010 r.).

Mo pe3ynbratam 0653aTesbHbIX MEAOCMOTPOB PabOTHMKOB,
NP1 Ha4Mn NOJ03PEHUs Ha Npodh3abonesaHe NpOBOAMUTCS pe-
abunutaumns 1 nepesoj Ha apyrue paboTbl, He CBA3aHHbIE C BO3-
[eiiCTBMEM BPEHbIX MPOU3BOLCTBEHHbLIX (DAKTOPOB, NPY 3TOM
opraHuayetcs 06y4eHue paboTHUKOB BTOPbIM NPOdIECCUsM.
3artpatbl Ha NPOBEAEeHMEe MEAOCMOTPOB PAaBOTHUKOB KoMnaHuu
Tombko B 2010 rofy coctasunu okono 80 miH py6neii.

Pa6oTHWKu Komnanuu, 3aHATbIe BO BPEAHbBIX YCOBMSX TPY-
[1a, NoMy4atoT nevebHO-NPoUNAKTUYECKOe NUTaHue. HecmoTps
Ha 10, 410 B 2003 roay, B CBSA3N C U3MEHEHWNEM 3aKOHO4aTeS b-
CTBA MHOTUE TaKue pabOTHUKI YTPATUIW NPABO HA NONYYeHNe
ne4e6HO-NPOINNIAKTUYECKOrO NUTaHKs, KomnaHus 3a cHet
COGCTBEHHbIX CPELCTB NPUHANA PELUEHNE COXPaHUTL UX (u-
HaHCMpOBaHWe. Ha cerogHALIHNIA AeHb NPMMEPHO ABE TPEeTU
paboTHWUKOB NPeAnpuATUIA KOMNaHum nomyHatoT 310 nuTaHue
M0 peLLeHunto paboTtoaatens, a B 3anonspHoM unmane B pa-
LIMOH NUTAHWA MOMUMO MOJIOKa BKIHO4EHbI OMOSTHUTESNbHbIE
NPoAyKThI: Kedhup u cok. B 2010 rogy 3arpatsl Ha ne4e6HO-
NpounaKTU4ecKoe NuTaHue paboTHUKOB U BbIJa4y UM MO-
noka coctasunu 6ornee 570 MnH py6nei.

B noppasaenenusax KomnaHum perynspHo npoBoASTCS KOHT-
PONbHO-NPOCOUNAKTUYECKIE MEPONPUATMS 1O BONPOCAM Opra-
HWU3aLMM 0Ka3aHWs NepBOi MEAVLIMHCKON NOMOLLM, CAHUTAPHO-
0 COCTOSHUA NOMELLIEHNI (heNbALLIEPCKUX 3A4PABMYHKTOB 1 UX
006€CneYeHHOCTH NPOAYKLUMEN MeANLMHCKOr0 Ha3Ha4eHus, Co0-
nJeHnsa nopsaka 06ecreveHns 1 y4eta pacxoda npojykumn
MeINLMHCKOrO Ha3Ha4eHus, y4acTus MeUuLMHCKUX PaboTHU-
KOB B npoLecce 06y4eHns pabOTHUKOB NpeanpusTuin MeToaam
0Ka3aHwus nepsoil JOBPa4e6HOM NOMOLLM U T.1.

connected with hazards and at the same time employees
have sideline training. Expenditure on health checks for
company employees amounted to 80 million roubles in
2010 alone.

Company employees working in harmful conditions get
therapeutical prophylactic nourishment. Despite the fact
that in 2003 due to changes in legislation many workers lost
their right to receive therapeutical prophylactic nourishment,
the company has made a decision to continue financing these
costs from its own funds. Presently, about two-thirds of the
employees working at the company plants get these meals
from the employer’s decision, and in the Transpolar affili-
ate these meals include such products as kefir (a ferment-
ed milk drink reputed to be highly beneficial for health) and
juice in addition to milk. In 2010, the company spent more
than 570 million roubles on healthful and dietary meals and
provision of milk.

Supervisory and preventative activities on the follow-
ing issues are regularly held in the company: first aid, sani-
tation of medical assistant’s health posts and availability of
medical products, observance of rules on medical products
supplies and expenditure records, participation of medi-
cal professionals in first aid training for company employ-
ees and so on.



OspopoBneHue paboTHMKOB
M YJIEHOB UX ceMen

Ewle onHuM Hanpaenexnem paboTsl, KOTOpOMY B Komnanuu
yaensetca 60/bLUOe 3HA4YEeHUe, ABNISAETCH CAaHATOPHO-KYPOPT-
HOE 03J0pOBNEHNE PABOTHUKOB 1 YIEHOB MX CeMelt. B pamkax
[AHHOTO HanpaeneHus peanudyetcs nporpamMma «GaHaTtopHo-
KYPOPTHOE 03[0P0BJIEHNE PAGOTHUKOB W YIIEHOB UX CEMEN»,
LLenbl0 KOTOPOW SBNIAETCA COXPaHEHUe U YKpenneHue 340po-
Bbfl PABGOTHIKOB, NPOUNAKTIKA NPOCHECCUOHANBHBIX 3a6011e-
BaHWiA, CO3JaHue YCNOBWIA 151 NOMHOLEHHOr0 0T/ibIXa 1 MOBbI-
LUeHMs paboTOCNOCOBHOCTY, @ TAKXKE YPOBHS COLMANbHOIA 3a-
LLMLLEHHOCTM paboTHIKOB KomnaHuu. B pamkax nporpammbi
paboTHUKaM KoMnaHuu 1 4iieHam X cemeit NpefocTaBnsioT-
CSl Ha NIbrOTHbIX YCNOBUAX NYTEBKM HA CAHATOPHO-KYPOPTHOE
NeyveHue 1 OTAbIX, KOTOPbIE pacnpefenaTcs Mexay paboT-
HWKamMK C Y4eTOM YCNOBUIA TPyaa, CTaxa paboTsl Ha Npeanpu-
ATUN, OTHOLLEHUS K TPYAY, NEePUON4HOCTI NOSTY4EHUs NyTEBOK
B NpeblayLume rofsl. Takxxe npesycMOTPEHO W NpejocTasne-
HWe paboTHMKaM CeMeNHbIX MyTEBOK AN COBMECTHOMO OT/bI-
Xa C 4ieHamu CeMbM.

Bcero B8 2010 rogy NbroTHIMM NyTEBKAMU Ha CaHATOP-
HO-KYPOPTHOE JIe4eHne U OTAbIX BOCNONb30BaNuUChL 6osee
26 000 paboTHNKOB KOMNaHWUK 1 YIIEHOB UX CEMEN, B TOM
yucre B 0340pOBUTESbHBIX Narepsx — 6onee 1,3 Thic. AeTen.

Health Promotion for Employees
and their Families

Another work area the company pays great attention
to is recreation for employees and their families in sanatori-
ums and resort centres. In the framework of this work area,
the Sanatorium Resort Recreation for Employees and Their
Family Members programme is being implemented. The pro-
gramme is aimed at maintaining and improving employees’
health, preventing occupational diseases, creating conditions
for proper rest and performance improvement, and increasing
the level of protection for the company employees. Within the
programme, company employees and their family members
receive sanatorium resort treatment and holidays at conces-
sionary rates. The tickets are distributed among workers tak-
ing into account their working conditions, seniority, attitude
to work, and previous trips to sanatoriums and resort cen-
tres. Employees can be also given family holiday trips to take
a break with their family members.

B uenom pacxofbl Ha 03L0POBJIEHNE COCTABUNU OKONO
1,5 mnpg py6nei.

[ns cHMXeHns o6Len 3a60neBaemMoCcTt pabOTHUKOB
KomnaHuu exerogHo npoBOAUTCS BakLMHALMA NPOTUB
rpunna.

dopmupoBaHue 340pOBOro
o6pa3sa XU3Hu

Komnauus noaaepXxusaet CTPEMIeHe CBOMX pPABOTHNKOB
K 3aHATMAM (DU3KYNLTYPOI 1 CNOPTOM, NPOBOANT EXKErofiHble
cnapTakuagpl, TYPHUPbLI U CNOPTUBHO-MACCOBblE Meponpus-
TWSA N0 Pa3nnYHbIM BUJam cnopTa.

Hau6onee MaccoBbIMK 13 HUX ABNAOTCA MapadoH 3[0-
poBbA «JIbDKHA «HOPUNBLCKOrO HUKENs» W NerkoarneTuyec-
Kuii Npo6er, KOTopble PerynsapHo NpoBOAATCA HA TePPUTO-
pusIX pacnosoXeHus 0CHOBHbIX NPOU3BOACTBEHHbIX NPea-
npusTMii Komnaxun.

Nncpopmaums o pesynsratax pabotsl KopnopatueHom cuc-
TEMbI YNPaB/IeHUs NPOMbILLIEHHO 6€30MaCHOCTLI0 U 0Xpa-
HOM 3[,0P0BbS PAGOTHUKOB PErynsapHO OCBELLAETCSH B KOPMO-
patusHbIX CMI 1 exXeroHbIx oT4eTax.

KomnaHnus nnaHupyert passuBaTtb U coBeEp-
weHcTBoBaTb Cuctemy, npu 3ToM NPUOPUTET-
HOV 3agaqeyi 6yger ocTaBaTbCsl MUHUMNU3aUns
npon3Bo4CcTBeHHOro TpaBMmaTu3ma, rnoBbiLLIeHue
JINYHOU OTBETCTBEHHOCTU U mMoTtuBayunun pa6o1'-
HUKOB K 6e30nacHomy TpyAay, pacLunpeHue Ho-
BbIX (hOPM U BUAOB O3[0pPOBJIEHNSA. Ti

In 2010, more than 26,000 employees and their family members
used sanatorium resort treatment and had holidays at concession-
ary rates including 1,300 children who visited recreation camps.

Health promotion expenditure totalled 1.5 billion roubles.

To reduce morbidity rates, employees are annually vacci-
nated against influenza.

Promotion of a Healthy Lifestyle

The company supports its employees’ aspiration for exer-
cising and playing sports, and organizes annual competitions,
tournaments and popular sports events in different sports.

The largest among them are the Ski Race of Norilsk Nickel
health marathon and track-and-field races which are regularly
held at the company’s major production plants.

Information about the results of the Corporate Occupational
Safety and Health System is regularly broadcast in corporate
mass media and is provided in annual reports.

The company is planning to develop and im-
prove the System. Furthermore, minimized in-
dustrial injuries, increased personal responsibil-
ity and employees’ motivation for safe work, and
widened new forms and types of health promo-
tion will remain the company’s top priority. W

2
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rﬂ PYCAJI

ObbEJWHEHHASA
KOMMAHUA PYCAN //
UNITED COMPANY RUSAL

OK PYCAI - nuaep MMpOBOI antoMUHUEBOW OTpachu.
Ha ponto komnanum npuxoautcs okosno 10 % MupoBoro
npon3sofcTBa antomuuua U 10 % rnuHosema.

B komnaHuu pa6oTarot okono 76 000 yenosek. PYCAJ
npucyTcTBYeT B 19 cTpaHax MMpa Ha 5 KOHTUHEHTaX.

HAEPUIMACKA
OJIElr
BJIAQUMUPOBUY
reHepanbHbIA
AUpeKTop,
lpeaceparens
lpaBneHusi

OLEG DERIPASKA
CEO, United
Company RUSAL

UC RUSAL is the world leader in the aluminium industry.

The company accounts for about 10 % of global
aluminium production and 10 % of alumina.

UC RUSAL employs about 76,000 people. Its
operations cover 19 countries on 5 continents.

Thy,

&

Y4acTHUK i <,
Coaon @\'E Global Compact Network
pocCHitcKoro N -11} Russia

Guaxeca 7~

CUCTEMA OPTAHU3ALUN
MEAULUHCKOrO
OBECINEYEHUA

HA NPEQNPUATURAX
KOMMAHUU

K PYCAJT umeet BecbMa CNoXHbIe MPOM3BOACTBA
00 HEMaJTbIM KOJIMYeCTBOM BPeHbIX (DAKTOPOB, KOTO-

pble Npu 4nnUTeIbHOM BO3[ECTBUM CNOCOOHBI 0Ka3bl-
BaTb HEraTMBHOE BNWUAHUE HA OpraHnN3M 4enoseka. [oaTomy
OAHWUM U3 NPUOPUTETHBIX HANPABNEHWI KOPNOPATUBHOI CO-
LANbHO NOMUTUKN ABNSETCS CO3AaHWe 6naronpusTHbIX yC-
NOBWIA TPyAa 4N CBOUX COTPYAHUKOB M COBCTBEHHOE Mefu-
LIMHCKOE 06ecrneyeHue.

PYCAJ nepBbIM cpeau KpYNHbIX POCCUMACKUX paboToaa-
Teneil NPOBen JeTarnbHblil aHanm3 3a60716BaeMOCTH NepcoHa-
na v NpULLIEN K BbIBOAY, YTO ynpasfieHne 340p0BLEM BOMee
(b DeKTMBHO, YeM YNpPaBIieHNE OKa3aHWEM MeaNLMHCKON
nomoLLm. NocKoNbKY rocyfapCTBeHHbIE JIe4eBHbIE YYPeX-
[EHNA LIeNIeHanpasieHHO He 3aHMMAOTCA NPOMbILLNEHHON
MeAULUHON, 6bIN0 NPUHATO PeLLeHne 0 CO3aHnmM Kopnopa-
TUBHOW MeguLUUHCKOW cnyxobl. Tak B 2005 roay 6bii1 opra-
Hu3oBaH «PYCAJ1 Meanuunckuin LienTp» (nanee — LieHTp).

CeropHs LleHTp — 3T0 NOMHOLEHHAs MeANLNHCKAs CTPYK-
Typa, umerowas 12 dunuanos B BOCbMU pernoHax Poccun
1 CNOCOBHAsA 0Ka3blBaTb NOJHbIA CNEKTP MEANLUHCKIUX YCIyr

HEALTH CARE SYSTEM
AT THE COMPANY
ENTERPRISES

C RUSAL has rather complex production facilities with
U a considerable number of occupational hazards which

can affect human organisms negatively in the case of
long-term exposure. That is why one of the priorities in cor-
porate social policy is creating favourable working conditions
and in-company health care for the workers.

RUSAL was one of the first large Russian employers to carry
out a detailed analysis of sickness rates among its staff, coming
to a conclusion that health management is more efficient than
medical treatment management. As state medical institutions do
not deal with industrial medicine, a decision was made to create
a corporate health care service. Thus, in 2005 the RUSAL Medical
Centre (hereinafter referred to as the Centre) was established.

Today the Centre is a full-fledged medical unit having 12 af-
filiates in 8 Russian regions that are able to provide a full range
of medical services to the population. There are two key di-
visions in the structure of every affiliate: industrial medicine
and medical and preventative care.



HaCcesieHuni0. B CTPYKType KaXaoro dounmnana MoXHoO Bblje-
NUTb [1B2 OCHOBHbIX 6/10Ka: NPOMbILUNEHHON MEAULUHbI
1 Ne4e6HO-NPOdPUNAKTUYECKOIA.

Llenu u 3apaun LleHTpa

o MuHuMKU3aLMSA PUCKOB Cpeayn PaboTHUKOB Npodeccno-
HaNbHbIX N COMATNYECKNX 32001eBaAHNIA, NPON3BOLACTBEH-
HbIX TPAaBM 1 CMEpPTW Ha paboyemM MecTe, Clly4aeB HOBO-
06pa30BaHuiA, NePBMYHOIO BbIXOAA HA MHBANTMAHOCTD.

+ CHWXeHMe TpyaonoTepb Ha 0JHOro paboTHMKA.

« COKpaLleHne J0nM 4acTo U ANUTENbHO GONeLLKUX COo-
TPYOHMKOB.

o MuHMMmn3auus cry4aes MHBANMLHOCTM N0 3a60S1EBaAHNIO,
CBSI3aHHOMY C YCIIOBUAMM Tpyaa.

HucneHHoCTb 06CNYXMBAEMOro NepcoHana cocTasser
53 TbIC. YenoBeK. IT0 PabOTHUKM, TPYL KOTOPbIX CBSA3aH C Lie-
NbIM PALOM BPEHbIX M ONacHbIX hakTopoB. B nepeyeHb Takmx
npodeccuin Bxoamt okono 500 paboymx cneunanbHOCTEN, Ko-
TOPbIE UMELOT CBOM BpefHble (DAKTOPbI U OrpaHuyeHus. [Ans
MeAULMHCKOro 06CNYXNBaHKUS TaKoro cocTaBa CoOTPYAHUKOB
TPYAATCA BbICOKOKBANNULMPOBAHHbIE CMELNANNCTbI C OMNbl-
TOM paboTbl B NPOMbILLIEHHON MeaunLUHe.

MCI'IOﬂb3yeMbIe TexHosnormm

« PacnonoxeHue meauUMHCKNX NOAPa3aeNieHniA B He-
NOCPeACTBEHHOW 6111M30CTUN K MPOU3BOACTBEHHbLIM
y4yacTKam.

« [10CTOSIHHAsA FOTOBHOCTb K 0Ka3aHW0 HEOTIOXHON Mein-
LIMHCKOW NOMOLLA.

Aims and Objectives of the Centre

- to minimize risks of occupational and somatic diseases,
industrial injury and death at work, tumours and primary
disability retirement among employees;

- to reduce the rate of lost working hours due to illness
among personnel;

- toreduce the share of employees taking frequent and long-
term sick leave;

« to minimize the rate of disability due to work-related diseases.
The Centre serves 53,000 employees. These are workers

whose job involves a variety of harmful and hazardous fac-
tors. The list of such occupations consists of about 500 blue-
collar workers whose jobs have harmful factors and restric-
tions. Highly qualified specialists experienced in industrial
medicine are engaged in providing health care for this group
of employees.

Applied Technologies

» Medical divisions are located in close proximity to
production facilities.

« Specialists are always ready to provide emergency medical
services.

 There is modern medical equipment; highly qualified
medical professionals are available.

« OcHalleHne COBPEMEHHbIM MeLULUHCKMM 060pyA0Ba-
HUEM, Hann4ne BbICOKOKBANM(ULMPOBAHHBIX MEAULIUH-
CKMX KafipoB.

« B3aumopeincTsue n NpeeMCcTBEHHOCTb MeJULIMHCKOrO nep-
CoHana mexay dunmanamu npu okasaHum MeanUUHCKO
NOMOLLM, eiHas 6a3a ANEKTPOHHbIX MEJULMHCKUX KapT.

« [pochunaktnyeckas paboTa OCHOBbIBAETCS HA pPe3ysib-
TaTax MOHUTOPMHIA 340P0BbSA PAGOTHUKOB KOMMAHMN.
Pa3pa6oTaH KOMNIEKCHbIN NOLX0L K BONpocam npogom-

NaKTUKU, BKNIOYAIOLLMIA BeJyLLNe HANPABNEHUA: NINYHYIO 1 Me-
ONLMHCKYI NMPOCMNAKTUKY.

JIn4dHas npoghunaKTnka. HAKTO He CNOCOGEH Ny4Lue
CneamThb 3a 340POBLEM YEN0BEKa, 4eM OH cam. [1oaTomy cne-
umanuctsl LieHTpa nocTosHHO NPoBOASAT PaboTy Mo NOBbILLIE-
HUI0 YPOBHSA MEAULUHCKOM rpamMOTHOCTI pabOTHUKOB, 06Y-
Yas HaBblKaM, 3HAHUAM 1 YMEHUAM N0 COBMIOLEHUI0 NUYHON
NpoUNAKTUKYA, 1 CAMOKOHTPOSO 32 COCTOAHMEM 3[0PO-
BbSl, U CBOEBPEMEHHOMY 06paLLEHMIO K Bpady-CneLuanucry.

MeguunHckas npoghunaKThKa BKIIO4aeT B Ce64
BCE BUAbI MEAULIMHCKUX OCMOTPOB, BKIK04as OCMOTPbI AN
BbIE3XKAKLLMX HA PaboTy B CTPaHbl CO CIIOXHbIMU KUMa-
TUYECKUMM YCNOBUAMM, A TAKXKE BAKLUHONPOQUNIAKTUKY
pabOoTHUKOB.

LleHTpom npoBoasTcs «LLIKosbI 340POBbST».

« There is interaction and succession of medical professionals
between affiliates in the course of medical services provision;
a common electronic database of medical records is used.
« Preventative work is based on the results of employees’

health monitoring.

A comprehensive approach to prevention has been developed,
including such key areas as personal and medical prevention.

Personal Prevention: No one else can better take care
of a person’s health than he/she himself/herself. That is why the
Centre specialists are constantly trying increase the level of staff
health literacy, teaching them skills and knowledge needed to ob-
serve personal prevention, to exercise self-control over the state of
health and to have a timely appointment with a specialist doctor.

Medical Prevention includes all types of medical
check-ups including check-ups of employees who are going
to work in countries with adverse climatic conditions, as well
as preventative vaccination of staff.

The Centre organizes Health Schools.

This programme is implemented in cooperation with de-
partments for OSH and industrial safety of enterprises.

HEALTH AT THE WORKPLACE @ 3[10POBbE HA PABOYEM MECTE igF
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Peanusauus aTon nporpammbl NPOUCXOANUT NPU B3aUMO-
LenCTBUM C OTAENAMN 0XPaHbl TPYAA U NPOMBbILLTIEHHON 6e-
30MacHOCTM NpeanpusTHii.

OCHOBHOI aKLIEHT B cBOeW paboTe LieHTp nenaeT Ha CHU-
YKeHWe pUCcKoB pa3BUTMSA NPOGECCMOHANBHOMO 3a60/1eBaHMS.

PYCAJT ynenseT HanbonbLLee BHUMaH1e paboTHMKaM OCHOB-
HbIX NPOKU3BOLCTB. 3TO BbICOKOKBAMDULMPOBAHHbIE METANNYP-
1, UMetoLLMe 60ITbLLION NPOECCUOHANBHBIN ONbIT. B Ccry4ae Bbl-
ABIIEHUA NPOCHECCUOHANBHOIO 3a60M1eBaHNA KOMMNAHUA CTPEMUT-
CSl PaLMOHANIBHO TPYAOYCTPOMUTL Er0 M M0 BO3MOXHOCTM UCKITHO-
YWUTb KOHTAKT C BPEAHbIM NPOM3BOACTBEHHbLIM (PAKTOPOM, Bbl-
3BaBLLMUM Npoy3a6orieBaHue, NPOBOAUTCA MOMHbIA KOMMNEKC pe-
26UNMTALMOHHBIX MEPONPUATUI 32 CYET CPEACTB paboToaarens.

MeauumHcKkumMy paboTHUKamm LieHTpa npoBoanTcs 06y4eHne
PabOoTHUKOB MePBUYHOI NPOCHUNAKTUKE 1 HENOCPEACTBEHHO OKa-
3aHUt0 NepBoit nomoLLy. Mony4eHHbIe HaBbIKM aKTUBHO Npona-
raHampytotcs cotpyaHukamu PYCAJTa cpeau apyrinx npombILL-
NEeHHbIX NPeAnpUATUAIA B pPaMKax KOHKYPCOB CAHUTAPHbIX JPYXXH.

OcHoBHble HanpaBneHus
nesatenbHocTu chunuanos LleHTpa

OCHOBHbIE HanpaBeHUs AEeATENIbHOCTM BKITHOYAIOT: Me-
LOVNLMHCKUIA JONYCK K paboTe; AUHAMUYEeCKOe HabaeHmne

1 neyveHme rpynn pucka; NnpoBefeHne 03L40POBUTENbHbIX
1 Nie4e6HbIX MeponpuATUiA ¢ paboTHUKaMu Komnanuu;
neyeHune OCTPbIX U XPOHMYECKNUX 3a60neBaHuii B nepmog
060CTpEHNIA; 0Ka3aHUe NNaTHbIX YCNYr HACENEHNIO.

- lpoBegerHne npegcmeHHoro gonycka. Opra-
HU30BaH Jns rpynn pucka no npocgheccum 1 no COCTOAHUIO
300p0BbA, PAGOTHUKIN NPOXOAAT OCMOTP Nepes Ha4anom cMe-
Hbl BO M36€XKaH1e HeCHaCTHbIX CIly4aeB Ha NPOM3BOLCTBE.

+ MeguumHckmi gonyck K pabore. B Te4eHe 0aHOM0
[Hs NPOBOAMTCA Ka4ECTBEHHOE KOMI/IEKCHOE MeULIMHCKOE
06cnefoBaHNe COCTOSHNA 3[00POBbSA NPETEHAEHTa Ha pabo-
Ty B 3aBUCMMOCTY OT Npegnonaraemoi npodpeccuu. Liensio
ABIIAETCA BbISBMEHWE UMW UCKITHOHEHNE COMATUYECKUX PUCK-
(paKkTOpOB, KOTOPbIE HE NO3BONSOT BbIMNOHATL KOHKPETHbIE
pa6oThbl B ONPefeneHHbIX YCNoBUAX TPyLa.

« [lpoBegeHune nepuogn4YecKoro MeguLNHCKOro
ocMoTpa B LjeHTpe Ha NpOTSXeHUU HECKONbKMX NeT
[laeT BO3MOXHOCTb ClIeMTh 32 U3MEHEHUEM COCTOSHUA
3[0POBbS KAX0r0 4eN10BeKa 3a nocnefHue rogbl U pe-
KOMEHZ0BaTb Mepbl M0 YCTPAHEHUIO BO3LENCTBUS TeX UNnu
MHbIX BPEAHbIX NPOM3BOACTBEHHbIX (DAKTOPOB NPM BHOBb
BbISIBNEHHbIX 3200/1EBAHNAX.

« luHammnyeckoe HabnwogeHne B LjeHTpe.
CchopmunpoBaHbl OCHOBHbIE AUCMAHCEPHbIE TPYNMbI:
CepAeyHOo-cocyamncTbiX 3a6oneBaHnin; 3aboneBaHuii

Temartuka 3aHsTni B «Llikone 3gopoBbsi» “Health School” Classes

3n0posblii 06pa3 Xu3Hu Pucku 300p0oBbI0 HA NPON3BOACTBE
Healthy Lifestyle Industrial Health Risks

ARVI and Preventative Measures

Gastric Ulcer

Excessive Heat

Welding Aerosol

Osteochondrosis Accidents and Injuries

Courses at
“Health School”

Hypertension Electrical Injury

sums, Chemial ioicains

The Centre lays special emphasis on reducing risks of oc-
cupational diseases.

RUSAL pays the greatest attention to employees of its main
production units. These are highly qualified metallurgists having
extensive job experience. If an occupational disease is detected,
the company attempts to employ him or her adequately avoiding
contact with the harmful production factor which has caused the
occupational disease. The employer finances a full range of reha-
bilitation activities.

The Centre medical specialists carry out training of employees
on primary prevention and first aid treatment. The received skills
are actively promoted by RUSAL employees among other indus-
trial enterprises in the frameworks of health brigades contests.

The Key Areas of the Centre
Affiliates Activity

The areas of activity include the following: medical clear-
ance; case monitoring; treatment of groups at risk; recreation-
al and remedial activities with company employees; treatment

of acute and chronic diseases in the period of exacerbation;
and provision of paid services to the population.

« Issuing Permit to Work Before Shifts. Workers at risk due
to their occupation or state of health undergo check-ups
before shifts to avoid industrial accidents.

« Medical Permit to Work. Depending on the applied job
prospective, employees undergo a one-day comprehensive
medical examination of high quality. It is aimed at detecting
or eliminating risk factors hindering implementing specific
work in certain working conditions.

« Regular Medical Examination in the Centre in the course of several
years makes it possible to observe changes in each individual’s
state of health in recent years and to recommend measures
aimed at eliminating the impact of this or that harmful industrial
factor in the case of recurrent disease detection.

« Case Monitoring in the Centre. The following key medical
observation groups have been created: cardiovascular
diseases, diseases of the musculoskeletal system,
respiratory diseases; and sensorineural hearing loss. The



OMOPHO-ABUraTeIbHOr0 annapara; 3a60s1eBaHniA AblxaTeslb-
HOI CUCTEMbI; CBHCOHEBPATbHO TYroyxocTu. Mo Kaxaon
rpynne MHAUBUAYANbHO ONpeLenseTcs KpaTHOCTb U 06b-
€M [I0MOJSHUTENbHbIX 06C1eA0BaHIUIA, 0CMOTP Creuuanuc-
TOM Y3KOro npodouns n Heo6X041MOro MeMKamMmeHTo3-
HOIO NeYeHus.

« PeabunuraynoHHbIe KOMIMJIeKCbl. Pab0THNKM OC-
HOBHbIX NPON3BOACTB KOMMAHUMN €XXEHEBHO NOABEPXEHb!
(huamnyeckum neperpyskam. [ins npenoTepalLeHus 3abone-
BaHWi1 OMOPHO-ABUraTeSIbHOro annapara CyLIeCcTBYeT fne-
4e6HO-NPOCHMNAKTUYECKNIA KYpC HA KoMnekce «David».
9T0 YHMKANbHbIA KOMMMEKC, NO3BONAMLWMA NPeaynpex-
[aTb pa3BuTHe 3a601eBaHNIA ONOPHO-ABUIATENIbHOrO arn-
napara. Ha coBpeMeHHOM 060pYA0BaHNUK NPOBOANTCS TEC-
TUPOBAHNE KOCTHO-MbILLEYHON CUCTEMbI C ONPeaesieHNEM
NPO6EMHbIX 30H C NOC/EAYIOLLNM KYPCOM fIEYeHNs U pe-
abunuTaumn.

Pe3ynbTaTbl nporpamMmmb|

Bce meponpusatus, nposogumble Komnanueid B o6nac-
TV OXPaHbl 340POBbS NepPcoHana, JakT CBOW Pe3ynbTarhl.
YOanocb YMeHbLWNTb YUCO0 CMEPTESbHBLIX Clly4aeB Ha nNpo-
3BOACTBE N0 COMATUYECKUM NPUYNHAM, CHU3UTb KONUYEC-
TBO 4aCTO W ANMTEeNbHO 60MeLWnX paboTHUKOB.

Tpyaonotepu (gHevi Ha 1 cOTpPyRHNKA B rog)
Lost Time Due to lliness Among Personnel
(days per 1 employee a year)

target

frequency and volume of additional check-ups, and the
need for examination by subspecialists and additional
medication are decided upon individually for each group.
 Rehabilitation Complexes. Every day, employees of the
company’s main production units are prone to physical
overwork. Medical preventative treatment on the basis of the
David complex is used to avoid diseases of the musculoskeletal
system. It is a unique complex allowing to prevent progress
of musculoskeletal system diseases. The musculoskeletal
system is tested on modern equipment with identification of
problem areas and with subsequent treatment and rehabilitation.

The Programme Results

All activities that the company implements in the sphere of OSH
produce results. The company has managed to decrease the number
of deaths at production sites due to somatic reasons, and to reduce
the share of employees taking frequent and long-term sick leave.

It is planned that the Centre activity will result in the fol-
lowing: reduction of the annual rate of lost time due to illness

B pesynbrate geatenbHocTu LieHTpa nnaHupyeTcs CHu-
3UTb TPYAONOTEPK HA 0AHOr0 paboTHMUKA NO 3a60/1eBaeMOC-
T, YMEHbLUMTb KONIMYECTBO CITy4aeB BHOBb BbIABMEHHBIX NPO-
(p3abonesaHuii, BbIBOA PABGOTHUKOB, MMEHOLLIMX XPOHUYECKME
3a60reBaHus, U3 BPeOHbIX 1 ONACHbIX YCIOBUIA TPYLA, COKpa-
TWUTb YUCIIO CNy4aeB UHBANMUAHOCTW NO COMATUYECKOMY 3a60-
NEBaHUI0, CBA3AHHOI C YCIIOBUAMM TPYLa.

Woet chopMmupoBaHme rpynmbl pucka no UeMu4eckomn 60-
Ne3Hn cepaua, C KOTOpOii NaHUpyeTcs NPOBOANTb NIe4e6HO-
[NarHoCTUYeCcKMe MeponpUATUSA L1 CHUXKEHUS Cly4aeB BHe-
3arnHoi CMepTu.

B peruvoHax npucytcteusa LieHTpa npoBoamntcs paborta
M0 BbISIBIEHWNIO COTPYAHUKOB B BO3PACTE A0 35 NET BKIHYM-
TeNbHO, YNOTPe6NSAIOLLMX HAPKOTUYECKIE BELLECTBA.

B HacTosLLee Bpems B KpacHospckom kpae v pkyTckoi
o6nactu PYCAJT cTpouT ABa HOBbIX Npeanpusatus. B pamkax
0Ka3aHus MeULMHCKO NOMOLLM paboTHUKAM 3TUX 3aBOA0B
LleHTp conpoBoXaeT CTPOUTENLCTBO, N0 3aBEPLLUEHUM KOTO-
POro Ha NPOMbILLNIEHHbIX NOLWAAKax 6yayT OTKPbIThI (hnu-
anbl LeHtpa. B 2010 rogy Ha ctpoinnowLanke boryyaHckoi
'3C y>xe opraHu3oBaHa paboTa 3apaBnyHKTa.

* % %

HakonneHHbIi 0NbIT, YCMELIHO Pean30BaHHbIe MPOeKTh!
U [010XKUTENbHAS IVHAMUKA DEASTU3ALNN TTPOTPAMM MPOMBILL-
JIEHHOM MEANLNHBI MO3BOJIAKOT HAM YCMELLIHO KOHKYPUPOBATh
C MEAULIMHCKUMU OPraHn3aLmsamMm 3a rpegenamm KOMnaHuu.
MHoronetHue 10roBOPHbIE OTHOLLIEHUSA C LPYIUMY KDYMHbIMU
[IPOMBILLAIEHHBIMN PEANPUATAIMM, KOTOPbIE CTASIN KIINEHTA-
mu MeanUnMHCKUX LEHTPOB, ABAAIOTCS NOATBEPXAEHNEM Bbi-
COKOI0 Ka4ecTBa u, kak Cl1eJCTBUE, BOCTPEOOBAHHOCTY YCIYr,
okasbiBaembix Meguymrckum Lientpom PYCATla. 1A

among personnel, decrease in the number of recurrent detec-
tions of occupational diseases, transfer of employees having
chronic diseases from harmful and dangerous working con-
ditions, and reduction in disability retirement rates caused by
somatic illnesses connected with working conditions.

A group at risk of ischemic heart disease is being assem-
bled. It is planned to organize medical and diagnostic activi-
ties with this group to reduce the number of sudden deaths.

In the regions of the Centre’s presence, work is being im-
plemented aimed at identifying employees at the age of up to
35 years inclusive taking narcotic substances.

Presently RUSAL is constructing two new enterprises in the
Krasnoyarsk and Irkutsk regions. In the frameworks of medical
treatment for employees of these factories, the Centre supports
the construction works. After their completion, the Centre affiliates
will open on the production sites. In 2010, a health station already
started working on the construction site of the Boguchanskaya HPP.

The gained experience, successful projects and implemen-
tation progress of industrial medicine programmes allow us
to compete successfully with external medical companies.
Long-term contractual relations with other large industrial
enterprises which became clients of Medical Centres prove
high quality and consequently demand for the services pro-
vided by the RUSAL Medical Centre. W
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=bAJITUKA

MUBOBApeHHAas KOMIIAaHUA

OAOQ «[MMBOBAPEHHAS
KOMMAHWA «bANTTUKA» //
JSC BALTIKA BREWERIES

OAO «uBoBapeHHas KoMnaHua «bantuka» - KpynHemwwmin
npon3BoANTEND TOBAPOB HAPOJHOIO NOTpe6neHns
Poccuu, ¢ 1996 r. nuaep poccuificKoro poiHKa nuBa.
MuBoBapeHHas komnanus «bantuka» Bxogut B Carlsberg
Group. bpenp «bantuka» 3aHUMaeT NepBoe MECTO

no npopaxam B EBpone (Euromonitor). Komnanuu
npuHapnexar sasofbl B 10 ropogax Poccuu, 1 3aBop

B A3epbaixane, LUMpokui nopTdienb 6peHaos.
«banTnka» - BeyLMii 3KcnopTep poCCUACKOro NuBea.

Mpoaykuus npeacTasnexa B Gonee Yem 70 cTpaHax Mupa.

APTEMbBEB

AHTOH

OJIEroBnY
lpe3ngeHT

OAO «lluBoBapeHHasi
KomnaHusi «bantuka»

ANTON
ARTEMIEV
President of
Baltika Breweries

Baltika Breweries is the largest producer of consumer
goods in Russia and has been a leader on the
Russian beer market since 1996. Baltika Breweries
belongs to CarlsbergGroup. The Baltika brand ranks
first in sales in Europe (Euromonitor). The company
owns factories in 10 Russian cities and towns,

1 plant in Azerbaijan, with a wide brand portfolio.
Baltika is the leading exporter of Russian beer. Its
products are sold in more than 70 countries.

YyacTHuK
CouuanbHoi
XapTum
poccuiickoro
Guaxeca

3ABOTA 0 COTPYAHUKAX
AEJIAET KOMNAHUIO
CUNIbHOU

omnaHusa «bantuka» cYmMTaet OCHOBOM YCMELLHON Je-
KﬂTeanOCTl/I CBOW nepcoHan. bonbLuoe BHUMaHWe yae-

NAETCA CO3AaHNI0 6e30NacHbIX 1 KOMMOPTHBIX YCNO-
BWIA TPyAa COTPYAHWUKOB, UX KA4ECTBEHHOMY MEeAULUHCKOMY
06CNYXMBAHUIO 1 03[0POBJIEHUIO.

9712 AeATENbHOCTb W 06LLME NPUHLMMBI B3AUWMOOTHOLLIEHNIA
KOMNaHWUU C COTPYAHUKAMM Perynupyotcs KosnnekTMBHbIM
[0roBopoMm U «[1onnUTUKOIA NO NepcoHany 1 npasam 4enose-
Ka», pa3paboTaHHOW B COOTBETCTBUM C NOJIOXKEHUAMU NPK-
HuunoB KopnopaTueHOM COLManbHON OTBETCTBEHHOCTH.

«Mb1 UeHUM HalLnX COTPYLAHUKOB, TaK KaK OHU
AABJISIFOTCSA OCHOBOM HaLuero ycnexa, n Komnanus
CTPeMUTCs1 co3faTb Takue ycJioBUsl, MPU KOTO-
PbIX HalLlM COTPYAHUKU CMOryT pa3BuBaThb CBOU
Crnoco6HOCTU B OTKPbITON N TBOPYECKOU pa-
6o4eii cpege. MbiI Bcerga 6yaem nognepxm-
BaTb Hallle cTpeMsieHue K BbICOKUM cTaH[apTam

CARING FOR EMPLOYEES
MAKES THE COMPANY
STRONGER

he Baltika company considers its success to be based
Ton its staff. The management pays a lot of attention to
creating safe and comfortable working conditions, en-
suring health care and health promotion for its employees.
These activities and relations between the company
and its staff in general are regulated by collective agreements,
Personnel and Human Rights Policy developed in line with the
principles of Corporate Social Responsibility.
“We value our staff as our success depends
on them, and the company is trying to create spe-
cial conditions to make it possible for our staff



crnpaBe[MBoro, JOCTOMHOIro n 6e3onacHoro pa-
6o4ero mecTta Asisi BCex COTpyAHNKOB KoMnaHum».

Pabota ocyLLecTBNAETCA CUCTEMHO W OXBATbIBAET BCE CChe-
pbl: cucTemy KOMHGHC&LLVIVI W Nbrot, 340Pp0BbE pa60THVIKOB,
6€30MacHOCTb W 0XPaHy Tpyaa.

Cuctema KoMneHcauuni u nbrot

YpoBeHb onnatbl TpyAa Ha «bantuke» ABNSETCA O4HUM
13 CaMblIX BbICOKWX B OTPAC/N, @ KOMMEHCALMOHHDI NakKeT —
c6anaHcupoBaHHbIM, YTO NO3BOSISAET NPUBIEKATL BbICOKOKBA-
NUMLMPOBaHHbI NepcoHan u 06ecneynBatb JOCTONHOE BO3-
HarpaxzaeHue cotpyaHukam. B 2010 rogy 3apaboTtHas nnara
COTPYAHUKAM 6biNia NOBbILLEHA B cpeaHeM Ha 8 %.

lMpw onpedenennn coctasa U YpoBHA npepocTasnae-
MbIX N1brOT, «banTuka» OPUEHTMPYETCH HA TO, KAKUE JIbro-
Tbl OKa3bIBAOT HAUOONbLUEE BNUAHUE HA KOHKYPEHTOCMO-
COBGHOCTb KOMMaHWUK KakK NpuBriekatensHoro paborogarens,
1 (DOPMUPYET CBOWN COLMATbHbBIA NAKET C y4eTOM (OUHAHCO-
BbIX BO3MOXHOCTEI M YPOBHS Pa3BUTUS PbiHKA NPOBANJEPOB
COOTBETCTBYHLLMX YCNyr. HT0 NOMOraeT B MPUBJIEHEHUM HYX-
HbIX KOMNAHWUK CNIELUaNCTOB 1 YAepXKaHUU UX B KOMMAHWUU.

Befib BbICOKOKBANMULMPOBAHHbIE CMIELMANMCTBI, paccmar-
puBas NpeanoXeHue o0 paboTe B KOMMAHWUW, UHTEPECYIOTCH CO-
LmanbHbIM naketom. Bo-nepabix, NoToMy 4T0, pabotas B COBpe-
MEHHbIX KOMMaHUSIX, OH YXKE NPUBLIKNN K ONpeaeneHHoMy YpoB-
HIO broT (Bk/ro4ast [IMC) 1 He roToBbI MEHSTL NPUBbIYHbIA 06pa3
XXU3HU. BO-BTOPbIX, NS NOTEHLMANBHbIX KAHAWMAATOB COoLManb-
HbIl NaKET OTPAXAET YPOBEHb PA3BUTUS KOMMAHUK. B-TpeTbux,
XapakTepu3yeT ypoBeHb COLManbHON OTBETCTBEHHOCTW KOMMa-
HWM MO OTHOLLIEHWIO K CBOVM PaBOTHUKaM.

to develop their abilities in an open and creative
working environment. We will always aspire to
adhere to high standards ensuring a fair, decent
and safe workplace for all employees.”

This work is systematic and comprehensive, covering all
areas including compensation and benefit systems, employ-
ees’ health, and occupational safety and health.

The compensation and benefit system

Baltika has one of the highest salary levels in the sector
and its compensations are balanced, which allows the com-
pany to attract highly qualified staff and to provide decent re-
muneration for its employees. In 2010, the average salary in-
crease amounted to about 8 %.

While determining the types and levels of benefits, Baltika pays
special attention to those benefits which may have the greatest in-
fluence on company’s competitiveness as an attractive employer.
Fringe benefits are granted depending on what funds are available
and how developed the relevant market of service providers is. This
helps recruit the needed specialists and keep them in the company.

After all, highly qualified specialists are interested in fringe
benefits while considering a job offer in a company. To begin
with, it is due to the fact that they get accustomed to a cer-
tain level of benefits (including voluntary health insurance)

Onuuu, BKMIOYEHHbIE B COLMANbHbIA NaKeT COTPYAHNKOB
«banTuku», N03BONAOT CYUTATb €70 OLAHUM U3 NYYLLKUX B OT-
pacsu, cpeam Hux:

CtpaxoBaHue

B KomnaHuu ocyliecTenseTcs 406poBoibHOE MeanLyH-
CKOe CTpaxoBaHue. B naket BxoguT ambynatopHO-nosnKm-
HUYEeCKas NoMOLLb, MOMOLLb HA AOMY, CKOpas U HEOTNOX-
Has MeJULNHCKas, CTaLMOHapHas 1 CTOMaTonornyeckas no-
MOLLb B MeJULIMHCKUX yHpexaeHusx B 6onee yem 150 ropo-
Aax Poccun. CtpaxoBas CyMma Ha KOXAOr0 3aCTPaxoBaHHO-
ro B nepuog ¢ 1 uoHa 2010 no 31 mas 2011 roga cocrasns-
et 60nee 6 MunnMOHoB py6neil. NpeaycmMoTpeHa BO3MOX-
HOCTb Mepexofa Ha pacLIMPEeHHYo nNporpamMmmMy MeauuuHC-
KOro 06CNYXWUBAHWUA 1 CTPAXOBAHMA 6NU3KUX POLCTBEHHU-
KOB MO NbroTHbIM Tapudam. Hanuyne JMC noBbIaeT KOH-
KYPEHTOCMNOCOBHOCTb KOMMAHWW HA PbIHKE TPYaA, YCUNuBaeT
NOSANbHOCTb COTPYLHUKOB, 33 CYET NONYYEHHBIX PABOTHUKAMN
Ka4eCTBEHHbIX 1 CBOEBPEMEHHbIX MEAMLUHCKUX YCIYT MOXET
[@Xe NOBbICUTLCA PE3YNLTATUBHOCTL UX PabOThI.

B KomnaHuu fieicTByeT nonutuka no CTpaxoBbIM Bbinma-
TaMm paboTHUKAM NPU HECHACTHBIX CNy4asx, rae cTpaxosare-
nem ABNIAETCA cama KOMMaHus. Beinnartel MOryT COCTaBNATL
[0 2-X TOJ0BbIX CPEeSHUX 3apabOTKOB pabOTHMKA U MOKPbI-
BAIOT HECHACTHbIE Cly4au, Npou3oLLeLlne KaK B paboyee,
TaK 1 Hepaboyee BpeMs.

lNMutarnune

Bcem coTpyaHMkam npefocTaBieHa BO3MOXHOCTb 06eaThb
M0 NbrOTHLIM LieHaM B CTO/10BOI KomnaHum, npu aTOM pacyet
NPOWN3BOAMTCA BUPTYaSIbHbIMMW ieHbramn ¢ NepcoHanbHOro

having worked in modern companies and they are not ready to
change their established lifestyle. Secondly, prospective em-
ployees assess how developed a company is by the addition-
al benefits it provides. Thirdly, they characterize how socially
responsible a company is towards its employees.

The following options included in social package for Baltika
employees suggest that it is one of the best in the industry.

Insurance

The Company organizes voluntary health insurance including
ambulatory care, home care, emergency aid, extended and dental
care in medical institutions of more than 150 Russian towns and
cities. The insured sum for each insured person amounts to more
than 6 million roubles for the period from 1 June 2010 to 31 May
2011. It is also possible to sign on to an extended programme
of health care and insurance for close relatives at concessionary
rates. Voluntary health care increases the company’s competi-
tiveness on the labour market and makes employees more loy-
al to the company due to their receiving timely medical servic-
es of high quality. It may also improve employees’ performance.

The company, being the insurer itself, implements the pol-
icy of paying insurance premiums to employees in the case
of accidents. Insurance premiums may total up to 2 average
annual salaries and cover accidents that happened both dur-
ing and outside of working hours.
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nponycka-6eipka. A Te, KTO UMeeT pa3be3fHoil XapakTep pa-
60Tbl, HANPKUMEP, TOProBble NPEACTaBUTENN, NOMYYaOT KOM-
NeHcaunio Ha NuTaHme.

MartepuanbHas nomoLyb

MomoLlps NpesocTaBnseTcs eAUHOBPEMEHHO B MOMEHTbI
0C06bIX CO6bLITUIA, KOTOPLIE TPEOYIOT PMHAHCOBOM NOALE-
PXKU (B CBA3K C BpaKoCcoYeTaHneM, poXxaeHUeM pebeHka,
t06UNEeNHON JaTolA, BLIXOLOM HA NEHCUID).

HOHOHHMTeﬂbeIe Bbifnnartbl

B cnyyae 3a6onesanus coTpyLHMKA NPOM3BOAATCS A0-
nnatbl N0 NIMCTKY HETPYAOCMOCOBHOCTN CBEPX HOPM, YC-
TAHOBJ1EHHbIX 3dKOHOA4ATENIbCTBOM, 3a CHET COOCTBEHHbIX
CPEACTB.

CoxpaHeHue 300pOBbs Pa6OTHMKOB

B Komnauun cnefat 3a 300p0OBbEM MepcoHana: Mefoc-
MOTPbI PErynsipHbl, @ KOXAbIA rof NPOBOAUTCSA BaKLMHALNA
BCEX XXENaKoLLMX OT rPpUnna, BbI3bIBAEMOr0 CE30HHbIM BUPY-
coMm. lMpuBMBKY MOXHO cenatb 6ecnnaTHo B 34paBMyHKTe,
KOTOPbIM OCHALLEH KQXAbIA dounmnan, u Kyaa MoXxHo obpa-
TUTCS 32 MEULIMHCKOM NOMOLLbIO.

Meals

All employees have an opportunity to have lunch at reduced
prices in the company canteens, where staff pay with virtual
money using a personal identification pass. Field employees
such as sales representatives get compensation to buy lunch.
Financial assistance

The Company provides one-time aid in case of special oc-
casions demanding financial support (getting married, having
a baby, celebrating an anniversary, retiring).
Additional benefits

In case of an illness and submission of a sick form an em-
ployee gets money from internal funds in addition to the com-
pensation established under legislation.

Employees’ health maintenance

The company takes care of its staff’s health: There are regu-
lar medical examinations, and every year everyone who wants to
can receive seasonal influenza vaccinations. The injection can be

KomnaHua nomoraet B opraHudauuu [OHs goHopa
Ha CBOel TeppuTopun. B TedeHne nocnefHux Tpex net
Ha 3aBofe B CaHkT-leTepbypre oHWM NPOBOAUNUCH fABA
pasa B rog. Kaxabiii pas npuHMMaeT y4acTue nopsnka
60-70 4enosex.

«bantuka» nmeeT COBCTBEHHYIO 3aropoAHYto 6asy 0TabIxa
KpyrnoroAmM4Horo UCnosib30B8aHus B JIeHUHrpaackom obnac-
TW, HA KOTOPOI eXeroaHo otabixaeT 6onee 20 000 YenoBsex.
Ha Tepputopun 6a3bl BCE CAENAHO ANA 0TAbIXa U 0340P0OB-
neHus. VImeeTcs MHOTO(YHKLMOHANbHbIA CNOPTUBHO-0310-
POBUTESIbHbIA KOMMIEKC, KOTOPbINA BKHKYAET: OCHALLEHHbIN
HOBEWLUNM KYXOHHbBIM W TEXHOMOrNYeCKUM 060PYLOBaHNEM
Kom6uHat nutanus Ha 200 Yenosek; 24-MeTpOBbIi 6acCeiH
C COBPEMEHHON CUCTEMOI OYUCTKM BOAbI; 4 CayHbl C MUHK-
6accerHamu; TPEHKEPHbIA 3an; NPoecCcMoHanbHbIi 3an
[N UrpoBbIX BUAOB cnopTta (MuHudyT6on, 6acket6on, Bo-
nen6on, raHaoos, 60NbLION TEHHUC, (PUTHEC 1 Ip.). Ha Tep-
puTOpuUK 06YCTPOEHBI OTKPLITLIE CMIOPTUBHbIE NNOLIANKM C UC-
KYCCTBEHHbIM NMOKPbITUEM. Ha 6a3e ecTb BCe HEO6X0AUMOe
[NS NPOBefeHNs CNOPTUBHLIX CEOPOB KOMAHJ pasHbIX YpOB-
Heil 1 Ans 3aHATUI TBOPYECKUX KOJIIIEKTUBOB.

CoTpyLHWKI KOMNAHWKM «BanTinka» u 4ieHbl X cemen ume-
0T BO3MOXHOCTb MPUOBPECTU NMYTEBKM MO NIbrOTHON LiEHE;
B [JHU NETHUX LLUIKONbHbIX KAHWKYN KOMMNEKC NpeBpaLlaeTcs

received free of charge in a health post present in each branch.
Employees can turn to this health post to receive medical aid.

The company helps to organize Donor Day on its territory.
Within the last three years, such days have been organized
twice at the plant in St. Petersburg. Each time about 60 to
70 people take part in it.

Baltika has its own holiday centre in the Leningradskaya
region that can be used all year round. Annually, more than
20,000 people take a vacation there. The centre is fully equipped
for recreation and health improvement. There is a multifunction-
al sports and recreation centre including a food production facil-
ity equipped with the newest catering and technological equip-
ment for 200 people; a 24-meter swimming pool with a mod-
ern water-purification system, a gym, and a professional sports
hall for playing games (five-a-side, basketball, volleyball, hand-
ball, tennis, fitness and others). There are some outdoor sports
grounds with artificial turf on the centre’s grounds. The centre is
fully equipped to organize training camps for teams of different
levels and classes for creative teams.



B IETCKWIA 030POBUTESIbHbIN Narepb, rae OTAbIXAOT JeTH CO-
TPYOHWKOB KOMNaHu1 pasHbIX ropofios.

B dounnanax «bantuku» pabotatoT cCnopTUBHO-0340P0OBU-
TeJIbHbIE KOMNIIEKChI C COBPEMEHHbIMU TPEHAXEPHbLIMU 3ana-
MU, cayHamu, 6acceiiHamu. Kpome Toro, Komnaxus apeHayer
CMOPTUBHbIE 3abl, PYTOONbHbIE MO, NPOBOAATCA crapTa-
Knagbl, rae Tonbko 3a 2010 rog ykpennsanu csoe 340p0Bbe
6ornee 1000 yenosex.

COTpyAHMKM aKTMBHO Y4aCTBYIOT B (hefieparbHbiX Cnop-
TUBHbIX MEPONPUATUAX: B OTKPLITO MACCOBOW JIbDKHOI FOH-
Ke «JIbDKHA POCCMU» 1 B TOPOLCKMX CMOPTUBHBIX TYPHUPAX.
Komangb! «bantuku» B anpene 2010 roga oTmeyeHbl nobefa-
MU N0 MUHU—CHYTOOMY — KOMAHAA KPACHOAPCKOro punmana
Komnauum Beiurpana «Ky6ok fopoga», a cbopHas KomMaHaa
«banTukm» 3aHsna nepeoe MecTo B TypHupe B Kybke CoBeTa
MpombiwnenHnkos u Mpeanpunumareneit Hesckoro paioHa
CankT-lNeTepbypra. O6LLee KONMYECTBO «6aNTUALEB», NPK-
HABLLMX y4acTue B CNOpTUBHbIX Meponpuatuax 8 2010 rogy,
coctasuno 6onee 1000 yenosexk.

Be3onacHOCTb U OXpaHa Tpyaa

KomnaHus ynensieT 60NbLLUI0€ BHUMAHME OpraHu3aLmm pa-
604MX MeCT 1 06ecrneyeHnto 6e30NacHOCTM He TOJTbKO CBOUX
COTPYAHUKOB, HO 1 PABOTHMKOB NOAPALHbIX OpraHu3aLnii.

B npon3BOACTBEHHbIX Liexax YyCTaHOBNEHO BbICOKOTEXHO-
noruyHoe 060pya0BaHue, KOTOPOE PerynspHo NPOXOAMT KOH-
TPOSb TEXHUYECKOrO COCTOAHUA. Pabo4ne MecTa OCHaLLEHbI
COBPEMEHHOI OPrTEXHUKOI, NPOU3BOCTBEHHO-6bITOBbIE YC-
NnoBUA B paboyux 30HaX KOHTPONMUPYIOTCA NO NOKas3aTensm
OCBELLEHHOCTH, 3aMbIIEHHOCTH, LLYMA, BEHTUASLUN U T. M.

Baltika employees and their family members have an op-
portunity to pay reduced prices to go to the holiday centre.
During schools’ summer holidays, the centre is turned into a
recreation camp for children, where employees’ children from
different towns and cities can have a holiday.

There are sports and recreation centres with modern gyms,
saunas, and swimming pools in Baltika affiliates. In addition
to this, the company rents sports halls and football pitches,
and organizes sports competitions. More than 1,000 people
rejuvenated their health in 2010 alone.

Employees actively take part in federal sports events such as the
popular open ski race “Ski-track of Russia” and municipal sports
tournaments. In April 2010, Baltika teams won five-a-side tour-
naments: The Krasnoyarsk affiliate’s team won City Cup and the
All-Baltika team won first prize in the Union of Industrialists and
Entrepreneurs Cup of the Nevskiy district in St. Petersburg. In 2010,
more than 1,000 Baltika employees took part in sports events.

Occupational Safety and Health

The company pays great attention to organizing workplaces
and ensuring the safety not only of its workers but also those
employed by subcontractors.

Manufacturing workshops are equipped with high-
tech equipment that undergoes regular technical checks.

PaboTHWKam npefoCTaBNA0TCA MOAEPHU3UPOBAHHDIE Crie-
LloAexaa 1 06yBb, B TOM YUCNE CBEPX 003aTeNbHbLIX HOPM,
CpencTBa UHANBWUAYANbHOW 3aLLUThI, MOKOLLME U Ae3UH(K-
umMpytoLLme cpeacTea. B noMeLLeHUAX U HA MPOM3BOACTBEH-
HbIX Y4aCTKax Ans COTPYAHWKOB YCTAHOBMEHbI KYNepbl C nu-
TbEeBOI BOJION.

Ha perynsipHoit 0CHOBe NPOBOAATCS NPOBEPKU COBIIOae-
HUS MPaBUN 0XpaHbl TpyAa Pa6OTHUKAMMW U JHW KOMMNJIEKC-
HOW 6e30MacHOCTM TPpyAa.

[lns KOHTpONS COOTBETCTBMA TPe6OBAHMAM 3aKOHOdA-
TeNbCTBA B 06/12CTN 0XPaHbl TPYAR, NPOMbILLNEHHOI, NoXap-
HOM 6e30MacHOCTM U rPpaXXAaHCKON 060pOHbI B KoMnaxuu
8 2010 rogy ucnonb3osanacb 3hPeKTUBHAA NPAKTUKA B3aUM-
HOr0 ayauTa, NPOBOAUMOr0 COTPYAHUKAMU OAHUX (hMNNanoB
B Apyrux ounuanax Komnaunuu. Kpome toro, 6o paspa6o-
TaHbl M0KA3aTeNN OLEHKN AeATeNbHOCTY 3aBO0B M0 BbINOS-
HEHWO HOPM W MPaBWN 0XPaHbl TPYLA, NEPECMOTPEHbI KOpMo-
paTuBHbIE HOPMbI 6ECNIaTHOI BbIAAYM CMELNanbHON 0LeX-
[Ibl, CNeLnanbHon 06yBM U APYTrUX CPELCTB UHAMBUAYANbHON
3aLLMTbI, CO3[aHA CUCTEMA CAMOOLIEHKM BbINOMHEHNS HOPM
1 NpaBun OXpaHbl Tpyaa.

Xopolune Nnpon3BOACTBEHHbIE NOKA3aTeIM HEMANO 3aBW-
CST He TONbKO OT NPopeccuoHann3ma paboTHUKOB, HO 1 OT UX
(puanyeckoit opmbl, 340p0BLA U 6OAPOr0 HACTPOEHUS.
No3ToMy, HECMOTPS Ha NOBbILLIEHUE AKLIM3A HA NUBO, U3-32
kotoporo 2010 rog 6b1n TPYAHbLIM AN NMMBOBAPEHHON 0Tpac-
nn, «bantuka» nnaHUpyeT COXpaHUTb B NMOSHOM 06LEME CO-
LManbHble NbroThl M 06ecnevnBaTb BCEM COTPYAHUKAM OM-
HaKOBble KOMMEHCaLun 1 NPEUMyLLECTBa, BHE 3aBUCUMOCTH
0T permoHa ux pabotol. A

Workplaces have modern office equipment. Working and liv-
ing conditions in working areas are controlled in terms of light-
ing, dust concentration, noise, ventilation and so on.

The workers are provided with re-designed uniforms and
shoes, including extra personal protective equipment, deter-
gents and sanitizers. Premises and production floors used by
employees are equipped with hot- and cold-water dispensers.

OSH checks and Days of Integrated Safety at Work are held
regularly.

In 2010, the company used the effective practice of mutual
auditing by employees of one branch in another branch to con-
trol compliance with legislation in the field of OSH, industrial
and fire safety and civil defence. Moreover, performance in-
dicators concerning OSH rules and regulations have been de-
veloped for plants. Corporate guidelines for providing free uni-
forms, special shoes and other personal protective equipment
have been revised; a system of self-evaluation for compliance
with OSH rules and regulations has been created.

Good performance indicators depend significantly both on
staff professionalism and on their physical fitness, health and
positive attitude. That is why, despite an increased excise on
beer which made 2010 difficult for the brewing industry, Baltika is
planning to fully maintain benefits for its employees and to en-
sure all its staff have equal compensation and privileges regard-
less of the region they work in. 1A
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0AO «POCJIABJIbCKUN
BATOHOPEMOHTHbIN
3ABO[» // 0JSC
ROSLAVLSKY
CAR-REPAIR FACTORY

BbicokoTeXHONOrM4YHOE NpeanpuATHe (0CHOBAHO

B 1868 roay), pacnonararowiee cepbe3Hoi MaTepUanbHo-
TEXHU4YecKoi 6a30M, KBaNU(IULUPOBAHHBLIM NEPCOHANIOM,
No3BONAOLMM BONNOLLATb B XU3Hb HOBbIE pa3paboTky,
HaYuHas ¢ MHXEHePHOro 3ambiciia U 3aKaH4uBas
roToBoil npoaykumen. Paboraer B cthepe pemoHTa
Xene3HoA0pP0oXHOro NOABWKHOIO COCTaBa, HOBOr0
BaroHOCTPOEHHS, U3rOTOB/IEHNSA BarOHHbIX 3aNaCHbIX
yacteil n komnnektyrowux. B 2006 rogy 3aBofom nonyyeH
CepTUhMKaT COOTBETCTBMUSA, BbIAAHHBIA Peructpom
cepTUhMKaL M1 Ha XeNle3HOA0POXHOM TpaHcnopTe,

Ha npaBo cepuitHOro NPOM3BO/CTBA NONYBAroHOB.

YEPHSIK

roPun
AJIEKCAHAOPOBUY
reHepanbHbIA

HAvpekTop

YURY
CHERNYAK
Director general

This high-tech enterprise (founded in 1868) has a

solid infrastructure and a qualified workforce that makes it
possible to implement new developments starting from
the engineering idea and ending with finished products. Its
core expertise is repairing railway rolling stock, building
new railway cars and spares and components for them.

In 2006, the plant obtained a certificate of compliance
from the Railway Transport Certification Register that
grants it the right for commercial production of open cars.

3[10POBbE
PABOTHUKOB -
3AJIOr YCNELLHOIo
PA3BUTUA
NPEQNPUATUR

EHTUPOBAHHbLIM NPEANPUATUEM.

OfHOIA 13 COCTABASAIOLLNX NONUTUKIA 33aBOAA ABNSA-
eTCs OXpaHa 3[0p0Bbs PABOTHUKOB. [pMOPUTET B 3TOM Ha-
MnpasneHun — NpOBeAeHNe NpeaynpeauTeNibHbIX Meponpus-
TWiA, HaNPaBMEHHbIX HA OXPaHy 340POBbA U NPODUNAKTUKY
3a60s1eBaHUN HAa pabo4em MecTe.

Ha 3aBoje Ha NPOTSHXKEHUM MHOTUX JIET CYLLECTBYET Mpo-
rpamma, HanpasneHHas Ha COXpaHeHue 340p0BbsA PabOTHU-
KOB 3aB0fia, NMOAMEPXKY 340p0BOro o6pasa XusHu u obec-
neyeHue 6e30MacHOCTU Tpyaa.

Paspa6oTaHa v npejcTaBneHa B KOJIJIEKTUBHOM [JOrOBOPe
OAQ «Pocnaenbckuit BP3» cuctema coumanbHON noaaepxku
PabOTHWKOB NPELANPUATUS, KOTOPAs BKIOYAET CoLManbHbIe ra-
paHTUK paboTHUKAM M NEHCMOHEpaM 3aBOAA, B TOM Yucne [0-
MOSIHUTENbHOE MEHCUMOHHOE 06ECNeYeHe Yepes Herocymapc-
TBEHHbI NEHCUOHHBIN (hoHS, «bnarococTosHme», 06y4eHue,
CTpaxoBaHme, CaHaTOPHO-KYPOPTHOE NIeYeHME, a TaKxKe 0TAbIX
11 03[0POBIIEHIE PABOTHUKOB 3aBOAA M UX CEMEIA, IEHCMOHEPOB.

OAO «Pocnaenbckuit BP3» aBnsetcsa coumanbHo-0pu-

EMPLOYEE HEALTH
GUARANTEES SUGCESSFUL
ENTERPRISE DEVELOPMENT

oslavisky Car-Repair Factory is a socially oriented en-
terprise with protection of employees’ health consti-

tuting part of its policy. The priority in this area is ac-
tivities aimed at protecting health and preventing diseases in
the workplace.

The factory has implemented a programme of occupational
health for many years, promoting a healthy lifestyle and en-
suring occupational safety.

A social security system for enterprise employees devel-
oped and included in the collective agreement at Roslavisky
Car-Repair Factory provides social guarantees to workers
and retired workers, including additional pensions through
the nongovernmental pension fund called Blagosostoyaniye
(Wellbeing), training, insurance, treatment at sanatoriums and
holiday resorts as well as holidays and health activities for fac-
tory employees and their families and pensioners.

The factory has a modern health centre on its grounds
which offers a range of medical activities aimed at protecting



Ha Tepputopun 3aBoja oyHKUMOHMPYET 34paBnyHKT, 0C-
HALLEHHbIA HeobXxoanMbIM 060pyaoBaHnem. OH obecneym-
BaeT NPOBEJeHNe KOMNIIeKca MeAULMHCKUX MEPONPUSTUNA,
HanpaseHHbIX HA 0XPaHy 340P0BbS PABOTHUKOB, UX TPYAOC-
NoCco6HOCTU U NPOeccuoHanLHoro gonronetus. B agpas-
MYHKTE NPOBOLATCS €XerofHble KOMMNIIEKCHbIE 1 LieNeBble
MeANLUHCKUE OCMOTPbI, BAKLIMHALMA, CEAHCLI (PUTOTEpA-
MUK, CaHUTapHO-NPOCBETUTENIbHAsA paboTa no npounak-
TUKe HapkomaHuu, Ty6epkynesa, BUY, ClOa n gpyrux
3a6onesaHui.

lMpennpuaTe Ha NPOTSXKEHUM 6 NET eXKEero4HO 3aKIYa-
€T [0roBopbl JO6POBONLHONO MEAMLMHCKOr0 CTPaxoBaHus,
B PaMKax KOTOPbIX PaBOTHUKW UMEIOT BO3MOXHOCTb MOMy-
YWTb JOMONHUTENbHYIO 6ECNNATHYI0 MELULIMHCKYH NOMOLLb.
OHa BKNto4aeT B ce65 NpoBefeHNe KOMNNEKCHbIX EXKEr0AHbIX
11 BHEO4EPEAHbIX MEAULMHCKIX OCMOTPOB, AMArHOCTUYECKNE,
nabopaTopHble U UHCTPYMEHTASbHbIE UCCNeJ0BAHMS, KOH-
CyrbTaunuu cneumnanmcTos, peabunurayuoHHO-BOCCTaHOBM-
TeJIbHOE NeYeHne, CTOMATONOrNYECKYH0 NOMOLLb, 3KCTPEHHYIO
1 NIAHOBYI rOCNUTANN3ALNIO B MEJULIMHCKIE YYpexXeHNs
CmoneHcka, bpsHcka, Mocksbl. Kpome Toro, npeanpustue
B pamkax 406pOBOJIbHOIO CTPAXOBAHUA CTPAXYeT CBOMX pa-
GOTHUKOB OT HECHACTHbIX CNy4aes B 6bITY 1 OT 3260/1BAHMIA.

&8

1D i M
s MPUBET Y‘JACTHC,V"E'::
485 pencrnuEckord OB

= KEnE3HOAOPOXKH

\osEHCKOr0 OTAENEHYS MOCKOBCKOM KA.

employees’ health and fitness and at extending their working
life. The health centre carries out annual general and target-
specific medical checkups, vaccinations, phytotherapy ses-
sions and educational work to prevent drug addiction, tuber-
culosis, HIV/AIDS and other diseases.

Over each of the past 6 years, the enterprise has signed vol-
untary medical insurance contracts which give the employ-
ees access to additional, free medical assistance. Such assis-
tance includes comprehensive annual and emergency medical
examinations; diagnostic, laboratory and instrumental tests;
specialist consultations; rehabilitation and restorative treat-
ment; dental services; and emergency and planned hospitaliza-
tion at medical institutions in Smolensk, Bryansk and Moscow.
As part of the voluntary insurance scheme, the company in-
sures its employees against domestic accidents and diseases.

The enterprise annually provides treatment and rehabili-
tation at sanatoriums and holiday resorts; holidays and rest
for employees, members of their families and retired factory

MNpennpusTie exeroiHo OPraHn3yeT CaHaTOPHO-KypopT-
HOE U peabunuTaunoHHOoe NeYeHne, 0340POBIEHNE U OTAbIX
pa6OTHMKOB W YNIEHOB UX CEMEN, MEHCUOHEPOB 3aB0Ja B Ca-
HaTopUAX, NPOPUIAKTOPUAX, NAHCUOHATAX M LPYTUX YYpex-
[eHUsAX 030POBJIEHUA U OTAbIXA, @ TAKXKE TYPUCTUYECKUE
M0e3JKK, BKIH04aA 3apy6eXKHbIE TypbI.

Mo gaHHbIM 2010 roga:

* PabOTHWKU U BeTepaHbl 3aBoja NpoLUnN 0340p0OBNe-
HMe B caHatopusax: «MOCKOBCKMIA Xene3HOA0p0X-
HUK» B ropoje XocTa, B caHaTopusx «[1pxxeBanbckoe»,
«[onoeska» CMONEHCKON 06MacTu, B CaHaTOpusX pecnyo-
nmkn benapyce «HOHOCTb», «[puaHenpoBCKNin», «BecTa».
B anBape — 43 paboTHMKA 3aBOJA U UX JETW COBEPLLMN
9KCKYPCMOHHYIO N0e3aKy B «3amku benopyccun».

« B okta6pe — rpynna pa6oTHUKOB 3aB0JA OTAOXHYNa

B YepHoropum Ha 6epery AIpnaTu4eckoro Mops.

« [leTn pabOTHUKOB 3aBOA NPOLUNN 03[0POBJIEHNE B Ca-
HaTopuax-npounakTopusax CMONEHCKOW 06nacTu:
«lonoeska», «KpacHblit 60p», «[pXKeBaNbCKOe», a TaK Xe
B ropoge Tyance B caHaTopuu «OpfieHOK».

[puHMMan BO BHUMaHUE HEPA3PbIBHYIO CBA3b MEX-
[y 300p0BbeM pPabOTHUKOB 3aBOja U yCnewHon pa6o-
TOW NpeAnpuATAs, PYKOBOLCTBO COBMECTHO C NEPBUYHOM

employees at sanatoriums, preventative centres, holiday ho-
tels and other health and recreational institutions, as well as
tourist trips, including trips abroad. In 2010:

- employees and retired employees were treated at the
following sanatoriums: Moskovsky Zheleznodorozhnik in
the town of Khosta; Przhevalskoye and Goloyevka in the
Smolensk region; and Yunost, Pridneprovsky and Vesta in
the Republic of Belarus.

- in January, 43 employees and their children went on a
sightseeing tour of the “castles of Belarus”.

« in October, a group of the factory’s employees had a
holiday on the Adriatic coast in Montenegro.

- the children of the factory’s employees went to
sanatoriums and preventative centres in the Smolensk
region’s Goloyevka, Krasny Bor and Przhevalskoye, and
at Orlyonok sanatorium in the city of Tuapse.

Aware of the close link between employee health and success-
ful company operation, the management — jointly with the trade
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nNpogco3HOMN opraHn3aumen obecneynBaet passuTne
1 NOJLEPXKY MacCoBOM (hU3NYECKON KYNbTYPbI U CNOPTa.
MpoBoAATCA DU3KYNLTYPHO-03L0POBUTENIbHbIE 1 CMIOPTUB-
HO-MACCOBbIE MEPONPUATUSA, NpONaraHAMPYeTCs 3L0POBbIil
06pas Xu3Hu.

Ha nocToAHHOM OCHOBE 3aBOACKAs KOMaHAa NpuUHUMAeT
y4acTue B 3UMHUX 1 NeTHUX CnapTakmaaax Xene3HoA0poX-
HUKOB 1 cnopTueHbIX urpax 0AQ «PXK[».

2009 rop. Mepsble Beepoccuinckue «MonofexHble
nrpsl-2009» B Mockse B cocTaBe COOPHON CNOPTUBHO-MO-
NOAEXHOI KoMaHgbl TepkoMa CMONEHCKOr0 OTAeNIeHNS
Mockosckoii xxenesHoit goporu OAO «PXX[» npuHsanu yyac-
Tve 1 3aHann 1-e mecto no «CUHXPOHHOMY MHOrO60pbLIO»
1 B 06LLEM 3a4eTe.

2010 r. Ha 9-it 3umHen CnapTaknage xene3HoLopoX-
HUKOB CMOneHCcKoro otaeneHns MOCKOBCKOI XeNe3Hol
LOPOTYM 3aHANU NPU30BOE MECTO MO CReyoLWmnM Bugam
CMOPTA: HACTONILHOMY TEHHUCY, AAPTCY, CTPenb6e, NbiX-
HOU acTachete. B coctase c60opHON TeppuToprnanbHoro
KomuTeTa npodcot3a Ha CMONEHCKOM OTAENeHUN
MOCKOBCKOW »Xene3Hon AOPOrK NPUHANKU yyacTue
B cnopTusHbIxX urpax 0AQ «PXX[O» — «CnopT nokone-
HWA» 1 3aHANN 5-€ MECTO.

union cell — seeks to develop and support mass physical exercise
and sports activities. Physical activities, health and mass sport-
ing events are organized, and a healthy lifestyle is encouraged.

The factory’s team invariably takes part in the winter and sum-
mer Spartakiads (Olympic-style contests started by the Soviet
Union) of railway workers and in the RZhD Sports Games.

2009: At the First All-Russian Youth Games-2009 in
Moscow, the youth sporting team of the territorial commit-
tee of the Smolensk Branch of the Moscow Railway of RZhD
won first place in the synchronous multi-athlon and in the
overall standings.

2010: Our team won prizes in the following disciplines at
the IX Winter Spartakiad of the Smolensk Branch of Moscow
Railway: table tennis, darts, marksmanship and cross-country
skiing relay. As part of the Territorial Trade Union Committee
of the Smolensk Branch of the Moscow Railway, our team
took part in RZhD Sports Games’ “Sport of Generations” and
won fifth place.

CnopTueHas komanaa OAQ «Pocnasnbckuit BP3» pery-
NSPHO NPUHUMAET Y4acTue 1 3aHUMAET NPU30Bble MECTA B F0-
POACKNX KOMAHIHbIX W IUYHBIX COPEBHOBAHMSAX CPeau npo-
13BOJCTBEHHbIX KONIEKTUBOB, B NEPBEHCTBE N0 BONEN60NY,
6acket6ony, ctput-60ny, nynesoit CTpens6e, B IErkOaTNETH-
4eCKOoil 3cTadheTe, B NIbKHbIX FOHKaX.

3aBOACKNE MONOAEGXKHbIE KOMaH/b! HEOAHOKPATHO NpuU-
HUMaNU y4acTue B TYPUCTUYECKUX CNETax KeNe3HOLopoX-
HUKoB CMoneHckoro oTaeneHns MoCKOBCKOI Xene3Hoii 4o-
poru, 3aHnmas npu3oBble MecTa.

Ha npeanpuatum nmeeTcs He06X0ANMbIA CNOPTUBHBIN
MHBEHTAPb N1 TPEHMPOBOK 3aBOACKOI KOMaHAbl. B 3aBofc-
KOM 06LLEXNTIUMW, PACNOSIOXKEHHOM PALOM C 3aBOAOM, pabo-
TaeT TPEHAXEPHbIN 3aU1, FOe UMEKOTCS Pa3NNYHbIe TPEHAXe-
pbl U CHApAAbl AN TDEHUPOBOK (BeNnoTpeHaxep KetTnepa,
311eKTP0-6eroBas JOPOXKa, TPEHAXKEP- XKUM HOramu, cKa-
Mbsi «OnUMN», CKamMbs ¢ U3MEHSAIOLLMMCSA HAKMOHOM, Me-
LUOK, nana, CHapAAHbIe nep4aTku u ap.)

[ina pasBuTns 1 NOLLEPXKKU MACCOBOI (PUINYECKON KYNb-
Typbl 1 cnopTa B 2011 rogy LONOMHUTENBLHO NAHUPYETCS 3a-
KNIOYUTb [OrOBOPbI C PA3NUYHbIMU OPraHU3aLmMsaMU.

B MyHuumMnanbHOM y4pexaeHun «KynbTypHbIA LEHTP
pa3BuTuUa n TBopYecTBa «H0OUNERHbIN» NNAHMpPYeTCH

The sporting team of Roslavisky Car-Repair Factory regular-
ly takes part and wins prizes in city team and individual events
among industrial collectives, in the volleyball, basketball, street
ball, marksmanship, track and field relay and Nordic skiing events.

The factory’s youth teams repeatedly took part in tourist
rallies of the Smolensk Branch of the Moscow Railway and
won top prizes.

The enterprise has all the necessary sporting equipment to
train the factory team. The factory’s dormitory, located next
door to the factory, has a fitness centre with various training
gear (Kettler stationary bicycles, treadmills, leg bench press-
es, inclined Olympic benches, punching bags, sparring gloves
and exercise gloves).

As part of the drive to develop and support mass physi-
cal activities and sports, additional contracts are to be signed
with various organizations in 2011.

The training of men’s and women’s volleyball teams is to
be organized at the municipal Yubileiny Cultural Centre for



OpraHn3oBaTb TPEHUPOBKN MYXCKUX W XEHCKNX KOMaH[
no Bonenoéosy. Ha 6ase wkonbl Ne 10 ropoga Pocnasns op-
raHusyercs pa6ora cekLim no nynesom cTpens6e. PaboTHuKu
3aB0Ja CMOTYT NOCELLATb CEeKLMI0 HACTOMbHOMO TEHHMCA, Op-
raHW30BaHHYI0 B 3[aHI POCNaBbCKOro Xes1e3H040POXHOI0
TexHukyma — punuana MUNT. B nacTosLLee BpeMs KoMaHaa
3aB0/ia FOTOBUTCS K CMOPTUBHOMY Npa3aHuKy «CnopTuBHbIe
31MHUe urpsl Pocnaensckoro panoxa, nocesLleHHbIe 50-ne-
Tnto noneta FO. A. farapmHa B KOCMOC».

OAO «Pocnasnbckuit BP3» nmeet cBot 6a3y oTabixa
B IECHOI1 30He Ha 6epery pekn OcTep. Ha Tepputopum 6a3bl
HaxoaATCs NeTHUE JOMUKN Ans 0TAbIXa, 6aHs, BONen60bHas
nnowaaka, 6unbapa. PaboTHUKK 3aBoja ¢ YA0BOSIbCTBUEM
NpOBOAAT TaM CBOW BbIXO[HbIE AHU HE3ABUCUMO OT BPEMEHU
roga. EXkeroqHo B ieHb OTKPbITWSA JIETHEro Ce30Ha 1 B 4eCTb
[IHS XXeNne3H040p0XKHMKA MPOBOAATCSA MAcCOBbIE Bble3fbl pa-
GOTHUKOB BCEX CTPYKTYPHbIX NOAPA3JeNeHnii 3asofa Ha 6asy
OTAbIXa, e OPraHu3yTCs KynbTYPHO-MACcCOBblE Meponpus-
TWUS W CNOPTUBHbIE COPEBHOBAHUSA MEXAY NpeACcTaBUTENAMU
noapasfeneHuii 3asoja.

B uensx cosgaHus 6naronpusTHOro coumanbHo-ncuxo-
NOrnYecKoro Knumara, cnoco6CTBYIOLLEr0 ONTUMANbHOM
peanu3auun npodeccMoHanbHOro 1 IMYHOrO noTeHuuana

development and creative activities. A shooting group is be-
ing organized at School No.10 in Roslavl. The factory employ-
ees are free to attend table tennis workouts organized at the
building of the Roslavl Railway Technical School, which is a
branch of the Moscow State Railway Institute (MIIT). The fac-
tory team is currently preparing for the sporting event called
“Roslavl District Winter Games to Mark the 50th Anniversary
of Yuri Gagarin’s Space Flight.”

Roslavisky Car-Repair Factory has a recreation base in a
wooded area on the bank of the Oster River. The base has
summerhouses for rest, a sauna, a volleyball rink and billiards.
The factory’s employees enjoy their weekends there in all sea-
sons. Every year, to start the summer season and to mark
Railway Workers’ Day, employees of all the factory’s units
go to the recreation base, where cultural events and sporting
contests between the different factory divisions are organized.

To create a favourable social and psychological climate that
enables employees to fulfil their professional and personal

paboTHMKOB, hOPMUPOBAHNS MONOXUTESIbHOW MOTUBALUK,
MPOBOAMTCA Pa3HOHANPaBNIEHHAS NCUX0NOru4eckas paéo-
Ta: nponaraHfa ncuxonornYecknx 3HaHnit; MHAUBMLyanbHas
KOHCYNbTaTUBHAA paboTa no JIMYHLIM BONPOCAM; NEKLNOHHbIE
3aHATUSA C 31EMEHTAMU TPEHUHIOB U IeNO0BbIX UTP; 06y4eHne
paboTHMKOB NpuUemMam 1 cnoco6am camoperynauuu u camo-
pa3BUTMS, CEAHChI penakcauum.

Peanusaums nporpammsl «340p0BbE PAGOTHUKOB — 3an0r
YCMELUHOro passmTiA NpesnpusTMs» NoMoraer 0340p0Bne-
HUIO pPaBOTHIKOB 3aB0Ja, CNOCOBCTBYET CO3MaHNI0 CTabuSb-
HOT0 KONNEKTWBA, CNOCOGHOI0 PeLlaTh Camble CIIOXKHbIE MPo-
3BOJCTBEHHbIE 3a/ja4M.

Ha peanusayunio meponpuaTnii, HanpasJieH-
HbIX Ha yny4uieHue yCJ/I0BUA Tpyaa v o0340-
poBJieHue paboTHUKOB IO nporpaMme, TOJIbKO
B 2010 rogy 6b1710 HarpaB/ieHO OKOJ10 27 MJIH py6-
nen. B 2011 rogy 6yReT npoaosxeHo pa3Butme
nporpamMmmMsl y MaHNPyeTcsl 3aTpaTuTb OKOJ10
33 mnH pyébnen. W

potential and to create positive motivation, diverse psychologi-
cal activities are conducted, such as the spread of psycholog-
ical knowledge; individual consultations on personal matters;
lectures combined with training and business games; teach-
ing employees methods for self-regulation and self-develop-
ment; and relaxation sessions.

The implementation of the “Employee Health
Guarantees Successful Development of the
Enterprise” programme helps improve workers’
health and create a stable workforce capable of
tackling the most challenging production tasks.

In 2010 alone, about 27 million roubles has
been allocated for activities aimed at improving
labour conditions and health. The programme will
expand in 2011, with about 33 million roubles al-
located for the purpose. W
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KCAé-)fI'CI

®UJINAJI 0AO «KOHLIEPH
POC3HEPIOATOM>
«KOJIbCKAfl ATOMHAS
CTAHLUA> //

BRANCH OF CONCERN
ROSENERGOATOM

0JSC - KOLA NUCLEAR
POWER PLANT

MepBas u camas kpynHasa AJC, nocTpoeHHas

3a CeBepHbIM NONAPHLIM Kpyrom. fBnsetcs
rpagoo6pasyrwmum npeanpuaTMemM ropoga

MonsapHbie 3opn. OCHOBHOW NOCTABLUYMK 3NEKTPOIHEPruM
ans Mypmanckoi o6nactu u pecny6nuku Kapenus.
YucneHHocTb nepcoHana - 2 600 Yenosex.

OMEJIbYYK
BACUITUN
BACUJIbLEBUY
3amecTutenp

t . reHepa’sibHoro

AvpeKTopa —
AupekTop chunnana

VASILY
OMELCHUK
Kola NPP Director

\W )

The first and the largest nuclear power plant built
outside the Arctic Circle is the principal employer and the
mainstay of township of Polyarnye Zori. The plant is the
major energy supplier for the Murmansk region and the
republic of Karelia. The company employs 2,600 people.

OXPAHA TPY[JA
U NOAAEPXKA 3[10POBOI0
OBPA3A XU3HU -
BbIGLUUN NPUOPUTET
BE3OMACHOCTHU

onbckas A3C peluaeT 3afa4u B 06nacT o6ecneyeHns

KOXpaHbI Tpyaa v couManbHOM 3alnTbl NepcoHana nyTem

peann3aumnn KopnopaTnBHbIX COLNANbHbLIX MPOrpaMmm:

« 006ecneyeHne 6e30MacHOCTM NepcoHana Ha paboyem MecTe;
* NojJepXXKa 340P0OBOr0 06pa3a XU3H1 PaboTHNKOB.

O6ecneyeHue 6e30MacHOCTH
nepcoHana Ha paéo4yem mecTte

C 80-x rogoB Ha cTaHumMn pyHKUMOHMpYeT CucTtema yn-
paBfieHNs OXPaHOM Tpyaa, B KOTOPOM onpefeneHbl 0653aH-
HOCTW BCEro nepcoHarna ctaHuuu 0T paboyero [0 AMPeKTopa.
(Puc. 1. ®yHKunoHnposaxue CYOT)

Pesynbratom peanusauun Cuctembl SBASIOTCS: OLIEHKA CO-
CTOSAHUS paboThl NofpasfeneHunii u pa3paboTka Meponpus-
TWiA NO YCTPAHEHMIO HAPYLLIEHWIA.

B 2006 rogy npuHATO K PYKOBOACTBY WU UCMOJIHEHUWIO
«3assnenne OIVYIM «KoHuepH 3Heproatom» 0 NONMTUKE B
06nacTu oxpaHsl Tpyaa, o6ecnevyeHns npodeccmoHanbHom
6e30NacHOCTN 1 3L0POBbS PAGOTHUKOB», Ie OCHOBHbIM

OCCUPATIONAL SAFETY
AND HEALTH AND THE
PROMOTION OF A HEALTHY
LIFESTYLE ARE OUR TOP
SAFETY PRIORITIES

he Kola Nuclear Power Plant is meeting the challenges of oc-
Tcupational health and safety and the social protection of its
staff by implementing corporate social programmes:
« Ensuring safety at work;
« Encouraging the healthy lifestyle of workers.

Ensuring Safety at Work

Since the 1980s, the plant has been running an occupational
safety and health management system which determines the re-
sponsibilities of all staff, from a shop-floor worker to the director.

Implementation of the system results in the performance as-
sessment of divisions and the development of measures to elim-
inate violations.



NPUOPUTETOM BbICTYNAET — 06ECNEYeHNe COXPAHEHMUS XKN3-
HU 1 340POBbS PABOTHUKOB.
Mo pesynbratam pa6oTbl B 2007-2010 rr. He 66110 3aperuc-
TPUPOBAHO HU OHOM0 HECHACTHOrO Cy4as Ha NPOM3BOACTBE.
daKTnyecKue 3aTparbl HA BbINOSIHEHWE MEPONPUATUIA B 06-
nacTu oxpaHbl Tpyaa Ha Konbckoii A3C 8 2009 rr. coctaBu-
nn 263,295 mnx pyeé.

O6y4yeHune nepcoHana

B 1987 rogy Ha Konbckoii A3C ans noaroToBKM cneuma-
NUCTOB 1 NOAJEPXaHUs UX NPOGeCCUOHANBHOIO YPOBHS 6bIN0
€03[aH0 y4e6HO-TpeHNPOoBOYHOE nofpasaeneHue (YTI1), ocHa-
LLIEHHOE CaMbIMK COBPEMEHHbLIMM TEXHUYECKMMU CPEACTBAMM,
KOTOpPble pa3paboTaHbl creyuanbHo Ans 6510K0B KofibCKoi
A3C. Cpeam HUX eCTb U MyNLTUYHKUNOHANBHBIA TPEHAKEP
Lns 06y4eHns nepcoHana nepeomn o4epeau, 1 nonHomacLLTas-
HbI TpEHXep 6NOYHOrO LLUTa YrIpaBneHus BTOPOil 04epea,
KOTOPbI NO3BOJISET CMOENMPOBATh NII0OYI0 CUTYALMIO B pe-
aNbHOM MacLUTa6e BPEMEHM C YHETOM BCEX HELUTATHbIX CUTY-
auwii. B YTT1 1 BO BHELUHWX y4EOHbIX OpraH13aLmsx B Te4eHue
rofa NpoxoamuT 06y4eHMe NpakTu4eckn Becb nepcoHan KA3C.

lporpamma noAroToBKK NepcoHana no3sonseT NoAaepXu-
BaTb HA BbICOKOM YPOBHE NpOCheccroHanu3M paboTHUKOB, a

onal safety and health
agement system:

| cTyneHb

Il cTyneHb
Il cTyneHb
IV cTyneHb

In 2006 the plant adopted and started to implement the
Statement of The Federal State Unitary Enterprise “Energoatom”
Concern on Promotion of Occupational Safety and Health of Staff,
prioritizing workers’ life and health protection.

From 2007-10 not a single industrial accident was registered.

In 2009, actual costs on occupational safety and health activi-
ties at the Kola Nuclear Power Plant amounted to 263,295 roubles.

Staff Training

In 1987, the Training Division was established at the Kola
Nuclear Power Plant to prepare staff and to maintain their pro-
fessional level. The Training Division is equipped with the most so-
phisticated technical aid developed specially for the Kola Nuclear
Power Plant units, including a multifunctional simulator to train
core and support staff and a full-scale simulator of the secondary
unit control board which allows the modelling of any situation in
real time taking into account all contingency events. Aimost all em-
ployees of the Kola Nuclear Power Plant are trained in the Training
Division and external training institutions throughout the year.

TaKKe 3aHNMaTb NPU30BbIE MECTA B KOPNOPATHUBHBIX KOHKYPCAX
Cpeny aTOMHbIX CTaHLMIA: «JTy4Lumit no npodpeccun», «Ha nyy-
LUIME 3HAHUA NPaBUIT OXPaHbI TPYAA CPEAN aTOMHBIX CTAHLMMA».

Moppepxka 340poOBOro
ob6pa3a XX1U3HU PabOTHMKOB

Ha A3C ans paboTHWKOB CO3[aHbl KOM(OPTHbIE YCIOBNA
INS NoALepXKM 3L0POBOro 06pa3a XU3HN 1 3aHATUIA Cnop-
TOM. PaBOTHUKN UMEIOT BO3MOXHOCTL GeCniaTHO NoceLlath
TPEHaXePHbIN 3aJ1, NbDKHbIA CTAIOH C OCBELLEHHOI TPaccon,
y4e6HO0-peabunuTaLMOHHBIN LIEHTP CO CMOPTUBHbLIM 3a510M. B
2002 rofy cTaHums nofapuna ropofy KpbITbli Nef0BbIA CTa-
QNOH, rae 6ecnnaTtHo TpeHmpyeTcs coopHas komaHaa A3C no
XOKKeto «Konarom», a 3a He3HaYMTENbHYI0 Nnaty — OpraHu-
30BaHbl MACCOBbIE KaTaHWS HA KOHbKAX Jns XUTeeil ropoaa.

3aHATIS CNOPTOM MOTMBUPYIOT PABOTHWKOB CTAHLMM y4ac-
TBOBATb B COPEBHOBAHUAX, OOUBATLCS NOCTABIIEHHbIX Lienei
1 BECTU 3[0POBbI 06pa3 XM3HN. B HacToALLee Bpems CyLLec-
TBYET CBblLLe 35 BUOB CNOPTA, MHOXECTBO KPY>KKOB, KIy60B
no uHTepecam, cekuuin. B 2010 rogy cnoprcmenamu Konbckoi
A3C 3aBoeBaHO 0K0no 40 Ky6KOB 32 No6ey 1 NPM30BbIE MecTa
B Pa3NNYHbIX COPEBHOBAHUAX. Camblil MACCOBLIN BUA COpTa —
CTpenb6a: exxeroaHo NpUHUMALOT y4actue 6onee 300 Yenosex.

Hauny4wueii oLeHKOM peannsayum nporpaMmbl CRyXuT
CHUXeHWe YPOBHA 3a60N1eBaeMOCTU CPeamn PabOTHUKOB.

Kosnbckass A3C cTabusiibHO BXOAUT B TPOUKY
npu3sepos koHkypca «Jlydwasa A3C Pocenn», kak
OfHa M3 JIy4LUMX MO rokasaTtesiiMm 6e30rnacHocTy,
yCTONYNBOW PaboTbl N IPHPEeKTUBHOCTH MPOnN3-
BOACTBa cpeaun aTOMHbIX cTaHUmi Poccun. Wi

The staff training programme makes it possible to maintain a
high professional level of workers and to win prizes in corporate
competitions between nuclear power plants in categories such as
The Best Professional and The Best Knowledge of Occupational
Safety and Health Rules among Nuclear Power Stations.

Encouraging Healthy Lifestyle of Workers

There are comfortable facilities for supporting healthy lifestyle and do-
ing sport at the nuclear power plant. The workers have free admission to
the gym, a ski stadium with a lit skiing run and a training-rehabilitation cen-
tre with a sports hall. In 2002, the plant presented the town with an indoor
ice rink where sports teams of the Kola Nuclear Power Plant are training
free of charge and where the town citizens can go skating for a trifling sum.

Sports activities motivate the plant employees to participate in com-
petitions, to achieve desired goals and to have a healthy lifestyle. There
are presently more than 35 kinds of sports, a variety of interest groups
and clubs, and sections. In 2010, sportsmen of the Kola Nuclear Power
Plant won 40 prize cups in different competitions. The most popular
sport is shooting: More than 300 people take part in it annually.

The best indication of the programme’s successful imple-
mentation is the decreased morbidity rate among employees.

The Kola Nuclear Power Plant is constantly one of the
three prize winners in “The Best Nuclear Power Plant in
Russia” competition for being among the Russian nu-
clear power plants having the best indicators of safety,
work sustainability and production efficiency. [ /]
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OTKPbITOE AKUMOHEPHOE OBWECTBO
"MAFHUTOIMOPCKUIA METAJIJTYPTMHECKUA KOMBUHAT"

0AOQ «MATHUTOrOPCKWK
METANNYPITUYECKNA
KOMBWHAT> //
MAGNITOGORSK IRON
AND STEEL WORKS 0JSC

0AOD «MMK> sBnSeTcs 0AHUM U3 KPYMHENLIUX MUPOBBIX
npoussoauTesnei cTann. AKTUBbI KOMNaHuu B Poccuu
npeacTaBNAT co060/ KPYNHbIA METanaypruyeckui
KOMMNJIEKC C NOJIHbIM NPOU3BOACTBEHHBIM LIUKIIOM.

B 2010 r. gong KOMNaHWW B NPOM3BOACTBE
meTannonpokara B P® coctasuna 17 %.

Mpopykuus 0A0 <MMK> peanusyertcs B 60 cTpaHax
mupa. YucneHHoctb paborarowmx 01.01.2011 r.

B MaTepUHCKOM KoMnaHuu - 21475 yenosek,

I'pynnbi 0AO «MMK> - 60 312 yenoBex.

PALUHUKOB
BUKTOP
DUTTUTTIOBUY
lpeacenarens
CoBeTa ANpPeKTopoB
OAO «MMK>»

VICTOR
RASHNIKOV
Chairman of MMK
Board of Directors

0JSC MMK is one of the world’s largest steel producers.

MMK’s plant in Russia is a large fully integrated steel-
producing complex. In 2010, the company accounted
for 17 percent of all rolled steel production in Russia.

MMK’s products are exported to 60 countries worldwide.

The parent company employs 21,475 people and MMK
Group employs 60,312 people as of 1 January 2011.

3[10POBbLE
METAJIIVPTOB
MATHUTKHU

TaTyc rpagoo6bpasytoLLero npeanpusaTus BO-MHOroM
COHpe,uenﬂeT npuoputeTsl Egunoit KopnopatmeHoii
CouwanbHoin Monutuku Mpynnsl OAQ «MMK».

B TeueHne fecatunetunii peannsyertca agantupyembli
K COBPEMEHHbIM 3aKOHOAATENbHBIM 1 3KOHOMUYECKUM YCIO-
BUAM NpOeKT «3gopoBbe meTtansnypros MarHuTku»
(manee NpoekT), 0CHOBHOE HanpaBeHne KOTOPoro — Npogou-
nakTn4yeckas pabota co BCEMW KaTeropusmu paboTHUKOB.

Llens lMpoexTa — cOXpaHeHWe 340P0BbS PABOTHMKOB.
OcHoBOMoNaratoLMii NPUHLMN — OLEHKA 1 yNpasneHne npo-
theccroHanbHbIMK puckamm (M1P).

[nsa peanusaumn Mpoekta pazpaboTaHs! Lenesble Npo-
rpammbl ¢ y4eTOM [eiCTBYIOLLEro 3aKkoHoaaTenscrea PO,
nokasarenei 340pOBbA METANYProB, (PUHAHCOBbLIX BO3MOX-
HOCTEN rpynMbl KOMNAHWA.

C 1996 r. pazpaboTaHa u peanu3oBaHa MofeNb rocyaapc-
TBEHHO-4aCTHOIO NAPTHEPCTBA B CADEPE OXPAHbI U MEAULMHBI
TpyAa nyTem co3gaHus ABTOHOMHOI HEKOMMEPYECKON op-
raHn3aumum «MGCY agmuuuctpauuu r. Marsutoropcka n OAO
«MMK> (nanee MCH) ¢ ropoAckum LieHTPOM npodnatonoruu.

[ins pa3paboTku Lenesbix nporpamm lpoekTa u oLeHKN
UxX 3h(PeKTMBHOCTU B OCHOBHbIX Liexax Komnaxum nposefieHa
OLIeHKa KOMMJIeKca COLManbHO-NCUX0NOrMYecKUxX akTopos
B NPOLIECCe TPYAOBON eATENIbHOCTM C NPUMEHEHUEM MHOTO-
(pakTOPHOro AUCMEPCUOHHOM0 aHann3a.

HEALTH OF MAGNITKA’S
STEELWORKERS

Social Policy of MMK Group are established by its status
as the principal employer and the mainstay of the city.
The “Health of Magnitka’s Steelworkers” project (herein-
after referred to as the Project) has been implemented for de-
cades. It is adjustable to modern legislative and economic con-
ditions and it focuses on preventative work with all categories
of workers.
The Project is aimed at maintaining workers’ health. It is
based on the principle of risk assessment and its reduction.
To implement the Project, target-oriented programmes have
been developed in accordance with the existing RF legislation,
steelworkers’ health indicators and funds available to MMK Group.
Since 1996, a model of public-private partnership in the
sphere of OSH has been developed and implemented by cre-
ating the Autonomous Non-Profit Organization for the Medical
Sanitary Unit of Magnitogorsk City Authorities and 0JSC MMK
(hereinafter referred to as MSU) including the city centre of
occupational pathology.

To a large extent, priorities of the Common Corporate



MonyyeHHble AaHHbIE NO3BONUAM ONPEAENUTb YNPaBNsLO-
L1e BO3[EACTBUS M ONTUMANbHbIE CLEHapNK, Ha OCHOBAHNN
KOTOPbIX 6bINN pa3pa6oTaHbl BeayLUMe NPOrpaMMbl NPOEKTa.

Beayuwume MNMporpammsbl MNpoekTa

1. MporHo3supoBaHue BO34eNCTBUSA
BpeaHbIX (haKTOPOB yC/I0BUI TpyAa

Ha 3fj0poBbe paboTHUKa n onpepeseHne
npogheccnoHasnibHbIX PUCKOB Pa3BUTUS
npodpeccuoHanbHbIX 3abosieBaHNI

un 6051e3HeN, CBSA3aHHbIX C paboToMu,

no pesynbratam aTtrectaynm paboymx mect
(APM) n npon3BoacTBEHHOro KOHTPOJIS.

[laHHas nporpamma peanusyercs ans oLueHKU 3pdeKTus-
HOCTW MOZEPHI3ALMN NPOM3BOACTBA C TOYKN 3PEHUS YITyuLLIe-
HWA ycnosuid Tpyaa. B atux uensx no gaHHsIm APM B nogpas-
penennsax OAQ «MMK» aHanuaupyeTcs pacnpeaeneHine pa6o-
4UX MECT N0 Knaccam ycnosuii Tpyaa. OBHUM 13 pesynbTaTos
NPOBEAEHHbIX MeponpusATHiA aBunace nukengauus s 2007 r.
pab0o4ux MecT 4-ro Knacca BpeHOCTH.

CoBmecTHO co cneumanuctamm HUW meanumHbl Tpyaa
PAMH paspa6oTaHa MeTofuKa UHTErpanbHOI OLEHKM YCIIOBNIA
Tpyaa. [Ins OLeHOK 1cnonb30oBaHa KOMMbIOTEpHas Nporpam-
Ma «0ueHKa nHgekca npodeccuoHanbHoro pucka (OUMP)»
(http://neurocomp.ru/cgi-bin/risk/start.py).

B TeueHne nocnegHux 10 net OAO «MMK» ocyuiect-
BWJT MHBECTULIMN B TEXHNYECKOE NEPEBOOPYKEHNE OCHOB-
HbIX CPELCTB U TEXHONOTMYECKYI0 MOAEPHU3ALMIO B Pasme-
pe 6onee 7,5 mnpa aonnapos CLUA. KanutanbHble BNOXEHUS
NO3BOAWAN JOCTUrHYTL MOBbILIEHNS KA4eCTBA BbIMyCKagMOi

A complex of social and psychological factors at work was
evaluated in the company’s production departments, and a
multiple-factor analysis of variance was carried out to devel-
op target-oriented programmes of the Project and to evalu-
ate their effectiveness.

The findings made it possible to consider administrative action and
best scenarios as the basis for designing key Project programmes.

Key Project Programmes

1. Forecasting the Impact of Hazardous
Working Conditions on Workers’ Health
and identifying professional risks of
occupational and work-related diseases
based on attestation of work places
(AWP) and industrial control.

This programme aims to evaluate efficiency of production
modernization in terms of improving working conditions. To
achieve this, working conditions classes were analyzed in di-
visions of MMK based on the data of AWP. One of the results
achieved is that, in 2007, work places with fourth-category
harmful contaminants were eliminated.

MMK in cooperation with the Scientific-Research Institute
for Occupational Health affiliated with the Russian Academy of

NPOLYKLNN, CHUXEHWUA 3aTPaT Ha ee BbIMYCK, NOBbILLEHUS NPO-
W3BOAMTENTIbHOCTU TPYAA U 3HAYUTESTbHOIO YIy4LLEHMS YCIIo-
BMIA TpyAa nepcoHana.

2. Mporpamma «CrinHa 6e3 6051u»

B metannypruu yaensHslil Bec npoh3abonesanuii, Ces-
3aHHbIX C BO3JENCTBUEM (PU3NYECKUX NEPerpy3ok u ne-
peHanpsXXeHWeM OTAENbHbIX OPraHOB U CUCTEM, COCTaBMN
35,15% (obwepoccuinicknit — 18,54 %). IKOHOMUYECKUIA
ywep6 coctasnsaetr 105,82 mnH py6. B rof; npu atom
Ha 1 py6. pacxo0B Ha onnarty NMCTKA HETPYAOCNOCOBHOC-
T W JIe4eHUe NaLMeHTOB OCHOBHOM rpynmnbl NPUX0OAATCA
notepu 4,4 py6. HanoroBbIX NOCTYNeHniA n 12,7 py6. npu-
ObIN NPESNpUATUS.

Llens nporpammbi: OLEHKA 1 ynpasfieHne npoeccuo-
HaNbHLIMU PUCKAMUW W NATONIOrMEN ONOPHO-ABMIATENIbHOM0
annapara ¢ y4eToM HapyLUeHUN XU3HeLeATeNbHOCTL Y pa-
GOTHWKOB OTAENbHbLIX NPOECCHiA MeTanIypruyeckoro npo-
W3BOACTBA 1 COXPaHeHWs 340P0BbS NPU BHELPEHUN npodu-
NAKTUYECKUX MEPONPUATUIA.

3apa4n nporpammbi;

« A3y4yeHune ycnoswia Tpyaa oTaenbHbIX NPodeccuit Bbico-

KOro pucKa B MeTasiypru4eckomM npou3BOACTBE HA OC-

HOBe pe3ynstatos APM.

AnHamuka oxeata pa6oTHUKOB

nporpammovi «CnnHa 6e3 6onn» (4ern.)
orkers Coverage in the Programme

Pain-Free Back (persons)

Medical Sciences developed a methodology to make an inte-
gral estimation of working conditions. A computer programme,
Assessment of Occupational Risk Index, was used for these
estimates. (http://neurocomp.ru/cgi-bin/risk/start.py).

In the course of the last 10 years, 0JSC MMK made substan-
tial investment into capital equipment replacement and techno-
logical modernization, which amounted to more than US$7.5 bil-
lion. Capital investment made it possible to improve the quality of
products, to cut costs, increase efficiency of labour and achieve
substantial improvement of working conditions for the staff.

2. Pain-Free Back Programme

Metallurgy accounts for 35.15% of occupational deseases
connected with physical overwork and overexertion of certain
organs and systems (All-Russian indicator is 18.54 %). It re-
sults in annual economic losses of 105.82 million roubles a
year; therewith, costs to pay 1 rouble for the sick list account
for 4.4 roubles of tax revenue losses and 12.7 roubles of com-
pany profit losses.
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+ AHanu3 3a6051eBaemMocTi 60M1E3HAMU KOCTHO-MbILLEYHON
cucTeMbl PAa6OTHUKOB BbIGPaHHbIX NPOECCUIA, @ TaKXe
KNUHNYECKMX NPOABNEHNIA NATONOMMN U HAPYLLEHWIA XNU3-
HeLesTeNIbHOCTH.

Pa3paboTka MeTou4eckux noaxof0B K ynpasneHuto npo-
(heccuoHanbHbIMU pUCKaMU HapyLLEHWIA ONOPHO-ABUra-
TeNbHOrO annapara ¢ y4eToM rUurueHnYeckmx, KNMHUYeCKnx,
KNMWUHWKO-CTaTUCTUYECKMX U aAMUHUCTPATUBHbIX ACMEKTOB.
Pa3pa6oTka Komnnekca npogounakTM4eckux Meponpus-
TUIA N0 COXPAHEHWIO U YKPENNEHUIO 3L0P0BbS PABOTHUKOB
C BbICOKUM PUCKOM PA3BUTWA NATONOMAU, & TAKXKE r1rue-
HUYECKas N IKOHOMNYECKas OLeHKa UX 3 PEeKTUBHOCTMU.
Mporpamma peanuayetcs ¢ 2007 roga no HacTosLLee Bpe-
M# 1 paccyuTaHa Ha 6420 paboTHMKOB, YCNOBKUS TPYAa KOTO-
PbIX XapaKTepu3yTCA NOBbILLIEHHON TXKECTHIO U HAMPSXKEH-
HOCTbI0 TPYAOBOrO npoLecca (Bubpawuns, LWym, HarpesarLLnii
MUWKPOKIIMMAT, 23P030/1 NPEeuMyLLECTBEHHO (DUOPOreHHOro
LenCcTBUS, BpeHble XMUYECKMNE BELLECTBa).

[ins paHHei QnarHOCTMKM 60/1e3HEN KOCTHO-MbILLEYHO
CWUCTEMBI 1 NOCNEAYIOLLEro HabnoaeHUs 32 340pP0BbEM pa-
60THMKA pa3paboTaHa noLuarosas npoueaypa. Mo pesynsra-
Tam KOMMNIEKCHOro 06CeoBaHns pa3pabarbiBaloTca MHANBY-
LyanbHble NPOrpaMmbl e4eHNs 1 NPOPUNAKTUKN C UCNOSTb-
30BaHNEM PA3NUYHbIX MEOULMHCKUX TEXHOIIOMMIA.
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The programme is aimed at occupational risks assessment
and management, dealing with musculoskeletal disorders tak-
ing into account cell damage of workers doing certain jobs and
maintaining health via the introduction of preventative measures.

The programme objectives are as follows:

- to examine the working conditions of certain
occupations involving high risk in metallurgical production
on the foundation of AWP;

« to analyze the incidence of musculoskeletal disorders
among workers of certain occupations as well as
clinical implications of pathologies and cell damage;

« to develop methodological approaches to occupational risk
management in terms of musculoskeletal disorders taking into
account hygienic, clinical, statistical and administrative aspects;

« to develop a range of preventive measures aimed at saving
and maintaining the health of workers facing a high risk of
pathology; to evaluate their hygienic and economic efficiency.
The programme has been implemented since 2007 and is

aimed at 6,420 workers who are involved in hard and strenuous

3atpatbl O0AQ «MMK» Ha ne4e6HO-0340POBUTENbHBINA
Kypc ans paboTHuKoB «CnuHa 6e3 6onu>» B 2010 roay co-
crasunu 8,0 mnH py6nei. Ha 6a3e LexoBbIX 30paBNyHKTOB
nponeyeHo 1230 paboTHUKOB KoMnaHuu 13 rpynnbl pucka
Mo 3a6011€BaHNAM KOCTHO-MbILLEYHOI CUCTEMBbI.

9 PeKTUBHOCTL MPOrpaMMbl; CHIKEHME 3260518BAEMOC-
TV C BPDEMEHHOW yTpaTom TpynocnocobHocTu (3BYT) Ha 25 %
(B AHsx Ha 100 pa6oTaroLLmXx).

3. lporpamma
«OxpaHa penpoayKTuBHoro 350posbs (P3)
pabéortaroLmnx (MyXYUH N XXEHLLNH)».

[na KomnaHuu cocTosHme 3[40p0Bbs TPYLOBbIX PECYPCOB,
B T.Y4. PENPOdYKTUBHOE, SIBNSETCS HE TOMbKO MeAuKO-COLM-
aNlbHOM, HO 1 9KOHOMUYECKOI KaTeropueit.

He6naronony4Has gemorpagumyeckas cutyawms B ropo-
[ie OCNTOXKHSAETCS HEJOCTaTOYHON 066CNEeYeHHOCTbI0 Bpadeo-
HbIMU Kagpamu (29 Ha 10 TbiC. HaceneHus), OTCYTCTBMEM
B ropoje BbiCLIero 06pa3oBarte/lbHOro MeAULMHCKOro Y-
peXAeHus, 4TO He TONIbKO YXYALIAeT A0CTYNHOCTb NepBuy-
HOW MeJMKO-CaHMTapHOI MOMOLLM ANA HACeNeHMsa ropoaa,
HO 1 06yCnOBIMBAET HEOOXOANMOCTb peannaaunm adex-
TUBHbIX MPOCUNAKTUYECKMX 1 06PA30BaTENbHbIX MPOEKTOB
no npo6nemam npeaynpexxaeHns noBpexaatoLLero Bo3aelic-
TBUSA OKPYXXatOLLEN Cpeabl, BKIHOYaAA NPOU3BOACTBEHHYIO,
Ha P3 paboTaroLmx.

Llesib nporpammbi — COXPAHEHNE W YKpenaeHue penpomyk-
TUBHOIO 3[0POBbA HAceneHns r. MarHUTOropcka Ha 0CHOBe
peanu3auum MeanLMHCKUX NPOGUNAKTUYECKMX NPOrpamMm,
NOAroTOBKWN MEAULMHCKNX KaapOB BbICLLEro U CpeaHero
3BEHA AN PacnpoCTpaHeHns 3HaHWA cpeamn NoApPOCTKOB

work (vibration, noise, heat, mainly fibrogenic particulates, harm-
ful chemicals).

A step-by-step procedure has been developed for early
detection of musculoskeletal disorders and the subsequent
health monitoring. Following comprehensive examination,
individual treatment programmes and preventive measures
are developed with the help of different medical technologies.

In 2010 0JSC MMK expenditure on therapeutic treatment
of its workers in the Pain-Free Back programme amounted to
8 million roubles. 1,230 workers at risk of musculoskeletal
disorders were treated in workshop health stations.

The effectiveness of the programme is demonstrated by a
25 percent decrease in morbidity with temporal disability (in
days per 100 workers).

3. Reproductive Health Safety
Programme (for men and women).

The workforce’s health, including reproductive health, is
both a medical and social category as well as an economic
category for the company.

An adverse demographic situation in the city is made even
worse by the insufficient number of medical staff (29 doctors
per 10,000 people), and the absence of a higher medical in-
stitution, which not only deteriorates public access to primary
health care but also makes it necessary to carry out effective



1 B3POCNOr0 HACEEHNS 0 BO3MOXHbIX HAPYLIEHUAX pen-
POAYKTMBHOIO 30P0OBbSA NPY BO3LEWCTBUN BPEHbIX (DaAK-
TOPOB NPOU3BOLCTBEHHOMN W OKPYXAIOLLEi Cpesbl.

lMporpamma HalenieHa Ha MYXXHYUH 1 XXEHLLUH Penpoayk-
TWBHOI0 BO3pacTa, cpeau Kotopblx 12000 paboTHUKOB rpyn-
nbl KomnaHmii 0AQ «MMK>, 12300 CTyaeHTOB y4peXAeHNiA
BbICLLEro npodeccmoHanbHoro o6pasosaHus, 2340 meau-
LIMHCKMX PabOTHNKOB.

M3 Hux — 6epemeHHble XeHLWKHb! B 2006 r.— 543 yen.,
2007 r.— 543 yen., 2008 r.— 895 4en.,2009 r.— 997 yen.,
2010 r.— 879 yen.

3apa4vn nporpammbi;

« BbifiBNeHne rpynn BbICOKOro pucKa HapyLLeHWiA penpoayk-
TUBHOI (OYHKLMN (HP3) y XXEHLLMH N MYX41H, paboTato-
LLMX BO BPeAHbIX 1 Tshkenbix ycnousx Ha 0AQ «MMK»,
CTyfeHToB BY30B, MeuUMHCKNX PaBOTHMKOB.

» Pa3paboTka u BHeapeHue ACY «PenpoaykTmBHoe 310-
POBbLE», BELIEHNE PErucTpa MyXH4MH W XKEHLLWUH rpynnbl
BbICOKOr0 PUCKA HAPYLLEHWIA PenpPOAYKTUBHON (DYHKLIMW.

« OpraHuzauus 06pa3oBatesibHOi NPorpammbl no npoéne-
me HP3 ans paboTarowmx B He6NaronpmaTHbIX NPON3-
BOJZICTBEHHbIX YCNOBMSAX.

« [loaroToBKM cneuuanbHOM NuUTepaTypbl, HarnaAHbIX no-
co6uii 0 hakTopax pucka ans P3 n npodmnaktuke ero
HapyLLEHNIA.

« [lpocBetuTenbckas paboTa ¢ 06LECTBEHHOCTLIO NYTEM
NPOBEAEHUA NIEKLMIA 1 3aHATUIA B 06PA30BATENbHbIX LLIKO-
nax, BY3ax, paspaboTka cneynanbHbIX NporpaMm no ox-
paHe P3 monoaexu.

Pe3ynbratsl nporpammsi (3¢hgheKTUBHOCTb ). CHUXEHUE
nokasaTesieii nepuHartanbHo cMepTHOCTH € 8 %o 10 2,2 %o

preventive and educational projects dedicated to problems with
the harmful influence of the environment, including the manu-
facturing environment, on the reproductive health of workers.

The programme is aimed at maintaining and strengthening
the reproductive health of the population in Magnitogorsk via
the implementation of medical preventative programmes,
through training doctors and medical technicians to distrib-
ute information among teenagers and adults about possible
reproductive health disorders due to adverse factors of man-
ufacturing and the environment.

The programme is aimed at men and women of reproduc-
tive age, including 12,000 workers from 0JSC MMK; 12,300 stu-
dents from specialized profile universities and institutes, and
2,340 medical professionals. Among them there were 543 preg-
nant women in 2006, 895 in 2007, 997 in 2009 and 879 in 2010.

Programme Objectives:

- to identify groups at high risk of reproductive health
disorders among women and men working in harmful and
difficult conditions at 0JSC MMK, students of specialized
medical institutions, medical professionals;

- to develop and introduce the Reproductive Health
automated control system, to keep a register of men and
women at high risk of reproductive health disorders;

« to organize an educational programme on reproductive health
disorders for workers working in harmful working conditions;

(2010 r.); oTCyTCTBME CIy4aeB MAaTEPUHCKON CMEPTHOC-
TU; 3anNyLLEHHbIX Cly4aes 3110Ka4eCTBEHHbLIX HOBOOGpa-
30BaHMWIA PENPOSYKTUBHbIX OPraHOB XEHLWMWH (YMeHb-
weHue B 6 pas no cpasHeHuo ¢ 2000 rogom Konuyec-
TBA 3aMNyLleHHbIX Cly4aeB paka npeLcTaTenbHOM Xene-
3bl; B 2 pa3a yMeHbLUeHNe yucna abopToB Ha OAHU POAbI
(c 0,54 mo 0,25).

4. lporpamma «HapkoTukam — HeT».

Ynotpe6neHne HapkoTuyeckux Beects (HB) okasbiBaet
HEeraTMBHOE BNUSIHWE KaK HA PENPOAYKTUBHOE 30POBbLE, TaK
1 Ha COCTOSIHWE NPOMECCUOHANBHON NPUrOAHOCTU U pabo-
TOCNOCO6HOCTM. CyLlecTBYIOLAsA CMCTEMA OKa3aHus cnewu-
aN3MPOBAHHO HAPKOJIOrMYECKOM NOMOLLM OPUEHTMPOBAHA
Ha NaccuBHbIA (M0 06PaLLAEMOCTN) METOS BbISBIEHUS NUL,
ynoTpe6nsiowiux HB.

Llesib nporpammsi — aKTUBHOE BbISIBNIEHUE HAPKO3ABUCH-
MbIX UL Cpefu paboTHUKOB KoMNaHun ¢ UCMONb30BaHNeM
CPEACTB 3KCMPecc-AnarHoCTuku, (popMupoBaHue rpynn Bbl-
COKOr0 pucKa HapyLUeHWit penpoLyKTMBHOMO 30P0BbA Cpe-
In nnL OepTUNbHBLIX BO3PACTOB.

MNporpamma peanusyetcsa ¢ 2005 rofa no HacTosLLee Bpe-
M. OCHOBHas LieNieBas ayaMTopus Nporpammbl — paboTHu-
ku Komnauuu, paboTtatoLLme BO BPeLHbIX 1 ONACHbIX YCNO-
BUAX TpyZaQ.

Mo cornacoBaHuio ¢ paboTHUKaMM NPYU NPOBELEHUN Me-
ONUMHCKUX OCMOTPOB (NpefBapuTenbHbIX, NEPUOLUYECKMX,
NpeLCMeHHbIX) Bpadamm HapKOosIoramMmm COBMECTHO € labopa-
TOpMen 60bHNLbI NPOBOAATCA 06CNeA0BaHUSA C UCMONb30-
BaHuem «XA-H» mynstuchakropom. B 2010 rogy npowunu
Takoe o6cnenosanune 39182 yen.

- to prepare special literature and visuals about risk factors for
reproductive health and prevention of reproductive health disorders;

- to raise awareness among the population through organizing
lectures and classes in general education schools and
universities, to develop special programmes aimed at the
safety of young people’s reproductive health.

Programme Results (effectiveness): the rate of stillbirths
fell from 8 %o to 2.2 %o (2000); no cases of maternal mortality;
advance stages of malignancy in reproductive organs among
women (sixfold reduction of advance stages of prostate can-
cer in comparison with 2010; twofold decrease in the number
of abortions per one delivery (from 0.54 to 0.25).

4. Say No to Drugs Programme

Taking drugs has an adverse effect on both reproductive
health and professional aptitude and capacity to work. The exist-
ing system of specialized narcology treatment is aimed at a pas-
sive (on demand) method of identifying individuals taking drugs.

The programme is aimed at active identification of drug ad-
dicts among company workers using instant diagnosis meth-
ods, establishing groups at high risk of reproductive health
disorders among individuals of childbearing age.

The programme has been implemented since 2005. It is
mainly aimed at company employees working in harmful or
dangerous conditions.

2
HEALTH AT THE WORKPLACE 9 3[10POBbE HA PABOYEM MECTE igF



r

g\
S

HEALTH AT THE WORKPLACE e 3[10POBbE HA PABOYEM MECTE i

Mo pesynsratam 06cnefoBaHNs 6oy CPOPMUPOBAHBI
«TPYnnbl aKTUBHOIO HabNIOAEHUs» Yy HAPKONOra, ycuneHa
CaHMTapHO-NpOCBETMTENIbHAA paboTa 1 pa3paboTaHa npo-
(punaktnyeckas u caHMTapHo-nNpoCBETUTENLCKAA 06pa3o-
BaTeNbHAA NPOrpamMmmMa o COXpPaHeHUo PenposyKTUBHOMO
3[10p0BbA 1 NPOUNAKTUKE HapKoMaHuu. G uenbto nHgop-
MWUPOBaHWA NepcoHana o dakTopax pucka paspaboTaH Me-
LNa-NpoeKT, NPU3BaHHbIA CHOPMUPOBATD Y XUTENen ropo-
[ 3[0P0BbIN 06pA3 XKU3HU.

5. OkazaHue cneynann3npoBaHHOU
1 BbICOKOTEXHOJIOMMYHOM
MeauLNHCKOM MOMOLLH.

Llenb nporpamMmsi — OKa3aHue COAencTBMA PaboTHUKAM
KomnaHum B nony4yeHUmn Cneumanm3npoBaHHoii 1 BbICOKO-
TEXHOMOrMYHOI MEAMLIMHCKON NOMOLLW, NOBbLILIEHNE N0SMb-
HOCTW NepcoHana KoMnaHuu.

B pamkax nporpaMmbl peLiatoTcs 3afadn CHKeHNs gou-
HAHCOBOW HArpy3Ku Ha paboTHUKa Npu He06X0AMMOCTH NpPo-
BeJeHWs JopOorocToALLmMx METOAO0B JIe4eHNs, a Takxe dop-
MWUPOBaHMSA COLMANbHOMO 3aKa3a Ha 0CHOBE MOHUTOPUHIA
o6palLeHnii paboTHNKOB.

Pesynbratbl NnpOrpammbl; CHUXEHUE NOKA3aTeNs NePBUYHO-
ro BbIXxofa Ha nHeanuaHocTs 1o 32.0 Ha 10000 paboTaroLLux.

) /'\.
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Upon an agreement with workers during medical examinations
(preliminary, regular, before shifts) narcologists in cooperation
with a hospital laboratory examine people using the IHA-N-Multi-
Factor test. In 2010 39,182 workers underwent this examination.

Groups of workers actively observed by narcologists were
created on the basis of the examination results. These results
were also used to strengthen sanitary awareness-raising ac-
tivities, to develop preventative and sanitary awareness-rais-
ing educational programmes aimed at saving reproductive
health and preventing drug addiction. In order to inform staff
about risk factors, a media project was developed aimed at
promoting healthy lifestyle among city residents.

5. Provision of Specialized and
High-Tech Health Care

The programme is aimed at providing specialized and high-
tech health care to company workers and at making the staff
more loyal to the company.

The programme reduces the financial burden of workers in
case expensive treatment is necessary and makes it possible

6. CoxpaHeHue Tpy[OCcrnocobHocTH
pPaboTHUKOB CTapLUNX BO3PAaCTHbIX
rpynn «AKTUBHOE foJironerue».

B atux uensax B 2007 rofy 6bin NOCTPOEH repuartpu-
YECKMI LLEHTP, HA CTPOMTENbCTBO KOTOPOro ObII0 Hanpas-
neHo 54,5 MnHpy6. B pamkax 3Toro npoekra 6bin1a okasa-
Ha nomoulb B 2008 r.— 1476 4en.; B 2009 r.— 4833 yen.;
B 2010 r.— 5270 yen.

7. O3goposneHne paboTHUKOB
U 4J1eHOB UX CEMEM.

Mpeonpuatue npesocTaBngeT CBOUM paboTHUKAM
BO3MOXHOCTb C Y46TOM MEAULWHCKMX PEKOMeH[auui
NPOATU KYPC NEYEHNS B CAHATOPUAX M NOMHOLEHHO OT-
AOXHYTb B AOMax 0TAbIXa. KOMNaHus NnpMHMMAET Ha cebs
006pOBOJSIbHbIE 0693aTeNbCTBA N0 KOMMEHCALUN CTO-
MMOCTW NYTEBOK AN CBOMX PABOTHMKOB U YNEHOB WX
cemen.

Tonbko 3a 2010 rog B caHatopuax u gomax otapixa OAQ
«MMK» oTgoxHyno 9302 pa6otHuka OAO «MMK» n 4ne-
HOB WX CEMER, MPW 3TOM OKOJIO NONOBUHBI U3 HUX MPOXO-
AUAN CaHATOPHO-KYPOPTHOE NieyeHmne. Ha KomneHcaumto
CTOMMOCTM NYTEBOK 32 CYET BCEX UCTOYHUKOB 3aTPAYEHO
134,22 mnH py6neit.

8. ®opmuposaHvie NPUHUNINOB
3[0poBoro obpasa X1U3HuU

B uenax popmupoBanus y paboTHMKOB NOTPEOHOCTU
B PErynfapHbIX 3aHATUAX cnopToM KomnaHnusa c034aéT Ho-
Bble 1 0Ka3blBaeT (DMHAHCOBYIO NOLAEPXKKY AeliCTBYIO-
LLUM CNOPTUBHLIM 06bEKTaM U coopyxeHnam. B 2010 rogy

to manage social service procurement on the basis of moni-
toring workers’ visits to doctors.

The programme results: the rate of retirement due to pri-
mary disablement was reduced to 32 per 10,000 workers.

6. Maintaining Working Capacity of Senior
Workers Through Active Longevity.

In 2007, a senior centre was built for these purposes, which
required 54.5 million roubles. Within this project in 2008, as-
sistance was provided to 1,476 people, in 2009 to 4,833 peo-
ple, and in 2010 to 5,270 people.

7. Health Improvement for Workers
and their Family Members

Enterprises provide their workers with an opportunity to
undergo a course of treatment in sanatoriums and to have
satisfactory break at recovery centres taking into account
medical recommendations. The company voluntarily com-
mits itself to pay for its workers and family members for
these trips.

In 2010 alone 9,302 0JSC MMK workers and their family
members vacationed in sanatoriums and recovery centres of
0JSC MMK; furthermore, about half of them underwent health
resort treatment. The costs for the trips financed from all re-
sources amounted to 134.22 million roubles.



3aTpatbl KOMNaHun Ha cofepxxaHne CnopTUBHOroO Kny6a
«MeTtannypr-MarHuToropck» 1 npoBefeHne CnopTUBHO-
MaCCOBbIX MEpPOnpuATUIA (NpOBEAEHNE TYPHUPOB, Opra-
HU3aUMUA CeMeNHbIX CMOPTMBHBIX NPAa3AHMKOB) COCTaBU-
nu 77 MnH py6nen.

Mporpamma popmMupoBaHnusg U pa3BuTUA 340p0OBOI0
06pasa XU3Hu cpeamn paboTHUKOB U YNEHOB UX CEMEN
peanusyetcs 6onee 10 ner.

EXXerofHo npoBOAATCA JIETHUE U 3UMHUE cnapTakua-
Obl cpeau noapasaeneHnin Komnanuu.

B 2010 rogy B copeBHOBaHuAX no 12 sugam cnop-
Ta NpUHANK yyacTtue 2751 paboTHUK. Ha CNOPTUBHBIX
nnowagkax n 06bekTax CnopTUBHOIO Kyy6a npose-
LeHO 45 cnopTUBHLIX NPa3fgHUKOB, B KOTOPbIX NpU-
Hanu yyactme 8 800 pa6oTHukoB OAO «MMK» un yne-
HOB UX CEMEN.

Kpome TOro, JONOMHMTENLHO pPeanu3yeTca nporpam-
Ma KONJIEKTUBHbLIX NOCELLEHUA TOPHONBIKHbIX LLEHTPOB
1 TOPOACKOro akBanapka «Bogonag yynec». B 2010 roay
FrOPHONbIXHbIE LEeHTPbl «A63akoBo» U «Metannypr-
MarHutoropck» nocetuno 12670 paboTHMKOB U 4N1EHOB
nx cemen, Akpanapk — 6onee 69 800 noceLleHuiA.

8. Promoting Principles of a Healthy Lifestyle

To cultivate workers’ need for regular exercise, the company
creates new and supports the existing sporting facilities. In 2010,
the company expenditure for the Metallurgist-Magnitogorsk
sports club and organizing sports events (organizing tourna-
ments, sport holidays for families) totalled 77 million roubles.

The programme for promoting and developing a healthy
lifestyle among workers and their family members has
been implemented for more than 10 years.

Every summer and winter competitions are held between
the company divisions.

In 2010 2,751 workers took part in competitions in 12 kinds
of sport. 45 sports days were organized on sport grounds and
facilities with the participation of 8,800 workers of 0JSC MMK
and their family members.

Furthermore, an additional programme of group visits to
ski centres and the city water park — Waterfall of Wonders —is
being implemented. In 2010, the Abzakovo and Metallurgist-
Magnitogorsk ski centres located on Lake Bannoye were vis-
ited by 12,670 workers and their family members. The water
park was visited by 69,800 people.

PesynbTraThl:

« [IpoekT «3gopoBbe MeTannypros MarHuTkin» no3sonsert
NPOBOANUTb KOMMIEKCHYIO OLLEHKY PUCKOB, CBS3AHHbIX
CO 340p0BbEM PABOTHUKOB, W CYLLECTBEHHO CHMXATb
HeraTWBHbIe NOCNEACTBUA NYTEM NPOBEEHUs Npodu-
NAKTUHECKUX MEPONpUATHiA.

« B Maruntoropcke co3faHa Mofenb rocyfapCTBeH-
HO-4aCTHOrO NapTHepCcTBa B DOPME HErocyaapCcTBeH-
HOl HEKOMMEpPYeCcKOon opraHusauuu B cpepe mean-
LMHBI TPYAA, CoLManbHas U 3KOHOMUYecKas adhek-
TUBHOCTb KOTOPOW NOATBEPXAeHA 15-1eTHUM Onbl-
TOM paboThl.

 KoHconnpaums pecypcos (MatepuanbHbiX, KagpoBbiX,
(DUHAHCOBBIX, MHTENNEKTYaNbHbIX) MyHULNNANNTETA,
61U3Heca N HerocynapCTBEHHOr0 HEKOMMEPYECKOro
cekTopa no3ponseT I eKTMBHO peann3oBbiBaTb CO-
umanbHble (yHKLWUKM rocyaapcTea. 3ta npobnema oco-
OEHHO aKTyarnbHa ns «MOHOTOPOAO0B»>.

« Ha MMK copmupyetcs Hay4Ho 060CHOBaHHaa cuc-
Tema OLEHKM 1 ynpassieHns NpodecCcnoHanbHbIMu
puckamm.

« 3arpatbl OAO «MMK» Ha pean13aumto MeauLUHCKIUX 1 03-
[OPOBUTENbHBIX MPOrpamm, popMupoBaHme n noage-
pXXaHue 340p0BOro 06pasa XM3HU U3 BCEX UCTOYHUKOB
coctasunn B 2008 r.— 480,35 mnH py6nen; B 2009 r. -
391,82 mnH py6nein; B8 2010 r.— 452,97 mnH py6nei. Nx
yaenbHbli Bec coctaBnseT 45-50% ot Bcex 3atpat OAQ
«MMK» Ha coumanbHyio ccpepy u peanuaaLmio eguHoi
KOpMopaTuBHO coumansHom nonutuku Fpynnel OAO
«MMK». 1

Results:

The Health of Magnitka’s Steelworkers project makes it
possible to carry out a comprehensive risk assessment con-
nected with employees’ health and to make a substantial re-
duction of adverse consequences by organizing preventa-
tive activities.

A model of public private partnership has been created in
Magnitogorsk by establishing a Nongovernmental Non-Profit
Organization in the sphere of occupational health care; its so-
cial and economic effectiveness has been proved by 15 years’
experience.

The consolidation of resources (tangible, human, financial,
intellectual) of municipal authorities, business and the non-
governmental non-profit sector makes it possible to perform
state social functions effectively. This problem is especially
challenging for single-industry towns and cities.

MMK develops a scientifically grounded system of occu-
pational risks assessment and management.

0JSC MMK expenditure on implementing health and rec-
reation programmes and promotion of a healthy lifestyle
amounted to 480.35 million roubles in 2008, 391.82 million
roubles in 2009, and 452.97 million roubles in 2010 from all
sources. It accounts for 45-50 percent of all 0JSC MMK costs
on the social sphere and implementation of the common cor-
porate social policy of MMK Group. /]
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YOAJIEMHUKENb

OTKpLITOe aKkuMoHepHoe 06wecTBO

0AO «YDANEWHWKENDb» //
JSC UFALEYNICKEL

0AO «YdhaneiHukenb» - npeaNpPUATHE NO NPOU3BOACTBY
HUKENA U pa3paboTkK HOBbIX CNOCO60B NONYYEHUS HUKENS
M K06anbTa ¢ NONHLIM NPOM3BOACTBEHHbIM LIMKIOM,
Ha4YuHas ¢ Ao6blYM HUKENEBOIl pyabl U 3aKaH4YMBanA
BbINYCKOM rOTOBOI NPOAYKLMH. 3aHUMAET BTOPOE

mecTo B Poccum no 06bemam NpoM3BOACTBA HUKENS,

ero fons B 06beMe peanu3yemoro MeTanmM4eckoro
HUKENA Ha BHYTPEHHEM PbIHKE CTpaHbl gocTuraet 40 %,
Ha MupoBoM - 0K010 0,3 % u ABNAeTcs rpagoo6pasyoLmm
npeanpustuem r. Bepxuuit Yepanein YensabuHckoi
o6nactu. YucneHHocTb paboTtarowux - 3000 yenoBex.

rPUrOPbEB
HUKOJIAU
EBrEHbEBUY
Ynpasnsirowynii
AUpeKTop

NIKOLAY
GRIGORYEV
\ V) Managing

/ | Director
i

JSC Ufaleynickel is a group of companies producing nickel

and developing new methods of manufacturing nickel and
cobalt with a cyclical turnaround from extraction of nickel

ore to finished-product output. The company ranks second in
Russia in terms of volumes of nickel production; it accounts for
a 40 percent share on the domestic market of metallic nickel
and 0.3 percent on the world market, and it is the principle
employer and mainstay of the town of Verkhniy Ufaley in the
Chelyabinsk region. The company employs 3,000 people.

COLIMAJIbHASA NOJIUTUKA
NPEQNPUATURA

CHOBHbIM JOKYMEHTOM, PErNaMeHTUPYOLLUM MepOn-
0 PUATIA MO Peanin3aLm 0CHOBHbIX HaNpaBneHWiA coLu-
aNbHOW NONUTUKMK, ABNAETCA KONMEKTUBHbIA AOr0BOP.
OCHOBHbIe HarnpaB/ieHUsi:
* YNyYLLUEHWE YCNOBMIA TPYAQ;
 COXPaHeHWe 1 yKpenneHne 300P0BbS;
« (hopmmpoBaHune «3n0posoro O6pasa XKusHu» paboTHU-
KOB 11 4JTEHOB WX CEMBI;
 NOMOLLb BeTepaHam lMpeanpuartus.

YnydlweHue ycnoBui Tpyaa

Oco60e BHUMAHWE YAENAETCA YAYYLIEHWO YCAOBMIA Tpyaa
Ha paboyux mecTax. Bce meponpusTus HanpasneHbl HA CHU-
XKEHWe TPaBMOONACHOCTK, YNy4LleHne CaHUTapHO-TUrMeHN-
4eCKUX YCNOBWIA, CHUXEHWE 3ara30BaHHOCTM 1 3aMblIEHHOC-
T, CO3L1aHMe KOM(DOPTHbIX YCIOBWIA ANs pabOoTbl, 03eMeHeHe
MPOMbILLEHHbIX TeppuTopuii. OpraHn3oBaHa Bblgada CpeacTs
VHAMBUAYANbHON TUTMEHbI, @ AN PABOTHUKOB «ropsa4ux» Lie-
XOB Yasl, a B NeTHee BPeMs MUHeparnbHoii BoAbl. [ns paboT-
HUKOB, CBA3AHHbIX C HEMPepbIBHbIMU NPON3BOACTBEHHbLIMN
npoLeccamu, 0TBeJieHbl KOMHATbI OTAbIXa W NPUeMa MuLLm.

Ha tepputopum lNpeanpuatus opraHnsosaHa paboTa Tpéx
CTOJI0BBbIX.

SOCGIAL POLICY
OF THE COMPANY

Tw main document regulating social pol-

icy activities is the Collective Agreement.

The main areas are:

to improve working conditions;

to maintain and promote health;

- to encourage a Healthy Lifestyle among employees

and their family members;
to support retired workers (veterans) of the company.

Improving Working Conditions

Special attention is paid to improving working con-
ditions at work places. All measures are aimed at re-
ducing injury risk, improving hygienic and sanitary con-
ditions, reducing gas pollution and dust level, creating
comfortable working conditions, and landscaping of
production facilities. Workers receive personal hygiene
products and employees with hot working conditions



CoxpaHeHue n ykpenneHue
300pOBbA COTPYAHUKOB

B aTux uensx perynsipHo NpoBOAATCA yrny6aeHHbIe Mean-
LIMHCKIE OCMOTPbI paBOTHUKOB, B NEPBYI0 04epesb, paboTHU-
KOB, 3aHATbIX HA pab0Tax ¢ BPeHbIMU 11 ONACHLIMW NPOU3BOA-
CTBEHHbIMM (DAKTOPAMK, Pe3YNbTaThl KOTOPbIX YHUTBIBAOTCS
Npu COCTaBIIEHUU MEPONPUATUIA MO COKPALLEHWNIO NPOU3BOA-
CTBEHHOr0 TpaBMaTM3ma 1 NPOECCMOHANbHbIX 3a60/1eBaHNIA.

3a cyet cpeacTs Mpeanpustus 6onee 1,5 ThiC. COTPYAHU-
KOB KOMNaHuu (64 % ot yucna paboTaroLLyx) NpoLm meam-
LIMHCKIE OCMOTPbI, Ha 4TO BbIS10 3aTpayeHo 6onee 1,3 MIH py6.

AKTVBHYIO paboTy N0 COXPAHEHUIO 340POBbA PABOTHUKOB
NPOBOANT KOMUCCUS MO coumanbHomy cTpaxosanuto (KCC).
Mo peweHnnto KCC cpencTsa, Bbiaensiembie ®oHOOM coLManb-
Horo ctpaxoBanus PO (®CC) Ha npefynpeanTenbHble Mepbl
M0 COKPALLEHNo NPoddecCUoHanbHbIX 3a601eBaHNiA U TpaB-
MaTu3ma, pacxoAytoTcs Ha CaHaTOPHO-KYPOPTHOE JleveHune
1 NpoBeJeHne J0NOMHUTENbHBIX MEAULMHCKIX OCMOTPOB pa-
60THMKOB. Tak, B 2010 roay 3a cyeT cpeacts ®CC 6binu npu-
o6peTeHbl NyTeBKM B caHatopum ang 63 cotpygHukos OAO
«YhaneiHukenb».

Ha Tepputopun lMpeanpuatins AeiicTByeT 34paBMyHKT,
B KOTOPOM OpPraHu30BaHO KPYrioCcyTO4HOE LeXypCTBO cre-
umanuctos. Mpuém paboTHUKOB NPOBOAAT AUNIIOMUPOBAH-
Hble CMeLnanuncTbl, KOTOPbLIE NEPUOLMYECKN HANPABNATCS
Ha KypCbl NOBbILIEHUS KBanuukauun. PaboTaet gusunore-
paneBTUYECKMNIA KABMHET, OCHALLEHHbI HE06X0ANMOIA anna-
patypon Ans NievyeHus NpocTyaHbIX 3a60nesaHui, 3abore-
BaHW ONOPHO-ABMraTeNlbHOro annapara, nop-opraHos, no-
NOCTK pTa, 3a601€BaHIUIA COCYANCTO CUCTEMbI, MACCAXHbIIA
KabuHeT. B Liensx AMarHoCTUKU 1 BbISBNEHWS 3a6051eBaHMiA

are provided with tea and mineral water in summer. There are
recreation and dining rooms available for process workers.
Three canteens have been opened on the company premises.

Health Maintenance and Promotion

For these purposes extensive medical examinations of
employees are organized, in particular those staff involved in
work with harmful and dangerous production factors; Staff ex-
amination results in line with health maintenance and promo-
tion are taken into account in the process of planning activities
aimed at reducing industrial injuries and occupational diseases.

At the company’s expense more than 1,500 workers
(64 percent of the total workforce) have undergone medical ex-
aminations, which amounted to more than 1.3 million roubles.

The Social Insurance Commission (SIC) takes an active
part in promoting employees’ health maintenance. Based on
a decision from SIC, finance allocated by the Social Insurance
Fund for preventative measures aimed at reducing occupa-
tional diseases and injuries is spent on health resort treatment
and organizing additional medical examinations for employees.
Thus, in 2010 Social Security Fund finance was used to pay for
tickets to resort centres for 63 employees of JSC Ufaleynickel.

There is a health centre at the company with specialists
on duty day and night. Services are provided to employees by

Ha pPaHHNUX CTAAMAX, B TOM YWUCNE U BHYTPEHHUX OPraHoB,
3[1paBNYHKT OcHalleH annapatamu 3K u Y3W.

Tpogpunaxktnka BUY nHpexkumn n BUpycHbIx
renaTuToB Ha pabo4nx mectax

B 2009 rogy lMNpeanpusate y4acteoBano B peanunsa-
uum lMpoekra no npodounaktuke BNY-nHdekuum, renatntos
B 1 C Ha paboymx mectax B pamkax «[proputeTHOro Haumo-
HarnbHOro NpoeKTa B cpepe 3apaBooxpaHeHus». [peacrasutenm
MNpeanpuaTus B pamMkax 3T0ro NpoeKTa npoLUnu 06y4eHue B r.
Mockse B yCTaHOBOYHOM TPEHUHIE A5 TPEHEPOB M KOOPAUHA-
TOPOB NPOPUNAKTUHECKNX NPOrpamm Ha NPeanpuaTUsX, opra-
HU30BaHHOM DOHJOM «POCCUIICKOE 3[paBOOXPAHEHME.

Ha ocHoBaHun metonuku MexayHapoaHOW opraHusanum
Tpyaa (MOT) 6bin pa3paboTaH niaH MeponpuaTMiA No npodgou-
naktuke BUY nHdekumn u BUpycHbIx renatutos B v C Ha pa-
604UX MECTaX.

B pamkax npoekTa ons cotpyaHukos pegnpusaTus npo-
BOAMNNCH MH(POPMALUOHHO-PA3bACHUTENbHbIE CEMUHAPBI,
TPEHWUHT U, ObINU MOATOTOBIIEHbI U PACMNPOCTPAHEHBI CeLu-
anbHble matepmansl. Cpean paboTHNKOB NPOBEAEHO aHKETU-
pOBaHue, PesynsTarbl KOTOPOro MCMNOb30BANUCH /151 COCTaB-
NeHMs nnaHa MeponpuaTU.

Mony4eHHbIA B pe3ynbTate peanu3aLnm npoekTa onbIT
no npodounaktuke BUY nHdekumin n BUpyCcHobIX rena-
TMTOB B 11 C Ha paboymx mecTax 6bl1 npoaHann3npoBaH
n ero ntorn npeacrasnedsl 8 2009 rogy yy4actiukam il
KoHchepeHumu no sonpocam BY/ClIAa 8 BocTouHoi EBpone
u LleHTpanbHoM A3nm, Ha ceMuHape «lpodunaktnyeckue
nporpammbl no BUY/CNA-y, VMMM 1 BupycHbIM renatutam
Ha paboyux mecTax. Teopus n NpakTuka».

professional doctors who regularly attend advanced training
courses. There is a physiotherapy room with the necessary
equipment to treat catarrhal diseases, diseases of the mus-
culoskeletal system, ENT diseases, stomatopathy and vascu-
lar heart diseases. There is also a massage room. ECG and
Ultrasound equipment is available at the health centre to di-
agnose and detect diseases in their early stages.
Prevention of HIV Infection and Viral

Hepatitis at Work Places

In 2009 the company participated in the implementation
of the Project for Prevention of HIV Infection, Hepatitis B and
C at Work Places in the frameworks of the “Health” Priority
National Project. Within this project company representatives
received overview training for instructors and coordinators of
preventative programmes at companies, organized in Moscow
by the Russian Health Care Foundation.

On the foundation of the International Labour Organization
(ILO) guidelines, an action plan has been developed to prevent the
spread of HIV infection and viral hepatitis B and C at work places.

In the framework of the project company employees partici-
pated in outreach seminars and trainings, and special handouts
were prepared and distributed. A survey was carried out among
employees; its findings were used for the action plan developing.

The experience of preventing HIV infections and viral
hepatitis B and C at work places gained in the course of the
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HecMoTps Ha TO, 4TO NpPOeKT 3akoH4Yuncs, paboTa
Ha MNpeanpusatun no npodunaktuke BUY undexumnin n su-
PYCHbIX renatutoB B n C npogomkaetcs.

1 neka6bps 2010 roga monogexs Mpeanpudatna npu-
HANa aKTMBHOE y4acTue B aBTONpPo6ere, NOCBALLEHHOM
BcemupHomy aHto 60pb6bl co CITAOoM.

dopmupoBaHme «300pOBOro
O6pa3a XXu3Hu» paboTHUKOB
M YJIeHOB UX ceMeun

0AHO M3 MPMOPUTETHLIX HanpaBneHWn CoLUManbHOM
nonuTuK — hopmmpoBaxne «3aoposoro 06pasa Xuzuu».
Peanuzauus meponpusaTiin 0CyLLECTBAAETCS NO HANPABIEHUAM:
* KyJbTYPHAS XM3Hb COTPYAHUKOB W YNIEHOB UX CEMEIt;
* CMOPTUBHAS XWN3Hb COTPYAHWKOB 1 YIIEHOB UX CEMEN;
* OpraHusauus otabixa.

KynbTypHasi Xn3Hb COTPYAHUKOB
W 4j1eHOB UX cemewt
Ha 6anaHce OAQ «YdbaneiHnkens» HaxoguTes «LieHTp no-
cyra», Ha 6a3e KOTOPOro NPOBOAATCS Pasnu4HbIe MEPONpUATUS
(KOHLEPTBI, BeYepa 0TabIXa, TeMATU4ECKNE BCTPEYM, KOHKYPCHbIE
NpOorpammbl, 4eCTBOBAHUA NEPeJOBIKOB NPON3BOACTBA U Ap.)
1 umeetcs 6ubnuoteka. Mo utoram 2010 roga 6onee 250 pa-
GOTHWKOB — MOCTOAHHbIE NONb30BATENN 6UONNOTEKN LigHTpa.
B «LleHTtpe Jocyra» 3aHumatotcs 7 getckux (117 yqactHu-
KOB) 1 5 B3POCAbIX (85 y4aCTHUKOB) KONNEKTUBOB XYLOXEC-
TBEHHOMN camopesaTenbHocT. B 2010 roagy «LeHtp docyra»
nposen nopsaka 100 MeponpuATUiA, KOTOPbIE NOCETUNO Gonee

project implementation was analyzed and its conclusions were
presented to participants of the Third Eastern Europe and
Central Asia AIDS Conference at the seminar on Programmes
to Prevent HIV/AIDS, STD and Viral Hepatitis at Work Places:
Theory and Practice.

Despite the fact that the project has finished, the company
continues its work aimed at preventing HIV infections and vi-
ral hepatitis B and C.

On 1 December 2010 young employees of the enterprise
took an active part in a motor rally dedicated to World AIDS Day.

Promoting A Healthy Lifestyle Among
Workers and Their Family Members

One of the social policy priority areas is promoting a Healthy
Lifestyle. Activities are carried out within the following areas:
« social life of workers and their family members;
« sport activities for workers and their family members;
« recreation activities.
Social Life of Workers and
Their Family Members
JSC Ufaleynickel owns a Leisure Centre where different
events are held (concerts, parties, topical meetings, contests,
honouring of best workers and other events); there is also a
library. By the end of 2010 more than 250 employees had

14 TbIC. 4eN0oBeK. Y4aCTHUKM [JETCKMUX TBOPYECKMX KOJNEKTM-
BOB «LleHTpa [locyra» HeoHOKPATHO CTaHOBMIUCH Naypeara-
MW 1 HOMUHAHTaM 06/1aCTHBIX U PErMOHaNbHbIX KOHKYPCOB.

CriopTUBHasi XXU3Hb COTPYLHNKOB
M 4j1eHOB nUx cemen

Mpennpustue UHAHCUPYET eANHCTBEHHbIA B ropoje
cTaanoH «Hukenbwmk». Okono 250 paboOTHNKOB M Y1EHOB
UX CeMeN KPYrnoroanyHo TPEHUPYIOTCSA B OPraHn30BaHHbIX
Ha CTafnoHe CMOPTMBHBIX CEKLMAX N 3aHUMAIOTCS B TPEHA-
)KEPHOM 3asie, YKOMNIIeKTOBaHHOM CMOPTUBHLIMU CHapsaa-
Mu. KOHOLWECKKe 1 B3POCIbIe KOMAHLbI YBEPEHHO 3aHUMALOT
NPU30BbIE MECTA B TOPOACKMX 1 0611aCTHLIX COPEBHOBAHMSX.

B OAOQ «YdpaneiiHukenb» eXerogHo NpoOBOLAATCS cnapTa-
Kuagbl no 12 cnopTmeHbIM aucuunnudam. B 2010 rogy npo-
BefeHo 6osee 200 pU3KYNLTYPHO-CMOPTUBHBIX MePONpus-
TWiA, B KOTOPbIX NPUHANO yyacTue 6onee 40 ThiC. 4eN0BEK.

KomaHgab! Mpeanpuatna aBnai0Tcs nuaepamm nposo-
AUMBIX TOPOACKMX COPEBHOBAHMIA. OHW CTAHOBUANCH NO-
6eauTeNsMmn OTKPLITOrO NepBeHCTBA ropoja no Bosien6o-
ny Cpeayn My>XCKUX KOMaHA, NPUHNManK y4yactue B nep-
BeHCTBe Hens6uHCKON 0651acTn no pyT60ny U BackeT-
601y, B 06/1aCTHbIX COPEBHOBAHUAX «OnUMNMIACKUE Ha-
nexabl HOxHoro Ypana». B 2010 r. 1oHolecKas KomaHa

started using the centre library regularly.

There are 7 amateur talent groups for children (117 par-
ticipants) and 5 for adults (85 members). In 2010 the Leisure
Centre organized about 100 events, attended by more than
14,000 people. Children participating in talent groups of the
Leisure Centre have repeatedly become prize winners and been
nominated for awards in district and regional competitions.
Sport Activities of Workers and
Their Family Members

The enterprise finances the only stadium in the town of
Nikelshchik. About 250 employees and their family members
train in sport clubs organized at the stadium and go to the gym
with sports equipment all year round. Junior and adult teams
are regularly awarded prizes in town and district competitions.

JSC Ufaleynickel organizes annual competitions in
12 sports. In 2010 more than 200 sporting events were held
with participation of more than 40,000 people.

The company teams are leaders in town competitions.
They have won the town open men’s volleyball championship,



«HuKenbWmMK>» NpuHumMana y4actue B OTKPbITOM NepBeHC-
TBe CBEPAJSIOBCKOM 0651aCTW NO XOKKel ¢ Ma4oM. Ha 6ase
cTaauoHa nocne 12-neTHero nepepsisa BO3poamnach B3poc-
nas KomMaHaa “HukenbLIMK”, KOTOpas 3aHsna nepeoe MecTo
B lMepBeHcTBE POCCHM NO XOKKEH C MAYOM CPean Konnek-
TUBOB (DU3NYECKOI KYNbTYPbI (30HA «Ypan»).

OpraHuunsayus otgbixa

[ins opraHmsayum noNHOLEHHOro 0TAbIXa PaBbOTHUKOB
W YNIEHOB UX CeMel [eNCTBYeT KpyrnoroguyHas 6asa ot-
Obixa «/ITkynb», pacnonoxeHHas Ha 6epery osepa. B nert-
Hee BPeMS K yCnyram OTAbIXAHLWMX: MK 1 pa3BneyveHns
Ha BOJe — MecyaHas nisXxHas 30Ha, We3NOHTN, KaTaHne
Ha N0JKaxX M KaTamapaHax, NpeKkpacHble YCnoBusa Ans pbl-
6anku; No6UTENN 0CTPbIX OLLYLLEHUA MOTYT NOKaTaThCs
Ha BOAHbIX NibhKax, «6aHaHax», «pakywkax». OpraHm3osaxa
pa6oTta cTonosoii. OTabIXaloLne MOryT pasmMecTuTbCs Kak
B KOTTeKax, Tak 1 B kopnycax. 3a 2010 roa 6a3y otapixa
nocetusno 6onee 16 ToiC. 4enosek. B 3umMHee Bpems K ycny-
raMm OTAbIXAIOLNX CHErOX0Abl, JIbDKW, 6aHA U SUMHAS Pbl-
6anka. bnarofaps XopowmnmM yCnoBUAM LS NPOXUBAHUSA
1 KpacoTe OKPYXXaroLLei npupobl, 6a3a 0TabIxa N0Mb3yeT-
s 60IbLLION NONYNSPHOCTLI0 Y paBOTHUKOB [peanpuatus
W XXUTeNen ropoaa.

lMomoLyb BeTepaHam lMpeanpusaTus
Support for the Company’s Retired
Employees (Veterans)

1500
1270,9

1200 1155,8

900
600

300

Boinamel, meic. py6. (Payments, thousand roubles)

0

2011
nnaH (target)

participated in the Chelyabinsk regional football and basket-
ball championships, and in district competitions Olympic
Prospects of the Southern Urals. In 2010, the Nikelshchik ju-
nior team took part in the Open Russian Hockey Championship
of the Sverdlovsk region. After a 12-year break the Nikelshchik
adult team was revived: The team won first prize in the Russian
Hockey Championship held between physical training teams (in
the Urals).
Recreation Activities

There is an all-year-round recreation centre called Itkul, lo-
cated on the shore of a lake and used for organizing proper rest
for employees and their family members. In summer visitors
can make the most of beach and water recreation, with a san-
dy beach, sun beds, boats and twin-hull vessels, perfect facili-
ties for fishing. Adventure-seekers can go waterskiing, banana-
boating and shell-boating. There is also a canteen. Visitors can
stay both in cottages and in multiple dwellings. In 2010 more
than 16,000 people stayed at the recreation centre. In winter,
visitors can use snowmobiles, skis or saunas or go fishing. The

BetepaHbl — Te 04N, KOTOPbIX HE 3a0bIBAOT HA
«YthanenHukene». [ins paboTbl ¢ BETEpaHaMU-neHCMOHepamu
Mpeanpustus ¢ 2006 roga pa3paboTaHa nporpamma «3aboTa»,
B pamKax KOTOPOW eXerofiHo Bblaensetcs 6onee 1 MiH py6nei
Ha [ieHeXHble NoJAPKK K Npa3fiH1Kam, OpraH13aLmio u npose-
[IeHUe KYNbTYpHO-MACCOBbIX MEPONPUATIA U T. .

O6Lwas cymma pacxof0B Ha peann3aumio counanbHoil
nonutukn B 2010 rofy coctasuna nopsgka 40 miH py6-
nei. B 2011 rogy nnaHupyeTcs COXpaHMTbL YPOBEHb pac-
XO0[0B Ha peanu3auuio NPOeKTOB COLMANBHOW cdepsl
1 34PaBOOXPAHEHMS.

CoynanbHas HanpasieHHOCTb OU3HECA — XapaKTEPHas
yepta OAO «Ycbaneiinnkesns», NOATBEPXAAET OPUEHTUDO-
BaHHOCTb [lpeanpusaTus Ha JOArOCPOYHYI0 CTPATErNIO U J0IT-
ryi0, 3QeKTnBHyI0 pabory. Y peannsauyns, n uHaHcupo-
BaHWe COUNAlbHbIX NPOrPaMM, HanpaBIeHHbIX Ha yiyYLie-
HWe 3[0p0BbS PAOOTHUKOB, KOMIaHNen 6yayT npoAoJIxe-
Hbl, YTO, HECOMHEHHO, MO3BOJIUT CO3/1aTh HAfEXHYK OCHO-
BY AJ151 laNIbHENLLIEro passutus ropoga Bepxuui Yebanei,
0.71arONPUATHYIO CPEAY XU3HU JJ1 CBONX PAOOTHUKOB U Y/le-
HOB ux cemesi. WA

3artpatbl Ha cogepikaHne 06bLEKTOB
couynanbHoui cghepnl (Tobic. py6)
Costs on Social Facilities Maintenance, ths. rub.

baza omdvixa/ (maduor/  Lewmp docyea/
Leisure Centre

3opasnyrkm / TocmuHuya /

Recreation Centre Stadium Health Centre Hotef

TbIC. py6neit / TbiC. py6neii /

ths. rub.

2010

centre is very popular among company employees and city resi-
dents due to good accommodations and a beautiful environment.

Veterans are people who are not forgotten in Ufaleynickel.
In 2006 the company developed the programme Care to carry
out activities aimed at its retirees. Every year within this pro-
gramme more than 1 million roubles is allocated for holiday
presents, cultural events and others. In 2010 the total expen-
diture on social policy implementation amounted to about 40
million roubles. The company is not going to reduce spend-
ing on social and health care projects in 2011.

Social responsibility is a characteristic feature of JSC
Ufaleynickel; it proves that the company is oriented towards
long-term strategy and effective work. The company will continue
to implement and finance social programmes aimed at employ-
ees’ health promotion, which will undoubtedly make it possible to
provide the framework for the further development of the town
of Verkhniy Ufaley and make it a favourable living environment
for the employees and their family members. WA
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0AO «XOJIANHIOBASl KOMMAHUWS
«bAPHAYIbCKWIA
CTAHKOCTPOUTENbHbIN 3ABOL» //
0JSC HOLDING COMPANY

BARNAUL MACHINE-TOOL PLANT

0AO «XK «bC3» - 0fiHO N3 KpyNHEHLIMX
MaLLMHOCTPOUTENbHLIX NPeanpuATHA ANTanckoro

Kpas ¥ OMH U3 KPYNHbIX NPOM3BOANTENEIH

6GoenpunacoB U NPOMbILLNEHHOK NPOAYKUMM B Poccuu

¢ yucneHHocTbio 2200 yenosek. Boinyckaemas
NPOAYKLHUA UCNONb3YETCA B PAa3NNYHbIX 06nacTax -
HedhTeno6bI14a M HedTenepepaboTka, ra30B0e X03ANCTBO,
ropHoao6biBaroLLas, MalMHOCTPOEHHUE, CENbCKOE
X03iCTBO, NIerkas 1 NULLeBas NPOMbILLIEHHOCTb.
W3penus yaocToeHbl AUNAOMOB KPYNHbIX OTEYECTBEHHbIX
M MeX[yHapoAHbIX BbICTABOK; HECKOJbKO NeT
YAOCTauBaoTCA 3BaHuA «JlyuLumii ToBap rofa».

SILUKWUH
BUKTOP
AJIEKCEEBUY
reHepanbHbIA
ANpeKTop

OAO «XK «bC3»

VIKTOR

YASHKIN

General Director
OJSC “HC BMTP”

0JSC “HC BMTP” is one of the largest machine-

tool plants of the Altai region and one of the major
producers of ammunitions and industrial products in
Russia, with manpower of 2,200 people. lts output

is used in different spheres such as oil extraction

and refining, gas facilities, mining, machine-building,
agriculture, light industry and food-processing. The
company’s products have been awarded diplomas at
major national and international exhibitions, and have
won the title Best Product of the Year for several years.

NPOrPAMMA
NPODPUNAKTUKH
COLWAJIbHO-3HAYUMbIX
3ABOJIEBAHUU

HA PABOYEM MECTE

XpaHeHue 340p0BbA M NpounakTuky 3abonesae-

MOCTM paboTHUKOB. HeCMOTPS Ha TPYAHOCTU pas3Bu-
TWS, 32B0J, COXPaHUN 06bEKTbI COLUANbHON MHAPACTPYK-
Typbl AN CBOMX PaBOTHWUKOB: CaHATOPUN-NPOUNAKTOPWIA
«GTaHKOCTPOUTENb>», FOCTUHULLY, NIbDKHYIO 623y, MeACaH4acTb,
[eTCKNi1 030POBUTESbHbIN narepb, 6a3y 0TAbIXa 0XOTHUKOB
1 pbl6010BOB. «HK HsA 6€3 cropTa» — 3T0 4e€BM3 MHOIMX 3a-
BO[4YaH, KOTOPble BOB/IEYEHbI B (PU3KYIILTYPHOE [BUXKEHME.
B 3aBoackom Kny6e ans paboTHUKOB OPraH30BaHbl 3aHATUS
Mo pa3nuyHbIM BuAam cnopta. CTano Tpaguunei npoBeaeHne
MeponpuATuin: [1HA 300p0BbSA, OTKPbITUE JIbKHOMO CE30Ha,
NbDKHbIE COPeBHOBaHMs Ha npu3 Kynaruxa. B 2010 rogy Bnep-
Bbl€ Ha 3aBOJIe NPOLLEN NerkoatneTnyeckmini Kpoce B [leHb ma-
LUMHOCTPOUTENS, OTKPbITLIE MEpBEeHCTBA No (hyT60Ny 1 BO-
nen6osy, COPeBHOBAHUSA MO HACTONILHOMY TEHHUCY Ha Npu-
3bl npeanpuatus. B 2011 rogy cpeav npeanpuaTA NPOMBbILL-
NEHHOW rpynnbl NPOAAeT cnapTakmaga no 12 sugam cnopra.

COumaanaﬂ NONUTUKA XONAMHIa HALENeHa Ha Co-

PROGRAMME

FOR PREVENTION

OF SOCIALLY SIGNIFICANT
DISEASES AT WORK

he Holding’s social policy is aimed at health maintenance
Tand preventative health care for workers. Despite develop-

ment difficulties, the factory retained its social infrastruc-
ture facilities for workers: the health and treatment sanatorium
Stankostroitel, a hotel, a ski resort, a medical unit, a children’s
holiday camp, and a recreation facility for hunters and fisher-
men. Not a Day Without Sport is a motto of many factory work-
ers involved in the sport movement. Classes for employees in
different types of sports are organized at the factory’s club. It
became a tradition to organize such events as Health Day, the
opening of skiing season, Kulagin skiing competitions, etc. The
following events took place at the factory for the first time in
2010: field-and-track races on Engineering Workers Day, open
football and volleyball championships, and company table tennis
competitions. It is planned to organize competitions in 12 sports
between enterprises of the industrial group in 2011.



K cTaBwnMm yxxe TpaguLnMOHHbIM KOHKYpcam: «/HxeHep
roga», «Macrtep — 30Nn0Tble pyku», [O6aBUNNCL KOHKYPChI
MO0 CNOPTUBHbLIM HOMUHALMAM «JTy4LINiA CNOPTCMEH roga»,
«Jly4wwas cnopTcMeHka roga», «Jlydwmnini u3KynsTypHBbIil
OpraHu3aTtop npeanpuatusg roga», «Jly4ias crnopTmeHas
KOMaHza rofa».

bonbluoe BHUMaHWe yaenseTca npodunakTuke 3abone-
BaHWNA. EXXeroHo BCe PaBOTHUKM NMOXOLAT fMCNaHCepu3a-
uuio. B cnyyae HeO6XOLMMOCTY LOMONHUTENIBHOMO fIEYeHUS
PabOTHUKM HANPaBNAOTCA B CAHATOPUIA — NPOGUNAKTOPUIA.

OpHMM 13 HanpaBneHnii paboThl ABNAETCA peannsauns
«lMporpammsbi npogunakTNky coynasbHoO-3Ha-
4UMbIX 3a60J1eBaHNI Ha pabo4vyem MecTe».

B 2009 rogy B pamkax lpuopuTeTHOr0 HaUMOHaNbLHOro
npoekTa B cdhepe 3apaBooxpaHeHns OAQ «XonauHrosas Kom-
naHus «bapHaynbCKWiA CTAHKOCTPOMTESTbHbIN 32B0J» B YUCIE
5 NUNOTHbIX NPEANPUATIAIA Y4aCTBOBANA B NPOEKTE N0 NPOU-
naktuke BUY-uHdekumm n BupycHbix renatmutos B 1 C Ha pa-
604Mx MecTax, KoopanHupyemom hoHLom «Poccuiickoe
3[paBoOXPaAHEHNE>.

llpoekT noctaBsun cnegyrowjme 3agaqin:
1. CchopmupoBath Ha NpeanpuUATUI afieKBaTHOE BOCMPK-
ATne npo6bnem, cBa3aHHbIX ¢ anugemuen BUY/CNna

| - = ~ i &
In addition to traditional competition such as Engineer of
the Year or Master With Golden Hands, new sport competi-
tions have been introduced: Best Sportsman of the Year, Best
Sportswoman of the Year, Best Sport Instructor of the Year
and Best Sport Team of the Year.

A lot of attention is paid to disease prevention. All employ-
ees undergo annual health checks. In the case that addition-
al treatment is needed, workers are sent to health and treat-
ment sanatoriums.

Among others, the company carries out The Programme for
Prevention of Socially Significant Diseases at Work.

In 2009 in the frameworks of the “Health” Priority National
Project, Holding Company Barnaul Machine-tool Plant along
with 5 pilot enterprises took part in a project aimed at preven-
tion of HIV infection and hepatitis B and C viruses at work, co-
ordinated by the Russian Health Care Foundation.

The following objectives were set in the project:
1. To promote at the enterprise a satisfactory attitude to HIV/AIDS
problems and socially significant diseases in general.

1 COLMANbHO-3HAYMMbIX 3260N1EBAHUNA B LIEJIOM.

2. T10BbICUTb MHXPOPMUPOBAHHOCTbL U YPOBEHb 3HAHWIA
no sonpocam BNY-uHeKLnmn, BUPYCHLIX renatutos
B u C, ynotpe6nenus lMAB.

3. MoTnBnpoBaTb NepcoHan K 340poBOMY 06pasy
XKU3HU.

4. MpenoTepaTuts AMCKPUMUHALMIO B CBA3M C UHAULNPO-
BaHuem BUY, pa3Butb ToNepaHTHOE OTHOLLEHUE K JTH0-
am, xusywum ¢ BY-nndpekunen.

Pa3paboTymkn KOHLENUMN NPOeKTa, CTpaTerun aencTens
Ha NPeanpuATMN, MHHOPMALIMOHHO-NPOCBETUTENLCKMX MaTe-
puUanos, Nporpammbl TPEHUHIOB U 06Y4EHUS YHUTbIBAIIN OMbIT
MEeXYyHapOoLHbIX NPOEKTOB B cpepe Tpyaa, peann3oBaH-
HbIx B Poccuu MexayHaponHoii opraHusauuen tpyga (MOT)
1 Mno6anbHomM 6U3HeC — koanuumeii npotus BUY/CMNda, Ty-
Gepkynesa 1 Manspuu, u pyKoBOACTBOBANNUCH NPUHLMNAMU
Csopa npaktuyeckux npasun MOT no Bonpocy «BUY/CNNA
1 cdhepa Tpyaa».

Ha Ha4anbHOW OpraHn3aLMoHHO CTaguy NpoekTa 6bi
pa3paboTaH AOKYMEHT, ONpejenstoLi KopnopaTmMBHYHO no-
nuTuky no npo6neme BWY/CIN[a, 3noynoTpe6neHunto Hap-
kotmkamu, VT, BupycHbIx renatutos B n C, npodmnaktu-
Ke NCUX0AKTUBHbIX BELLECTB.

Monutuka npegnpuaTus
no 6opbbe ¢ coumnanbHo-
3Ha4YMMbIMM 3a60neBaHNAMMU

O0AQ «XonpuHrosas Komnaums «bapHaynbCKUn CTaH-
KOCTPOUTENbHbIA 3aBOL» NPU3HAET CEPbE3HOCTb CUTYALMMK,
cBsI3aHHOW ¢ anuaemueit BUY/CMNIOa, renatutos B n C,

2. To raise awareness of HIV infections, hepatitis B and C vi-
ruses, and psychoactive substance use.

3. To encourage staff to have a healthy lifestyle.

4. To stop discrimination due to HIV infection, to promote
tolerance to people living with HIV infection.

Specialists developed the project concept, the company
action strategy, information and awareness-raising materials
and training programmes, taking into account experience of in-
ternational projects in the sphere of labour implemented by
the International Labour Organization (ILO) in Russia and Global
Business Coalition on HIV/AIDS, Tuberculoses and Malaria as
well as ILO Code of Practice on HIV/AIDS and the World of Work.

At the inception stage the project developed a document
determining corporate policy on issues such as HIV/AIDS, drug
addiction, sexually transmitted diseases, hepatitis B and C vi-
ruses and prevention of psychoactive substances use.

Corporate Policy on Socially
Significant Diseases

0JSC Holding Company Barnaul Machine-tool recognizes
how serious the situation with epidemic HIV/AIDS, hepatitis
B and G, tuberculosis, sexually transmitted diseases (herein-
after referred to as socially significant diseases) is in Russia,
and its adverse impact on the world of work including lower
quality and a reduced workforce.
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Ty6epkynesa, UMMM (ganee «GoumanbHo-3Ha4nMble 3a60-
nesaxus») B Poccuu, 1 ee HeraTMBHOE BO3LENCTBIE Ha Ce-
py TPyAa, B YaCTHOCTU — HA YXYALLIEHUE Ka4eCTBa U KOJIMYeC-
TBa paboyet cunbl.

lNonutnka npegnpuaTus npecnegyet
crniegyrouue Lenu:

* MOBbILLIEHNE YPOBHSA UHCHOPMMPOBAHHOCTU PABGOTHUKOB
no Bonpocam CouuanbHO-3HA4MMbIX 3a6011€BAHNIA C TEM,
4T0Ob! OHU NPUHKUMANN NPOMUNAKTUYECKUE MEPbI, KaK
Ha NPeanpuATAK, TaK 1 3a ero npegenamum;

e MWHWMMU3ALUSA PUCKOB 3a60NeBaHMA PAOOTHMKOB U UX
cemelit;

« CO3[aHne 6e30MacHoO paboyen cpefbl, B KOTOPOW HeT
MeCTa CTUrMaTm3aumn n QUCKpUMUHaLn.

[leiicTBYd B pamkax 3akoHoaaTeNnbcTBa Poccuiickon
@efepaunn n NPUHUMANA BO BHUMAHWE KITHOYEBbIE MPUHLN-
MNbl CBOAA NPAKTUYEeCKMX Npasun MexayHapoaHON opraHm-
3aumm Tpyga (MOT) no sonpocam «BWY/CMAL v cdoepa Tpy-
Ja», B KQ4eCTBE OCHOBbI 15 AEACTBUI B AAHHON 061acTu
NPUHUMAET CclefytoLLee:

* npu3HaHue CoumanbHO-3HAYNMbIX 3a6051eBaHNA Npobe-

MOV, UMEIOLLLe 3HaYeHNe ans cdepbl Tpyaa;

Corporate policy pursues the following aims:

- To raise employees’ awareness of socially significant
diseases in order to encourage them to take preventive
measures both at work and in their free time;

« To minimize risks of disease contraction among employees
and their families;

« To create a safe working environment without stigmatization
and discrimination.

Acting in accordance with existing legislation of the
Russian Federation and taking into consideration the key
principles of the ILO Code of Practice on HIV/AIDS and the
World of Work, the company’s activities are based on the
following:

« Socially significant diseases are recognized as an important
problem for the World of Work;

« Itis not acceptable to discriminate workers who have
socially significant diseases;

- It is necessary to create a safe and healthy industrial
environment;

HeoNyCTUMOCTb AMCKPUMUHALMN PABOTHUKOB, UMEI0-
wmx CoumanbHO-3Ha4MMble 3a60/16BaHMS;

co3faHue 6e30nacHoi 1 340p0OBON NPOM3BOACTBEHHO
cpeasbl;

NoAJepXaHWe COUMANbHOro auanora u npogunakTukuy,
HanpasneHHON Ha MOBbILUEHWE YPOBHA MHXDOPMUPOBAH-
HOCTU NepcoHana;

COXpaHeHue KOH(UAEHLMNANBHOCTM NNYHON MHEPOPMALUN
B Npejenax nonoxeHnn TpyaoBoro 3akoHoaaresibctea PO.

B uenax 3anycka lpoekTa, ero noaaepxKu BCeMu CTOpoHamm
COLManbHOro NapTHepCTBa B Kpae W KOOPLAMHALIM UX JeiCTBUiA
ObIN NPOBEJEH «KPYrIblid CTON» N0 Teme: «[1poTUBOAEICTBME
pacnpoctpaHenuto BY-nHdekumn cpenu paboTaoLLero Ha-
ceneHus B ANTainckom Kpae». Ha «kpyrnom ctone» 06CyXaeHbl
MyTK N0 (POPMUPOBAHMIO ALLEKBATHBIX MOAXOA0B NPOTUBOLEIC-
TBUS U CMAMYEHUS COLManbHO-3KOHOMUYECKIX NOCeSCTBUNA
anuaemun BUY/CMIN[a, npeogoneHus cturmatnaaumm u Quck-
pummnHaumn BY4-no3uTmBHLIX UL HA paboyem MeCTe, a TaKXe
NPeACTaBeHb! Lenu 1 3ajja4m npoekTa.

[inq onpepenenus ypoBHA MHKDOPMUPOBAHHOCTU PaboT-
HUKOB M0 BONPOCaM BbISBEHUS U NMPOCUNAKTUKN 3TUX 3a-
60neBaHuii 66110 NPOBELEHO [1BA AHOHUMHbIX aHKETMPO-
BaHMA (B Hayasne npoekra — 40 NpOBeLeHNUs Kakux-nuéo

| 30OPOBBE HA PABOTE@.
ECTH BONEOCEIT MUIMIE OYRETLI
i B S uiie it

« Social dialogue and preventive measures aimed at raising
awareness of staff should be supported,;

- It is important to maintain confidentiality of personal
information in line with the Labour Code of the RF.

In order to launch the project and receive support from all
social dialogue parties in the territory and to coordinate their
activities, a round table on the Counteraction of HIV Infection
Spread Among the Working Population in the Altai Territory was
held. At the round table, ways to develop appropriate counterac-
tion approaches, to mitigate social and economic consequenc-
es of the HIV/AIDS epidemic as well as to overcome stigmatiza-
tion and discrimination of workers living with HIV at the work-
place were discussed and project aims and objectives were set.

Two anonymous surveys (at the beginning of the proj-
ect before organizing any information campaigns and aware-
ness-raising events with employees, and again at the end of
the project) were carried out to assess workers’ awareness of
disease detection and prevention. The following groups took
part in this survey: representatives of trade union workshop



MH(OPMALMOHHO-NPOCBETUTENBCKUX MEPONPUATUIA B TPYLO-
BOM KOJIIEKTMBE, U B KOHLE NPOeKTa). B 3TOM MccnegosaHuu
NPUHANK Y4aCTWe: NPeACTABUTENN LIEXOBbIX KOMUTETOB nep-
BWUYHOI NPOGPCOIO3HON OpraHu3aLyu, paboTHUKM LieX0B 1 gom-
Nnunanos, COTPYAHUKN KaapoBoi Cy6bl 1 apyrue paboyne
npeanpusTus.

B y4e6HOM LieHTpe KOMNaHuu Ans CreunanicToB KaapoBoil
1 MEAMLIMHCKOMN CNYy>X6bl NPeANpPUSTAA NPOBEAEH CEMUHAP-TPe-
HUHT «[podomnakTuka BUY-uHdekLmn 1 BUPYCHbIX renaTutos
B n C Ha pab04nx MecTax», Lenbto KOTOPOro 6bINio; NOBbILLIE-
HWe YPOBHS MH(POPMUPOBAHHOCTI Pa6OTHUKOB NPeanpuUaTUAA
1o BONpocam, CBA3aHHbIM ¢ BY/renatutamu, coaeiicTme Bbl-
paboTKe U pasBUTMIO HABLIKOB NPEAOTBPALLEHUS 3apaXKEHUS
BUY-undekumeir, HopMupoBaH1e TONEPAHTHOrO OTHOLLEHUS
K BY-no3nTueHLIM Nuuam. B pamkax cemuHapa ocyLecTBAn-
S 0TOOP COTPYAHWUKOB KOMMAHWW ANs AarbHeiLen nx noaro-
TOBKM B K4€CTBE TPEHEPOB-BO/IOHTEPOB NPOEKTA.

Kpome T0ro, KOOpANHATOPbI NPOEKTA OpraH130Bany 1 npo-
BENW HA NPeSNpUATIAN COBELLIAHNA C NPeACeaaTeNnsiMn LeX0BbIX
KOMMTETOB, KOTOPbIE 6bI111 03HAKOMIIEHBI C YTBEPXAEHHOMN MOo-
NUTUKOMN NPeanpuaTMs No 60pb6e ¢ COLMATbHO-3HAYUMbIMI 3a-
60n1eBaHNAMI 1 C NIaHOM peani3auni UHAOPMAaLMOHHON Npo-
rpaMmMbl, 1 TPOMH(OPMMPOBaHbLI 0 3a6oneBaHusx BAY/CIINa,
renatutax B u G n nporpammax nx npocunaxkTnkm.

committees, workers from manufacturing workshops and af-
filiates, HR staff and other company employees.

A training seminar on Prevention of HIV Infection and
Hepatitis B and C Viruses at Work was held in the company
training centre for company HR and medical department spe-
cialists. The seminar was aimed at raising employees’ aware-
ness of HIV/hepatitis, promoting and developing skills to pre-
vent HIV contagion, and encouraging a tolerant attitude to
people living with HIV. Company employees were selected
at the seminar to undergo further training as project volun-
tary trainers.

Furthermore, project coordinators organized and held
three meetings with chairmen of workshop committees who
were informed about the adopted company policy on social-
ly significant diseases, the implementation plan of the infor-
mation programme, and HIV/AIDS diseases, hepatitis B and
C and prevention programmes.

In the course of the project implementation the company
cooperated closely with the territory and city administration,

B pamkax peann3auum npoekTa KOMNaHusa TeCHO B3au-
MOJeNCTBOBaNA C ALMUHUCTPALMAMU Kpas 1 ropoja, peru-
OHaNbHLIMK 1184e6HO-NPOUNAKTUHECKUMU YHPEXAEHUAMN
1 HEKOMMEPYECKUMU OpraHu3aLusmu, 4To no3BonuIo npo-
BECTW OCHOBHYIO OPraHn3auMoHHy0 paboTy Mo CO3AaHNI0 yC-
NOBWIA HA NPEANPUATAK 4019 NPOBELEHNA B JaNIbHEALLEM UH-
(popMaLMOHHO-NPOCBETUTENLCKUX MEPONPUATUIA 1 yCreLw-
HOWM peann3auum npoexra.

Pe3synbraTtbl NpoeKTa:

o [lpuHAT BoKyMeHT «lonutuka npegnpusatus no 6ops6e
C COLMaNbHO-3HAYMMbIMU 3260/1EBAHUAMU>.

+ [loBbILLEHbI MHDOPMUPOBAHHOCTb 1 YPOBEHb 3HAHWIA pa-
60THMKOB no Bonpocam BWY/CMIN[a, BupyCHbIX renatu-
T0B B 1 G, ynotpebnenus MAB 1 co3aaHbl ycnosus ans
[JanbHeliLlero NposeaeHns MHHOPMaLMOHHO-NPOCBETU-
TEbCKUX MEpOMpUATHiA.

 BbIpoC ypOBEHb TONEPAHTHOCTM K MIOAAM, XUBYLIUM
¢ BNY-nndpekuumer.

« [IpoBefieHbl CEMUHAPBI-TPEHUHTW [N1F NOTEHLMANbHbIX
no6posonbLes — 7 (yqactsosano 110 cneumanucrtos)
1 N0 NoAroToBKe J06pOBONbLLEB — 2, (06y4eHO Ans ca-
MOCTOATENbHO paboTbl — 15 BONOHTEPOB).

+ OcbopmneHo 7 MHGOPMALMOHHBIX CTEHAO0B 1 pacnpocTpa-
HeHo 2000 MHDOPMALIMOHHBIX NUCTKOB 1 MaTepuanos.

« [lepenaro npeanpustrio 30 KOMNNEKTOB SKUMUPOBKY A06-
POBOMbLEB U 25 KOMNJIEKTOB CMELOAeX bl C CUMBONMKON
NPOeKTa.

« 0OxBa4yeHO NPOCBETUTENTLCKUMMU MEPONPUATUAMM — BONee
1600 pa6oTHUKOB NpeanpuaTua. W

regional medical and preventive treatment institutions and
non-profit organizations, which made it possible to create
conditions for further awareness-raising activities and suc-
cessful project implementation.

Project results:

« The Corporate Policy on Socially Significant Diseases
document has been adopted.

« Employees’ awareness of HIV/AIDS, hepatitis B and
C viruses, and psychoactive substances use has been
raised and prerequisites for further information campaigns
have been created.

« Increased tolerance rate towards people living with HIV.

« Seven training seminars for potential volunteers have been
held with the participation of 110 specialists, and two
trainings on independent work have been organized for
15 volunteers.

- Seven information stands have been designed and
2,000 information leaflets and materials have been
disseminated.

« The enterprise was provided with 30 volunteer kits and
25 special outfits with the project logo.

« More than 1,600 company employees participated in
awareness raising events. [ /]
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A HHKHEKAMCKHEDTEXUM

0AO «HWXXHEKAMCK-
HE®TEXUM> //
NIZHNEKAMSKNEFTEKHIM

0AOQ «HWKHEKAMCKHE®TEXWUM> - 0HO U3 KpyNHEMLLNX
He(hTexMmMUYEcKux npeanpuatuii P®, Bxoaut

B rpynny komnanuit <TAU®> - naypeart lpemuit

CHI. pon3B0ACTBEHHbI# KOMNIEKC KOMNAHUM BKNHOYAET

B ce6s 10 3aB010B OCHOBHOr0 NPOM3BOACTBA. OCHOBY
TOBapHOW HOMEHKNATYPbl COCTABNAOT CUHTETUYECKUE
Kay4yKu, NNacTUK1, MOHOMEPbI W Apyras HedhTexummyeckas
npoaykuus. lpoaykuus akcnopTupyerca B 59 cTpaH
Esponbl, Amepuku, HOro-Bocto4uHoi A3um. YucneHHoCTb
pa6oTarowyux Ha npeanpuaTun - 17 620 yenosek.

BYCbIrMH
BIAANMUP
MUXAWUIIOBUNY
reHepanbHbIA
AUpeKTop

VLADIMIR
BUSYGIN
General Director

Nizhnekamskneftekhim is one of the largest petrochemical
enterprises in the Russian Federation and is included in
“TAIF” Group of Companies, an award winner in CIS
competitions. The range of the company’s production
consists of 10 major plants. Its product range is based

on synthetic rubber, plastics, monomers and other
petrochemical products. The products are exported to

59 countries in Europe, the Americas and Southeast

Asia. The enterprise employs 17,620 people.

YyacTHuK
CouuanbHoi
XapTum
poccHitcKoro
Guaxeca

NPOrPAMMA
®OPMUPOBAHUA
3[10P0OBOI0
OBPA3A XU3HU

porpamma peanusyetca B pamkax Monutukn 0OAO
«HmxHekamckHedhTexumM» B 0611aCTu yripasneHus nep-

COHaNoM 1 CBSI3aHa C MPUOPUTETaMI KOPMopaTUBHOM
COLManbHOM NONUTUKN 1 BU3HEC-LENAMU OpraHn3aLm.

Llenu n 3agayn nporpaMmmbl:
* 06ecrne4eHne COXpaHeH!s XN3HN 1 300P0BbS PABOTHUKOB;
 CO3/aHue YyCNOoBMWiA ANA 3aHATUN (PU3NYHECKON KYIbTY-

PO 1 CNOPTOM;

* NPOCHUNAKTIKA HAPKOMAHUM 1 (POPMUPOBAHME 3[10POBO-
ro 06pasa Xu3Hu.

Peanusauus MporpamMmmMbl paccymtaHa Ha ASIMTENbHbIA
CPOK. Y4aCTHUKaMU nporpammel ABNSIOTCA PAGOTHUKN KOM-
NaHWW 1 YNeHbI UX CEMEN, yHaLLMecs NoALLedHbIX LLKO, NPpo-
(PUbHbIX y4eBHbIX 3aBeLeHNIA.

B 2010 rogy Ha peanusauuio MeponpusTuii Nporpammbl
6b110 n3pacxogosado 1149,3 mnH pyoéneit.

O6ecne4yeHne coxpaHeHUs XXNU3HU
M 3A0pOBbS PA6GOTHUKOB

B komnaHuu npuHsTa Monutuka B 061acT 0XpaHbl Tpyda
1 NPOMBILLITEHHOI 6€30MaCHOCTM, B COOTBETCTBUN C KOTOPOIA

PROGRAMME FOR
PROMOTING A HEALTHY
LIFESTYLE

he programme is implemented in the framework of 0AQ
TNizhnekamskneftekhim HR policy and is connected with

corporate social policy priorities and business objec-
tives of the organization.

Aims and objectives of the programme are:
« to ensure safety of employees’ life and health;
« to create conditions for physical training and sports;
- to prevent drug addiction and to promote a healthy lifestyle.
Itis a long-term programme aimed at the company employees
and their family members, students of affiliated schools and spe-
cialized vocational training institutions, colleges and universities.
In 2010 costs for the programme implementation amount-
ed to 1,149.3 million roubles.

Ensuring Safety of Employees’
Life and Health

The company adopted the Policy in the Field of Occupational
Safety and Health (OSH) in accordance with which safety of



06ecneyeHIne COXpPaHeHNs XM3HI 1 300pP0Bbs PABOTHUKOB 5iB-
NAETCH OIHUM N3 OCHOBHBIX KOPMOPATUBHBIX MPUOPUTETOB
1 OIHAM 13 ONpeaensioLmUx (hakTOpoB PasBUTHS.

Peanusauwns nporpammbl:

» ¢ 2006 ropa yteepxpaercq «[lporpamma ynpasne-
HUA 0XpaHOM TpyLa W NPOMbILLIIEHHON 6e30MacHOC-
Tbl0», B HACTOALLMIA MOMEHT fdeicTBYeT [porpamma
Ha 2010-2012 ropbl;

 [Ons BCeX paboTHMKOB Npeanpuatus B pamkax AMC op-
raHN30BaHO Pa3HOCTOPOHHEE Ka4eCTBEHHOE MeULIMHC-
KO 00CNyX1BaHUe;

* ©XEerofHo NpoBOAUTCH BaKLMHALMA pabOTHUKOB Mpo-
TMB Fpunng;

 BO BCeX nofpasfenenusx obLiectsa opraHn3oBaHa pa-
60Ta 3[1paBnyHKTOB,;

* ©XErofHo nepuoanyeckme MeauLUHCKNE 0CMOTPbI NPo-
xogut 6onee 10 TbiCHY HeN0BekK;

* 0praHu30BaHa pabota NHXeHepHO-Bpa4ebHbIX KOMUCCHIA,

* PErynapHo npoBoauTcs 06y4eHune paboTHUKOB KOMMaHWUH.

Yewckoi dompmont CQS IQNet BbigaH cepTudnkat COOTBETC-
TBUSA P260OThl KOMNAHWW B 0671aCTU NPOMBILLTIEHHOI 6e30nac-
HOCTV 1 OXpaHbl TpyAa MexayHapoaHomy ctaHaapty OHSAS

employees’ life and health is one of the main corporate prior-
ities and one of the main drivers of its development.

Programme implementation:

« Since 2006 the company has been regularly adopting
Programmes for OSH Management; presently the
programme for 2010-12 is in force;

« High quality, comprehensive health care is organized for
all enterprise employees in the framework of voluntary
health insurance;

- Employees are annually vaccinated against influenza;

« Health stations are established in all subdivisions of the company;

 More than 10,000 people have health checks every year;

» The work of engineering and health commissions has
been organized;

- Company employees receive regular training.

The Czech firm CQS IQNet granted the company a certificate
of its conformity to international standard OHSAS 18001 in the
field of occupational health and safety. The survey showed that

18001. Mo pesynbratam onpoca, yaoBeTBOPEHHOCTb PaboT-
HUKOB KOMMaHWK1 6€30MacHOCTbIO CBOErO TPyAa COCTaBs-
eT 90 %, MeJULNHCKUM 06CNY)XXMBAHUEM HA NPEANPUATUAMN —
83 %, B TOM 4ucrne paboToii 34paBnyHKTOB — 89 %, 06CnyXu-
BaHWEM B NONUKIINHNKE — 78 %.

CospaHue ycnosun ans 3aHATUN
c¢husnyeckom KynbTypou u CopTom

B komnaHuun gericteyet nporpamMmma «OCHOBHbIE Hanpas-
NeHnsa pa3BuTMa PU3NYECKON KYNbTYPbI U CrOPTa».

B nopgpasneneHusx komnaHum pabotatoT 19 npodheccroHanb-
HbIX MIHCTPYKTOPOB MO (PU3UHECKOI KYNETYpE U CnopTy 1 22 -
30pra-06LLUeCTBEHHUKA, B 06513aHHOCTI KOTOPbIX BXOAUT BHE-
peHve h3M4ECKOI KyMbTYPbl B PEXUM paboyero AHs (npoms-
BOJCTBEHHAs MMMHACTVKA, MUKPONay3bl, (OM3KYIETMUHYTKMY,
(PM3KyNbTNAY3bl, TPAHCTIMPYEMbIE N0 BHYTPU3ABOLCKOMY Pafivo).

ExxerofHo npoBOANTCA KOpropaTuBHas cnaprakuaja.
B 2010 roay B 56 Buax COpeBHOBaHWI crnapTakuagsl npu-
HANKW yyacTue 6onee 14,5 Tbic. Yenosek. [JononHUTENbHO Ans
MOJI0[bIX HE(PTEXUMUKOB €XXEr0AHO NPOBOAATCA BOEHHO-TEX-
HUYecKas acTadheta n TypucTuyeckue cnetsl. OpraHn3oBaHa
[eATeNbHOCTb JECATW CNOPTUBHBIX CEKLUIA: dhyT6ON, BOMEN-
60N, NbDKHbIE TOHKW, Nerkas atneTuka, Wallku, Laxmarsl,

90 % of employees are satisfied with safety at work, 83 % of
staff are content with in-company health care, including 89 %
of respondents being satisfied with the operation of the health
stations and 78 % with services in the health centre.

Creating Conditions for Physical
Training and Sports

The company introduced the Basic Methods to Improve
Physical Training and Sports programme.

There are 19 professional physical training and sports in-
structors and 22 volunteers working in the company branch-
es. They are responsible for encouraging physical training
during the working hours (workplace exercises, short breaks,
P.T. minutes, and P.T. breaks broadcast on the factory radio).

Corporate competitions are held every year. In 2010, more
than 14,500 people took part in competitions organized for 56 dif-
ferent sports. Additionally, there is an annual military technical re-
lay race and tourist forums for young employees. The company

2
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6ackeToos, nnaaHue, TAxenas atnetuka. B cekunax [etcko-
IOHOLLECKOM CMOPTWUBHOI LLIKOMbI U APYTHX CMIOPTUBHBIX 06b-
eKTOB KOMNaHumM 3aHumatotcs 6onee 1900 geteit kak paboT-
HUKOB KOMMaHUW, TaK U XUTeNen ropoja.

B pacnopsxeHun npeanpuaT 4ns opraHusauum u npo-
BeJeHUs 0340P0OBUTENBHOI PABOTbl UMEETCH MOLLHAS CMop-
TUBHaA 6a3a: CNopTKOMMNNEKC «HeTexnmMmnk»; fga NefoBbIX
asopua cnopra (Ha 5000 1 2000 nocago4HbIX MeCT); cnop-
TUBHO-03[0POBUTESIbHbIA KOMNNEKC «[py»x6a»; CnopTUB-
Hblil 32N «Daken» ¢ 0340POBUTENBHO-BOCCTAHOBUTENbHbIM
LLleHTPOM; y4e6HO-TPeHMPoBOYHaA 6a3a «AnmMall»; CnopTMB-
HO-030POBUTENbHBIA Narepb «Onumnuew». Komnauus co-
LEepXuT U hMHAHCMpPYeT AiBe NPOCHeCCUOHaNbHbIE KOMaHAbI:
KoMaHay «HedTexumunk», 04HOMMEHHYI0 PYTOONBHYI KO-
MaHzy, BbICTYNAOLLY0 B KOHTUHEHTaNbHON XOKKENHOI Nure
11 BbICTYNAKOLLLYH0 BO BTOPOM AMBM3MOHE (DYTOONLHOIO YeM-
nuoHara Poccuu.

XOPOLLYH MacCOBOCTb HEGOTEXUMMKI NPOSBNIAOT B 06LLIEHA-
LiMoHansHoM ouskynsTypHoM aBkeHun. B 2010 rogy Ha ctapt
«Kpocca TatapcTaHa», NpoBOAMMOro BO Bcepoccunckuin
LeHb 6era, Bbilnu 6onee 3 ThiC. HE(HTEXMMUKOB, Ha «J1blKHE
HwxHekamcka» BbICTynuno okono 500 4Yenosek. B exerop-
HbIX NbDKHbIX CTAPTAX KOMNaHWW, NPOBOAUMbIX NOJ AEBU30M
«Bce Ha nbixHI0!», yyacteoBano 6onee 3,4 TbiC. pa6OTHUKOB

has established 10 sports clubs, including in football, volleyball,
ski racing, athletics, chess, basketball, swimming and weight-
lifting. More than 1,900 company employees’ and community
members’ children attend clubs of the Children and Youth Sport
School and other sports institutions affiliated with the company.

The company owns advanced sport facilities to organize
and carry out recreational activities, including the Neftekhimik
sports complex, two ice stadiums (with 5,000 and 2,000 seat-
ing capacity), the Druzhba sports and recreation complex,
the Fakel sports hall with a health retreat centre, the Almash
training ground, and the Olimpiyets children’s holiday sports
camp. The company supports and finances two profession-
al teams: two teams called Neftekhimik, one playing in the
Continental Hockey League and the other in the Second
Division of Russian Football Championship.

Employees actively participate in the national physical training
movement. In 2010 more than 3,000 employees took part in the
Cross-Country Race of Tatarstan organized on The All-Russian Race
Day. About 500 people were involved in the Ski-Run in Nizhnekamsk.

11 4rieHoB X cemeid. bonee aecsTv pa3 c60pHas KoMaHaa KoM-
MaHUK CTaHOBMMACh NOBEAMTENIEM eXXEroHbIX pecnybnmnKaHc-
KWX, OTPACEBbIX U APYTrX COPEBHOBAHWIA.

MpocnnakTnka HapKoMmaHuu
u chopmupoBsaHue 3[0pOBOro
o6pa3sa XU3HU

B komnanuu paspaboTtaHa u yTBepXLeHa KOMMNIeKcHas
nporpamma u co3fjaHa KoMuccus no npounaKTnke HapKo-
3aBUCMMOCTM U (HOPMMUPOBAHKIO Y PABOTHUKOB KOMMAHUM
3[10p0OBOI0 06pa3a XM3HW.

C 2008 roga Komnanus coTpynHuyaet ¢ «HmKHeKamcKum
HapKONOru4yeckuM AucnaHcepom» B Bonpocax npodu-
NaKTUKKM ynoTpe6rieHns HapKOTUYECKUX BELLECTB Cpenu
paboTHMKOB.

Cpean pabOTHUKOB NPOBOAMTCSA Pa3bACHUTENbHAS Pabo-
Ta, 1 OPraHM30BaH LUK U3 72 NeKuMit No (popMUPOBAHMIO
3[10p0BOro 06pasa xmu3Hu ¢ oxeatom 6osee 4000 paboTHU-
KOB KOMMAHWUM B TE4EHUE KalleHAapHOoro rofa.

C uenbto NpefynpexaeHns n BbisBReHUs (DAKTOB HEMEAN-
LIMHCKOr0 YNnoTpe6neHns HapKOTUYECKMX CPEACTB, alKOrofb-
HOM 3aBUCMMOCTM W NPOPUNAKTUKIA TABAKOKYPEHUA B KOM-
MaHuM NPOBOAMTCS PAL MEPONPUATUIA:

More than 3,400 employees and their family members participat-
ed in annual company skiing competitions Let’s Ski Together. For
more than a decade, the company team Neftekhimik has more than
once won republican, industry and other competitions.

Prevention of Drug Addiction and
Promotion of a Healthy Lifestyle

The company has developed and adopted a wide-ranging pro-
gramme and has set up a Commission for the Prevention of Drug
Addiction and Promotion of Employees’ Healthy Lifestyle.

Since 2008, the company conducts drug abuse preventive
activities for employees together with the Nizhnekamskiy Drug
Addiction Clinic.

Awareness-raising activities for the staff are organized.
Annually 4,000 employees participate in 72 lectures on the pro-
motion of a healthy lifestyle.

A number of activities organized in the company are aimed at
the prevention and identification of drug misuse, alcohol addic-
tion and smoking:



0T60P KaHAMAATOB HA TPYAOYCTPOMCTBO B KOMNAHUIO NPO-
XOAMT C NPOBELEeHNEM MELNLIMHCKOrO OCBMIETENbCTBO-
BaHus B HYXXHEKAMCKOM HapKONIOrM4eckom ucnaHcepe;
NPOM3BOAMTCA NPOBEPKA Yepe3 UH(hOPMaLMOHHbIE 6aH-
ki ganHbix MB PT v YB[ ropoaa HuxHekamcka nu,
HaXOJALUMXCA HA yHeTe Uu CyAUMbIX 32 ynoTpebneHue
(CObIT) HAPKOTMKOB;

NpuUBNEKanTCa 406POBOJIbHLIE HAPOLHbIE APYXUHDI,
a TaKkxe MonofexHoe chopmuposanue «dopnoct», npef-
CTaBMTEJIN KOTOPbIX COBMECTHO C Y4aCTKOBbLIMU UHCTEK-
TOpaMn MUAULMK NPOBEPAIOT ObIT NKL, HAXOAALLMXCA
Ha y4eTe B opraHax MBL;

BEJeTCH aHanu3 nocTynawoLlen uHgopmalnmu oT TpyLo-
BbIX KOJJIEKTUBOB NOAPA3AesieHuii, OpraHn3oBaHa pado-
Ta «Tened)oHa gosepus»;

BBEJEH NOMHbIN 3aNpeT Ha KypeHue B 3haHusx Komnaxuu;
ycureHa paboTta KOHTPOsEPOB OXPaHbl B 4aCTW BbIABIEHUS
MOMbITOK NpoXxofa Ha Tepputopuio Komnaduu nuy, ¢ npu-
3HaKamu ynoTpe6ieHus CNUPTHbIX HANUTKOB. Yepes Be-
AoMCTBeHHOe TeneamaeHme «BTC-Hedtexum» npoBoauT-
S NOCTOSHHOE MHPOPMUPOBAHUE 0 (DaKTax 3aAepKaHus
PabOTHUKOB C NPU3HAKAMU NIKOTOSIbHOTO OMbAHEHNS.

B pamkax npochunakTukm NpecTyrHocTy, a TAKXe HapKoTu-
YeCKOM, ankoronbHOM 1 Taba4yHomn 3asmcumocTun B 2010 rogy
ObIIM NPOBE/EHbI COLMONOrMYECKIME UCCNeLOBAHNA, B KOTO-
pbIx NpuHANo y4actue 6onee 3000 yenosex.

C y4eTOM pe3ynbTaToB aHKETMPOBaHMSA Obln pa3pabo-
TaHbl 1 NPOBELEHbI NIEKLNUIN, AeN0Bble UrPbl, B XOAe KOTO-
PbIX pasfakTcs Martepumanbl N0 NPOMUNAKTUKE HAPKO3ABU-
CUMOCTH, BbIpabaTbIBAETCA NO3MLMS NPOTUBOCTOAHNA HAPKO-
TUYECKOR, aNIKOr0NbHOM W Taba4yHOW 3aBMCUMOCTH, @ TaKXe

the selection of job applicants includes medical certification in
the Nizhnekamskiy Drug Abuse Clinic;
databases of the RT Interior Ministry and Nizhnekamsk
Department for Internal Affairs are used to check
and identify individuals on file or with previous convictions
for drug use or trafficking;
these activities are organized with the help of a voluntary
people’s patrol as well as the Forpost youth organization
whose representatives in cooperation with district police
officers examine living conditions of individuals on file with
the Interior Ministry authorities;
information provided by subdivisions’ staff is analyzed; a
hotline has been established;
a total ban on smoking on the company premises has
been introduced;
the work of security inspectors has been strengthened in
terms of identifying attempts of drunk individuals to enter
the company territory. Company TV channel VTS-Neftekhim
constantly broadcasts information about identifying and
stopping employees in a state of alcoholic intoxication.
In 2010, surveys with more than 3,000 respondents were carried
out to prevent crime as well as drug, alcohol and smoking addiction.
Taking into consideration the results of the survey, lectures and
simulation games have been developed and organized, providing
participants with handouts about prevention of drug addiction,

(hopmunpyeTcs NO3UTUBHOE OTHOLLIEHWE K XU3HK, paboTe,
CBOEMY OKPYXEHUIO.

B cpeacTBax maccosom nHchopmaumm (BTC «Hedptexum»,
rasera «Hedrexumuk», pagno «Hedtexum») paboTHUKN KOM-
MaHuK, XUTENN roposa MHCHOPMUPYHOTCA 0 nary6HOM Bnns-
HUU HAPKOTUKOB, ankorons v tabaka. B atux Lenax ucnonb3ay-
t0TCH HOBOCTHbIE CHOXKETbI, KOMMEHTapUK, MHTEPBLIO CO CMe-
LmanucTamu B aHHOM 061acTu (PYKOBOLUTENU W BPAdW Hap-
KONOru4eckoro aucnadcepa, pykosoautenu YB[ ropoaa).

KomnaHms oKa3blBaeT COAeiCTBUE Pa3BUTUIO aHTUHAP-
KOTMYECKOro [BMXeHus B HUKHEKAMCKOM MyHULMNanb-
HOM parnoHe. bbina opraHnzoBaHa noesfka BONIOHTEPOB
B r. Exatepunbypr onsa y4yactua 8 ®opyme «l 9 oTBevaro
3a 370». B cpepHen wkone Ne 21 npoBefieH OTKPbITBIA YPOK
C NOKa30M BUEOMaTepuarnos 1 TeaTpanu3oBaHHO NOCTaHOB-
K1 0 nary6HOM BNUSHUW ankorons v Tabaka Ha feTel n noa-
POCTKOB NOA AEBU30M «HeT YyXux getei!».

B xoze paclumpeHHoro 3acefanus Hay4Ho-MeTOAM4eCcKoro
COBETa N0 (PU3MYECKOI KynbType 1 cnopTy npu MuHucTepcTee
no Lenam MONOAEXM, CnopTy u Typusmy Pecny6nunku
TartapcTaH, KoTopoe cocTosnock B anpene 2009 roga Ha 6a3e
aKUMOHepHOro 06LLecTBa, 6blna AaHa BbICOKasA OLEHKA pa-
60Te PyKOBOLCTBA, NPOG)COK3HOM OpraHu3aLMm KoMnaHum
1 CMIOPTUBHOIO Kny6a «HedTexmMuk». bbino 0TMeYeHOo, 4To
KOMMaHus fABNseTca 06pa3LioM OTHOLLIEHUS K Pa3BUTUIO CMOP-
Ta 1 YU3NYECKOM KyNbTYpbl, U €€ OMbIT LJOCTOUH BHEAPEHUA
B ApYrux Npou3BOACTBEHHbIX KONNEeKTUBax Pecny6nuku.

3a nposefieHMe 3WDEKTUBHON COLMANBHON MONUTUKK
«HWKHEKaMCKHeITEXMM> NATb Pa3 CTAHOBWIICS NlaypeaTom
£XKerofiHbIX KOHKYPCOB «Poccuiickas opraHu3auns BbICOKOIA
couuansHoi adhdheKTUBHOCTU». WA

encouraging anti drug, alcohol and smoking attitudes, and pro-
moting positive view of life, work and the environment.

Mass media (VTS-Neftekhim, newspaper Neftekhimik, a radio
broadcast) inform company employees and community mem-
bers about the harmful influence of drugs, alcohol and smoking.
In pursuing these aims, news reports, commentaries, interviews
with specialists in this field (managers, doctors of the drug abuse
clinic, heads of the City Department for Internal Affairs) are used.

The company supports movement against drugs in the
Nizhnekamskiy municipal district. A trip to Yekaterinburg has
been organized to participate in the 'm Responsible for It Forum.
A model lesson called Children Belong to All of Us about the harm-
ful influence of alcohol and smoking on children and teenagers
has been organized in Comprehensive School No.21 with a dem-
onstration of video materials and a theatre performance.

At an extended meeting of the Scientific and Methodological
Council for Physical Education and Sport affiliated with the Youth,
Sport and Tourism Ministry of the Republic of Tatarstan that took
place in April 2009 on the company premises, a high opinion was
expressed of the company management, trade union and sport
club Neftekhimik. It was emphasized that the company is a mod-
el in terms of sport and physical education development; its expe-
rience is worth introducing at other plants of the republic.

Nizhnekamskneftekhim has won five prizes in yearly competi-
tions for the Most Socially Effective Russian Organization.  ma
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[ASNPOM

0 OBb6 bl Y
OPEHBYPT

000 «rA3MPOM [0BbbIYA
OPEHBYPT > //

GAZPROM DOBYCHA
ORENBURG LLC

000 «lr'asnpom pobbivya Openbypr» - poyepHee 06LecTBO
0AO «['a3npom», KpynHenLIMiA B Poccun ra3oXmmmuyeckuis
KOMNNEKC, CO3/iaHHblil Ha 6a3e YHUKANbHOro No COCTaBy
cbipbsi OpeH6Ypreckoro HeghTera30KOHAEHCATHOr0
MecTopoXAeHus.. OCHOBHbIE BUAbI AEATENbHOCTH:
Ao6bI4a, nepepaboTka M TPAHCNOPT rasa, KOHAEHCATa,
He()TH, a TaKxe nepepaboTka yrneBoopoaHOro

cbipbsi KapayaraHakckoro MecTopoXaeHus

Pecny6nuku KasaxcraH. fiBnserca eAMHCTBEHHbIM
Npon3BOANTENEM refius U ofopanTa B Poccun.
YucnennocTb paboTHukos 06wiecTsa -

oko:no 10 Tbic. 4enoBek.

MBAHOB
CEPIEN
MBAHOBUY

reHepanbHbIN
ANpeKTop

SERGEY
IVANOV
Director General

LLC Gazprom Dobycha Orenburg is an affiliate of 0JSC
Gazprom - the largest gas chemical complex in the Russian
Federation - created on the basis of the unique raw material
of the Orenburg oil and gas condensate deposit. The key
areas of activity are production, processing and transportation
of gas, condensate and oil, as well as processing crude
hydrocarbons from the Karachaganak gas condensate field in
Kazakhstan. The company is the only producer of helium

and odorant in Russia. It employs about 10,000 people.

310POBbIH
ObPA3 XU3HU
PABOTHUKOB

nporpaMma «340p0Bbli 06pa3 XNU3HU PaBOTHUKOB».
OCHOBHOWM NPUYMHORA MHMLMALMM NPOTPAMMBI CTaN0
MOHWUMaHNe 0NACHOCTN 3HAYUTENIbHOI PACNPOCTPAHEHHOCTU
Ccpeam paboTaroLLero HaceneHms Poccum XpOHUYECKNX HEWH-
(heKLMOHHbIX 3a6onesannii (HN3), B Tom Yucne 60ne3Hu
CUCTEeMbl KPOBOOOPALLIEHMS, OHKONTOrMYeCKIUX 3a60s1eBaHuR,
XPOHWYECKMX Nero4HbIX 3a6051eBaHNIA U CaxapHOoro auaberta.
[MaBHOW cTpaTern4ecKou Lesbio Nporpammel SBNs-
TCA YNy4LUeHNe 300p0oBbA PabOTHUKOB KoMnaHuu 3a c4eT ne-
peMeHbI HeraTUBHbIX NOBELEHYECKNX (haKTOPOB PUCKa (B Yac-
THOCTW, 0TKa3 OT KYPeHUs), NOBbILLEHWUS MOTUBALNUU K dhop-
MWPOBAHWIO NOTPEOGHOCTM B 30POBOM 06pa3e XU3HU U thu-

314eCKON aKTUBHOCTH.
B aTux Lensx 66110 npesycMOTPEHO NPOBEAEHUE Onpefie-

NEHHbIX MePONPUATUIA:
* MEJMKO-COLMONOrM4eCKMX UCCeS0BaHNIA ANA BbIABMEHNS
pacnpoCcTpaHeHHOCTU NOBeEeHYeCKNX (DAKTOPOB prCKa

1 NPOgheccMoHanbHOro CTpecca;

* CO03[aHue NOCTOSAHHO AeNCTBYIOLLE UHGHOPMALIMOHHO-
nponaraHgnCcTCKON CUCTEMbI, HANPABMEHHOW HA MOBbILLIE-
HUe YPOBHSA 3HAHUI PABOTHUKOB O BIIMSHUW HA 340P0OBbLE

B Komnanuu ¢ 2003 pa3paboTtaHa 1 JelicTBYeT Liefiesas

EMPLOYEES’
HEALTHY LIFESTYLE

n 2003 the company developed and adopted a targeted
IEmponees’ Healthy Lifestyle programme. The major rea-

son for starting the programme was the awareness of dan-
gerously high incidence of chronic non-infectious diseases in-
cluding circulatory illnesses, cancer, chronic pulmonology and
diabetes among the Russian population.

The main strategic goal of the programme is improve
employees’ health by means of changing negative behav-
ioural risk factors (including quitting smoking), and in-
creasing motivation to have a healthy lifestyle and physi-
cal activity.

For these purposes it was envisaged to organize certain
activities:

« to conduct health surveys aimed at identifying incidence
of behavioural risk factors and professional stress;

- to create continuous information and awareness-raising
systems aimed at improving employees’ knowledge of all
negative factors influencing health and ways to reduce
this influence;



BCEX HeraTuBHbIX (0AaKTOPOB U BOSMOXHOCTM YMEHbLLE-
HUSA 3TUX BNUSHWIA,

* MOBbILIEHNE PONN MEJMLMHCKIUX CTPYKTYp KomnaHum
B (hbopmMupoBaHMK 340POBOro 06pa3a XXM3HU paboTHU-
KOB 1 pa3BuTme NpouiakTM4ecKon MeanUuHbl;

» COBEPLUEHCTBOBAHME pPaboTbl N04BEJOMCTBEHHbIX CMOP-
TUBHO-03[10POBMTENbHBIX YHPEXAEHWIA;

« 06ecneyeHme MaccoBbIX 3aHATUIA 0310POBUTENbHBIMN
TPEHMPOBKAMM.

ATanbl U CPOKN peanusauumn
Mporpammsl

Ha I atane (2003-2004 rogpl) peanusauum 6bi1m npo-
BeJleHbl B OCHOBHOM OpraHu3auuoHHble MeponpuaTus,
BKIHOYatoLLMe:

* paspaboTKy pekoMeHAaUmMin U NPOBEAEHNE MOHUTOPNH-
ra rnoBefeHYeCKNX NPUBbIYEK, BIMSAIOLLMX HA 340POBbE;
* TpOBEJEHINE OPraHN3aLNOHHO-METOANYECKIX 1 Y4eOHbIX

MeponpuUATUIA CO cneumanucTamu MeLULMHCKNUX U cnop-

TUBHO-03[0POBUTENbHBIX CTPYKTYP KoMnaxuy;

* OpraHM3auMOoHHbIE MEPONpPUATIAS N0 NPOBEAEHUIO UHOP-

MaLKMOHHOI 1 NponaraHAMCTCKON paboThl.

- to enhance the role of the company health care divisions in
promoting employees’ healthy lifestyle and developing
preventative medicine;

- to improve work of affiliated sports, fitness and recreation
facilities;

« to ensure public large-scale fitness and health recreation training.

Programme Implementation
Stages and Dates

In the first stage (2003-2004) organizational work was the
main focus, including the following:

« recommendations were developed and behavioural
habits influencing health were monitored,;

- organizational methodological and training activities with
specialists from health care and sport recreation divisions
of the company were held;

- information and awareness-raising campaigns were
organized.

Ha Il atane (2004-2008 rofbl) ocyLlecTBianach peanu-
3auma MeponpuaTUiA BO BCex noapasaenieHmax Komnanuu.
Mo 3aBepLueHnm cpoka peanusauun nporpammsl B 2008 rogy
U C Y4ETOM JOCTUTHYTHIX MOMOXUTENbHBIX PE3YNbTATOB OHA
6bina npoanieHa Ha 2009-2010 rofb.

Pesynetartel MoHuTOpUHra (8 2003-2004 rofax) nosefeH-
4eCKUX NPUBbIYEK Pa6OTHUKOB KoMNaHuu, BMSIOLLNX HA 300-
pOBbe, UCMNOMb30BANUCH AN Pa3PabOTKN MHLMBUAYANbHbIX
nporpamm 0340P0BUTENbHbLIX TPEHUPOBOK. AHOHUMHbIE On-
pocbl 60nee 2000 paboTHUKOB KoMNaHu NO3BONMIM OLEHUTD
XapaKTep NUTaHus, KYpeHus, CTeneHb NpodeccMoHanbsHoro
CTPecca, CBA3aHHOI0 C NPOECcCUOHaNbHON AeATENbHOCTLI).

PesynbTrathbl aHKETUPOBAHMA NOKasanu:

* OLIEHKa NOBCEHEBHON [BUraTeNbHOM aKTUBHOCTM U HAMe-
PEHWIA N0 e YBEJIMYEHNIO Cpeay YHaCTHUKOB Uccnesosa-
HUS BbISIBMMA J0OCTATO4YHbINA YPOBEHb (PU3NYECKON aKTWB-
HOCTM TONbKO Y 37,1 % My>X4iH 1 19,3 % »eHLmH. Mpu
3TOM X0Tenu 6bl 3aHMMATLCS 0340POBUTENIbHLIMU TPEHU-
poBKamu 79,8 % My@4uH 1 83,3 % MXEHLLUH;

o y44,0% My>X4uH 1 42,9 % XEHLINUH N3 41Ccna ONpOLLIEH-
HbIX paBOTHUKOB TPEOYETCA KOPPEKLUa XapakTepa nuta-
Hus, ay 10,2 % MyX4uH 1 10,5 % XeHLNUH — ero paau-
KaJIbHOE N3MEHEHMWE;

In the second stage (2004-2008) activities were carried
out in all company divisions. After the end of the programme in
2008, due to its positive results it was extended to 2009-2010.

Monitoring employees’ behavioural habits affecting health
(2003-2004) was used to develop individual programmes
for recreational training. An anonymous survey of more than
2,000 workers helped to assess nutrition, smoking and pro-
fessional stress connected with professional activity.

The survey showed the following:

« according to assessment of everyday physical activity
and intention to increase it, only 37.1 % of men and 19.3 %
of women have sufficient physical activity. Furthermore,
79.8 % of men and 83.3 % of women would like to take
part in recreational training;

» 44% of men and 42.9 % of women respondents have to
correct their diet and 10.2 % of men and 10.5 % of women
have to change it radically;

» 35.5% of male and 38.8 % of female respondents
demonstrated a high level of psychological tension related
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* BbICOKYIO CTENeHb MCUXO0NIOMMYECKOR HANPSXKEHHOCTM TPY-
[0BOr0 NpoLecca B KOMNEKTUBE: MPU3HaKu Npogeccuo-
HaIbHOr0 CTPEcCa BbiABNEHbI Y 35,5 % MyXunH 1y 38,8 %
XKEHLLWMH 13 41cna OTBETUBLUMX HA BOMPOChI, @ NPU3HAKM
TPEBOXKHOI0 paccTpoincTea — Yy 26,9 % mMyxuuH n 18,7 %
XKEHLLNH;

48,6 % KypsaLwunx, U3 Yncna 0TBETUBLUNX Ha 3TOT BONPOC,
X0Tenu 6bl 0TKA3aTbCA OT KypeHus, u3 Hux 61,1 % He mo-
ryT CAenatb 3T0ro 6e3 MefUUMHCKOM nomoLum (29,7 %
OT BCeX KypALwmXx). [10 JaHHbIM 60716 PAHHEr0 UCCeso-
BaHusA pacnpocTpaHeHHOCTH (hakTOPOB PUCKA Cephe-
HO-COCYANCTbIX 3a00/18BaHNH, B KOTOPOM NPUHSATIN yHac-
Tne 60nee 2000 paboTHUKOB KomnaHuu, Kypuiy 0kosio
57 % paboTHUKOB, @ B HEKOTOPbIX nogpasaenexusx — 70 %
0T 06LLEro Yncna pabotarLymx.

Mo oueHKe MeanLMHCKOI cy6bl Komnanuu, okono 30 %
CPEACTB, BbIAeNAeMbIX Ha JO6POBOLHOE MEULIMHCKOE CTpa-
X0BaHWe paboTHMKOB, TPATUTCA HA NeYeHne 3a60/1eBaHNIA, Bbl-
3bIBAEMbIX KYPEHUEM, KDOME TOr0, C KYPEHUEM CBA3aHO OKO-
no 20 % cny4aes BPeMeHHOW HETPYA0CMNOCOBHOCTH.

AHanu3 npoBefeHHbIX 0NPOCOB NOATBEPANN HE06X0aU-
MOCTb NPOTMBOAENCTBMS NPOPECCUOHAIbHOMY CTpeccy,
BK/t04as JONONHUTENIbHOE UCCNES0BaHNE NCUXOMOrNYeCcKo-
ro KnuMara Ha pabo4ux MecTax, nooLipeHue 340poBoro 06-
pasa XXn3HW, UHTerpauuto JONoNHUTEIbHON (hM3NYECKON aK-
TWBHOCTW B TPYA0BOWN NPOLECC.

B cBA3M C 9TUM JONOAHUTENLHO K NporpamMmme «340p0BbIi
06pa3 Xu3Hun pabotHukoB B 2008 roay yTBEpxaeHa
KoHuenuus uenesomn nporpaMmsl «[1peofioneHne KypeHus
Ta6aka B 000 «la3npom go6bi4a OpeHbypr» Ha nepmoj
2008-2012 rr.».

to the working process and had symptoms of professional
stress, and 26.9 % of men and 18.7 % of women had
symptoms of anxiety disorder.

48.6 % of smokers answering this question would like
to give up smoking including 61.1 % of respondents
who can’t do it without medical assistance (29.7 % of
all smokers). In accordance with an earlier survey of
cardiovascular disease risk factors with participation of
more than 2,000 company employees, about 57 % of
workers smoke, and in some divisions this figure is 70 %
of the total number of workers.

The company health care service has assessed that about
30 percent of funds allocated to voluntary health insurance
of workers is spent on treatment of diseases connected with
smoking; moreover about 20 percent of temporary incapac-
ity for work is also due to smoking.

Analysis of the surveys confirmed that it is necessary to
take measures against professional stress including additional
examination of the psychological climate at work, promotion
of a healthy lifestyle, and introduction of additional physical
activity into the working process.

For these purposes, in addition to the Employees’ Healthy
Lifestyle programme, the Anti-Smoking Campaign concept
programme in LLC Gazprom Dobycha Orenburg for the Period
2008-2012 was adopted in 2008.

B pamkax 3To# KoHUenuuu 6binM NOArOTOBNEHbI
«BpemMeHHbIe CaHUTapHble HOPMbI MO OPraHn3aLMm MeCT Ans
KypeHus B 000 «[a3npom nobbi4a OpeHOypr», a TakxKe Ha-
rMAAHbIe MaTepuansl, NpeLHa3HaYeHHbIe Ang pasMeLLleHns
B OTBEJEHHbIX 41 KYpeHWUs MecTax, nponaraHanpytowue
3HaHUA 0 Bpeae kypeHus Tabaka. C aHeaps 2011 roga 8 000
«la3npom go6biva OpeHOypr» M3daH NpuUKas, KOTOPbIM MON-
HOCTbIO 3anpeLLeHo KypeHue B Komnaxuu.

Peanusytorca nHgOpMaLMOHHO-NponaraHanCcTCKue Me-
ponpuaTKS; cpefn paboTHUKOB PacnpocTpaHeHbl NamaTKy
0 Bpee KypeHus, 0 paLunoHanbHOM NUTAHUU, NPeUuMyLLeC-
TBaX M OCHOBHbIX NPUHLMNAX 0340POBUTENIbHbIX TPEHMPO-
BOK. B kopnopaTusHOM raserte 6biia ony6nukoBaHa cepus
cTaTeii no BONPOCam 0XpaHbl 340P0BbA U NPOPUNAKTUKE
3a60neBaHui.

PaspaboTaHbl KpaTkue «NMeToanm4eckne pekomeHaauum
N0 Ha3HAYeHMIO PabOTHMKAM MHOMBUAYANbHbIX NPOrpamMm
0340pOBUTE/bHBIX TPDEHMPOBOK BpayaMu-TepanesTamm u Lie-
XOBbIMM Bpa4amu CUCTEMbI MEANKO-CAHUTAPHOr0 0becreye-
Hus 000 «aznpom fo6bi4a OpeHbypr». [ng akTMBM3aunu
npodounakTnyecknx 3abosieBaHnin cepaua Ha ypoBHe BCel
rasoBoii oTpacnu cneuuanuctamm Komnanuu paspabora-
Hbl MeTOAMYeckne pekomengauni (OTpacneBoii cTaHaapT)
«[1pochunakTnka ueMn4eckon 601e3HN B KIIMHUYECKON

In the framework of this concept, Temporary Sanitary
Standards for Smoking Areas in LLC Gazprom Dobycha Orenburg
as well as visuals on smoking hazards to be placed in smoking
areas have been developed. An administrative order adopted in
January 2011 introduced a total ban on smoking in the company.

Information and awareness-raising activities are imple-
mented in the company, that is leaflets about smoking haz-
ards, sensible nutrition and advantages and basic principles
of recreational training have been distributed among employ-
ees. A number of articles dedicated to health care and dis-
ease prevention were published in the corporate newspaper.

Concise Guidelines on Proscribing Individual Training
Programmes to Employees by General Practitioners and the
Factory’s Sectorial Doctors of the Health Service in LLC Gazprom
Dobycha QOrenburg have been developed. To promote the pre-
vention of heart diseases, in the whole gas sector the compa-
ny specialists have developed guidelines (industry standard) on
the Prevention of Ischemia in Clinical Practice (2005) which were
published by the medical department of 0JSC Gazprom.



npaktuke» (2005), kotopble 6binu n3aaHsl MeguunHcKum

yn

pasneHnem OAQ «[aznpom».

Pe3ynbTaTbl nporpamMmmb|

1.

Hannyne MeToaM4eckux matepuanos y COTPYLHUKOB
3[paBNyHKTOB 1 NaMATOK N0 3L0POBOMY 06pa3y XM3HU
y paboTHUKOB KOMMNaHWM No3BoseT nonyyarb KBaau-
(pMuUMpPOBaAHHYIO KOHCYNbTALWIO O 340P0OBOM 06pase
XWU3HU N0 MecTy paboThbl, B 3ApaBnyHKTax KomnaHuu.

2. YBeNU4niach YUCIIEHHOCTb PABOTHUKOB, NPESN0YNTaI0-

LLMX B paL1OHe NUTaHMSA NPOAYKThI U3 Pbi6bl, MOCTHOIO
M#fCa, OBOLLLEI U (PPYKTOB, PEryNsApHO YAENALWUX Bpe-
M$ (OM3NYECKUM YNPAXKHEHNAM (OTMEYEH POCT YACNEH-
HOCTU PaBOTHWKOB U Y4NEHOB UX CEMEN, CUCTEMATUYEC-
K1 NOCELLAIOLLNX CMIOPTUBHbIE CEKLUN B BEAOMCTBEHHbIX
[BOPLAX CNOPTa W Y4PEXEHNAX aKTUBHOIO OTAbIXA).

3. 3a nepuoa ¢ 2007 no 2009 roa KomnaHus Bnoxuna

B CTPOMTENIbCTBO HOBbIX CMIOPTMBHBIX 11 PEKOHCTPYKLMNIO
[eNCTBYIOLLMX CNOPTUBHBIX 06LEKTOB 6onee 1,2 Mnpa
py6., Ha NpoBefeHne CNOPTUBHbLIX MEPONPUATUI —
443 MnH py6., HA CaHAaTOPHO-KYPOPTHOE JIeYeHue pa-
G0THUKOB — 537 MIH py6b.

Puc. 1. JuHamunka nokasareney cMepTHOCTU

cpeau pabotHnkos OO0 «la3npom fobbiva
OpeH6ypr» B 2003—2009 rr. (Ha 1000 pa6.)

Figure 1. Mortality Trends Among Employees

of LLC Gazprom Dobycha Orenburg in
2003-2009 (per 1,000 employees)

o/.

Programme Results

1

. Provision of methodological materials and leaflets on
employees’ healthy lifestyle to health station specialists
makes it possible to get competent counselling about
healthy lifestyle at work, in the company health stations.

2. Employees have changed their diets: More workers prefer

fish, lean meat, vegetables and fruit; more workers find
time to do sports regularly (a higher number of employ-
ees and their family members attending sport clubs in
affiliated sport facilities and recreational institutions has
been registered).

3. From 2007 to 2009 the company invested more than

1.2 billion roubles in constructing new sport facilities
and reconstructing existing ones, 443 million roubles in
organizing sport events, and 537 million roubles in health
resort treatment for employees.

4. Employees’ health indicators have improved, including

mortality and disability retirement indices which have
fallen (see Figures 1 and 2).

4. Yny4wmnucs nokasarenu 340poBbs PaboTHUKOB, B Yac-

THOCTW, CHU3UNUCL UHAEKCHI CMEPTHOCTU U BbIX0OJA
Ha MHBaNUAHOCTL (puc. 1 1 2).

OnbIT BbINONHEHUs MporpaMmbl NOATBEPXAAET HEOOXO-

OUMOCTb ee UHTEHCMdMKaLUmM, NO3BONAET KOHKPETU3NPO-
BaTb NocnejyoLlue MeponpuaTs n 601ee TO4HO onpefe-
nuTb npuoputetbl Mporpammel Ha 2011-2015 rr.

B yactHocTH, npu pa3paboTtke nnaHa Ha 2011-2015 rr.

NpeLCTaBAeTCcH He0OX04UMbIM:

MOBbICUTL CTENEHb Y4aCTUS 11 3aMHTEPECOBAHHOCTU PYKO-
BOAWTENE Nopas3ieneHui B BbINOSTHEHUA MEPONPUATUIA
lporpamMmbl B BO3rNaBAfeMbIX UMW NOAPA3AELNEHUAX;
onpefennTb KOHKPETHbIe NoKa3aTeNn BbINONHEHUS
MporpaMmbl KaK s KONneKTUBOB B LLENIOM, TaK 1 ANf
3aperncTpmMpoBaHHbIX y4acTHUKOB lMporpamMmmbl (MHAK-
BUZyalbHble MoKasarenu);

paspaboTartb (hOPMbl KONNEKTUBHOIO 1 MHANBUOYAIbHO-
ro NOOLLPEHNS 3L0POBOro 06pa3a XU3Hu;

Ha OCHOBAHMM KOHLieNUUN nporpammel «[pecioneHne Ky-
peHus Tabaka B 000 «[a3npom po6bi4a OpeH6ypr» akTi-
BU3MPOBaTh 60PLOY C TABAKOKYpeHueM. FA

Puc. 2. luHamuka nokasarteneu
Bbixofa Ha UHBaNIMAHOCTb Pab6OTHUKOB
000 «lasnpom gobbidya OpeHo6ypr»
B 2003-2009 rr. (Ha 1000 pa6.)
Figure 2. Disability Retirement Trends

Among Employees of LLC Gazprom Dobycha
Orenburg in 2003-2009 (per 1,000 employees)

._—-.\.
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Programme implementation proves that it is necessary to

keep intensifying it, and makes it possible to elaborate follow-
up activities and to give a more precise definition of priorities
for the 2011-2015 programme.

The following activities should be envisaged in the process

of planning for 2011-2015:

to make heads of divisions more active and interested
in implementing the programme events run by their
divisions;

to determine specific indicators of the programme
performance for the whole team and for the registered
programme participants (individual indicators);

to develop incentives for teams and individuals aimed at
a healthy lifestyle;

to intensify anti-smoking campaigns on the foundation
of the concept programme on Anti-Smoking Campaign in
LLC Gazprom Dobycha Orenburg. ®
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BCEPOCCUWUCKUI
KOHKYPC

«POGCGUUCKASA
OPTAHU3ALNA
BbICOKON
COLUANBHOU
JODEKTUBHOCTU>» -
2010

ALL-RUSSIA
COMPETITION
FOR RUSSIAN
SOCGIALLY
RESPONSIBLE
ORGANIZATION -
2010

Opranu3oBaH B COOTBETCTBUM C pacnopsiKeHUem
MpasutenncTBa Poccuiickoit depepayumn
oT 4 mapTta 2009 r. Ne 265-p.

Lienb - npusneYeHne 061ECTBEHHOTO BHUMAHNS
K BaXXHOCTH COLManbHbIX BONPOCOB Ha YPOBHE
OpraHu3aLmii, AeMOHCTPALMS KOHKPETHbIX
NPMMEpOB PEeLIeHNs CoLNanbHbIX 3afiay,
pasBuTHE (HOPM COLNANbHOro NapTHepCTBa.

KOMWUCCUKX N0 perynupoBaHnio coumanbHO-TPYAOBbIX

Ha 0CHOBaHWK peLLIeHns POCCUIACKOI TPEXCTOPOHHEN
OTHOLLIEHWI No6eamnTeNnamMn NPU3HaHbI:

HomuHaums

«3a COKpaLLeHue NpoM3BOACTBEHHOIO
TpaBmaTu3ma U npopeccMoHanbHoOM
3abonesaemocTu»

NEPBOE MECTO
OAQ «CeBepHble MarucTpanbHble HeTeNPOBOAb!»

BTOPOE MECTO
OIYM «KanyXcknii Hay4Ho-MUcCnesoBartenbCKui
WHCTUTYT TENEMEXaHU4eCKNX yCTPONCTB»

TPETbE MECTO
®IY «CTaBpOnONbCKMIA LLEHTP CTaHaapTM3aLmu,
METPONOruu 1 cepTudomkaLum»

The competition was organized in accordance with RF
Government Executive Order No. 265 d/d 4 March 2009.

The event was aimed at attracting the public’s attention to
the importance of social issues at the level of organizations,
at demonstrating case studies of solving social problems,
and at developing social partnership patterns.

Upon the decision of the Russian Tripartite Commission
for the Regulation of Social and Labour Relations, prizes
have been awarded to the following companies:

commission on regulation of socio-labor relations by

On the basis of the decision of the Russian tripartite
winners are recognized:

Nomination For Reducing Industrial
Injury and Occupational Diseases

THE FIRST PLACE
Northern Oil Mains 0JSC

THE SECOND PLACE
JSC Kaluga research institute of telemechanical devices

THE THIRD PLACE

Federal state institution

The center of standardization and metrology
of Stavropol region



HomuHauusa «3a hopmupoBaxue 340poBOro
06pa3a X13HW Ha NpeanpuaTUK»

NEPBOE MECTO
000 «la3npom nobbiva AcTpaxaHb»

BTOPOE MECTO
000 «lasnpom fo6blva OpeH6ypr»

TPETbE MECTO
O0AO «HwxHekamckHeTEXUM»
HomuHauusa «3a pa3suTie pblHKa Tpyaa»

NEPBOE MECTO
OAQ Hwuxeropoackas MHXWHUPUHIOBAS KOMNaHuUs
«ATOM3HEPronpoeKT»

BTOPOE MECTO

0AOQ «XabapoBckui HedbTenepepabaTbiBaOLLUIA 3aBOL»
TPETbE MECTO

0AQ «MypmaHCKniA MOPCKOR TOProBbIA NOPT»
Homunauus

«3a pa3BuUTHe KaapoBoro noTeHuuana»
NEPBOE MECTO

O0AQ «HwxHekamckHeTEXUM»

BTOPOE MECTO

0AO «3aBopa umeHun Bacunusa Anekceesnya [lertapesa»

TPETbE MECTO
0OAO «BocT04HO-CMOUPCKOro NPOMBILLAEHHOIO XeNne3Hoa0-
POXXHOr0 TpaHcnopTa»

Nomination For Promoting Healthy
Lifestyle at the Enterprise

THE FIRST PLACE
Gazprom Dobycha Astrakhan LLC

THE SECOND PLACE
Gazprom Dobycha Orenburg LLC

THE THIRD PLACE
0AO Nizhnekamskneftekhim
Nomination For Labour Market Development

THE FIRST PLACE
JSC Nizhny Novgorod Engineering Company
ATOMENERGOPROEKT

THE SECOND PLACE
PJSC Khabarovsk Oil Refinary

THE THIRD PLACE
JSC Murmansk Commercial Seaport
Nomination For Human Resources Development

THE FIRST PLACE
0AO Nizhnekamskneftekhim

THE SECOND PLACE
0JSC V.A. Degtyarev Plant

HomuHauus
«3a pa3BUTHE COLMANbHOIO NapTHEPCTBA»

NEPBOE MECTO
MY r. HoBocubupcka «HoBOCUOMPCKNIA METPONOANTEH»

BTOPOE MECTO
FOY BIMO «TxooKeaHCKUIA rocynapCTBEHHbI YHUBEPCUTET»

TPETbE MECTO
OAO «CbI3paHckuii HedbTenepepabaThiBatoLLWiA 3aBO»

Homunauus

«3a y4yacTue B peLLEHnM

couuanbHbIX NPo6nem TeppuTOpuiA U passuTHe
KOpnopaTUBHOM 6NaroTBOPUTENbHOCTH
000 «Jlykoiin — Komu»

3A0 kommep4yeckmit 6aHK «OUA-BAHK»
HomuHauua «Manoe npeanpuatue BbICOKO#
couuanbHoi apheKkTUBHOCTH»

NEPBOE MECTO

000 «C-Mpodput»

BTOPOE MECTO

0AO «Konponoranectopr»

TPETbE MECTO
000 «LleHTp KpacoTbl 1 3A0pOBbs «Arata»

THE THIRD PLACE
PJSC Of East - Siberian industrial railway transport

Nomination For Social Partnership Development

THE FIRST PLACE
Novosibirsk Metropolitan

THE SECOND PLACE
Pacific National University

THE THIRD PLACE
Syzran Refinery

Nomination For Participating in
Solving Regional Social Problems and
Corporate Charity Development

000 LUKOIL-Komi

CJSC commercial bank «FIA-BANK»

Nomination For Socially Responsible Small Business

THE FIRST PLACE
«S-Profit» LLC

THE SECOND PLACE
0JSC Kondopogalestorg

THE THIRD PLACE
AGATHA Centre for Health and Beauty, Itd.
/]
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PCIIT,

BCEPOGGM“CKM“UKOHKVPC
«JIVYLLUE POCCUUCKHUE
NPEANPUATUA.
OUHAMUKA,
JODEKTUBHOCTD,
OTBETCTBEHHOCTb - 2010>»

ALL-RUSSIA COMPETITION
BEST RUSSIAN
ENTERPRISES DYNAMICS,
EFFECTIVENESS,
RESPONSIBILITY - 2010

OHKYpC NPOBOANTCA EXErofHo
KPoccuVIcKuM COH30M NPOMbILLSIEHHUKOB
U npeanpuHuMaTene.

Llenb KoHKYypca — onpejenuts Haubonee
ANHAMWNYHO Pa3BUBAIOLLIMECS OpraHu3aLum B OT-
pacny Ha OCHOBAHWM PEMTUHIOBbIX OLIEHOK C Lie-
Nb0 COLENCTBUSA YCTONYMBOMY PA3BUTUIO CaMOo-
CTOSTENbHbIX U OTBETCTBEHHbIX KOMMNAHWIA, 0TBE-
YaOLLMX AONTOCPOYHBIM 3KOHOMWUYECKUM WNHTE-
pecam 6u3Heca.

HomuHauum KoHkypca — 2010
Hanpasnenue «[luHamuka n athheKTUBHOCTD>:
« 3a yCToi41BOE PA3BMTME OPraHn3aLmny;
» 3a 0CBOEHME 3HEProcHeperaroLLMx TeXHONo-
rUA 1 3HeproaddeKTMBHOCTb NPOU3BOACTBA;
» 32 0CBOEHUE BbICOKOTEXHOMOMMYHOM, B T.4. UH-
HOBALMOHHOW, NPOAYKLUK;
« 3a pa3paboTKy 1 peanu3aLuio Ny4Llero NHHO-
BALMOHHOIO NPOEKTa.
HanpaBneHue «JKonoruyeckas 0TBETCTBEHHOCTb»:
32 3KONOrM4ecKU OTBETCTBEHHbINA OU3HEC.
HanpasneHue «CounanbHas 0TBETCTBEHHOCTb»:
« 3a coumnanbHble MHBECTULMI 1 NPOEKTHI;
« 3a nocnefoBaTenbHOCTb B PA3BUTUK U NMOBbI-
LUEHNe Ka4ecTBa He(PMHAHCOBOIA OTYETHOCTH;
« 32 AOCTVKEHMS B Pa3BUTIU KA[IPOBOr0 NOTEH-
umana.

he competition is held annually by
Tthe Russian Union of Industrialists
and Entrepreneurs.

The competition is aimed at identifying the
most dynamic organization in the industry on the ba-
sis of rating in order to promote sustainable develop-
ment of self-consistent and responsible companies
meeting the long-term economic interests of business.

Competition Nominations 2010
Dynamics and effectiveness:
» Sustainable development;
 Mastering energy saving technologies and energy
efficient production;
« Development of high technology products, including
innovative products;
» Development and implementation of the best
innovative project.
Environmental responsibility:
« Environmentally responsible business.
Social responsibility:
 Social Investment and Projects;
» Sustainable development and upgrading the
quality of non-financial reporting;
 Progress in human resources development.



NOBEAUTENN U HOMWUHAHTbI KOHKYPCA
N0 UTOrAM 2010 rofjA
HANPABJNIEHUE «COLWAJIbHAS OTBETGTBEHHOCTb>

NOBEAWTEJIN KOHKYPCA: 3a AOCTXEHUSA B Pa3BUTUH
3a coynanbHble HHBECTULIMK WU NPOEKTbI KaJpoBoro noTeHymana

» «CaxanuH 3Hepmxu iHBecTMEHT Komnawu Jlta.» « OAO «[lontoc 3on0T0»
« 3A0 «KoMnnekcHble 3HepreTU4eckne CUCTEMbI»

3a nocnepnoBaTenbHOCTb HOMWHAHTbI KOHKYPCA:

B Pa3BUTMMN 1 NOBbILLIEHNE KA4YeCcTBa + OAO «LLlypOBCKHii LieMeHT>
HechUHAHCOBOW OTHETHOCTH « 0AO «BauHechTh
+ 0AQ «TMK «HopWnbCKMiA HUKENb> * OAO «THK BP-Xonanxr»
« 0AO «Ypancu6»
« OK PYCAN
Jlyuwmii ne6roT B o6nactu « OAO «Cesepctanb» W

He()MHAHCOBOW OTYETHOCTH, OTYETHOCTH
Mo yCTONYUBOMY Pa3BUTUIO

« locynapcTseHHas kopnopaums «baHk passutus 1 BHe-
LLIHE3KOHOMUYECKOI AeATENbHOCTY (BHELL3KOHOMOAHK)»
« 0AO «HmKHeKamCKHeTEXMM»

COMPETITION WINNERS AND NOMINEES 2010
SOCIAL RESPONSIBILITY

Competition winners: Progress in Human
Social Investment and Projects Resources Development
« Sakhalin Energy Investment Company Ltd. « 0JSC Polyus Gold

» CJSC Integrated Energy Systems

Sustainable development and upgrading Competition Nominees 2010:
the quality of non-financial reporting « 0JSC Shurovsky cement

« 0JSC MMC NORILSK NICKEL « JSOC Bashneft
» 0JSC TNK-BP Holding
« 0JSC URALSIB
Best Debut in Non-financial Reporting, « UC RUSAL

Sustainable Development Reporting « OAO SEVERSTAL m
» State Corporation Bank for Development and

Foreign Economic Affairs (Vnesheconombank)
 OAO Nizhnekamskneftekhim

S
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YIMOTE
o
MexayHapoaHas

opraHusauus
TpyAa

BOMNPOCHI OXPAHbI TPY[IA,
3[0P0Bbfl PABOTHUKOB

U NPOOUNAKTUKH BUY

U CNUAA HA PABOYEM MECTE

MaeT 3a KOMMIEKCHbI NOAXO0L K BONpocam oxpa-

Hbl 3[,0POBbSA, @ UMEHHO, 32 NponaraHay 340p0BOro
06pasa Xu3Hu cpean paboTHUKOB U YNeHoB nx cemen. Mpu
atom MOT yka3biBaeT Ha BAXXHOCTb NPOBeeHNS Npodnnak-
TUKKU HapKOMaHun 1 ankoronuama, BY n CNWMa, ctpecca
1 (PU3NHECKOr0 1 NCUXONOTMYECKOr0 JaBneHus Ha paboumx
MecTax, U He06X04MMOCTb 0Ka3aHus CoLManbHON NOALepX-
KW B CNy4ae BbisiBneHUM npobnemsl. OpraHu3auns npusbl-
BaeT CTPEMUTBLCA K CO3[LaHMI0 paboymnx MecT 6e3 KypeHus.
COBOKYNHOCTb 3TUX NPOBEM ABNSETCSA OCHOBHOI NPUYUHON
TpaBMaTU3Ma Ha paboymx MecTax, npoM3BOLCTBEHHbIX TPABM
CO CMepTeNbHbLIM UCX00M, NOBbILIEHHON 3260118BaEMOCTU
1 NPOTYNOB. 3TN HeraTuBHbIE (DAKTOPbI YXYALIAKOT COCTOS-
HUE 3[0P0BbS PAGOTHUKOB, CHUXAIOT NPOM3BOLUTENILHOCTD
Tpyda n 3 heKTUBHOCTb NPOM3BOACTBA NPEANPUATUIA U KOM-
naHwii. Mo ouexkam MOT, o 4 % BBIT exkeroaHo TepsieTcs
N0 NPUYUHE HECHACTHBIX CNY4YaeB 1 3a60N1eBaHUIA, CBA3AHHbIX
C TPYLO0BOIA LeATeNbHOCTbIO.

IVI exayHaponHas opraHusaums Tpyga (MOT) BbiCTy-

OCCUPATIONAL SAFETY
AND HEALTH, AND HIV
AND AIDS PREVENTION AT
THE WORKPLACGE

he International Labour Organization (ILO) urges that
Ta comprehensive approach to health promotion is-
sues be taken, that is to advocate a healthy lifestyle
among workers and their family members. In this regard
the ILO stresses the importance of preventative and assis-
tance programmes focused on drug and alcohol abuse, HIV
and AIDS, workplace stress, and violence at work. The or-
ganization promotes tobacco-free workplaces. A variety of
these problems result in occupational traumatism, fatal in-
dustrial injuries, excessive disease incidence and absentee-
ism. They worsen employees’ health and deteriorate work
performance and productive efficiency of enterprises and
companies. The ILO has estimated that there is an annual
GDP gap of up to 4 percent due to industrial accidents and
occupational diseases.
It is no coincidence that one of the key priorities in co-
operation between the Russian Federation and the ILO in

HecnyyaiHo, B 4XCNO NPUOPUTETOB COTPYAHUYECTBA
Poccuiickoit ®enepauum n MOT Ha 2010-2012 rr. BKNtOYe-
Hbl BONPOCH! pepopMUpPOBaHNA 3aKoHodaTeNbCTBA Poccum
B cpepe OXpaHbl TPyAa, Co3JaHne JOCTOBEPHON CUCTEMbI
OLIEHKM YCII0BMiA TPYAA W yNpaBneHns npodeccuoHanbHbIMM
pucKamm, COBEPLUEHCTBOBAHMSA MEXaHN3MOB 3KOHOMUYECKO-
0 CTUMYSIMPOBAHMA YNYHLLIEHUS YCNOBWIA TPYAA, OCHOBAHHbIX
Ha NPEBEHTUBHbIX NOAX0AAX.

Mpo6nema BUY n ClMNa
Ha pabo4yux mecTtax

JT1a npobnema 3aHMMaeT 0C060€e MECTO B AeATENbHOCTY
MOQT. imeHHO pabo4me MecTa CrefyeT UCnonb30BaTh s 60pb-
Obl C AUCKpUMUHALMEN NO Npu3Haky BIAY-cTatyca, ans opranun-
3auum 06y4eHus M MPOCBELLIEHNS, a TAKKE 1 06ecneyeHms Bee-
06LLero JOCTYNa K yX0Zy, NOAAEPXKKe 1 eYeHuto. MpakTudeckue
noaxozbl u3noxeHs! B CBoae npaktudeckux npasun MOT no Bon-
pocy «BUY/CTIA u cchepa Tpyma». B Poceuiickoii Geaepaumn
MOT paspaboTana 1 anpobuposana Ha NPeanpPUATUSX METOANKY
nporpammbi o BAY v CMULY Ha pabo4mx MecTax, BKIH04as Takoi
WHCTPYMEHT, KaK KOMMIEKCHas cTpaTerns npeanpusatus. 3ransi
cTpaTerni BKITOHAKT CO3LaHNe NONUTUKI HA paBoynx MecTax,
paspaboTky MHGYOPMALIMOHHO-NPOCBETUTENLCKUX MaTepuanos
11 NPOBELEHINE NPOrpamm 06y4HeHNs Ais CNeLnanucToB Cyxo
nepcoHana u oXpaHbl Tpyaa,

NPOPCO3HbIX NMAEPOB U Npe-
nofaearefien-TpeHepoB U3 Ync- C n
na cocnyxusues. G aTumu ma-

Tepuanamut MOXXHO 03HaKOMUTb- B n Y
A Ha caiitax: www.spidtrud.ru cCn wa
1 www.ilo.ru. B NPy

2010-12 includes reforming
Russian occupational safety and
health legislation and creating a
reliable system to assess work-
ing conditions and to manage
occupational risks, to strength-
en mechanisms of economic incentives for improving work-
ing conditions based on preventative approaches.

[TPOBJIEMY?

HIV and AIDS issues in the workplace

This problem has a special place in the ILO agenda. It is
workplaces that should be used to combat discrimination
due to HIV-status’ to organize awareness-raising, education-
al and training activities; and to ensure universal access to
care, support and treatment. A practical approach is present-
ed in The ILO Code of Practice on HIV/AIDS and the World
of Work. In the Russian Federation the ILO has developed
and tested methodology of the HIV and AIDS workplace pro-
gramme, including a comprehensive corporate strategy. The
strategy consists of workplace policy formulation, develop-
ment of information and awareness-raising materials, and
conducting training programmes for HR and OSH specialists,
trade union leaders and peer-educators. There is free access
to these materials on the following websites: www.spidtrud.ru
and www.ilo.ru.



BNY-undpekuuna pacnpoctpaHsaeTca B POCCUM BbICOKUMU
Temnamu. [IPOrHo3bI NOKa3bIBAT, 4TO NPY II060M CLieHapuu
aemorpaduyeckoro passutus B 6yayuiem Poccuu He yaac-
TCA M36€XaTb 3HAYUTENbHOIO COKpaLLeHUs pabo4en cunsbl
1 ee cTapeHus, faxe 6e3 y4eTa anuaemuii coLnansHo onac-
HbIx 6one3Heit. OTCYTCTBME NPEAOCTaBAEHNS HE0BX0AUMO-
ro neyeHus noaam, xusywum ¢ BUY, npusoaut k notepe
TPYAOCNOCOOHOCTN AAHHOW rpynnbl paboTHMKOB 1 POCTY 3a-
6onesaemoctu ClJom. 370, B CBOIO 04epeab, NPUBOLMUT
K POCTY CMEPTHOCTU CPeau HacerneHns TpPyA0Cnoco6HOro
BO3pacTa, NOCKONbKY Noau, XusyLiue ¢ BUY, npeumyiec-
TBEHHO MONIOA0r0 M CPEeSHEro BO3pacTa (COrnacHo AaHHbIM
@efepanbHOro Hay4Ho-meToanyeckoro LieHTpa no npogou-
nakTuke n 6opb6e co ClIAdom, 83,2 % BbISBNEHHbIX HOBbIX
cnyyaeB UHguuUmposaHua B PO B 2009 r — aTo nioau B BO3-
pacte 20-40 ner).

99-1 ceccus MexmyHapogHoNn KOH(epeHLMN TpyLa npuHs-
na PekomeHgauuio o BUY/CTADe v cchepe Tpyaa (Ne 200) —
NepBbIil MeXAYHAPOAHbIA CTAHLAPT, PErynupYoLLNiA AaHHbINA
Bonpoc B cdrepe Tpyna. MexayHapoaHbIn OnbIT CBULETENb-
CTBYET 0 TOM, 4TO PA3BUTUIO SNNLEMUN MOXHO 3P(EKTUBHO
NPOTUBOAENCTBOBATL C MOMOLLLIO NPOrpamMm NPocHMNaKTUKN
BY-uHdexyum B TPYOOBbIX KOMNEKTUBAX HA NPEANPUATU-
X, UCMOMb3Ys METO/bl NOCTOSHHOMO 06y4eHUs 6e30nacHo-
My B nnaHe 3apaxeHus B4 nosegeHmto.

o sl i B
HE EPKUBAM U3 XW3HW

The HIV epidemic tends to spread fast in the Russian
Federation. It is forecast that regardless of demographic trends,
Russia will not be able to avoid considerable workforce reduction
and ageing even if no attention is paid to public health hazards.
Lack of treatment required for people living with HIV causes a
loss of their working capacity and an increase in AIDS incidence.
This in turn leads to mortality growth among the working-age
population as most of the people living with HIV are young or
middle-aged. (According to the Federal AIDS Centre (Russia) in
2009, 83.2% of newly identified cases of AIDS infection in the
Russian Federation concerned people aged 20 to 40.)

The 99th session of the International Labour Conference ad-
opted the Recommendation concerning HIV and AIDS and the
World of Work, 2010 (No. 200), which is the first international
standard regulating this issue in the world of work. International
experience suggests that the spread of the epidemic can be ef-
fectively counteracted with the help of programmes aimed at
HIV prevention among employees at enterprises, using methods
of continuous training in safe behaviour against HIV infection.

OxpaHa Tpyaa

MOT npuHsana uenblit psg KOHBEHLMIA, OTHOCALLNXCS
K cdhepe oxpaHbl 1 6e3onacHocTy Tpyaa. 0co6o cneayer oT-
mMeTuTb KoHBeHuUunio Ne 187 «06 0CcHOBax, COAENCTBYHOLLMX
6e30MacHoCTy 1 rurnene Tpyaa» (2006 r.), patudouumnpoBaH-
Hyto Poccueit B 2010 rogy.

[MpOn3BOACTBEHHBI TPABMATU3M U HE6NArONPUATHbIE
YCNOBWA TPyAa HEraTUBHO BSIMAKOT Ha 3KOHOMMKY B LIEJIOM.
Hanpumep, ana paga ctpad EBponeickoro cot3a no faH-
HbIM Uccnegosanuin 1990-x rogos notepu BBI B pe3ynbrate
HECYaCTHbIX CNy4aeB Ha NPOU3BOACTBE U NPOECCUOHAb-
HbIX 3a6oneBaHuin coctasunu ot 1,4 % 1o 5,6 %. Bbicokun
YPOBEHb TPaBMaTM3Ma 0Ka3blBAET CBOE HEraTMBHOE BNUS-
HUE Ha KOHKYPEHTOCMOCOBHOCTL CTPaHbI B MUPOBOM 3KOHO-
MUYECKOM PErTUHTE.

PaHr KOHKYpeHTOCoCO6HOCTN IKOHOMUK
u 6esonacHocTu TpyAa (2005 r.)

Panr WcTounmk: BeemupHbiii SKOHOMUECKMit Gopym
60 Mporpamma «3a 6e3onackblii Tpya»
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KoHKypeHTocnoco6HoCTL
(BcemMUpHbIit SKOHOMUUECKHMil hopym)
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Occupational safety and health

The ILO has adopted a whole range of conventions dealing with
occupational safety and health. Special attention should be paid
to Convention 187 concerning the Promotional Framework for
Occupational Safety and Health, 2006, ratified by Russia in 2010.

Occupational traumatism and unfavourable working conditions
have a negative influence on the economy at large. For example,
according to the research conducted in the 1990s in a number of
the EU member-countries, the GDP gap resulting from industrial
accidents and occupational diseases varied between from 1.4 %
t0 5.6 %. A high rate of traumatism has a negative effect on coun-
tries” competitiveness in the global economic rating.

Competitiveness and Safety.
Economics Competitiveness Rating
and Fatal Accidents Rate (2005)

Rank Sources: World Economic Forum
1L0/Safe Work
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Cutyaumsa B ccepe oxpaHbl Tpyaa B Poccuiickon
@epepauuy ocTaeTcs A40CTATOYHO CNOXKHOM. 10 AaHHbIM
PoccTara 1ons paboTHUKOB, 3aHATbIX B YCNOBUAX TPYAA, He OT-
BEYatoLLMX Tpe6oBaHMAM 6e30MacHOCTL U TUrUEHbI, UMEET TeH-
AeHumIo K pocty: 22,2 % — B 2005 roay 1 27,5% — 8 2009 ropy.

B HacToswee Bpems B Poccuu uaet npouecc pechopmu-
POBaHWA CMCTeMbl 0XpaHbl Tpyaa. OCHOBHOE HanpasneHne
NPOBOAMMbIX PechOpM — NePexos 0T pearupoBaHus Ha cTpa-
XO0Bble cny4aun «post factum» K ynpasneHuto npogeccu-
OHanbHbIMU puckamu. Mo cyTn, 3TOT NOAXO0[ aHANOrnyeH
«npeBeHTMBHOMY» nogxofny MOT, HaweALemy cBoe 0Tpa-
xeHue B Pykosogctee MOT-CYOT-2001 (ILO-OSH 2001)
N naeHTMYHOM cTaHgapTte Poccuiickoin ®epepaumn FOCT
12.0.230-2007 «Cuctembl ynpaBneHus oxpaHoi Tpyaa.
06Lime TpeboBaHUS».

TpyuHUMN HenpepbIBHOro COBEPLLUEHCTBOBAHUS
B cucTeMe yripaB/ieHusi oXxpaHou Tpyaa
B cBoeit npaktuyeckoii pabote B Poccun MOT akTMBHO CO-
TPYAHWYAET C LUMPOKOI CETbH) OpraHv3auunii u creLmnanucTos
N0 OXpaHe Tpyaa C Lesbio:
 paspaboTKu CUCTEM YMNpPaBNEHUS OXPaHbl TPYOA HA Ha-
LLMOHANbLHOM YPOBHE 1 Ha YPOBHE npeanpu-
ATUSA B COOTBETCTBUM C KOHBEHLMEN
Neo 187 n Pykosogcteom MOT-CYOT
2001 (FOCT 12.03.230-2007);
 NpOoBefeHUs MHOPMALNOH-

pOJib 3[EeCb UrPaeT eXeroHoe nposeaeHue 28 anpens
BcemMupHOro gHs oxpaHsl TpyAa,;

pacnpocTpaHeHus uHdopmauum B cdepe oxpaHbl Tpyaa,
B TOM 4MCNe — Yepe3 nepesof v ny6nukauuio B nevar-
HOM 1 3N1eKTPOHHOM BUJie MEXAYHAPOLHbIX U eBPONenc-
KX MaTepuanos u UCCNeS0BaHui;

06y4eHus 1 HapaLlMBaHUA NOTeHUMana B 061acTu oxpa-
Hbl TPYZa Yepes TeXHUYECKYH0 NOAJEPXKKY OPraHoB Briac-
T! B cdhepe Tpyaa, CoLManbHbIX NAPTHEPOB, 06YyHAKOLLMX
LLeHTPOB W NpeanpusTHii.

[MpakTuka pocCMiiCKUX KOMNAHUN, MPUMEPbI KOTOPOIA
npefcTasneHbl B COOpHNKE «300p0OBbE Ha pabo4eM MECTe»,
NOKa3bIBAET, YTO Y)K& MHOTME KOMMNAHUM PacCMaTpUBaoT
BONPOCHI OXPaHbl 3L0POBbSA, 3L0POBOr0 06pasa XKM3HU, 0X-
paHbl 1 6e30MacHOCTK TPyAa, NPOUIAKTUKN COLMANBHO-
3HAYUMbIX 3200518BaHUI B KOMMNEKCE W BKITHOYEHbI B COLYN-
ANbHYIO NONUTUKY NPEANpUATUA. A

HbIX KamMnaHuin o Heobxo- T HKa %
AUMOCTM YNyYLWeHNs yc- Policy 0@
NOBUIA U OXpaHsbl Tpyaa a_;
paboTHUKOB. bonbLyto Opranusauns  ©
2 Organizing -
8 2 E
= = —
- A Mepbi > &2 nnannposaiiie S A F -
The situation in the no cosepuwen- '\ Fyyi WY MB"e';weH"e S . organize information
OSH sphere remains quite ‘;::i::"f:':’ Planning & campaigns about the need
difficult in the Russian % improve- &i'“Pt'ieo"':e“ta' S to improve working conditions
Federation. According to the ?0 ment el and occupational safety of
State Statistics Service, the per- %6 Evaluation Qs& employees. World Day for Safety
centage of employees working in /e,,o 065 and Health at Work held on 28 April
conditions which do not meet safe- € ('ogepme\-\c‘?’ plays an important role in this;

ty and hygiene requirements tends to
grow: 22.2 % in 2005, and 27.5% in 2009.

Presently the Russian OSH system is undergo-
ing changes. The key trend of the reforms is transition from re-
sponding to insurance events post factum to occupational haz-
ards management. This approach is very similar to the ILO’s
preventative approach, which is reflected in the Guidelines ILO-
OSH 2001, and is identical to the Russian Federation Standard
GOST 12.0.230-2007 OSH Management System. General
Requirements.

The Principle of Continual Improvement in OSH
In Russia the ILO works in close cooperation with a
wide network of OSH organizations and specialists in or-
der to:
« develop OSH management systems at the national
and corporate level in line with Convention 187 and
Guidelines ILO-0SH-2001 (GOST 12.03.230-2007);

. disseminate information on
OSH including translating, printing and
publishing in electronic format international and
European materials and research findings;
« train and build capacity in the sphere of OSH via providing
technical assistance to authorities in the labour sphere as well
as social partners, training centres and enterprises.

Russian companies’ practices presented in the Health in
the Work Place collection of materials show that many com-
panies have started considering issues of health, healthy life-
style, occupational safety and prevention of socially signifi-
cant diseases comprehensively and included these issues in
their corporate social policies. ¥
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